[First published in the Rajasthan Gazette, Extraordznary,
part IV-C (1), dated 12 March, 1976.]

DEPARTMENT OF PERSONNEL
(A-Group-II)

NOTIFICATION

Jaipur, February 16, 1976
G. S. R. 143.— In exercise of the powers conferred
by proviso to Article 309 of the Constitution of India, the
Governor of Rajasthan hereby makes the following rules
regulating the recruitment to posts in and the conditions of

Service of persons appointed to the Rajasthan Home Guards
and Civil Defence Service, namely :-

THE RAJASTHAN HOME GUARDS AND
CIVIL DEFENCE SERVICE RULES, 1976
PART-I
GENERAL

1. Short title and commencement.—(1) These Rules
may be called the Rajasthan Home Guards and Civil Defence
Service Rules, 1976.

- (2) They shall come into force from the date of pubhca—
tion in the Rajasthan Rajpatra.
° 2. Definitions.—In these rules unless the context
-otherwise requires :— .
(a) “Appointing Authority” means the Government of
Rajasthan; .
(b) “Commandant General ” means the Commandant
General Home Guards, Rajasthan ;

(c) “Commission’” means the Rajasthan Pubhc Servu:e :

Commission ; - <

(d) “Committee’” means the Departmental Promotxon
Committee referred to in-rule 23 ;

(e) “Dircet Recrultment” means recruitment made

- otherwise than by promohon as prescribed in'rule
6;

(f) “Direct’’ meaps the Dlrector of: Civil Defence,'

-Rajasthan ;
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(g) “Government” and “State’” mean respectively, the |
. Government of Rajasthan and the State of |
- Rajasthan; i .
(h),“Member of the Service”” means a person appointed
in a substantive capacity to a post in the Service
under the provisions of these rules or the rules or
oorders superseded by rule 36 of these rules and |

-~ includes a person placed on probation ; i

(i) “Schedule’” means the Schedle appended to these

L Rules; e ey R ;
(j) “Service” means the Rajasthan Home Guards and §
Civil Defence Service; = . - R

(k) “Substantive Appointment’’ means an appointment

made under the provisions- of these rules to a

substantive vacancy after due selection by any of {

the methods of recruitment prescribed under these ]

» - rules and includes an appointment on probation |

or as a probationer followed by covt'\firmation‘oht {

* the completion of the probatiohary period..

Note :— Due selection by any methods of recruitment.

: 2 prescribed under these rules will include re- |

' cruitment either on initial constitution of |

service or if accordance with the provisions |

' of any rules promulgated under proviso to |

Article 309 of the Constitution of India,

. except urgent temporary appointment . '

; ~ @(l)Service” or “Experience” wherever prescribed in |
@ Substituted vide Notification No.F. 6(2)DOP/A-11/71 dt. 29-8-82 for

: “Service” or “Experierice” wherever prescribed in these rules as a

‘condition for promotion to senior posts in ‘the case .of petson

~holding such posts ‘in’ substantive capacity shall include the B
~period for which the person has continuously: worked an such

. posts after regular recruitment in accordance with 'the 'Rules

promulgdted under provige'to ‘Article 309 of the constitation of
India and 'shall also include the experience gained by efficiating,

temporary or adhoc appointment, if such appointment is in the

+ regular line of promotion and was not of stop-gap or fortuitous §

‘nature or'invalid under any law, and does not involve superses-

" sion of any senior official, except when such supersession was |

 either due to want of prescribed - b -




these rules as a condition for promotion from one
Service to another or within the Service:from one
category to another or to senior posts, in the case -
of a person holding a lower post eligible for pro-
motion to higher post shall include the perlod for
‘which the person has continuously worked on
such lower post after regular selection in accor-

~dance with Rules promulgated mnder proviso to
Article 39 of the constitutin of India. -

Note:—Absence durmg Service e.gi training, leave ané |
' deputation etc. Which are treated as “duty”
- under the Rajasthan Service Ruiles; 1951 shall -

. rienceor service required for: promotlon
¢ (m) “Yeat” mieans the financial }iEa A
i Iﬁterpretation.’—Unlésé the ‘'co

_l rules asit apphes for the mterpretatxon of aRaJasthan Act

A fgielae

(Contd i)
: '. - ‘qualifications, unfitness or non-seléction by merit or the

adhoc or urgent temporary appointment was in accordance
wlth sentfotity-cum-merit.” £

(f) Inserted vide Notlhcatlon NOF6(2)DOP(A-II)771 dated 7.
- 13-7-76 w.e.f. 1-10:75. 5

Note:—absence &hring service e.g. training and deputatlon ete.

which are treated as “duty” under:the Rajasthan Service

Rules, 1951 shall also be. counted as service for .
computing minimum experience or service reqmred for

promotion. '
X' Added vide Notification No: F. 7(2)D®P/ A-II 781 dated
21- 12-81 w.e.f. 1—4-81 :

" alsobe counted as service for computing expe-

xt otherwise
. requires, the Rajasthan General Clauses Act;, 1955 (Rajasthan
Act VIII of 1955) shall apply for the!interpretation of these :

either due to want of prescrlbed academlc and other '

' default of the semor official concerned (D “or when'such - :

f*
oA

B (5 2 e e
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 PART-II
'CADRE

4. Composxtwn and Strength of the Servxce —(1) The

_nature of posts included in each category of the Service shall

be as specifiedin Column 2 of the Schedule.

(2) The strength of posts in each category of the
Service shall be such as may be determmed by the Govern-
ment from time to time:

" Provided that the Government may—~

- (a)

créate any post permanent or, temporary from

_time to time as may be found necessary and

|

may abolish any. such. post in the like manner

“witheut thereby - entitling. any person to any

compensation; and
leave unfilled or hold: in abeyance or abohsh or

allow to lapse any’ post, permanent -or
- temporary from time to time; without thereby

entitling any person to any compensation. -

Lk Constltutlon of the Service. —-—the Serv1ce “shall

consist: of——

(a)

®

Call persons holding substantively at- the

commencement of these Rules, the posts spec1-
fied'in the Schedule, : :

all persons recruited to the. Servxce for substan-
tive appointment before commencement of these

Rules, provided recrmtment was made in

" accordance with the provxSxohs of the Rules or

(0

 ordets for the time bemg in forcé, and

- all persons appomted ‘to the Service in

accordance with the provxslons of these rules

 except those appomted under rule 25.
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 PART-III
RECRUITMENT ~. :

6. Methods of recruitment.—(1) Recruitment to the
Service after the commencement of these Rules shall be

made by the

following methods in the proportion as

indicated in Columm 3 of the Schedule :—

(a) direcg recruitment in accordance with Part IV of
these Rules, and :

(b) Promotion in accordance with Part V of these Rules: -

Provided—

&)

~cated in a particular year, appointment by

st
¥

That if the A pointing Autho’rity is satis-
fied, in consultation with the Commission,
where necessary, that suitable persons are

not available for appoinment by ether method
of recruitment or in the proportion so indi-

the other method in relaxation of the pre-
scribed proportion, may be made in the same
manner as specified in these Rules;

That nothing in these Rules shall preclude

- the appointing Authority from appointing
- officers who were previously in the employ-
ment of prereorganisation States of Ajmer, .

Bombay and Madhaya Bharat to suitable po:

sEe,ci‘fie_d in the Schedule in accordance with
&

e directions governing the integration of
their services;

‘that if the Appointing Authority, in consula-
tion with the Commission, is satisfied that if

no Officer is available for appointment by
promotion to the post of Deputy Comandant-
General-cum-Deputy Director, Civil Defence,

it may be filled in from amongst the Indian .
Police Service Officers. 3 : :
.~ That the first recruitment or appointment to
- posts included in the Service shall be made

by the Government by substantive appoin-

_ment, subject to availability of vacancies, from

(®) (Inserted vide
1979.)

Notification' No.F.1(34)App. ./A/11/74 dated 13 July, '

ST L8 B
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amongst p2rsons who were appointed ini-
tially on such posts in an ad-hoc, officiating or
temporary capacity and who are holding such
posts on the first day of January of the year
in which the Rules are published in such
capacity for a peric not, less than one year
and possess qualifications and expcrience

prescribed in these Rules either for direct

recruitment or for prom.o,ti,on for such posts
in the rules or orders repealed by rule 36 by
the methoa of getling them screened on' the

‘recommendation of the Committee referred
to in rule 23 for the purpose of adjudging

~ their suitability on posts held by them. The

Provi

Provi

<o

" methods of recruitment or as initial constitu- -

Committee will also recommend the order in

which 'thé names of such persons shall be.

placed:

ded that a person appointed on ad-hoc basis
shall not be entitled to screening for a post
higher than to which he was ‘initially
appointed, if a person senior to him on lower
post who  fulfilled qualifications prescribed

for the post was either not given such ad-hoc

appointment or is not entitled to screening
under this rule.-Seniority for this purpose if

not determined earlier shall be determined
according to length of continuous service to-a .

post :

ded further that the Committee appointed un-
der these Rules for adjudging suitability by
screening either as an exception of general

tion of service, may ex-gratia recommend, if
any of the employees with more than three
years of service on a post for which he is to be

 screened is not adjudged suitable and if there-

after has no right to be appointed on a lower .
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DEPARTMENT OF PERSONNEL 4
(A-Group-11)
NO W, 7 (1) DOD /Aen T 1/95 Jalpur,dated Qo -6 - 200 -
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I exercigse of the powers conferred by the proviso to Article
- qu of the Constltution of India,the Governor of Rajasthan hereby
8 the followlng rules further to amend the Various Service

,\i\ri les- ’m ‘specified in the Schedule appended hereto,namelys—

1. short title and comnepgements - (1) These rules may be called the
Ra jasthan Various Service (Amendment)Rules,2001.

9 (11) Ihey shall come into force with immediate effect.

2o bumendments~ After the existing sub-rule (2) or (3) or (4),as
the case may be,of rule as mentioned in Column No,3 against
each of the Service ruleg as mentioned in Column No. 2 of the y
fchedule eppended hereto, the following new sub-rula at the next
serial number shall be added,namelys -

No candidate shall be eligible for appointment
to the gervice who has more tha.x} two childxen

on or after 1-6--2002.,

provided that where a candidate has only 4
one child from earlier delivery bwt more than
one child are born out of a single subsequent
delivery, the children go born shall be deemed

to be one entitywhile counting the total number
i we
of children."

