THE RAJASTHAN CIVIL SERVICES (CLASSIFICATION,

CONTROL AND APPEAL) RULES, 1958.

PART -1
GENERAL

1. Short title and Commencement. —

(a) These rules may be called the Rajasthan Civil Services (classification,
Control and Appeal) Rules, 1958.

(b) They shall come into force at once.

2. Interpretation. —

In these rules, unless the context otherwise requires —

(a) "Appointing Authority" in relation to a Government servant means —

(1)

(i1)
(iii)

(iv)

the authority empowered to make appointments to the service of which
the Government Servant is for the time being a member or to the grade
of the service in which the Government Servant is for the time being
included, or

the authority empowered to make appointments to the post which the
Government Servant for the time being holds, or

the authority which appointed the Government Servant to such
Service, grade or post, as the case may be, or

where the Government Servant, having been a permanent member of
any other service or having substantively held any other permanent
post, has been in continuous employment of the Government, the
authority which appointed him to that service or to any grade in that
Service or to any grade in that Service or to the post,

Whichever authority is the highest authority:

Provided that where Government or the Head of Department has delegated the
powers to a subordinate authority; the Head of the Department concerned shall be the
Appointing Authority for the purpose of rule 23(2) (a) (b).

(b) "Commission" means the Rajasthan Public Service Commission;

(c) "Disciplinary Authority" in relation to the imposition of a penalty on a
Government Servant, means the authority competent under these rules to
impose on him that penalty;

(d) "Gazette" means the Rajasthan Rajpatra;

(e) "Government" means the Government of Rajasthan,



(f) "Government Servant" means a person who is member of a service or
holds a civil post under the Government of Rajasthan and includes any
such person on foreign service, or whose services are temporarily placed
at the disposal of a local or other authority and also any person in the
service of a local or other authority whose services are temporarily placed
at the disposal of Government of Rajasthan or a person in service on a
contract or a person who has retired from Government service elsewhere
and is re—employed under the Government of Rajasthan, but does not
include a person in the Civil Service of the Indian Union or a State
Government serving on deputation in Rajasthan who will continue to be
governed by the Rules applicable to such person;

(g) "Head of Department" means the authority specified in Schedule 'A' and
an authority so declared for purposes of these rules by an order of the
Government;

(h) "Head of Office" means the authority so declared by the Head of
Department under rule 3 of the General Financial and Accounts Rules;

(1) "Schedule" means a Schedule annexed to these rules;
() "Service" means a Civil Service of the State of Rajasthan.
3. Application. —
(1) these rules shall apply to all Government servants except —

(a) Persons who are on deputation from the Government of India or from
any of the States or Union Territories;

(b)Persons who are employed in such Industrial Organisations or
Government as may be notified from time to time and who are workmen
within the meaning of the Industrial Disputes Act ;

(c) Judges of the High Court of Rajasthan ;

(d) Officers and servants of the said Court who will be governed by rules
made under Clause (2) of Article 229 of the Constitution;

(e) Chairman and members of the Rajasthan Public Service Commission
who will be governed by regulations made under Article 318 of the
Constitution;

(f) persons for whose appointment and other matters covered by these rules
special provision is made by or under any law for the time being in force
in regard to the matters covered by such law ;

(g) Persons in casual employment;

(h) Persons subject to discharge from service on less than one month's notice
; and



(1) Members of All Indian Services.

(2) Notwithstanding anything contained in sub—rule (1) and subject to the
provisions of Article 311 of the constitution, the Government may be
order exclude from the operation of all or any of these rules any
Government Servants or class of Government Servants.

(3) Ifany doubts arises —
(a)Whether these rules or any of them may apply to any person ; or

(b)Whether any person to whom these rules apply belongs to a particular
Service.

The matter shall be referred to the Government in the Appointments
Department whose decision therein shall be final.

4. Special provision by agreement.— Where it is considered necessary to make
special provisions in respect of a Government Servant inconsistent with any of these
rules, the authority making the appointment may, by agreement with such
Government Servant, make such special provisions and thereupon these rules shall
not apply to such Government Servant to the extent to which the special provisions so
made are inconsistent therewith:

Provided that if the Appointing Authority is other than the Government in the
Appointments Department, the previous approval of the Government in the
Appointments Department shall be obtained by such authority.

S. Protection of rights and privileges conferred by any law or agreement.—
Nothing in these rules shall operate to deprive any Government Servant of any right
or privilege to which he is entitled —

(a) by or under any law for the time being in force, or

(b) by the terms of any agreement subsisting between such person and the
Government at the commencement of these rules.



(1)

)

PART II
CLASSIFICATION
The Civil Services shall be classified as follows:—
(1)  The State Services;

(1))  The Subordinate Services;
(i11) The Ministerial Services; and
(iv) The Class IV Services.

If a Service consists post of more than one grade, posts of different
grades may be included in different classes.

The State Services shall consists of —

(a)
(b)

(c)

Members of the services included in Schedule 1.

Persons who hold in a substantive capacity, posts included in Schedule I
and not borne on the cadre of any other Service.

Persons appointed on an ad—hoc basis pending final selection according
to the rules of the Integration Department, on posts borne on the cadres
of the Services referred to in clause (a) or on posts referred to in clause

(b).

The Subordinate Services shall consists of —

(a)
(b)

(c)

Members of the services included in Schedule II.

Persons who hold in a substantive capacity, posts included in Schedule II
and not borne on the cadre of any other service.

Persons appointed on an ac—hoc basis pending final selection according
to the rules of the Integration Department, on posts borne on the cadres
of the Services referred to in clause (a) or on posts referred to in clause

(b).

The Ministerial Service shall consist of —

(a)
(b)

(c)

Members of the services included in Schedule II1.

Persons who hold in a substantive capacity, posts included in Schedule
[IT and not borne on the cadre of any other service.

Persons appointed on an ac—hoc basis pending final selection according
to the rules of the Integration Department, on posts borne on the cadre of
the services referred to in clause (a) or on posts referred to in clause (b).



10. The Class IV Services shall consist of —
(a) Members of the services included in Schedule IV.

(b)  Persons who hold in a substantive capacity, posts included in Schedule
IV and not borne on the cadre of any other Service.

(c)  Persons appointed on an ac—hoc basis pending final selection according
to the rules of the Integration Department, on posts borne on the cadres
of the Services referred to in clause (a) or on posts referred to in clause

(b).
11. The Government may by an order classify a post for the purpose of these rules

if any post not included in any Service, is held by person who is not a member of any
of the Services specified under rule 7,8,9 and 10.

fkk

PART - III
APPOINTING AUTHORITIES

12. (1) All appointments to a State Service shall be made by the Government or
by any authority specially empowered by the Government in that behalf.

(2)  All appointments to the Subordinate and Ministerial Services shall be
made by the Head of Department or by any authority specially empowered by
the Head of Department with the approval of Government in that behalf.

(3) All appointments to Class IV Services shall be made by the Head of
Office subject to the rules and instructions issued by the Head of Department in
that behalf.

*kk



PART -1V
SUSPENSION

13.  Suspension.—

(1

The Appointing Authority or any authority to which it is subordinate or
any other authority empowered by the Government in that behalf may
place a Government servant under suspension.

(a) Where a disciplinary proceedings against him is contemplated or is
pending, or

(b) Where a case against him in respect of any criminal offence is under
investigation or trial:

Provided that where the order of suspension is made by an authority lower than
the Appointing Authority, such authority shall forthwith report to the Appointing
Authority the circumstances in which the order was made.