A 3. Amendment:-After the exdlating sub-rule(l)of rule as mentioned
Al A

P rer /
o in Column Mo.4 against each of the Serxvice rules am mentioned
AR

in Colwmn No,2 ‘of the Schedule appended hereto, the following

Ale 2 new gub-rule shall be added,namelys-
Gl ) - :

il e

i ; . |
Ol \ " (1) No person shall be' conslder for promotion £or
!

o & 5 recruiltment years from the date on which his
Lo promotion beaomes due, L he/she has nore than two
: children on or after Ist June «200R.

Provided that the person having more than ‘
two children shall not be deemad 0 be disqual ified
for pronotion so long as the nuwnber of children

he/she == on Iast Tune, 2002, does not increase.

contda.., 2

3% /o]
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e matic in such a m..xmc:c Jbhak cthe pcmsons appo

. laic. covmn in zhe Rules/acheaule o

‘Buok :
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i jx.hey hacl, aEt.er jo;Lni.ng the training prior ‘to their' co

v

" Comuls Sioned oFEa.um:s/shox.t serv:we o

v ancies

e Releuased ..-ms_).qency bormiodionec: O-- Eis. ery

Aftor the. u:d.nt:‘l'.-n:q}.f rulo 6(1) the' following nev sulerule;
: RS FTG W b it A
6(1a) sball be added, nanely #= - ] ‘

* Ra:xui’cmmt Lov .Lhc service By th ,,u.oresad.d mrchod shall

inted » ¥o the

qe.\.viue W ca:m m@.hod (¢} nou cxu ay u.me eipeat.the purﬁnm. aye

the tohal oadre atremgbh as

(2) mt},q;»-;xjs;-» :

sa‘nctionéc for esch cabegorj Erom \.J_me to time.

adlded va.de Dog (.k-l;r. 1) not_.i,c;i.c'.«tion o &

dated 13/11/96. S R ,.

.

Afcor the e.}d_sLing sub-rule (2) of rule 6, .he Eoiligwihg'

‘nev syb-rules (3) md (A) Shall be ur..ued, nanely i=
o3 TheIniti aly pay (mt noL Lhe se.m.ority) of :‘.mergency
-\ms sioned ‘offiuers /Wbo

_joined pre—-conmission *'raining or Were comni sioned to' Army becWeen

1. 1% 62 Lo 10.1 68 ano uno war(/are qspoint.ea mainvat unreServed

shall be cte‘:ern\.anJ on the aSSU.mth.on nha\: they entere(}

Lh“ service or the ppsbs, as the‘ ase may be, & uhﬁ E:,x:st opport.un
nmisri_c;ning

vitere there was! onl_{ post—c.omnisxsion *\.raining thae is in the

case oL scrv.l.t.e or posl.s,

‘of a'covrpd:itiva e)»zmd.nat,ion conducited ly the conmission, the
. or short servicg comqess:l.oned QEEider
who conpeu.os succesafully

4 the first or sa,und avr_\iluble .,\pportunity viould be deemed_to

have baﬁsed'the examination ac the Lel svalt c,,,amiuationf hau he not

joined military service and shall be &3 signeé the year of allotient

‘corrc:a:sponfsinglg.' Ho arréa’w:s oh xicount of £ixation- o.E'p.'ay will ‘ﬁ,e |
;3110\'196. S ' i
Not e #-- This ahaﬁgant- shall be demuncd te have come into Eorge Witk
effect from 12/3/76 and snaLl a\l‘;‘fays ‘he deenad to have beer

o

added accordingly.

re.ruitmmt Lc) wh:l.eh"‘ls“‘made on the resal
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post, for such lower postbeing offered tohim
by absorption and " thereupon such ' an em-
ployee shall be treated as surplus employee
under the provisions of the Rajasthan Civil
Services (Absorption of Surplus Personnel)
Rules, 1969 and such employee may be
absorbed on the lower post on the recommen-
dations of the Committee subject t0 such
conditions as may be laid down by it.

Note:-The screening provision has been intended to be
first step for recruitment and after exhausting
the vacancies required for screened persons
irrespective of direct recruitment and promo-
tion quota the direct recruitment promotion
quota shall be applied. e

1@ Notwithstanding anything contained in these Rules

Recruitment, appointment, promotion, seniority and confir-

mation etc. of 2 persen who joins the Army / Air force/Navy

during an emergency shall be regulated by such orders and
instructions as may te issued by the Government from timé
to time provided that these are regulated mutatis mutandis

according t0 the directions issued on the subject by the .

~ Government of India.

7. Reservation of vacancies for the Scheduled Castes -

and the Scheduled Tribes—(1) Reservation of vacancies for

the Seheduled Castes and the Scheduled Tribes Shall be in

~ accordance with the orders of the Government for such
reservation in forec at the time of recr
recruitment{ > by promotion.

(2) The vacancies sO reserved for promotion shall be -

filled in by (E)»“seniority-cum-merit and merit”. )
(3) In filling the vacancies SO reserved the eligible

candidates who are members of the Scheduled

gcheduled Tribes shall be considered for appointment in the

order in which their names appear in the list prepared for

T. 7(4) DOP/ A-11/73, dated 29-1-81

/ 7 Substituted Vide Notification No.
* for "Merit alone”.

uitment i.e. by direct

Castes and the: -

10



. Gervice must be -

. A $ : : ’..).Vb
4 saéb 2 ; i :h‘

direct recruitment by the Commission, for posts fa‘uihg' in its

urview, and by the Appointing Authority, in other cases

and the committee Of the appointing Authority, as the case

_ may be, in the case of 'promdtees,‘irrespééﬁvé of their relative
. rank as compared with other candidates. = ;

4) Appointménts shall be made strictly in accordance
with the rosters px‘:'e's.cribed ‘sgp,arately for direct recruitment

and promotion. In the event of non-availability of the eli-
gible and suitable can_didates-amongst the Scheduled Castes

~and the Scheduled Tribes, as the case may be, in 2 particular

year, the vacancies so reserved fot them shall be filled in
accordance with the normal procedure, and the equivalent

5 number -of additional yacancies: shall be reserved in the
stihsequent year. Such of the vacancies which remain sO

unfilled shall be carried forward to the subsequent three Te”
cruitment years in total and thereafter such reservation would
lapse: . . Pl e disny

Provided that there shall be no c‘arry"_‘forwardof the

~ vacancies in posts or cIass/c"ei'tegO’rY‘/ group o‘f‘ppsts in any
cadre 'of Service 10 which promotions are made o1 the basis-

4

of merit alone, under these rules.

"X 7-A RESERVATION OF 'VACANCIES FOR OTHER BACK-

WARD CLASSESS- Reservation of vacancies for ‘other Back-
ward Classes shall be in accordance with the orders ‘of the

Govt. for: such reservation in force at the' time’ of 'direct - W

‘recruitment. In the event of non-awailability,{ of ,eligible and

- suitable candidaa amongst other Backward Classes in 2

. particular year, tt vacarcies SO reserved for them. shall be
filled in accordance with the normal p_roce,durg. By
(@)8. Nationality:- A candidate for appointment to the
X Added vide notification No E7()DOP/ A:n/éé, 4t.24-5-94, wef.
289-93. : {H ' it

(@) Substituted vide NotificationsNo. F.7 (DOP/ A11/76 dated 7-9=

1976 for:— * L ] i
8. Nationality:- 2 candidate for appointment to the service must
be:- ¥ At '

(a)a citizen of India, oF o H
* (b) a subject of Sikkim, or ()2 subject of Nepal.

11
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’ ; :
. Afcer r.he uxisting Ru:l.e- G A, the following new Rule 7 B

> uhall e ac-deu, nmne,_ly - —

LR Rcber*f.a&.l.gn of, Ve wahes SOF W'Q.r'g.e.,ra..c.‘;,l..-..@.._.e;s_s-
Résex:v‘ation of vae ancies €or Wona candiddt es shall 2=

204 \.p:cgor] W:LSL, Ain direst re..rui.\.mmt. In the event of moi—
uvall ai)illty' pf the ellgible and suitable Woman candlidaces in =
g.,\rtic.ulm. ycar, the vac.dn..ies so reserved for them shall ®e fiile
in aworoanca “arith \.he noxmal procedur e and such vig seies 55 wall
not oe Carriod rox.\laro Lo che - Ju‘)ﬂ.‘imﬂldlt. Vbclr and uhe reserv-iont
dhall be treated ad hori woie al rcaematlon :L. , the r cservEiofn
of vomah cmm'dal:es §hall pe adjusted. proportionately in the

g respective Catogory to wiich the voman € ¢ andidac e belongs

Added vide POP (aor, IT) notification No. E.z(z)DoP/A-nlsa

i(d

aated 22/1797.

12



e (@) it en"_ofl'hdia, or

F - (ba 'si_‘ﬂijgetf"dfa Nepal, or
. (c) a subject of Bhutan, or i el
(d) a tibetan refugee who came over to India before the
- 1st January, 1962 with the intention of permanently settling
_inlndia, or 5 g - ) day

‘Lankz

£ and Ethi
- § India:.

Tan an

e

(c), (d) and (e) shall be person in whose favour a certificate of
eligibility hasbeen issued by the Government of India.

A candidate in- whose case a certificate of eligibility is
andidate in whose case a certificate of eligibility is necessary
may be admitted to'an examination or interview conducted
y the Commission or ‘other recruiting authority and he may

te being given to him by the Government. -

R

' (0) asubject of Nepal, or e 1 Al
. (d)asubject of Bhutan, or il ol s boiy ¢

' (e) a Tibetan refugee who came over toIndia before the 1st
52 with the intention of permanently settling in India, or

, person of Indian origin 'fwhéf.bﬁ;slﬁi'gtaéa from . Pakistan,
eylon and East African Countries. of Kenya, Uganda and the
epublic of Tanzania (formerly Tanganyika'a \d Zanzibar) with
{on of permanently settling in India: - s

ud

date retained in service subject to his having acquired
jan citizenship. L il Wil

SRR,

 dated 4677, . -

o .per_s.ovn,.of_.l.iidi‘a,' o 1%;nw as migrated {rom-.

Provided that a e‘ar‘\ctl;i‘d,at.e'vbélqngihé*tq cgtegbries (b), '

rovisionally be appointed subject ‘to-'the necessary -

ded that a candidate;be!gngi{ng,m-categg:qu,(é),_‘(ifi;).,"(e)l and
rson in whose favour a certificate of eligibility has been .
overnment of India and if he belongs to. category (© the
gibility will be issued for a period of one year, after which-

1 © inserted vide DOP/(AD) Norification No. F. 7(4) DOP/A-L/76,

13
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Jetermine on 1st April every year,
11 vacancies occuring during the financial year.
‘ o § S R DA A hed e g & FAS 2 ;  SS AR

; ®9." Detetminatibn of Yg’cgn;‘ies;r.-—”(}'); (a) Subject to
': 1 provisions_of these rules, the Appeimmg Authority shall |
the actual, m_xmbe’r of

i X2 )

% s

(%)‘8-A'Eindiﬂons of ellgi'ﬁ'mty} of persons

other countries to India:-Notwithstanding an

: OtW thing
riiles' prov isions ?egﬂ_idi’r\g' el}_giblity for

| . who may migfate oo
: manently. settling in India shall be reg
| tons as may be issued by the

lated by

issued on the subject by the Government of India.

11/76 dated 20-6-1977: -

“rectuitment :
regard to Nationality,  age-limit and fee or other concissions to ‘a person
'fr’axﬁ‘o%'héﬁ'epumefiesft’d-lnd{a-w“nt'h the :
such orders or instruc~
‘State Government from time {o time and |

16 migrated, f,‘fso'm:; |
contained in these |
to the Setvice with.

{nterition of per=
et

the same shall be regulated | mutatis-mutandis according to the instructions’

\ . (%) Added vide DOP & A. R, (A, Gr. I Nb_efficqtionﬁb; F. 7(5) DOP/A-

i Lty Ihserted,ﬁde%Notiﬁca‘tion:No.v Bi
- : (£) Substituted ‘vide Notification No:
yi3y w;e:_ff 144’?81‘-f0f!-¥“' i :

"'9} Determination of vacancies = (1) (a) Subject
" these rules, the:appointing
year the»m‘xmbe’r“bf existing’
during the following twelve

\ next determination of vacancies shall be

expiry

~each menthod nt
‘Schédﬁlégf’the"app:b"iﬁ.thi_r\g Authority sha
" te continots cyclic order to correspond

ye

uota:’ :

|
{
| # e
!

tnonths which are to
: A0 in the Service.

| (3 Theappointing
e vacancies of earlier year,
to ibe‘ filled in by promotion,
. ‘mined’ and filled earlier in the year
required to be filled in accordance with sub

\

2(4) DOP/A-L/79;
F, 7(2) DOP/ A¢11/81; dated 21-12:81

‘on the basis of percentage
hall adopt an appropriz
I BI% igte : with the proportion

Lot laid,’.dowh_ih'the_‘"S‘c‘Hedul'é by giving presedance to promotion

i g : e e ‘, R B .' §
(2) the Appointing Authority shall determine every

dated 22-11-84.

to the: p"rOvi‘ﬁ'ohs of

Authiority shall ‘determine every:
vacancies and ‘those: anticipated
months and the of jper-
sons likely to be appointed to the Service by each
' done just before the

2 . to twelve months of the last determination of vacancies.
' (b) in calculating the actual aumber of vacancies to. be filled in by

number Of;pelf"
method. The

‘ p'rescribea_ n the

year the number

U0 of existing vacancies and these anticipated in next twelve
be filled by promotion of persons alread)
Authority shall a‘l:so‘d:eterminé theicori'o'spdﬁdh{i
if any yearwise - vhich were requirel
if such vacancies

were not detet

in which they wer

rale 2.
'(Contd
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(b) Where a post is to be filled in by a sif zle method as
‘prescribed in ‘the . rule or Schedule’, *the vacancxes so
. deter mined shall be filled in by that method.

il Where a post is 'to be filled
method as' prescribed in the rules or Se;h

,UY t'noré that one
ale, the apportion-

* each such method shall be done ‘maintaining the prescribed
. proportion for the over-all number of posts already filled in.
If any fraction of vacancies is left over, after apportxonment
~of the vacancies in the manner presem’be ‘ abee, the same
_shall 'be ‘apportioned to the quota o various methods

the promotion quota.

(2)' The Appointing Authomty ‘Shall also determine the
cancies of earlier years, yearwise ‘which WeTé Tequired to

. required to be filled in.* |

>f 20 years and must not haye attained the age of 35 years, on

el of‘applicatlon —

.. these yules, the Appointing Authon;y,sh 1 Qetermme each year
: he number of yacancies antxglpated duy)

| & ‘ment of vacancies. determined under lause (a) above, to

! prescribed in a continous cychc ordér gi‘ving procedence to

e filled in by promotion, if such- vacancies were not deter-
mined and filled earlier in the year in Wl'uch they were

1 10. Age.-A candidate for direct recrurtnient to the -
. posts enumerated in the Schedule must‘have attamed the age -

st day of Ianuary next followmg the last ’ate fixed for

"Determimtlon of vacancies ] (1) Subiédt to the ‘provisions of

15



: (v)

 Provided:-. ; A |
that the upper age- limit mentioned above, shall'

b

WA

(i)

¥

@

o

12

‘be relaxed by 5 years in the case of women

candidates and candidates belonging to the

Sheduled Castes or the Scheduled Tribes.

retired or released Defence Service Personnel; .

that the uppet age-limit mentioned above, shall
not apply in the case of an ex-prisoner who: has

i served under the Government on a substantive
basis on any post before conviction and was

eligible for appointment'under these rules;

that in the: case of an ex-prisoner, the upper age
Jimit mentioned above, shall be relaxed by a
~ 'period equal to the term of imprisonment served
" by him provided he was not over-age before his -
. conviction and was eligible for appointment

. under these rule; ke s
that the person appointedxtempora'rily to post in

the service shall be deemed to be within the age
limit, had they been within the age- limit when

they were initially appointed even though ‘they
crossed the age-limit when they appear finally

before the Commission and shall be allowed up
to two chances had they been eligible as stich at |

the time of their initial appointment; :
that the upper age-limit mentioneu above shall be

relaxed by a period equal to the service rendered
_in the N.C.C. in the case of Cadet Instructors and |
" if the resultant age does not exceed the prescribed
age-limit by more than three years, they shall be -

‘deemed to be within the prescribed age-limit;

' (vii) Notwithstanding anything contained contrary in

these Rules in the case 'of persons serving in
" connection with the affairs of the State in substan-

\

that the upper age-limit shall be 50 years in  the |
_case of reservists, namely the Defence Service |
- personnel who were transferred to the Reserve or

>

tive capacity, the upper age-limit shall be 40 years

PRBREEE
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for direct recruitment to .posts filled jin by
competitive examination or in case of posts filled
in through the Commission by interview. This
relaxation shall not apply to urgent temporary
appointments. . S e
(viii%) that there shall be no:age-limit in ‘the case of
i widqws and divorce women.
'Explanation:—That in the case of widow, she will have
N to furnish a certificate of death of her
b husband from the Competent Authority and
“in case of ‘divorce she will have to furnish the
proofof @ “divorce”. ' Wt

rience —A candidate for direct recruitment to the posts enu-
| merated in the Schedule shall possess:— ) ‘
I () the qualifications given in ‘Column 4 of the
Schedule, and ! g
(£) (ii) working knowledge of Hindi written in
Devanagri Script and knowledge of Rajasthani
Culture. L ; !

12. Character.—The character of-a candidate for direct
ruitment to the Service must be such as will qualify him
mployment in the Service, He must produce a certificate
ood character from the Principal Academic Officer of the

ersity or College or School in which he was last

cated and two such certificates written not more than six

ons-not connected with his College or University or
ol and not related tohim. .~ . '

—(1) A conviction by-a Court of Law need not of 'itself
. the refusal of a certificate of good character. The

v-".:f:”i;\‘tor:acc;o\i-x'tt_'—-iand if they involve mo moral

le Notification No. F.Z(2)DOP/(A-I1)/84 dt. 18-12-87 and

" 11. Academic and Technical Qualifications and Expe-

nths prior to the date of application from two responsible

 circumstances of the conviction should be taken

17



e e

| “liturpitude or association with crimes of violence
or with ‘a movement which ‘has as its object to
.~ over throw: by violent means, of ‘Government as
by law . established, the more conviction need 3
*  not be regarded as a disqualification, Vi 1
(2) Ex-prisoners who by their disciplined life  which
‘ - in prison and by their subsequent good conduct
i ; : have proved to be completely reformed, should |
- .. ‘mot be discriminated against on grounes of their
- previous conviction for purposes of employment
~in the Service. Those who are convicted of of-
, fences not involving moral turpitude shall be
" ..  deemed to have been completely ref>rmed on the
' . production of a report to' that effect from the
Superintendent ”After, Care Home” or if there are
~ 1o such Homes in a particular District from the
45 ~ Superintendent of Police of that District.
i . (3) Those convicted of offences involving moral
| turpitude shall be required to. produce 'a
~ certificate from the Superintendent, “After Care
- Homes” from the Superintendent of Police of
that District endorsed by the Inspector General of
e \ Prisons, to the effect that they are suitable for em-