2)

3)

4)

A Government Servant who is detained in custody, whether on a
criminal charge or otherwise, for a period exceeding forty—eight hours
shall be deemed to have been suspended with effect from the date of
detention, by an order of the Authority competent to place a Government
Servant under suspension under sub—rule (1) and shall remain under
suspension until further orders.

Where a penalty of dismissal, removal or compulsory retirement from
Service imposed upon a Government Servant under suspension is set
aside in appeal or on review under these rules and the case is remitted
for further inquiry or action or with any other directions, the order of his
suspension shall be deemed to have continue in force on and from the
date of the original order of dismissal, removal or compulsory retirement
and shall remain in force until further orders.

Where a penalty of dismissal, removal or compulsory retirement from
service imposed upon a Government Servant is set aside or declared or
rendered void in consequence or by a decision of a Court of Law and the
disciplinary authority, on a consideration of the circumstances of the
case, decides to hold a further inquiry against him on allegations in
which the penalty of dismissal, removal or compulsory retirement was
originally imposed, the Government Servant shall be deemed to have
been placed under suspension by the Appointing Authority from the date
of the original order dismissal, removal or compulsory retirement and
shall continue to remain under suspension until further orders.



(5)  Any order of suspension made or deemed to have been made under this
rule may at any time be revoked by the authority which made or is
deemed to have made the order or by any authority to which that
authority is subordinate.



PART -V
DISCIPLINE

14. Nature of Penalties.—The following penalties may, for good and sufficient
reasons, which shall be recorded, and as hereinafter provided, be imposed on a
Government servant, namely :—

(1)
(i)
(iii)
(iv)
(v)
(vi)

(vii)

censure ;
withholding of increments or promotion;

recovery from pay of the whole or part of any pecuniary loss caused to
the Government by negligence or breach of any law, rule or order ;

reduction to a lower service, grade or post; or to a lower time scale or to
a lower stage in the time scale or in the case of pension to an amount
lower than that due under the rules ;

compulsory retirement on proportionate pension ;

removal from service which shall ordinarily not be a disqualification for
further employment ;

dismissal from service which shall ordinarily be a disqualification for
further employment.

Explanation :—

(1

The following shall not amount to a penalty within the meaning of the
rule:—

(1) withholding of increments of a Government servant for failure to
pass a departmental examination in accordance with the rules or
orders governing the Service or post or the terms of his
appointment;

(11) stoppage of Government servant at the efficiency bar in the time
scale on the ground of hid unfitness to cross the bar ;

(i11)) non—promotion whether in a substantive or officiating capacity of
Government servant, after consideration of his case, to a Service,
Grade or post for promotion to which he is eligible ;

(iv) reversion to a lower service, grade or post of a Government servant
officiating in a higher service grade or post on the ground that he is
considered after trial, to be unsuitable for such higher Service, grade
or post or on administrative grounds unconnected with his conduct ;



(v) reversion to his permanent service, grade or post of a Government
servant appointed on probation to another service, grade or post
during or at the end of the period of probation in accordance with
the terms of his appointment or the rules and orders governing
probation ;

(vi) compulsory retirement of Government servant in accordance with
the provisions relating to his superannuation or retirement ;

(vii) termination of the services —

(a) of a Government servant appointed on probation during or at the
end of the period of probation in accordance with the terms of his
appointment or the rules and orders governing probation ; or

(b) of a temporary Government servant appointed otherwise then
under contract on the expiration of the period of appointment;

(c) of a Government servant under an agreement, in accordance with
the terms of such agreement;

(d) of a Government servant in the services of any of the integrating
units of Rajasthan, on non-—selection or non—absorption for
appointment in any of the services of the integrated State of
Rajasthan in accordance with the integration rules.

Explanation:—

2

The discharge of a person appointed on an ad—hoc or provisional basis to
any of the posts in the integrated setup of Rajasthan Services otherwise
than for reasons of non—selection or non—absorption to any such services
or posts in a accordance with the integrated rules, shall amount to
removal or dismissal as the case may be.

Note-The disqualification for further employment on account of dismissal under Rule
14 (vii) can only be waived by the Government if the merits of an individual
case so justify.

15.

Disciplinary Authorities.—

(1)

In respect of the State Services the Government or the authority specially
empowered by the Government in that behalf, in respect of the
Subordinate and Ministerial Services, the Head of Department or the
authority specially empowered by the Head of Department with the
approval of the Government and in respect of class IV Services the Head
of Office shall be the disciplinary authority.



Note :—
(1)

(i1)

2)

The authority specially empowered to make appointment to a service
under rule 12 of these rules shall have power to inflict any of the
penalties specified in rule 14.

The State Government or the Head of Department as the case may be
shall not empower under this rule any other authority to impose penalties
specified in clause (vi) and (vii) of rule 14.

In respect of the State Services the powers of appointment to which is
not delegated to a subordinate authority, before imposing the penalties
other than censure, and withholding of increments, the Public Service
Commission shall be consulted.

16. Procedure for imposing major penalties.—

(1)

2)

Without prejudice to the provisions of the Public servants (Inquiries)
Act, 1850, no order imposing on a Government Servant any of the
penalties specified in clauses (iv) to (vii) of rule 14 shall be passed
except after an inquiry held as far as may be in the manner herein after
provided.

The Disciplinary Authority shall frame definite charges on the basis of
the allegations on which the inquiry is proposed to be held. Such charges
together with statement of the allegations on which they are based, shall
be communicated in writing to the Government Servant, and he shall be
required to submit, within such time as may be specified by the
Disciplinary Authority, a written statement indicating whether he admits
the truth of all or any of the charges, what explanation or defence, if any,
he has to offer and whether he desires to be heard in person:

Provided that it shall not be necessary to frame any additional charge when it is
proposed to take action in respect of any statement of allegation made by the person
charged in the course of his defence.

Explanation :—

In this sub—rule (3) the expression "the Disciplinary Authority", shall include
the authority competent under these rules to impose upon the Government Servant
any of the penalties, specified in clause (i) to (iii) of rule 14.

3)

The Government Servant shall, for the purpose of preparing his defence,
be permitted to inspect and take extracts from such official records as he
may specify provided that such permission may be refused if, for the
reasons to be recorded in writing in the opinion of the Disciplinary
Authority such records are not relevant for the purpose or it is against the
public interest to allow him access thereto.



4)

(4A)

)

On receipt of the written statement of defence, or if no such statement is
received within the time specified, the disciplinary authority may itself
enquire into such of the charges, as are not admitted or if, it considers it
necessary so to do, appoint a Board of Inquiry or an Inquiring Authority
for the purpose, and where all the articles of charges have been admitted
by the Government servant in his written statement of defence, the
Disciplinary Authority shall record its findings on each charge.

If the Government Servant who has not admitted any of the articles of
charges in the written statement of defence or has not submitted any of
the articles of charge in the written statement of defence or has not
submitted any written statement of defence appears before the Inquiring
Authority, such authority shall ask him whether he is guilty to any of the
articles of charge, the Inquiring Authority shall record the plea, sign the
record and obtain the signature of the Government Servant thereon.

The Inquiring Authority shall return a finding of guilty in respect of
those articles of charge which the Government Servant pleads guilty.

The disciplinary authority may nominate any person to present the case
in support of the charges before the authority enquiry into charge
(hereinafter referred to as the Inquiring Authority). The Government
Servant may present his case with the assistance of any other
Government Servant or retired Government Servant approved by the
Disciplinary Authority, but may not engage a legal practitioner for the
purpose unless the person nominated by the Disciplinary Authority is a
legal practitioner or unless the Disciplinary Authority, having regard to
the circumstances of the case, so permits.

Explanation.— For the purpose of this sub—rule, a Public Prosecutor, Prosecuting
Inspector or a Prosecuting Sub—Inspector shall be deemed to be a legal practitioner.

(1) Provided that no Government Servant shall be entitled to take up more

than one case at a time. At the time of appearance before the Inquiry
Officer the retire Government Servant should certify that he has only one
case in hand at that time.

(i1) Provided further that if the retired Government Servant is also a legal

(6)

practitioner, the restrictions on engaging a legal practitioner by a
delinquent Government Servant to present the case on his behalf would
apply.

(a) Where the Government Servant has pleaded not guilty to the charges,
at the commencement of the enquiry, the Inquiring Authority shall ask

the Presenting Officer appearing on behalf of the Disciplinary Authority
to submit the list of witnesses and documents within 10 days, who shall



also simultaneously send a copy to the Government Servant. Delinquent
Officer, within ten days of the receipt of the list of prosecution witness
and documents, shall submit the list of documents required by him for
his defence. The Inquiring Authority shall then summon the documents
of both sides and ask the parties to admit or deny them. It shall then
summon such evidence as is necessary, giving opportunity to the
presenting officer for examination-in-chief and also to the Government
Servant or his assisting officer, whosever may be present, for cross-
examination. The Presenting Officer shall be entitled to re—examine the
witness on any point on which they have been cross-examined but not on
any new matter, without the leave of the Inquiring Authority, after the
close of the prosecution evidence the Government Servant shall be
called upon to submit the list of the witnesses within 10 days which he
would like to produce in his defence. The Inquiring Authority after
considering the relevancy of the witnesses and the documents shall
summon only the relevant witnesses and the documents and record the
evidence thereof, while giving opportunity of Examination-in-Chief and
cross-examination/re-examination to the parties and then close the
evidence. The Inquiring Authority shall consider the relevancy of the
witnesses and the documents called for by both the parties and in case
of his refusal to summon any witnesses or documents, he shall record the
reason in writing. The Inquiring Authority may also put such questions
to the witnesses of the parties, as it thinks fit, in the interest of justice.
An opportunity for hearing the arguments shall be given to the parties.

Note:— 1f the Government Servant applied orally or in writing for the supply of

copies of the statement of witnesses mentioned in the list referred to in
sub—rule(6) (a), the Inquiring Authority shall furnish him with such
copies as early as possible and in any case not later than three days
before the commencement of the examination of the witnesses on behalf
of the Disciplinary Authority.

(6) (a) (1). The evidence of any person which is of a formal character may be

(6)

given by affidavit and may, subject to all just exception, be accepted in
evidence in departmental proceedings. Where the enquiry officer thinks
fir that the person should be summoned and examined personally, or if
either party, namely the presenting officer or the delinquent officer
insists on the personal attendance of the witness, arrangements should be
made for the personal attendance of such witness.

(b) The enquiring Authority may, for good and sufficient reasons to be
recorded in writing, recall witnesses for examination in part-heard cases
being conducted by him.



(6) (c) The Inquiring Authority shall give a notice within 10 days of the
order or within such further time not exceeding 10 days as the Enquiring
Authority may allow, for the discovery or production of any documents
which are in the possession of Government but not mentioned in the list
referred to in sub—rule (6) (a).

Note :—The Government Servant shall indicate the relevance of the documents
required by him to be discovered or produced by the Government.

The Inquiring Authority shall, on receipt of the notice for the discovery or
production of documents, forward the same or copies thereof to the authority in
whose custody or possession the documents are kept, with as requisition for the
production of the document by such date as may be specified in such requisition:

Provided that the Enquiring Authority may, for reasons to be recorded by it in
writing, refuse to requisite such of the documents as are in its opinion, not relevant to
the case.

On receipt of the requisition, every authority having the custody or possession of
the requisitioned documents shall produce the same before the Inquiry Authority:

Provided that if the authority having the custody or possession of the
requisitioned documents is satisfied for reasons to be recorded by it in writing that the
production of all or, any of such documents would be against the public interest or
security of the State, it shall inform the Inquiring Authority accordingly and the
Inquiring Authority shall, on being so informed, communicate the information to the
Government Servant and withdraw the requisition made by it for the production or
discovery of such documents.

(6) (d) In case of joint departmental enquiry under rule 18 or in the case of
enquiry under rule 16 of these rules, the Government Servant/s/fail/fails
to appear without sufficient cause on the date fixed for the hearing of
which he had the notice, the Inquiry Authority, may proceed with the
enquiry in the absence of such Government Servant(s).

(6) (A) If it shall appear necessary before the close of the case on behalf of
the Disciplinary Authority, the Inquiring Authority may, in its discretion,
allow the Presenting Officer to produce evidence not including in the list
given to the Government Servant or may itself call for new evidence or
re-call re-examine any witness and such case the Government Servant
shall be entitled to have, if he demands it, a copy of the list of further
evidence proposed to be produced and an adjournment of the Inquiry for
three clear days before the production of such new evidence, exclusive
of the days of adjournment and the day to which the inquiry is
adjourned. The Inquiring Authority shall give the Government Servant
an opportunity of inspecting such documents before they are taken on



the record. The Inquiring Authority may also allow the Government
Servant to produce new evidence, if it is of the opinion that production
of such evidence is necessary in the interest of justice.

Note:—New evidence shall not be permitted or called for or, any witness shall

(6)

(7)

(8)

not be recalled to fill up any gap in the evidence. Such evidence may be
called for only when there is an inherent lacuna or defect in the evidence
which has been produces originally.

(B)(a) Where a Disciplinary Authority competent to impose any of the
penalties specified in clauses (i) to (iii) of Rule 14, but not competent to
impose any of the penalties specified in clauses (iv) to (vii) of Rule 14,
has itself inquired into or caused to be inquired into the articles of any
charge and that authority, having regarding to its own findings or having
regard to its decision on any of the findings of any Inquiring Authority
appointed by it, is of the opinion that the penalties specified in clauses
(iv) to (vii) of Rule 14 should be imposed on the Government Servant,
that authority shall forward the records of the inquiry to such
disciplinary authority as is competent to impose the last mentioned
penalties.

(b) The Disciplinary Authority to which the records are so forwarded
may act on the evidence on the record or may, if it is of the opinion that
further examination of any witnesses is necessary in the interest of
justice, recall the witnesses and examine, cross—examine and re—examine
the witness and may impose on the Government Servant such penalty as
it may deem fit in accordance with rules.

At the conclusion of the inquiry, the Inquiring Authority shall prepare a
report of the inquiry, recording its findings on each of the charges
together with reasons therefore. If in the opinion of such authority the
proceedings of the inquiry establish charges different from those
originally framed it may record findings on such charges provided that
findings on such charges shall not be recorded unless the Government
Servant has admitted the facts constituting them or has had an
opportunity of defending himself against them.

The record of the inquiry shall include: —

(1) the charges framed against the Government Servant and the statement
of allegations furnished to him under sub—rule (2) ;

(11) his written statement of defence, if any ;
(i11)the oral evidence taken in the course of the enquiry ;

(iv)the documentary evidence considered in the course of the enquiry ;



(v)the orders, if any, made by the Disciplinary Authority and the
Inquiring Authority in regard to inquiry ; and

(vi)a report setting out the findings on each charge and the reasons
therefore.

(9) The Disciplinary Authority shall, if it is not the Inquiring Authority,
consider the record of the inquiry and record its findings on each
charge.

The Disciplinary Authority may while considering the report of the
Enquiring Authority for just and sufficient reasons to be recorded in writing
remand the case for further/de—novo enquiry, in case it has reason to believe
that the enquiry already conducted has been laconic in some respect or the
other.