. ployment as they have Elquved: to be completely . -
reformed by their disciplined life while in prison §
ﬁ L ‘and by their subsequent good conduct in'an “Af- §
‘ ' 'ter Care Home.” e o ks |
il 13. 'Physical’ Fitness.—A ‘candidate for direct recruit-
ment to the service, must be in' good mental and bodily §
‘ health and free from any mental and physical defect likely to :
i ~ interfere with the efficient performance of his duties as'a
| ‘member of service and if selected must produce a certificate
' to that effect from a Medical Authority hotified by the
Government for the purpose. The Appointing: Authority may .
- -dispense with production of such certificate in the case of
T candidate promoted in‘the regular line of promotion or who
' is already serving in connection with the affairs of the State if
“he has already been meHiCally ‘examined for the previous
appointment and the essential standards of medical
examinction of the two posts held by him .are to be
~comparable for efficient performance of duties of ‘the new
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- post and his age has not reduced Tus efficiency for the
Bltposers dous oo o) whoniod SlHERES Je0iit, OF ’
' 14. Employmet by irregualr or improper means.—A
candidate who is or has been declared by the C_Qmmission/
‘Appointing Authority,’ as the ‘case mdy be, ‘guilty of imper-
. sonation or of submitting fabricated: document or documents
‘which have been tempered with or making staternents which
are incorrect or false or’ of suppresing material information
or of using or attempting to use unfair means in the
| examination or interview or otherwise resorting to any other
irregular or improper means for obtaining admission to the
_examination or interview, may in addition to rendering him-
self liable to . criminal prosecution, be: debarred either
permanently or of atspggiﬁedvperi;od:.——‘:x‘- feers ol eakio
. . (a) by the Commission/ Appointing: Authority from
i admission: to any examination or apperance at
~ any interview held by the Comimission or the
.., Appointing Authority for selection of a
.‘;.'l,y,l‘;._ % B, eandld_gte;and Fe; TGS ‘ . o i

o ik(b) - by the Government from employment under the
: Government. : fei
_ 15, Canvassing.—No recommendation for recruitment
r written or oral other than that required under the

hall be taken into eonsideration. Any attempt on the

candidate to enlist support directly or indirectly for

andidature by any means, _maY".dﬁ&uéﬁffY him for
Vi ont: oo DUHETE R BRI G

X o

b

SO 7 ST

(. PROCEDURE FOR DIRECT RECRUITMENT '

itment to posts in the Servité‘,"'Shélt‘b’g;inﬁtéd" by the

pmmission by advertising the vacancies to be filled in, in

9 icial Gazette or in such %,ot'-herﬁai'\‘a;‘tﬁier;‘as ‘may be

% - Inserted vide
 dated 13 July,1979). /

%k%@ézw#ﬂpﬁ/é{ b el

d videNotification No. F1G3H)Apptt.A-l/74,"

““ N\ 16. Inyiting ofj,'qppli’c'-a't"ibiis"-i-‘—‘}%i??ﬁéaﬁph"-f.bt.f';dire‘;c"t :

‘Provided that while 'Sele;ci:?,ing‘%.'Ga}hﬂidaffés “for the .
es dvertised, the: Commission, may if intimation
al irequirement, not exceeding 50% of the il

19
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~ Commission shall prepare a list of the candidates whom they
consider suitable for appointment to the posts concerned and ;
~ arrange in the order of merit. The Commlssmn shall forward‘_‘ 3

S

1»6 ang s ¢

advertlsed vacancies, is recexVéd’ by them befere selechbn,
also select suitable persons to meet such addiﬂenal
requlrement

e Form of apphcatmn -—The application’ shall be
made in the form, approved by the Commission and obtém-

~able from the Secretary to the Commission on: paymentaof

such fee as the Commlsalon may; from txme to time, fix:

18. Apphcatlon fee.—A candxdate for dn'ect reér\.ut-‘
ment to a post in the Service must pay the fee fixed' by the
Commission in such manner as may be indicated by, them :

19 Sctutmy of applications.—The Commission shall

scrutinise the applications received by them and require as.
many candidates ‘qualified for appoinment urider these rule-;

sas seem to! them deén'able to appear before them. for. mtér-
view : :

Provlded that *he decision of the Comlmssxon '
regarding the ehglbxhty or otherwise cf a, candidate shall be'}

final.

RSt | Recommendatlons of the Commxssmn. The

such list to the Appomtmg Authority :

Provided: that the Commission may, to the exten’t of ;
50% of the advertised vacancies, keep names of suitable |
candidates on the reserve list.- The .Commission may on |
requlsmhn recommend the names of such candidates in the #
order of merit to the Appointing Aﬂthorlty within six months
from the date on which the original list is forwarded by the
: Commlssmﬁ to the Appointing Authorlty

21. Disqualification for appomtment —(1) No male 1
candidate who has more than one wife living shall be eligible
for appomtment to the service unless the Government.after .

being satisfied that there are special grounds for.doing so
exemnipt any candldate from the operatxon of thls rule.

«

i
3]
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rried’to a pr._

n !
s awife living shall be eligl
overnment, aft

s MATE
A WieALFInBis ;ble?quggppomtm\
unl‘esé-—the GOV !
\ds: for d 80, | exempt any

“there are special grounds. for
ale candidate from the operation of-{_ i
. §(3) Deleted. s

ek (4) No marned candldate shqll be ehg1ble for
] 'omtment to'the servxce if he/she h had at the time of h 1s/
marriage accepted any dowry. -

anatlbn ——Por the purpose of this ,rule, d,owr ! 'n;as_.‘ yhe g
7 gamie meaning as in the “Dowry rohibition
 Act, 19617 (Central Act 28 of Ro61): '

e 22 Sele{:tmn by: the Appomting authon%-—- Subj ect s

ion of rule 7, the Appmntm ority sf all
di ates who stand hxghest m, h’e or er of mer;i;;;n 4
; hs prepared under rule 20 A o

) _Provided that the mclusmn of candldates name i the.

i _onfers no right to ‘appointment. unless the Government is

satisfied after such enquiry as may be cqnsxdered necessary -

t such candidates are suitable all othe1 respeetgfﬁs TPuE
to the posts. concemed il

idcNotification No. F: 15(9) DOP/A-u /74 dated 5447

\S(irtcgi vide! ‘Notification No.F.7 3) P(A-Il)/76 dt 21-5 76 and :
cted vide DOP (A 11) Not\f\cahon NQ F 7'3 P(A—lI)/76 dated i

3.‘,-,—_. 5

(3) No candidate male or femalc who has more than three :
cm\dran shall ‘be ‘eligible for: appemtment to the Sérvwe
unless one. ‘of the spouses: ‘has: gndergone stermzation or in
the case, of a female, gapdxdate, she isaboye 45 years of age’

! ' Provxded that any mamcd cand\datc ma.e or female; who had no
ild for’ the last 10 years ehal[ be exempted from the operqtton pf thls :

anaticn. -—(1) For the purpose of_this ;,ub«rpie a child shall iné -
cludcau adopted ehlié br a etep-chﬂd and

(l'l) ,For clalmmggxemptigp up{lp( ,thq provlw to th\s sub- -
3 rule; the' candidate shall | have to producca certificate
enthbr froma Regx;.v re cal f[’racntioner or swear
an affidavit to the “effec t%t,‘ the age of his or her

@ youngest child is mt lessmn :

il .

Sl yesie il o

22
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. ‘PROCEDURE FOR RECRUITMENT BY PROMOTION
23. Criteria, “EBligibility ~and:: procedure's for
promotion.— (1) As soon' s the "‘Appointing Authority
detexjmines the aumber ol vacancies under rule 9 and decides
“that a certain number of posts are required to be filled by
“ promotion, it shali prepare a correct and .complete: list |
~ containing mames up to five times, the number of :vdcancies
. out of senior-most persons who are qualified underthese
rules for promotion on the basis of seniority-cum-merit or on
the basis of merit to the class of posts concerned.

:  (2). The persons enumerated in ‘Column 5 of the
Schedule shall be eligible fot promotion to posts specified
against them in Column 2 thereof to the extent indicated in |

. column 3 subject to their possessing minimum qualifications

_and experience on the first day of the month of April of the :
year of selection as specified in Column 6. .

(3 No person shall be considered for promotion |

unless he is substantively appointerd ane confirmed on' the

~ next lower post. If no person‘substaritive it hext lower post is |

~ eligible for promotion, persons who have been appointed ort

~ such posts on- officiating basis after selection in accordance |

 with one of the methods ©of recruitment or under any Service

Rules promulgated under provise to Atticle 309 of 'the

constitution of. India may be considered for promotion on

. officiating basis only in the order of seniority in which they |

] il " whuld have been had they been substantive on the said |
i e lower pobls.. Gt % b5 b A il

, : / B ¢
“Explanation :— In case direct recruitment to a post has been
X :  made earlier than regular sglection for

ll . ‘promotion in a particular year, such of the

it & persons who' are or were eligible for
| ; appoititient to that post by both the mehtods
.. of recruitment aud have been appointed by.
:  direct recruitment first, shall be considered
- for promotion. i SO ;




' ‘.191 : ]
O (@) ‘Selection ' for promoiinn i th
promotion from the post not includ
lowest post in the Service shall be.

f merit. - A

ar line of
d in the Seryice Lo the,
de stric tbﬁ Gn\the basis

i L E

- (5) Selection for promotion fron he lowest post to the
t higher post in the Service shall be made solely on the
is of seniorilv-cum-merit from amongst: the persons who
ave put in at least five years’ service unless a different
jnd is prescribed elsewhere in these rules, on the fivst day
the month of april of the year of selection on the post fromm
ich selection is to be made : ~ £

. Provided that in the event.of non-availability of the
ns with the requisite period of service of five years, the -
nittee may consider the persons having less than the
scribed- period of serivce, if they fulfil the qualifications,
erience and other conditions for promotion’ prescribed
ewhere in these rules and found ¢ therwise suitable for
ymotion on the basis of seniority-cum-merit : - § PR e

" Provided further that in respect of posts included in
ervice in which the method of regruitment to the lowest
re required to be filled on the basis of seniority-cum-
undeér this sub-rule, the Committee may. select for
otion such persons of outstanding merit available with
one of consideration, who may not be sclected on .the
f senlority-cum-merit, to the extent of’ one-fourth of
umber of vacancies to be filled in by promotion and if
ber of vacancies exceeds one but is less than four, the
mittee may select one person on the basis of merit alo.ie
f the vacancies are more than four and the calculation of
umber of vacancies to be filled by merit alone according -
e aforesaid basis results in a fraction the Committee may
e more person against a fraction of half or more. On
so selected, for the purpose of determination of
stich persons shall be deemed to have been selected
niority-cum-merit. it

: alk&tlwr{ Higher posts in

sis of merit alone.
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20 o
‘ (7) The persons having been sélected and appointed' |
o by promotion to a post in the Service on the basis of merit, .
shall be eligible for pi‘o’xi‘i’ét,ion to the next higher post whicit
Fek is to be fil ed in by merit only when they have put in after -
| regular selection at least five years service unless a higher =

eriod of service is prescribed elsewhere in these rules, on
~ the first day of the month of April of the year of selection on
~ the post from ‘which selection is to be made R
Provided that the condition of five years' service shall'
‘not be applicable to a person if any person junior to him is. °
eligible for consideration for. prom'o'tiOn' on the basis of
merit : - i : )
Provided further that in the vvent of non-availability
of persons, 'equal"t'o,the‘n-urﬁber of vacancies to be filled n,
eligible for promotion in the category. of posts fiext.Jower - -
from which’ ‘promotion is’ made,the’ Comamittee may
consider the _pér‘sehswh’aving; less than five years' service ifig; 2
they are found otherwise eligible and suitable for promotion byt
on the basis of merit alone. ik ARy

; E_xplanation;——lf» any doubt arises about the categorisation’ ofirl
. " the post as the lowest, next higher post in the

© Service, the matter shall ’(bé"refer'r'éd to the

- Government 'in the Department of personiel,

: whese decisiron-:eh‘erebt\'s‘hall be final.

o K8 _‘;'hé zone of eligibility for romotion shall be five .

| times the number of vacancies o be illed in on the basis of
LifEs o se’hioﬂtyacum-merit:ot'mer'rt"as the case may be: it |

il Provided that in case’ of no-availability of sufficient t
i - number of suitable persons for selection on on the basis of
el  merit, the Comrnittee may at its discretion’ consider persons,
i of outstanding merit outside the zone of eligibility but falling
i * within six times the number of vacancies to be filfod in'on the
EE basis of merit. i L it |

-

st G A Committee consisting ‘of . the Chairman of tie
i Commission ' or & Member thereof  nominated by him . as. - |
ks Chairman, @ Secretary to the Goyernment in the Home Dero )
partment, the Director or -the..CommanAd;m't_ G,ei}ex‘al..-as ,,t}lgﬁ y 3

@ Substituted vide Nodfication No. F. 1(23) bor/ A-11/82 (ﬂ'. 19:10-82 3
* in place of "the Director or the Commendent General™., .




5y
may be, Special; Secretary fo The Government in the
spartment af Personpel or ms.;tg}iygsé}g@aﬂ' not below the

f Depuly Scerctary and the Dggu X ry to the .
nment Incharge, Home ‘Guards and
o Tlomie Depar(iment who shall also be @ Non-1
ctelary, shall consider the case of all the senidr-most per-

ons who are eligible and qualified for promotion to Lie class

f post concerned under these r;xlcsﬂti}),;;;gl\,’i?}gh»lg such of . -

as it may deem neccssary and shall prepare a. dgt .
ning naimes of the sujtable persons equal to the number
sting vacancies and the vacancies anticipated to oceur -
{he next twelve months after the determination of

cies. The Committee shall also prepare a separate list
ing names of persons “cqual to:50% ‘of the persons ' -
in the afore sajd list or select one more person if the
of vacancios is one only”, who may be considered

Srtill the nost meeting of the Commitfee, on a temporary.
iciating basis and the list so prepared shall bereviewed
ised every year and shall remain in force until {tis so”
ed and revised: The lists so prepared on the basis of: -
hall be arranged.-in the order. of preference and the
red on the basis. of jpﬁptqﬂ%@%@ﬁtitf shall be
of seniority.on the category of post from. ;.
to be made, Such lists shall be sent to the
thorily together with th A nual Confic
Personal Tiles of all the candidates inclu

.@-@‘fethose;ma;-«selectad;‘it?-‘a'ny.@_,;'-;.-.;f-",.1-~ gfAa T
\-<The list of preference shall classify the officers
. inordras‘outstanding’ ‘verygood and ‘good”
SN ztflxe==bdsisu_aﬁ;maritg.«m-g@g{vp@m\ga sthe officers
~shall maintain their inter se.- seniority of the:
~ next below grade. '

od vide Nuu-ﬂcaﬂon“ﬁN?c‘ijfi}s,.ngja,’sspoPi'/iAj.Jél“lf/S’.z A
2 in place of “Momber-Seeretarys ¢ %
olification No, P.7()DOP/A-1/75 dt. 11:6-76. - -

I}
1

3

ble to fill temporary of permanent vacanties, which may. .
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__S&li’y‘ the Iisfs-‘"p‘répza"red by the Comniittee shall be forward,'ed},‘»

_ the VI?ersona'l Files and Annual Confidential Rolls of |
- all the persons whose names have been considered by
- the Committee. . ‘ ' : ¢ idf QRN

by the Committee alongwith other relevant documents.

- change in the lists received from the Appointing Authority, it |
- ghall inform ‘the Appointing Authority of the changes'

- the "'Cbmiﬂisio_h, ‘if any, E;hé“.A’ppointing Authority may 1
approve the lists finally with such modifications, as may, in |
its opinion, be just and proper. . btk

22

' ' Provided that in case any Member. or Member. |
' Secretary, as the case may be, constituting the

- Committee has not been appointed to the post |

~ concerned, the officer holding charge of the post "4_

for the time being shall be the Member or Member- |

Secretary as the case may be of the Committee.

(10) Where consultation with the Commission is neces-

to the Commission by the Appointing Authority alongwith

' (11) The _Cbi‘r‘f\mis'sian'sh-all';éohsider the lists prep#réd

tecéifi_red{f.fi‘ﬁm »-.t;hé;ﬁppﬁjfhting Authority, and unless: any |
cha.ttgéi 1is. considered necessary, shall approve the lists: In
case the Commission consider it necessary to make any:

proposed by it. After taking irito account of the comments of -

(12) Appointments’ shall be made by the -Appointing
Authority taking persons, out of the lists finally approved
under the preceding sub-rale (11) in the order in which they |
have been placed in'the lists; till such lists are exhausted or ‘
reviewed and revised, as the case may be.

$ Added vide Notification No."'F‘.7'(5.)DOP(A;II)/78 dt 21-12-78
w. ¢. £, 7-3-78. : L AL

<
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; (l’&\ Government may issue. msmrtmm for pzmvxsmn-
ly dealing with promotions, ‘a { mdwéﬁ or: mher
willary matters in an equitable angL. al nar;ne; of persons
ho may be under suspension, or. agams, whfnn ‘departmen-
-~ proceedmgs is under progress, at the- t;me pmumtumq are
nsidered to.a post to which they qrﬂ'éﬁgﬁblﬁ orwould have
en eligible but for such suspisiwxmwéwpaﬁdemy of such

uu‘y of proceedings.

% 23-A. “Revised Criteria, Ehgibil;ty and Procedure
aotion to Junior, Senior and e‘@l‘m# posts encadred in
ice.—(1) As soon ay the Appo;minb Authority deter-
e number of vacancies under ru sregardmh determi-
of - vacmucs of these rales and . de ;1d_us that a certain
of po;ts are rcquxred to be fi l:.zd in by promation, it

) ' ‘.)_,,‘q.ncpaxc A correct
t tHhe scmur-mpstf puruumwm) are’ ollglble
T thcw xuk,b i on

28
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"(3») No person shall pe considered for [irst 4
romotion in the service unless he is- <ubstanu"vl\ uppmmud"
and confirmed on the lowest post in the Sorvice. Fiter Hirst
promoubn in the Service, for su sulmcnt sromolions (o higher.
pos*s in the Service, a person siall be eligible i he has b ﬁ:n gl
a pumted to sud1 post from wh\ch pmmolmn is Lo beim we
after selection in accordance with one of the - nutlmds ok
recruitment under any Service Rules pmmulhah rinder 3
- proviso to Article 309 of the Constitution of India: o :

Bxplanalion — In case direct recruitment to a posts hambmn:.v i
made earlier than regular selcuum»: y”—'
omotu)n in a:patticular year, ich of t

ersons?w,ho are 9L Were eligible {o
appointment to that post by both ‘the !
methods of ‘recruitment and” have Been
y r pointed by direct recruitment first/ slma.ll.;-'f
also be considered for promohon hg

E, Pruv1ded that for first promotion. in the Servlge if
nuimber of persens substantively appomted and contirmed |
on the lowest post, equal 1o the number of vacancies, are hok %
available then persons who have been appointed to: th
lowest post 1n n the Service after selection in Agwrd‘mce wiﬂ\
one of the fnethdds of recruitment prescribed under these
~ rules, shall also be ehglble if they fulfil othcr mndmm of :
elgxbility i

_ (3) No pberson shall be. eons‘dered fo rommuon_.'
unless he is substantively app ointed and cott irméd 1f no §
. person substantxve in the next. lowar post is eligib le Urz.'prov; 1
3 t{;)n, ‘1 ho have | been appomted on such wi
'of the met ods _
romulgated: unaer pmvxso to Article 309 of the Loﬁsﬁ tio
, ? e consider for pxomotmm on; 9‘, atir
basis only in the order of seniority in which they would&t

héd ﬂ\ey béeﬁ substahttve bn thé s%ﬁ 16w\ef pd&E 5 e
7 e d & ’Juﬁ «“2'\ “
(X) Substituu.d wde Notmcaﬁun no: F 7(8)”1’/ A=}l/78t, t E&W i

. fori— :
3) No person shall ‘be cohsidered for promb’ﬁlblf hiess e is ¢
substantively appomted and confirmed. 1f no person subsmntiﬂeaﬁ‘%rthe .
next lower post, is eligible for promotion, persons . ‘who_ have been
., pointcd on such with one cf the mﬁ\ods of recruitnient or under any
; Service Rules prom\ﬂgated under proviso to. Aticle 309 of the Constitu-
tion of India, may be considered for pro niotion on off:&fatmgkhsis only
in thé opder of seniority in which thcy would have, they been subslahtwe y

~ on the said lower post. ~
* £ ' Added vnd° m,t-ﬂcauon No. F. 7(8)DOP./ A-ll/ 78,.dt. 13-5&1980.
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fot i . (4) Selection for pramotion-in: the regul rline of
| promotion from, the post/posts not inciudec rin Service
| o the lowest post or category of post:in -the Service
. shall be made strictly on the basis. of merit. &miarnﬁhe

_  basis of seniority-cum-merit in the proportion of S0:50:
. . Provided that if the Committee is satisfied that
4 suitable persons are not available for salection by
. @4 promotion strictly on the basis of merit i a pa: al
‘% year, selection by promotion o1y uie basis 'of seniority-
cnm-merit may be made 11 'the ' same manner as
specified in these rules. HETh] TAEIRNe

artcular

4§ selection for promation from ‘the lowest oSt or cate-
4 goryofpostin ‘the State Service tothe nekthigher post

$ in the Subordinate ‘&m%gggdxdg.