(10) The disciplinary authority shall forward a copy of the report of the
inquiry, if any, held by the disciplinary authority or where the
disciplinary authority is not the inquiring authority a copy of the report
of the inquiring authority to the Government Servant who shall be
required to submit, if he so desires, his written representation or
submission to the disciplinary authority within fifteen days.

(10A) The disciplinary authority shall, if it disagrees with the findings of the
Inquiry Authority on any article of charge, record its reasons for such
disagreement and record its own findings on such charge if the evidence
on record is sufficient for the purpose and the same to be forwarded to
the Government Servant for his representation along with a copy of the
report of the inquiry.

(10B) The Disciplinary Authority shall consider the representation, if any,
submitted by the Government Servant before proceeding further in the
manner specified in sub—rules (11) and (11 A).

(11) If the disciplinary authority having regard to its findings on all or any of
the articles of charge is of the opinion that any of the penalties specified
in clauses (i) to (iii) of rule 14 should be imposed on the Government
Servant, it shall, notwithstanding anything contained in rule 17, make an
order imposing such penalty.

Provided that in every case where it is necessary to consult the Commission,
the record of the inquiry shall be forwarded by the disciplinary authority to the
Commission for its advice and such advice shall be taken into consideration before
making any order imposing any such penalty on the Government Servant.

(11A) If the disciplinary authority having regard to its findings on all or any of
the articles of charge and on the basis of the evidence adduced during the
inquiry, is of the opinion that any of the penalties specified in clauses



(iv) to (vii) of rule 14 should be imposed on the Government Servant, it
shall make an order imposing such penalty and it shall not be necessary
to give the Government Servant any opportunity of making
representation on the penalty proposed to be imposed.

Provided that in every case where it is necessary to consult the Commission,

the record of the inquiry shall be forwarded by the disciplinary authority to the
Commission for its advice and such advice shall be taken into consideration before
making any order imposing any such penalty on the Government Servant.

17.

(12) Orders passed by the Disciplinary Authority shall be communicated to
the Government Servant along with a copy of the advice, if any, given
by the Commission and, where the Disciplinary Authority has not
accepted the advice of the Commission, a brief statement of the reasons
for such non—acceptance.

Procedure for imposing minor penalties.—

(1)  No order imposing any of the penalties specified in clause (i) to (iii) of
rule 14 shall be passed except after —

(a)The Government Servant is informed in writing of the proposal to take
action against him and of the allegations on which it is proposed to be
taken and given an opportunity to make any representation he may wish
to make;

(aa) holding an enquiry, in the manner laid down in Rule 16, in every case,
in which it is proposed to with—hold increments of pay for a period
exceeding three years, or with cumulative effect for any period or so as
to adversely affect the amount of pension payable to him or in which the
Disciplinary Authority is of the opinion that such inquiry is necessary;

(b) such representation, if any submitted by the Government Servant under
clause (a), and the record of enquiry, if any, held under clause (aa), is
taken into consideration by the Disciplinary Authority;

(c) an opportunity of personal hearing is given by the Disciplinary
Authority to the Government Servant to explain his case, if so desired by
him;

(d) The Commission is consulted in cases where such consultation is
necessary.

(2)  The record of proceedings in such cases shall include:—

(1) a copy of the intimation to the Government Servant of the proposal to
take action against him;

(11) a copy of the statement of allegations communicated to him;



(i11) his representation, if any;

(iv) the evidence produced during the enquiry;

(v) the findings of each allegation;

(vi) the advice of the Commission, if any; and

(vii) the orders on the cases together with the reasons therefore.
18. Joint Enquiry. —

(1)  Where two or more Government Servants are concerned in any case, the
Government or any other authority competent to impose the penalty of
dismissal from service on all such Government Servants may make an
order directing that disciplinary action against all of them may be taken
in a common proceedings.

(2)  Any such order shall specify —

(1) the authority which may function as the Disciplinary Authority for
the purpose of such common proceedings;

(i1) the penalties specified in rule 14 which such Disciplinary Authority
shall be competent to impose; and

(i11) whether the procedure prescribed in rule 16 to 17 may be followed
in the proceeding.

18A. Special procedure in cases of sexual harassment of working women at
work places.- Notwithstanding anything contained in rules 16, 17 and 18, if there is a
complaint of sexual harassment within the meaning of rule 25AA of the Rajasthan
Civil Services (Conduct) Rules, 1971, the Complaint Committee established in each
department/ Office for enquiring into such complaint, shall be deemed to be an
enquiry authority and the report for the purpose of these rules. The Disciplinary
Authority will act on the said enquiry report in accordance with these rules. The
Complaints Committee shall hold, if separate procedure has not been prescribed for
the Complaints Committee for holding the enquiry into the Complaint of sexual
harassment, the enquiry as far as practicable in accordance with the procedure laid
down these rules.

19. Special procedure in certain cases.—Notwithstanding anything contained in
rules 16, 17 and 18,

(1)  where a penalty is imposed on a Government Servant on the ground of
conduct which has led to him conviction on a criminal charge; or

(1)  where the Disciplinary Authority is satisfied for reasons to be recorded
in writing that it is not reasonably practicable to follow the procedure
prescribed in the said rules; or



(111)) Where the Governor is satisfied that in the interest of the security of the
State, it i1s not expedient to follow such procedure, the disciplinary
Authority may consider the circumstances of the case and pass such
orders as it deems fit.

Provided that the Commission shall be consulted before passing such orders
in any case in which such consultation is necessary.

Note:—If any question arises whether it is reasonably practicable to give any
person a opportunity of showing cause under clause (2) of Article 311 of
the Constitution, the decision thereon of the authority empowered to
dismiss, or remove such person or to reduce him in rank, as the case may
be, shall be subject to only one appeal to the next higher authority.

19—-A. Provisions regarding officers lent to the Central Government or to a
company in the Public Sector or an autonomous body created by an Act of State
or Central Legislature.—

(1)  Where the services of Government servants are lent to :—
(1) The Central Government;

(1)) Any Public sector Company, registered under the Companies Act,
1956 (Act 1 of 1956); or

(ii1) Any Autonomous Body created by an Act of State or Central
Legislature under the control of the Government (hereinafter in this
rule referred to as "Borrowing Authority"). The Borrowing
Authority shall have the powers of the Appointing Authority for the
purpose of placing him under suspension and of the Disciplinary
Authority for the purpose of taking a disciplinary proceeding
against him:

Provided that the Borrowing Authority shall forthwith inform the authority
which lent his services (hereafter in this rule referred as the "Lending Authority") of
the circumstances leading to order of his suspension or the commencement of the
disciplinary proceedings, as the case may be.

(2)  In the light of findings in the Disciplinary proceedings taken against the
Government Servant —

(1) If the Borrowing Authority is of the opinion that any of the penalties
specified in clause (i) to (ii1) of rule 14 should be imposed on him, it
may, in consultation with the lending authority pass such orders in the
case as it deems necessary:

Provided that in the event of a difference of the opinion between the Borrowing
Authority and the Lending Authority the services of the Government Servant shall be
placed at the disposal of the Lending Authority:



(i) The Borrowing Authority is of the opinion that any if the penalties
specified in clauses (iv) to (vii) of Rule 14 should be imposed on him, it
shall replace his services at the disposal of the Lending Authority and
transmit it the proceedings of the enquiry and thereupon the Lending
Authority may if it is the Disciplinary Authority, pass such orders as it
deems necessary or if it is not the Disciplinary Authority submit the case
to the Disciplinary Authority which shall pass such orders in the case as
it deems necessary:

Provided that in passing any such order the Disciplinary Authority shall
comply with the provisions of sub—rule (10) and (11) of Rule 16.

Explanation:—The Disciplinary Authority may make an order under this clause
on the record of inquiry transmitted by the Borrowing Authority or after holding such
further enquiry as it may deem necessary.