. i nerit from,,amongstthe,
3 “P%e i
nth

nation
elsewhere“fn “the'st
“‘WAM%&"%&@‘%&? :
of post or from which salection is 10 peia
TPy Gy G It ind thé Bvent of AoH-Eval
ctheopersors with! thé sequisity’ petisdrof $€tvi
 years, the Committee may consider tHé‘péi8ons
~Yess thanthe; presciiped pariod of servioe. dlahey '
qualifications and other conditionsg ifor, promoti
seribsdielsewhere,ini thesee Euies,— andssieiol

©

on
stk

- iﬁﬁﬁi!%itgol gatofinosy sitd guimsma‘}sb o wso0giug
ol i@} IBeléotionifort) spoTHOHOTPths Bl Othee™ igher
‘ ghe - ofl pests)in!theState Service

ferit may \beb“made"iﬁ ‘the same mannec as
ed in these rules. g :

(5] Subject to’‘the! provisiors’ :ss‘fé}ib'-“;ui’é) 7

4§  orcategory of pest in the State Qervice @mnd doriail posts

' suitable for prometion.omtha:hasisefisenior-

arid ofPtHEBasis of

ézﬁjed-‘_ that

e of seniority-
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; '$“* .uFor ther purpose of selection f ¢
pﬁbmaﬁmﬁlén the basis of merit no’ person’ shall we
"‘se?ec*teti if he dues not have ou‘:st’éhdm i >b_:
yety Geod” record i1 at least five out of 1

years prebeedmg ‘the year for wnich fJ

) S¢ ééﬂon for promotion to the highes
" in the Stafe Scrvice shall alw s b' m
" basts of merit alone: i 0 suin
P‘ovided that:— gt
(), In & Service or. Groups or, be
.,=whare there are only two scales ¢ g‘
. or senior scale: and thére is only one
~.then ! promotion shall be» made on the busmem
seniority-cum-merit al
n a Serv yups or S
ale

et ( i) . -8. ._ond pfo&mtign zon the vasi
cum-merit and merit inth

TR .180*- 50” { .-}=‘-’>"i—
! 6‘(5a*bsﬁtutéa®iaé Nuﬂfitéttdﬁ No: F.7(
Eh Altin 313 30}11- s EER Gt PEL B

‘uwmﬁmﬂw-—mﬁ ‘a Seivice, in any'c
¥ o0 of posts dvatlable for promotion is'an
~ purpose of dsteymining the vacancies fot%él@éﬂéﬁ ﬁy $ro
motion, on the ‘basis of seniority:cum mtariwﬂﬂ mgﬂ in

¢ me, foho ing : € rder

Py
J b

.- proportion | qf 50:

fomw!ed :H & 3 { ; G, e

- f;Theflrst: vacsmey‘by sexﬁbmy-'cumrmarm

%e subgequent vacangcy. by ; medt

eqycle ‘be T2 eateq 5B
‘i P( 1 N ‘.QB?Q

e (,

‘ ‘sut:utrd vide

7-8:78 Eﬂ
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In—-5ervies or Gronps or Sections thpnaundav..

where thereare more than two prometiom sthent -

g firsts promotion ghall ‘be ‘madei‘on the basis of

seniority- -cum-merit. alone-and promotiﬂmtm Slilb-u
-sequnet higher: posts shall'be' made on. the ‘pasis!
-of semorityn.umvmcrit in the promortion of 50 50

except to the the highest pos
+(7) Selection for prorrotion to the highest post or

highest ‘categoiies of ‘posts in the State cvew‘lce shall

b

always be made on the basis of merit alone.

vided  further that 'if the Cemmit‘tee is

satisfiad that suitable persons are not 'wa;ﬂable for
selection by prom@tlon to hignest post/ posts e,triqﬂy on,
. the basis of merit in a particular year, ‘selectl on. ‘hy.
4 promotion to highest post/ posts on the beatsof . | 88R:,
- jority -cum- -merit may be made in the same janner ag.
: speciﬁed in these rules. i ‘ _:..'.f';-

‘@ (8) Deleted ‘ a1
Explanatiow——lf any doubt arises about the cate-

gorisation of the post ‘& the lowest, next higher 0T

highmst pest m the Serrvice the matter sh

{Added vide DOP N

hall be referned

ithe | ,ULh«Augus,, '1978, Effective from 12-5:19 23
‘@ Added. v}de. rw.ouﬂcguon No, F. 7 (10) D P/A Il /77 "

dt. 31-3 1980 an nd.
Deleted \lde Notification No. Fi7 (6) B@F‘/Adll/’l‘é )
‘dt. 18- 7 1992 fq

( ) ersons ‘having ‘been selecled dnd ‘a pbin’ted b{
g n o a pqs; or Lategory of} poat on th,; of merit. sha 1
Q. gl gle for promouqn to the next, hi, q cat,.
post,: ich is t o be filled. in by merlt ‘o1 have&g‘ &l
after regular se lecuon at 1e%stduv;. yee}x:‘s sewteh?’ unlfss a
pe! rvice 18 vseribe elsewhere !
figst?day [0 the mo}nﬂrx“ of April of thg year o s%%ggutm pn t‘he post

or categorty’ of post from ‘which'se selection is 0 ‘be'm

be ab

o *onslderaunn for [p romotion on {he basis of me- 3

pgraons € ual to% he number of vacancies

“for pr(amo tion ' m the ‘category of ‘posts. nexL Bmet from

suith

5& for pormdtion on the basis of merit alone 1

g - LTee AnERd

oY

{ §

otmcauon No F.' momamwmm dated’ o

provided that the, condition of (Ve ‘wmmﬁvme tshau .mt:.
licable to @ perspn if any pers,op juni ior to im is. gltglbla for

rthex that in the-event; 0 lg\qn‘{% ; :m‘l‘iityb?é

: |
pometin e e 9:";:““:: rLa af»,w;e

"'l"‘*'d‘s‘&'k‘*i—“““ N ”‘:A

i e DT

e

S

¢ ot
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Admtmstrative Reforms whose decision thereon shall
'beffinal y

- $.(9) ’Phe Zone of consideration of persons eligible
fe& promotion shall be as: under‘ ;

AR & l b
Qe e 1o ; Gat Y 900 p-'--sgzh@_&__ﬁomtﬂ_zgdg
(a) for one vacancy ..~ Five eligible pcrbons
1c(b) for two. vacaneies - - - Eight eligible. persOns 1
it:(c) for three vacancies Ten eligible persons: ! e 3
(d) fer four or more ;. - Three: times 'the: number ‘
i _vacaneles . of vacancies. 8

361 (1) ' Where; ‘the ‘number of “eligible perseris for §
‘omotion  to higher “jost 18 ‘lessthHan ‘the number §
spe ‘iﬁéﬂ’ aBove all. th\ per sons so’ ellglble shaﬂ be E 3
: (m) Where adequatc numbu of the candiéates
belonging to the Schedule Caste or the Scheduled
Trihes. as the case may. be,are not av ailable. within the
Zone- ef consideration specified - ‘above; the . Zone of
donsideration may be extended to five times. the num-
Hersof vaecancies and the: ‘candidates’ belonging;,atg the'-
S@nﬁdmled Castes or the Scheduled Tribes asthe
)(n and 'not any other) coming' ‘withing t
ded Zone of cousideration shall also be cahsid—. 5
ered iagainst the vacancics reserved for:thems. 1 & ~’
¢d ‘b4 (iv) For the highest post in a St te Service:— |
G falf “promotion 18 from’ or category of post:
giifle persons upto five in number shall be c,gﬁétd-
: ered Hor promotion. ‘
e :fc’ "4i5) 1f promotion is from d‘fferent categoﬁes bi' the
i B ' %s in f,he sanie pay scale, eligible persons up o twes
'itp M’g iber front each category’ of posts in the samo pay :
4l be considered for proh.otion, gt/ ;
"‘; d;("zl(%f if promotmh e from different caﬁegortes_of
shs, carryi '-;diﬁerent pay scales, elt ble:’ers n

T 4 vide DOP, Notifl .alloh ' No. mm
6? e Notification otﬁ‘leﬂi 7

7-83 Wef 1-4-84 vide N
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S e

the higher pay scale shall be considered for promotion

first and if no suitable person is available for promo-
tion on the basis of merit in the higher pay scale than
only the eligible persons of other categories of posts in
lower pay scales shall be considered for promotion and
so on and so forth, The Zone of consideration for
eligiblility in this case shall be: limited to five Senior-
most eligible persons in all, :

{
4
,f.

T+ %) The zone of consideration
promotion shall be as under:i—

' *The zon« *f e"'gibility for pro_motinn'sﬁal‘lmpc_, five times the
number of vacancies 1o be filled in on the basis of seniority-cum-
merit or both, as the case may be, . 3 iy '

of ,:pei:s.‘gfgls ; éligibie_ for

(1) Number of vacancies: Number of eligible per.
sons to be considered: s i
(a) 1 to 5 vacancies- 4 timus of the number of -
: vacancies,

(b Bto 10 vacaxi‘ci,eis-,_ 5 3 times, b\.lltfa‘('tlbésbt 20
: eligible persons to be con-

sidered. ' ;
(@) abhove 10 vacancies 2 {imes. but atleast' 30
ugivie persons \ohe
considered.