19-B. Provision regarding Government Servant belonging to the
Subordinate Service, Ministerial Service and Class IV Service, posted in a
Government Department other than the Department of the Appointing
Authority:—

(1)  Where a Government Servant is posted in a Department other than the
Department of the Appointing Authority, hereinafter in this rule referred
to as the Borrowing Department), The Head of the Borrowing
Department shall have the powers of the Appointing Authority for the
purpose of placing him under suspension and of the Disciplinary
Authority for the purpose for taking disciplinary proceedings against
him:

Provided that the Borrowing Department shall forthwith inform the Appointing

Authority of the circumstances leading to the order of his suspension or the
commencement of the disciplinary proceedings, as the case may be.

(2) In the light of the findings in the disciplinary proceedings taken against
the Government Servant —

(1) If the Head of the Borrowing Department is of the opinion that any of
the penalties specified in Clauses (i) to (3) of Rule 14 should be imposed
on him, he may, in consultation with the Appointing Authority pass such
orders in the case as he deems necessary :

Provided that in the event of a difference of the opinion between Head of the
Borrowing Department and the Appointing Authority, the service of the such
Government Servant shall be placed at the disposal of the Appointing Authority.

(11)If the Head of the Borrowing Department is of the opinion that any of
the penalties specified in clauses (iv) to (vii) of Rule 14 should be
imposed on him, he shall place his services at the disposal of the



Appointing Authority and transmit to it the proceedings of the enquiry
and thereupon the Appointing Authority may, if it is the Disciplinary
Authority, submit the case to the concerned Disciplinary Authority
which shall pass such orders in the case as it deems necessary:

Provided that in passing any such order the Disciplinary Authority shall
comply with the provisions of sub—rule (10) and (11) of Rule 16.

Explanation:—  The Disciplinary Authority may make an order under this clause
on the record of the inquiry transmitted by head of the Borrowing Department or after
holding such further enquiry as it may deem necessary.

20. Orders passed by the Disciplinary Authority, other than the Government in case
of the subordinate service, the Ministerial Service and the Class IV Service shall be
communicated to the Appellate Authority.



PART VI
APPEALS

21. Orders made by Government not Appealable.—Notwithstanding anything
contained in this part, no appeal shall lie against any order made by the Government,
imposing any of the penalties specified in rule 14.

22. Appeals against orders of suspension. —A Government Servant may appeal
against order of suspension to the authority to which the authority made is deemed to
have made the order, is immediately subordinate.

23.  Appeals against order imposing penalties. —

(1) A member of the Subordinate Service, Ministerial Service or Class IV
Service may appeal against an order imposing upon him any of the
penalties specified in rule 14 to the Authority as shown below :—

(1)  Subordinate Service — Government in Administrative Department.
(1)  Ministerial Service — Government in Administrative Department.
(i11)) Class IV Service  — Head of Department.

The Government may, however, by a general or special order specify any other
authority to whom the appeal may be preferred against the order imposing any of the
penalties under rule 14 of these rules by any of the Disciplinary Authority.

Provided that a member of the Ministerial Service or Class IV Service against
whom an order imposing any of the penalties specified in rule 14 is passed by the
Commissioner for Departmental Enquiries as Head of Department in respect of
embezzlement enquiry cases may appeal to the Government in the Administrative
Department in respect of that Department.

Provided further that a member of the Ministerial Service or Class IV Service
against whom an order imposing any of the penalties specified in rule 14 is passed by
the Officer on Special Duty, Embezzlement Enquiry Cases/ Assistant Commissioner
for Departmental Enquiries as Heads of Offices in respect of embezzlement enquiry
cases may appeal to the Commissioner for Departmental Enquiries.

Provided that a member of the Subordinate Service against whom an order
imposing any of the penalties specified in rule 14 is passed by the Commissioner for
Department Enquiries as Head of Department in respect of embezzlement enquiry
cases may appeal to the Government in the Administrative Department in respect of
that Department.



Explanation:— Where Government or the Head of Department has delegated the
powers of appointment to a Subordinate Authority, the Head of the Department
concerned shall be the Appointing Authority for the purpose of this sub—rule in terms
of proviso below rule 2 (a) (iv).

(2) A member of the State Service against whom an order imposing any of
the penalties specified in rule 14 is made by an authority other than the
Government may appeal against such order to the Government.

Provided that a member of the Rajasthan Higher Judicial Service and the
Rajasthan Judicial Service against whom an order imposing any of the penalties
specified in rule 14 except the penalty of removal or dismissal from service is made
by an authority other than the Government may appeal to a Committee consisting of
three Judges of the Rajasthan High Court nominated by the Chief Justice.

Provided further that member of the State Service against an order imposing any
of the penalties specified in rule 14, under delegated authority is passed by the
Commissioner for Department Enquiries as Head of Department in respect of
embezzlement enquiries cases may appeal to the Government in the Administrative
Department in respect of that Department.

(4) Notwithstanding anything contained in sub—rule (1) to (3) an appeal
against an order in a common proceeding held under rule 18 shall lie to
the authority to which the authority functioning as the Disciplinary
Authority for the purpose of that proceeding is immediately subordinate.

(5) Where an appeal lies to the Government under this rule the decision
there on shall be taken after consultation with the Public Service
Commission, where such consultation is necessary.

Explanation:—In this rule the expression "member of a Civil Service" includes a
person who has ceased to a member of that Service.

24. In the case of an order which is Appealable, the authority passing the order shall,
within a reasonable time, give a certified copy of the order free of cost to the person
against whom the order is passed.

25. Period of limitation for appeals.—No appeal under this part shall be entertained
unless it is submitted within a period of three months from the date on which the
appellant receives a copy of the order appealed against:

Provided that the Appellate Authority may entertain the appeal after the expiry
of the said period, if it is satisfied that the appellant had sufficient cause for not
submitting the appeal in time.



26. Form and contents of appeal.—

(1)  Every person submitting an appeal shall do so separately and in his own
name.

(2)  The Appeal shall be addressed to the authority to whom the appeal lies,
shall contain all material statements and arguments on which the
appellant relies shall not contain any dis—respectful or improper
language, and shall be complete in itself.

27. Submission of appeals.—Every appeal shall be submitted through the proper
channel to the authority which made the order appealed against:

Provided that if such authority is not the head of the office in which the
appellant may be serving or, if he is not in service, the head office in which he was
last serving, or is not subordinate to the head of such office, the appeal shall be
submitted to the head of such office who shall forward it forthwith to the said
authority:

Provided further that a copy of the appeal may be submitted to the appellate
authority.

28. Withholding of appeals.—

(1)  The authority which made the order appealed against may withhold the
appeal if —
(1) Itis an appeal against an order from which no appeal lies; or

(1i1) It does not comply with any of the provisions of rule 26; or

(i11) It is not submitted within the period specified in rule 25 and no cause is
shown for the delay: or

(iv) It is a repetition of an appeal already decided and no new facts and
circumstances are adduced:

Provided that an appeal with held on the ground only that it does not comply
with the provisions of rule 26 shall be returned to the appellant and, if resubmitted

within one month thereof after compliance with the said provisions, shall not be
withheld.

(2)  Where an appeal is with held, the appellant shall be informed of the fact
and the reasons therefore.

(3) At the commencement of each quarter, a list of the appeals withheld by
authority during the previous quarter together with the reasons for with-



holding them, shall be furnished by that authority to the appellate
authority.

29. Transmission of appeal.—

(1)

2)

The authority which made the order appealed against shall, without any
avoidable delay, transmit to the appellate authority every appeal which
his not withheld under rule 28, together with its comments thereon and
the relevant records.

The authority to which the appeal lies may direct transmitted to it of any
appeal withheld under rule 28 and thereupon such appeal shall be
transmitted to that authority together with the comments of the authority
withholding the appeal and the relevant records.

30. Consideration of appeals.—

(1)

)

In the case of an appeal against an order of suspension, the appellate
authority shall consider whether in the light of the provision of rule 13
and having regard to the circumstances of the case the order of
suspension is justified or not and confirm or revoke the order
accordingly.

In the case of an appeal against an order imposing any of the penalties
specified in rule 14, the appellate authority shall consider —

(a) whether the procedure prescribed in these rules has been compiled with

and if not, whether such non—compliance has resulted in violation of any
provisions of Constitution or in failure of Justice;

(b) whether the facts on which the order was passed has been established;

(c ywhether the facts established afford sufficient justification for making an

order; and

(d)whether the penalty imposed is excessive, adequate or inadequate and

after giving a personal hearing to Government Servant to explain his
case, if he desires so and after consultation with the Commission if such
consultation is necessary in the case, pass order —

(1) setting aside, reducing, confirming or enhancing the penalty; or

(i1)remitting the case to authority which imposed the penalty or to any other

authority with such directions as it may deem fit in the circumstances of
the case:

Provided that —



(1)  the appellate authority shall not impose any enhance penalty which
neither such authority nor the authority which made the order appealed
against is competent in the case to impose.

(i) no order imposing an enhanced penalty shall be passed unless the
appellant is given an opportunity of making any representation which
may wish to make against such enhanced penalty; and

(i11) if the enhanced penalty which the appellate authority propose to impose
is one of the penalties specified in clause (iv) to (vii) or rule 14 and an
inquiry under rule 16 has not already been held in the case, the appellate
authority shall, subject to the provisions of rule 18, itself hold such
inquiry or direct that such inquiry be held and thereafter on consideration
of the proceedings of such inquiry pass such orders as it may deem fit.

31. Implementation of order in appeal.—The authority which made the order
appealed against shall give effect to the orders passed by the appellate authority.

L



PART - VII
REVISION AND REVIEW

32. The authority to which appeal against an order imposing any of the penalties
specified in rule 14 lies may, if no appeal has been preferred there from, of its own
motion or otherwise, call for and examine the records of the case in a disciplinary
proceeding held by an authority subordinate to it and after consultation with the
Commission where such consultation is necessary —

(a)  Confirm, modify or set aside the order;

(b) Impose any penalty or set aside, reduce, confirm or enhance the penalty
imposed by the order;

(c¢) remit the case to the authority which made the order or to any other
authority directing such further action or inquiry as it considers proper in
the circumstances of the case; or

(d)  pass such order as it deems fit.
Provided that —

(1)  An order imposing or enhancing a penalty shall not be passed unless the
person concerned has been given and opportunity of making any
representation which he may wish to make against enhanced penalty.

(2)  if the appellate authority propose to impose any of the penalties specified
in clause (iv) to (vii) of rule 14 in a case where an inquiry under rule 16
has not been held, it shall, subject to the provisions of rule 19, direct
such an inquiry to be held and thereafter on consideration of the
proceedings of such inquiry, pass such orders as it deems fit.

(3) No action under this rule shall be initiated more than 6 months after the
date of order to be reviewed.

33. Review of orders in disciplinary cases against members of the State
Services. — The Government may, of its own motion or otherwise, call for the records
or the case in which an order imposing any of the penalties specified in rule 14 has
been made against a member of the State Services, review any order passed in such a
case and after consultation with the Commission where such consultation is
necessary:

(a) Confirm, modify or set aside the orders;

(b) Imposed any penalty or set aside, reduce or enhance the penalty imposed
by it.

Provided that an order enhancing a penalty shall not be passed unless the
person concerned has been given an opportunity of making any representation which
he may wish to make against such enhanced penalty:



Provided further that no action under this rule shall be initiated more than three
months after the date of the order to be reviewed.

Note :— This rule shall not apply in the case of a member of the Rajasthan Judicial
Service against whom an order imposing any of the penalties specified in Rule 14,
except the penalty of removal or dismissal from service is made by the
Administrative Judge or a Judge nominated by the Chief Justice of the High Court or
when an order is made by the Committee of the Court in appeal.

34. Governor's power to review.—Notwithstanding anything contained in these
rules, the Governor may, on his own motion or otherwise, after calling for the records
of these case, review any order which is made or appealable under these rules or the
rules repealed by rule 35 and, after consultation with the Commission where such
consultation is necessary:

(a)  Confirm, modify or set aside the orders;

(b) Impose any penalties or set aside, reduce, confirm or enhance the penalty
imposed by the order;

(c) remit the case to the authority which made the order or to any other
authority directing such further action or inquiry as he considers proper
in the circumstances of the case; or

(d) Pass such other orders as he deems fit:
Provided that:—

(1)  An order imposing or enhancing a penalty shall not be passed unless the
person concerned has been given an opportunity of making any
representation which he may wish to make against such enhanced
penalty:

(1i1) if the Governor proposes to impose any of the penalties specified in
clauses (iv) to (vii) of rule 14 in a case where an inquiry under rule 16
has not been held, he shall subject to the provisions of rule 19, direct that
such inquiry be held and thereafter on consideration of the proceedings
of such inquiry, pass such orders as he may deem fit.

(i11))  No action under this rule shall be initiated more than three years after the
date of order to be reviewed.

Note :— This rule shall not apply in the case of a member of Rajasthan Judicial
Service and the staff of Subordinate Courts against whom an order imposing any of
the penalties specified in Rule 14, except the penalty of removal or dismissal from
service is made by the Administrative Judge or a Judge nominated by the Chief
Justice of the High Court or when an order is made by the Committee of the Court in
appeal.
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36.

37.

PART VIII
MISCELLANEOUS AND TRANSITORY

Repeal and Savings.—

(1)

the Rajasthan Civil Services (Classification, Control an Appeal) Rules,
1950, and any notification issued and orders made under any such rules
to the extent to which they apply to the person to whom these Rules
apply and in so far as they relate to classification of Civil Services
specified in the Schedule or confer powers to make appointments,
impose penalties or entertain appeals are hereby repealed.

Provided that —

(a)  Such repeal shall not effect the previous operation of the said Rules,
notification and orders or anything done or any action taken there under;

(b)  Any proceedings under the said rules, notifications or orders pending at
the commencement of these rules shall be continued and disposed of as
far as may be, in accordance with the provisions of these rules.

(2)  nothing in these rules shall operate to deprive any person to whom these
rules apply of any right of appeal which had accrued to him under the
rules, notifications or orders repealed by sub—rule(1) in respect of any
order decided before the commencement of these rules.

(3)  An appeal pending at or preferred after the commencement of these rules

against an order made before such commencement shall be considered
and orders thereon shall be passed in accordance with these rules.

Removal of doubts.—Where a doubt arises as to who is the head of any office
or as to whether any authority is subordinate to or higher than any other authority or
as to the interpretation of any of the provisions of these rules or their applicability the
matter shall be referred to the Government in the Appointments Department whose
decision thereon shall be final.

Special provision in respect of certain officers. —~-Where an officer has not
been appointed to any post in any of the integration states schemes, he will continue
to be governed by the rules applicable to him of the integrating unit of Rajasthan in
which he held the last appointment.

By orders of the Governor,
sd/— R.D. Mathur

Special Secretary to Government.



. [SCHEDULE A"
4. Advocate General.

¥ Chairman, Board of Revenue.

. Chiéf Conservator of Forests.

. Electrical Inspector.

Chief Engineer, Buildings and Roads.
Chief Engineer, Irrigation.

Director of Industries.

Chief Electrocal Officer.

. Chief Secretary, Government of Rajasthan.

. Director of College Education.

. Director of Medical & Health Services.

. Director of Mines and Geology.

. Director of Agriculture.

. Development Commissioner.

. Inspector General of Police. .
. Inspector General of Prisons.

. Inspector General of Registration and Stamps.

. Jagir Commissioner.

9, Labour Commissioner.

. Legal Remembrancer.

. Member, Industrial Tribunal.

. Registrar, Co-operative Societies.

. Settlement Commissioner.

. Director of Printing and Stationery.

. Manager, Ganganagr Sugar Factory, Ganganagar
. Director of anary and Secondary Education.




1[52
53.
54.
55.
56.
57.
58.
59.
60.
61.
62.
63.

. Director, Technical Education.
. Director of Insrurance.

. Director of District Gazetters.
. Commissioner, Devasthan.

. Director of Animal Husbandry. L , | :
. Chairman, Board of Techincal Education. : :
. Chief Engineer, Rajasthan Canal Project.

- Commissioner, Colonisation, Bikaner. ,

. Chairman, Rajasthan Panchayat Samitis and Zila Parishad Service Selection -

Commission.

. Chief Accounts Officer, Rajashan.

. Examiner, Local Fund Audit Department.

. Chairman, Rajasthan Canal Board.

. Secretary, Rajasthan Legisltave Assembly.

. Member Appellate Tribunal, Transport Department.

. Food Commissioner, Rajasthan.

. Relief Commissioner, Rajasthan. -

. Chief Engineer, Public Health Engineering Department, Rajasthan. N
. Principal, S.M.S. Medical College, Jaipur. '
. Director of Sheep and Wool Department, Jaipur.

. Principal, S.P. Medical College, Bikaner.

. All Collectors.

. Principal & Comtroller of Associated Group of Hospitals, Udaipur.

. Desert Development Commissioner, Jodhpur.

. Commissioner, Excise, Rajasthan. i

Commissioner, Commercial Taxes, Rajasthan.

. Dy. Ddirector General, N.C.C., Rajasthan, Jaipur.]

Director, Bhasha Vibhag. ,

Principal & Comptoller of Associated Group of Hospitals, Ajmer and Jodhpur.
Director, Civil Defence and Commandant General, Home Guards, Rajasthan.’
Secretary to Governor, Rajasthan.

Chief Town Planner and Architectural Advisor.

Chief Engineer, Ground Water Department, Jodhpur.

Commissioner, Rehabilitation Department, Rajasthan.

Director of Ayurved.

Area Development Commissioner, Chambal Command Area, Kota.

Director of Lands and Buildings Taxes and Urban Ceiling Department.
Director, Resettlement, Kadana Project, Banswara.

. Director of Employment.

. Transport Commicsioner, Rajasthan, Jaipur.

. Secretary, M.P. Rajasthan Inter State (I & P) Control Board, Kota.

. Deputy Secretary, General Administration Department, Government Secretariat, J:
. Director of Tourism. )

. Chief Engineer, Mahi Bajaj Sagar Project, Banswara.

. Director of Prosecution, Rajasthan, Jaipur.

. Chief Engineer, R.C.P, C.A.D., Bikaner. ~

. Chairman, Rajasthamn Civil.Services (Service Matters) Appellate Tribunal.
. Director, Desert Afforestation & Pasture Dev., Jodhpur. Co

. Director, Dairy Development. )

. Director, Economics and Stastistics.

. Director, Local Bodies.

1 &
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‘Director of Public Relations.

: Director, Social Welfare Department.

: Principals of Degree and Post Graduate Colleges {exciuding Ayurvedlc College).
Secretary, Public Service- Commission.

: Principals, Polytechnics.

. Wakf Commissioenr.

. General Manager, Rajasthan Salt Socurces. )

Manager, Rajasthan State Chemical Works, Deedwana.

; Principal, State Institute of Community Development & Panchayat Rajasthan.
 Director, Small Savings, Rajasthan, Jaipur.

Dy. Secretary, Deptt. of Personnel (B) Secretariat, Rajasthan, Jaipur.

| Chief Inspector of Factories and Boilers, Rajasthan.

, Secretary, Rajya Sainik Board, Rajasthan, Jaipur.

EPnnc:paI Government Ayurvedic College, Jaipur, Udaipur.

ESecretary, Desert Development Commissioner, Jodhpur.

. Director, Arbi and Pharsi Research Institute, Tonk. .

l. Director, State Institute of Educat|on, Research and Training, Udalpur
g.Dlrector Adult Education, Rajasthan, Jaipur. .

Declaration under clause (g) of Rule 2

Special Inspector General of Police, Anticorruption Department.]

Director, State Police Wireless.]

Prinicipal, Rajasthan State Flying School, Sanganer, Jaipur.]

Director, Agriculture Marketing, Rajasthan, Jaipur.]

Director, Pension Department, Jaipur]

Director, Medical & Health Services (FW.), Rajasthan, Jaipur.]

Director, Desert Development, Jodhpur.}

District and Sessions Judges.]

. Chairman, Sales Tax Tribunal, Rajasthan.]

.. Director, Women, Children Nutriation Department, Rajasthan.]

. Director, Fisheries, Rajasthan, Jaipur.]

. Director, State Lotteries Department, Rajasthan, Jaipur.

Copmmissioner & Secretary, Special Organlsatlon & Rural Development Deptt.,
Rajasthan, Jaipur.

Director, Harish Chandra Mathur Rajasthan State Institute of Public Administra-
tion, Jaipur.

Director, Technical Training Institute, Rajasthan, Jalpur]

10 Commissioner, Triabal Area. Development, Udaipur.]




14[111. AllDivisional Commissioners, Rajasthan.]
%[112. Controller, State Motor Garage, Rajasthan, Jaipur.]
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SCHEDULE - (B) [ -]
![SCHEDULE - I - STATE SERVICE

The Rajasthan Adminstrative Service.
The Rajasthan Police Service.

The Rajasthan Accounts Service.
The Rajasthan Secretariat Service.

. The Rajasthan Inspectors of Registration and Stamps. Service.

The Rajasthan Service of Engineers (B & R, Branch) Service.
The Rajasthan Service of Engineers (Electrical & Machenical Branch) Service.
The Rajasthn Service of Engineers (Irrigation Branch) Service.
The Rajasthan Co-operative Service. '

The Rajasthan Panchayat Service.”

The Rajasthan Judicial Service. S

The Rajasthan Labour Welfare Service.

The Rajasthan £conomics and Statistical Service.

The Rajasthan Inspectors of Factories & ‘Boilers Service.

The Rajasthan Motor. Garage, Service. -

The Rajasthan Jails Service.

The Rajasthan State Insurance Service.

The Rajasthan Circuit Houses Service.

The Rajasthan Government Presses Service.

The Rajasthan Employment Exchange Service.

The Rajasthan Mines and Geological Service.

The Rajasthan Agriculture Service. -

The Rajasthan Industries Service.

The Rajasthan Horticulture Service.

The Rajasthan Archeological & Museums Senvice.

The Rajasthan Medical (Collegiate: Branch) Service.

The Rajasthan Forest: Service. : . -

The Rajasthan Animal Husbandry Service. '

The Rajasthan Social Welfare Service.

The Rajasthan Medical & Health Service, ,

The Rajasthan Public Relations Service.

The Rajasthan Town Planning Service.

The Rajasthan Oriental and Research' Institute Service.

The Rajasthan Excise (Preventive Officers). Service. ‘
The Rajasthan Service of Engineers (Public Health Branch) Service.
The Rajasthan Ground Water Service. ’

The Rajasthan Higher Judicial Service.

The Rajasthan Educational Service. )

The Rajasthan Commercial Taxes Service, :

The Rajasthan Educational (Collegiate Branch) Service.

The Rajasthan Technical Education. Service. .

The Rajasthan Architectural (PW.D. B&R) Service.

The Rajasthan Ayurvedic Service.

The Rajasthan Excise (General Branch) Service.




The Rajasthan Technical Training Service.

The Rajasthan Archieves Service.

The Rajasthan Sheep & Wool Service.

The Jaipur Milk Supply Service.

The Rajasthan Engineering (Electrical Inspectorate Branch) Service.
The Rajasthan Food & Civil Supplies Service.

The Rajasthan Tourism Service.

The Rajasthan Home Guards & Civil Defence Service.

The Sanskrit Education Service. :

The. Rajasthan Prosecution. Service.

The Rajasthan Evaluation Service.

The Rajasthan Transport Service.

The Rajasthan Police Forensic Science Service.

The Rajasthan District Gazetteers Service,

The Rajasthan Librarian & Physical Training Instructors Service (Collegiate Branch).
The Rajasthan Legal Service.

The Rajasthan Vidhi Rachana Service.]

TRANSPORT DEPARTMENT

Prmapal cum-Pilot V.I.P. Plane.
. Ground Engineer.

Glider Instructor.

Pilot Instructor.
7.7 ]
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MEDICAL & PUBLIC HEALTH DEPARTMENT

Principal, Public Health Training Institute.
Reader, Public Health Training Instltute
Entomogist.

Drugs Inspector

Biologist.

Chemical Examiner.

Dietician.

NOUAWNE

MEDICAL COLLEGE WING

C.A.S, and Tutor (Clinical).

Sr. Biochemist.

Lecturer in Physical Education.

Pharmceutical Chemist and Lecturer in Pharmacy
Dietician.

Chemist.

O\l.n-by)N!A

GAZETTERS DEPARTMENT 3[ ]
H.C.M. STATE INSTITUTE OF PUBLIC ADMINIST RATION

Professor.
Asstt. Professor.
Librarian (In the scale of 750-1360).

STATE ENTERPRISES DEPARTMENT
1. Technical Advisor.
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1. The Rajasthan Subordinate Devasthan (class -I) Service.

2. The Rajasthan Subordinate Devasthan (Class -II) Service.

3. The Rajasthan Subordinate Cooperative (Class-I) Service.

4. The Rajasthan Subordinate Cooperative (Class-1I) Service.

5. The Rajasthan Tehsildar Service. - '

6. The Rajasthan Mines and Geological Subordinate Service.

7. The Rajasthan Subrodinate Accounts Service.

8. The Rajasthan Forest Subordinate Service.

9. The Rajasthan Social Welfare Subordinate Service.

10. The Rajasthan Transport Subordinate Service.

11. The Rajasthan Horticulture Subordinate Service.

12, The Rajasthan Medical & Health Subordinate Service.

13. The Rajasthan Industries Subordinate Service.

14, The Rajasthan Ayurvedic Subordinate Service.

15. The Rajasthan Engineering (PublicHealth Branch) Subordinate Service.
16. The Rajasthan Engineering (Irrigation Branch) Subordinate Service.
17. The Rajasthan Archives Subordinate Service.

18. The Rajasthan Educational Subordinate Service.

19. The Rajasthan Statistical Subordinate Service.

20. The Rajasthan Government Press Subordinate Service.

21. The Rajasthan Technical Education Subordinate Service.

22. The Rajasthan Engineering (P.W.D. B&R Branch) Subordinate Service.
23. The Rajasthan Ground Water Subordinate Service.

24. The Rajasthan Police Subordinate Service.

25. The Rajasthan Town Planning Subordinate Service.

26. The Rajasthan Food & Civil Supplies Subordinate Service.

27. The Rajasthan Excise (General Branch) Subordinate Service.

28. The Rajasthan Technical Training Subordinate Service.

29. The Rajasthan Commercial Taxes (General Branch) Subordinate Service.
30. The Rajasthan Sheep & Wool Subordinate Service .

General Manager, Salts-cum-0.S.D., Jaipur.

Manager, Salt Works, PACHPADRA/ DIDWANA.
Manager, Rajasthan State Chemical Works, Didwana.
Marketing Manager. ,
Prosecuting Manager.

Shift Engineer.

Cost Accountant.

General Manager, State Woolen Mills, Bikaner.

[SHEEP AND WOOL DEPARTMENT
Joint Director.
Sheep Husbandry Officer.
Veterinary Officer.
Agriculture Officer.
Assistant Sheep Husbandry Officer.
Project Officer, Desert Development Project.
Superintendent Desert Development Project.]

SCHEDULE -II
SUBORDINATE SERVICE
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The Rajasthan Public Relations Subordinate Service.
The Rajasthan Revenue Accounts Subordinate Service.
1]
The Rajasthan Jails Subordinate Service.
The Rajasthan Excise Subordinate Service (PreventiveBranch).
- The Rajasthan State Enterprises Subordinate Service. -
The Rajasthan Animal Husbandry. Subordinate Service,
The Rajasthan Sanskrit Education Subordinate Service.
The Rajasthan Prosecution Subordinate Service.
The Rajasthan Agriculture Subordinate Service.
The Rajasthan Motor Garage Subordinate Service.
i}, The Rajasthan Circuit Houses Subordinate Service.
¥42. The Rajasthan Police Forensic Science Subordinate Service.

REVENUE DEPARTMENT

Inspector Land Records.

Inspectors, Settlement Department.
Head Draftrsman & Draftsman.

Sadar Kanungo. '

Asstt. Sadar Kanungo and Office Kanungo.
Tracers.

7. Patwaries.

Assistant Office Kanungos.}

EVALUATION DEPARTMENT

O LU D WN -

Research Assistnt.
Investigator.
- Computor.

CIVIL DEFENCE AND HOME GUARDS DEPARTMENT

WN

Instructor.

Inspector.

Sub-Inspector.

Company Commander (Home Guards).
Platoon Commander.

Quarter Master.

Havaldar.

Guardsman. _

Sargent Armours.

10. Carporal Armourer.

11. Vehical Machanic.

12. Driver.

13. Assistnat Commandent.

14. Compounder.

15. Head Constahble. .
16. Constable.
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GAZETTERS

Sr. Research Assistant.

Research Assistant.
Invesigator/Junior Technical Assistant.
Compilar. v

HWN =

ARCHEOLOGY AND MUSEUMS

Senior Draftsman.

Draftsman.

Overseer.

Senior Artist.

Artist. )

Photoraphers.
Photographer-cum-darkroom Assistant. -
Guide Lecturer.

Supervisor Astronomical Observatory.
10. Preservation Assistant.

11. Laboratory Assistant.

12. Librarian.

13. Custodian.

14, Modellor.

15. Electrician.

16. Operator.

17. Supervisor, Forts and Palaces.
18. Driver.

19. Mistri (Messon).

20. Pump Driver.

21. Carpenter Mistri.

CONPO AW

22. - Markingman, - »
LABOUR DEPARTMENT

1. Inspector.

2. Investigator.

3. Draftsman.

4. Adult EdUucatio(.Un Teacher]

[SCHEDULE - III- MINISTERIAL SERVICE

1. The Rajasthan Secretariat Ministerial Service.
2. The Rajasthan Subordinate Offices Mmstenal Service.]

[SCHEDULE - IV - CLASS IV SERVICE
The Rajasthan Class IVY Service.]

1 QIilctFiti 1P 12irden Rmbids bt o s RI. o mopmn oo