(il Pou thi highest post ina Surviees L

_(a) if promotion is from one category of post, €&
pers'pné“h_pmo 'If)i\ze in number shall be considered for promotion;

s (b) if p}omouon is from different‘.‘eategﬁﬂﬁspﬂ posts meg};
same pay seale; eligible persons UpLo twa in number from G801
category. of posts: in the same pay scale shall % CORBIGRTALT R
promotion: ' : £ Bl oo r“ostsui;an-y--

.. (e} \[ promotion is from different cgtegoﬂes DEFREIA Lo
mgsmrr(gént%ayf» seales, eugéialsﬁg:fggéﬁ‘?}:}i‘;‘ﬁ‘g}’é?‘)ﬁ;‘x‘}g.
shall'be considered ap pPromOLioTAEaE R AT LA

flable : sis of merit in the higher pay

avaflable for promotion on the basiaof MBRL AR M8 C iR
g le: of other categories of pos ;

scade then only the eligible persons ot OLREEE n and £0 on S0

- lower pay s ales;zsha‘nhe;cor.xsldeﬁ-f.cd for pecmotion ana £8 ©o o
lfg‘;vg %i?; ifme of considcratimgi’for» e\m&bl&i? i{ll 'L)hlﬂ ease shall be

L o five senjor-most eligible pruSOnAEes P it

s fa?véff:;:f O e rwiae, cxpressly provided in, his e,

the: conditions of eligibiliiy for pre ,nqm;;;,.;gnggmﬁmn:.} é’sﬁéﬁibé'd ‘

e ine and proger yre for selualion shall bRTe AR RIPRERERE

T Subsitated, vide notification NoF7(1 DOR/AI/ B,

dt, 29-1-81 fopi—

S A ‘
-
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oho@ (1) (a) The Gévmmit%ee shall consider the cases

of' ja.I‘-l'"fthe_fm-'?';lbr“mdst' persons who are eligible and
qualified for promotion to the class of posts concerned’:

under. thes 1 rules and shall prepare 2 list containing

names of the persons ‘fouci’id stiitable on ‘the basis: of-
P losity-vdm-merit ‘arid/or/ on the Dasls of merit, as
the case inay be, as per the criteria for promotion laid-

dowr in these rules, equal to the number of vacancies

determined under rule relating to “Determination 0

vacancies’ of these rules., The Mlist w0, prepared. on, the .
basis of seniority cum-merit and/or.on the ' basis'of -
merit, as'the case may ‘be, shall ‘be arn anged in’ the

order of seniority on the Category of posts from which' ®
selection is made. b Ay Y W
(b) Tk» committee shall also Prepare © separate
erit and/or on the

list on the basis of :{scm;og,inty-cum—merit i
basis of merit, as the case may e, as per the criteria,
for promafdon.laid., down.in the rules, containing names

of persons ie(mal‘,t.o,tt;e;n‘u,mb'er of persons selected in

@ (substituted vide Notification No. F, 7(2) DOP/A-IL /81
d1,19.2. 82 W.E'F 1, Regr ot Lk

1 The ‘committee shiall ‘econsider the cases. of all the Sen-
{ormost persons who dre eligible ai.d ’qh‘m-ifiéd#'ﬁ""pt"dmot"idﬁ”ﬁé‘l
the ‘class’ 'off‘fpﬁs&s%conebmed under these rulesy (:‘We,hter.viewmg'
stich ‘of them as'they’ may' deem necesssary and shall-prepare a -
list'containing names of the sui! able-persons equal to the number
of existing vacancies and the vacancies anticipated 'to»oceur:
during the next welv ‘months after-the determination ol yacen®
cigs. Thg«gommlt’tas shall-also prepare u separate list contajning::
_the names ‘of persons equal to- 0% of the persons i the, riumber.
of vacancies isione only, who may, be considesed suitable toifill: |
temporary or permanant vacancies; which ‘may oceur till {the next
meeting of the Committes, on @ temporary of affieiating basis and:!

the list so prepared shall be reviewed and revised every year and’
~ shall remain in force unul it is so fﬁﬂwedﬂgﬁdiiﬁ@tmd} ‘The lists '
go prepared on the basis of merit and, on the basts of senlority- - 3
Cum-merit ‘shall ‘bu arran) sed i the order ‘sentority of the '
category of post from wHic | sdlection s to be ‘made. ‘Such lsts”
shall be sent to the concerned Appointing Auithority together with'™ -
the Annnal confidential Rolls and personal files of all the candi-
. dates included in therh as also thess nﬁt-sélébted’.‘*d Y o o
(* Inegrted vide Nofification F, 11()DOP/A-2/77 dt. 20-3:80),
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‘the list prepared 'u:nder'ata);‘ga-bpye m';ﬂllu;tempora'y or "

 permanent vacari(iés, which may oceur sibsequently.
" The list so prepuicdson the basis of. seniority cum-
merit and/ of on the bass of mefit shall be arranged

in the order of the: seniority in- the category of posts

* from which selection shall be/made, Such a list shall

_be reviewed and revised by the Departmental .promo-
“lijon ‘committee that'mcetsiin the subsequent year and

* {hat such list shall remain in force till, the end. of the

iy oF G g yese pr L IO RpARERE!

*Promotion Qommititee meets, whichever is earlier, . .
W 110 ; L | | ] ;

(¢}, Biich) lists. shall be Sent £ the “appointing

SR8

B 9 : { :
-cAuthority tegether with ‘Annual seentidential ‘Reports /|

Annuél’ Perfoimance Appraisal” Reports” and- other
ey Recsed f dll e cndudaes Wilided i (he
10 O Sk % YI3E 1A DA TR YSEIOELRS

84 _Sg\_"'ﬁ;-;: 168 8RB TE PO RIPT A § RTE0 B ¢ SRR RE, AR
“lists as alag.af those not selected, ffany, ;1 .

i 0 iRxplanation:—~Fon .purpose of Selection: on the

~.bpsis of meuit, the, list, of officers graded as, ‘Outstand-
ing gnd Vory-Goodt shall be-classfed i the Firs
. vategory in-the: arder of seniority, the officers graded os
Ado6d shall'bol glassified 1n the Sceond category in the
~vorder’ seniority and the'o cers graded as ‘Average’

and Not, Selepted’ ‘shall ‘he classified in the Third
calegory, The officers ‘graded and classificd in the

1 ;L4 i L E A AR R B Y | RS 8 5 R VTR 2§ AR ST ; .
..Second- category: list- shaunbe,;plm@;bglaw the officers

ided and classified n the fifst casegory st and such
vipiticers shall’ lbejfr{gpbomteaf1'£ro‘mhm§bfz category only if

the: qtffme}‘sgﬁad@dandglémssxfledwflﬁ;"the first category
“Jist 1 exhausted ‘otherwise they shall ot be appointed
to the servic¢ by promotion. The: fficers graded and

elassified in the third category list shall not be consic-
ered for appointment Ly Promotion. .. ... 1. :
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* (11-A) If in any subsequent year, after promul-
gation of these rules, vacancies relating to any earlier
year are determined under sub-rule (2) of rule relating
to determination of vacaricies which were required to
be filled by promotion the Departmental Promotion
Committee shall consider the cases of all such persons
who would have been eligible in the year to whici the
‘vacancies relate irrespective of the year in which the ¢

“meeting of --the-Deigz_’w&?ientab Promotion Commtittee is
held ‘and such' promotioris shall be governed by the

criteria and procedure for promotion (s was applicable

in the particular year to which the vacandies relate,
and the service/exnerience of an'incumbent who has
“been so promoted. for promotion to higher post for any
period during which he has not actually performed, the
~duties of the "‘lpo's-t ‘“to vhich he would have ‘been
promoted, sliall be counted. The pay of a person who
1as been so promoted shall be re-fixed at the pay
“ which ‘he would have derived at the time of his promo-
_tion but no arrears of pay shall be allowed to him.
i Sl LRI e @eusramerdt or (e Appotating
Authority may order fo}r{‘.ﬂ_‘xe} reviev: of the proceeding o
the D.P.C. held earlier on account of sonie mistake or
; B 8; "rsaﬁsulu‘ﬁ-;dmde Notification No. F 5(3) DOP/A-11/77 dt.
It C T e R A A ORI e ST e S PR
i - £8 “(11-A) I in any subsequent year, afltér promulgation of
'+ . these rtules, vacancies relating ‘o auny earlier

year are determined under sub-rule (3) of rule

**!‘mentioned in ‘C. luttir' 3 of the Schedulg™Which

.‘:,.are required to be filled by pr tien, e-
bh"ﬂmgrital Pﬁ?mdﬂt'iil‘-‘ mﬁ'ﬁ,‘?{@‘?’}é‘ﬂ d’&%ﬁer &
.the case of all such:persons;iwhe Wouldblave

| . been eligible in the ye=ar. to, which the yacancies
‘-»'réiziteﬂ“iges%ictmf f ﬁﬁ‘éW{té‘a% i t’%@’hfﬁﬂﬁme

gl SGipRpms perlol ot |

| ™ . € [ 3 . P 2
#ile sdi wo{sgviam&bmthmsrml fatceal thel vime 2the

dous bis st cOEEABROUITE DERealAL P Com

1 vinoe vrongiso prorhoted: shdll inoticbecentillét:fo elaim fany
[ PER T rre_arzH T, pay, or re-’ﬂflffg‘ton of his pay or, to
croyatrs Jarit oot a%!ség Ve /Experignve! for PrBHbHEN o

Bren Dedpayy eaowhiehedie hasibéenipron o?d."'_if)i\'ilf)& st of

~hieriaes E‘_;"’i???ls‘ﬁ%e:lal}tf’ "gf’a%}’;%‘%r! s HINQRAAI(SE _

. 88 Added vide- NBIUALSS No! ¥6@) BoByiiy7be%-

A

< batotoggs od torgﬁ%ggfggwgﬁgﬁnﬁm %%%\é%%‘ﬁ?ihg’gmg ‘ |
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- litrdr W parierit &f ¥HE. mae%fw&%&m én‘%‘é’c&ﬁn‘%f*‘a
afactifiierrdrisu bstan i uallycaffeceng the deeision o tiie

D.P.C. or for any other sufficient reasedslmg’:dﬂ)a’ﬂge |

in seniority, wrong determmatmn of vaca cfgs, judge-

“Hent /HteCticH OF dny Colrt or Sfibfia "where

radversebrries: vsthe wonfidenialireport aﬁamgamﬁ—v.,
ual anerexpungedror toned: dewnioma pummmnuanm-

fmedr%hh)wﬂs $atea; axge‘@w%ﬂu@%@b&;cwwmw_j
‘&"“‘éé%% 2

“‘3?3

nniission " is. associate

e‘&g ét6re Hondiis' *thét me irfé?

qgap! auid Bluow 10 sldigts o1s ol H)mw 0} Jeoq
: by ¢ 258 2
doue 1) SIRHRERT Con SRR W rﬁ%"r}xe‘t‘:‘ gﬂ
necessary the lists prepared by Eﬁﬂ‘rﬂﬁ%' 141l be
prad Lo, the gﬁﬁmmﬁsmgmmp Amw g Au-
: £ 88
R T T et
considered by the Committée. ™" ** 5115 nokENO f”\"‘
(18) The Commig sion shall Lonsid’e'i' ffhe lists

%%3:1%% g E§ rom ?%ae WM

| Aﬁ qam&i& 56y Ssngs & c6hedbred ARl
; ﬂﬁb%ﬁh&qm@%tfeé&wwefcdxﬁfﬁi&i%mo

g»e}% e Department, of PESS%!F} A

ta ority,

! v%“‘ﬁ&h?xtﬁﬂﬂ?l{ﬂﬂ&tmthoﬁﬁ i sbalhdn&»maw
Hrority ol ﬁaaamcp 1B

Mz%& ﬁst" aé ﬁ}t the ¢ &; ts o g_:

% fTigHtibHS! %lé‘- Y

: dxsturbﬁ,d enly with the agprovai of the Govemment

Seue S e
o e et~ s Mttt e s e e e e

jwi -aldk%zlf :

relevant |

: 'be‘w{t '
mecessanytoningke anyiclrange ! irvgthe listsierebeivéd -

S..
: » ‘i?f’%g." ;
f 'miwmwmwwnpmé}ehﬂammﬁw P potnting
: -aﬁiﬁﬂitn‘ityrieimbaaﬂhmmwwubdndmsteaﬁcaﬁe Wovem-
ment the lists, appuoyed:by the Commissipnshallsbe
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order in which they have been placed in the listq. till

such lists are exhausted or reviewed and revised. as
the case may be ' j

(15) The Govemment 'nay issug mstruclnom tor
pmvisionally dealing with promotions,i appointments or .
other ‘anccillary ‘matters in ‘an equitable. and Afair
manner of persons who' may be under §uspené‘lot’l tor
”,agafhst whom departmental proceeding Mg unc;g:r _52
progress. at the time promotions, are considered to.a &
post to which they are eligible or would have been ;' :
eligible but for such suspension or pendency of such
enqulry or proceedlngs b o

(18) The pxowsxons of ‘this rule shall’ efféct
notwitnstanding anything to the contrary contained in

any provision of these rules.
(23-AA)

::y

8 Rettﬂeﬂon of Ptomotlon of persom tbrgo- 4
!ng Promotions.-—-ln case a person, on his: app@int--
ment by promotion to the next higher post either join
-'the 'basis -of -urgent ' temporary appointment -or ron |
regular ‘basis on the recommendation of ‘the
Departmental promotion Comnittee. fdrEgoes stich an
appointment he shail be consldered agam for appolnt- ]
ment by promotion, only after a period of one year (both

on the basis of urgent temporary;appointment or:on

regular ‘basis ‘on the recommendations of" ‘the

Departzmental Prometion Commlttee.

, S (A(ldedD vndr DOP Notiﬁcation No F 15 (16) DOP/A«]IIBO. dated

- 30-11-1981.)

K 4

it
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PART-——VI : bl
ABBQIN{:MENT PROBATION, AND ,cqnnmmwxan.

94! Appolntment to Service —vApFaiptmgmt tg_
the posts in service by direct recrutment or by promo-

tion, as ‘the case may be, shall be ' made by the
Appointing  Authority on occcurrence of substantive

vacancies from ‘the candidates selected under rule 22
in' the order of merit-and from the perfSOn selected
under rule 23 of these rules and from the: persons

aﬂJudged suitable under provisd (iii) to;rule 6.

| 26¢ Urgent temporary appointdwnt -—tl) A'
vacancy in‘the Service which cannot be filled in'immedi-
ately either by direct recruitment'o1 by prometion under
the rules may be filled in by the Appemtmnguthority by

appointment' {o'the post by ‘Promotion or by appomting
temporarily thereto person eligible for direct recruitment

to the:Service, where such direct ;eeruitmem has been' ‘

provided under the provisions of these r&]’és* i) !

vaided that such an appointment. will not. be
continued beyond a period of one year without refsrrmg,

the care to the Commission for concurrence where such
concurrence is necessary and shall be termmated 1mmed1—
ately on its-refusal to concur:

Prov1ded further that in respcct ot‘ & post in the

Se;y;g» for which both the above methods. of recruitment
haye: Been prcscrnbed the Appomtmg Authm*ity or the au-
thority competent to. make appointment shall not save
; with the specific.permission of the. Govemment in the
Department of | Personnel fill the temporary vacancy
against the. direct recruitment quota m,..,;,@,yhole time

apmimmam for a period exceeding three months, other-
wise than out of persons eligible for direct recmimntm

~ and aftera shorte"m advertiseraent.
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T Sinteg i Of i Serdicd o

3%

| (2) In the event Og‘t} deﬂlty of su1table pet-
sons fulfilling the requirements of eligibility for promo-. 2
nmﬂmmmmwmmmmmagwwﬁum :

ehglbxll %rfor motlo re u1 ,?,gig{s }g(lg‘above
e

hs‘fnfcﬁon
*méuvas;awéya hf?‘* ol fiprery. Bivs, habjan

oY tHJ "
sidh dihdon ions and rey C}aﬂn%t;egﬁﬁmmaymcj&n [%é '
34,‘_@%5‘?"# (85, it, may..dircet. Sugh, appoiatmensy, shols
however, be subiect-to,conenrience of-the Commissiofn asi
rsﬁw@ﬁzunﬁqrﬂwxsmssubrauh szarlt o B sl 1obikr
Sl @mﬂymmwey’apﬁe@é%%pémé’dﬂé& f
the ‘(‘?ﬁ%m%m& service ardawest eategariesof post
iny cach, of, the, Group/Section;of the, Service i nsithe case,
M3 néh%bﬁ;d@efﬂlm@ﬂ from. the date of confirnias
tion wﬂ‘snﬁmm;smq@mbm said: Dosti bug i respsct: offy
Pexsans appointed by promotion o ofher; higharpostsns
tbﬁﬂﬁ?ﬁ}’;’ﬁ%ﬁ ﬁ%rwmgxmmgems; of posts ifeachofs
Section, in; the, Seryice, asothe caso:maybess
Sha“ be deté il from the rdmxﬂﬁmr regulay: mlaorq_
tion to such posts. “Seniority in each lg] ‘_
Sérvice’ sHall H@*&‘fé’t@%ﬁéd”ﬁ tﬂéJ 5(&%1}& tve o
appoitittiient t6 4 post ih the pir f&maﬂéa gory” bhiiniingo 4
il g !q’msmnfu 106t 0o mmrm 3 019289 ¢ ads :

: urmm\f)é&nmtm} 5d lf i hrm VIK€29000 21 5005TIMON0N
that the seniorityinter; se mf;amenmas@m 3

~ appointed to the Servi ebeforet omm nce- -

ot g ogenttof ik iy, m}w’mﬂéw J fﬁ ke .
’;%“ ’r}féo gbfﬁJ 3

110 Ghuioh o Staes OF IRujtl il i Servigds!!
avhE 100 f&fﬂthéfﬁé%‘smfé of ' RajstHaf{' & stﬁﬂﬁ‘s 1 "drgg I
ol i >8R o i 1956 st B¢
G Vdﬂ&ﬁ‘n’l'ﬂ{e&”n{ﬁdlf gd br” ltbj ed 76y dﬁ‘fé
o SlodA pibotfitifl? ?ﬂ ,‘8&”5’:] dd Wb

K eHG B’ﬁis’ Janmgﬂ
i E A Yqu b { 5
fobasiniiiir e 71 19h
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161 ﬂdu!l: ?fm»x'w Yo 146 aull Serw
Aesrnsinavbs o atiode s oits bis
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II T oestsite--.c MISLANEL |

3%z

£ Thut the persons selected amdmpnmmg& as a A
e ’h:“ ol ru;uwxmeavsﬁrmi&n nwaamdfs? ndtsubject to |
fa hetiun a 5 ,
g 1ot buun{% Yo% Jﬂﬁv«é \ﬁgy kj& ﬁ%&& %I ior to the ;
gis orfw bH?rWBéi\’dwx akgels mmted ac a }
itz no vlmu]m:ﬁuabwqmmmge{é‘@ﬁmudua : |

“igloh od él%t‘l ‘briﬁ?diﬁ‘fé‘r‘zt*?f“#é%éﬁ‘ b%éx é%ed anthe ‘-' |

bl ateor), A347 10, , |
ity i DASTS Q) Sﬁwltﬁrmﬁq&&m .on the basis : ;
jm; )Jxrlmmﬁmlgtétim(p}nmimmel s@d@btkbgf{thﬂ be the
sisel) 17 (19 Gibphtel ‘m(}h‘é‘h kDRI ki a.ga il
Ansy Alee (liostag BIHY Fisil] e
lemx{(ﬁqn . ltt}x’if1 Pc(f‘rol}ﬂvf‘gpgmtﬁ e Service
LREY hing Whei snmmymnpqmom‘mo inted by
- N9 ” gs‘g&ﬁow@ M‘ﬂé@eﬁ o/th appoimed

fif 1ob10 9 ‘,»Im f n ] h.ﬂ? Gl
ai rJ [.-)1 Himen| m s dmlw

1o, (49 mth@xﬂﬁ:ﬂ@mpﬂbﬁ intarxe of iparsons appointed
to posts by direct rpcvultmbwlthe basis of

-Qf muns%l?iﬁnf’[ o SUE )ﬁ?‘ﬁh&‘&’w"ﬁspl thoser who < 25 I
ngrmigos JB@MP niSesvige.vhens: yasansy is offered ‘-
bisoslq od fﬁimmmmﬁmw@w&m&@ﬁ woimonths from

oy 2169 (R Lgselon o
- \nobomoid J%A);ﬁ E}‘ rzji.“mlu 4 9201 b unless
' svnnm«d ﬁy; ing ;Adithority shall
& 101 unuﬁdbmwmhmmdmr l'lh IWWNWWMVC been-

ail} szsz?'m tut“ltz.;% B2k Wﬁ\ﬁr wn ﬁ} léq;d\fﬁ

il ai od ilitQApOSES Y Pmmt ionshallhdollow

ol oo (I RS m&éxﬁbﬁm M@‘ mﬁ‘ﬁ

‘!S QWQM!W (Pﬂ’lb @3;’1 Aginaitiion mwi ahbA \;

TRuBst gl s POR Nawficauan-No- (m.a ) POF/ALIT
*17Uﬂ1um }ﬂﬂ&ufnnﬁ‘r S AD A 00 R A S0 sl b ug e
-sui(dli(@) ithut i the 1 pbrsdnsisaloctedand n;ppgﬂntcdtuslﬁ” vdsuli ‘bfiasselattion.
shall rank senior Lo the rsons wh are sclectetlants pélhwwﬂs"a'wﬁwa £
subsequom"sh‘)bétlﬁn"s& ety inrer S bﬁp@}ﬂdﬁsﬁse 6 “on the biisis “of > r
son’lffrl’!y‘éhm m%‘{lusmu% lei ﬁ”ﬂgﬁ e BETEW gt }'é_’ : ,

l’ﬂhéd Bfficiy (Bh’

L343 ,’ ‘
: r'POSES When ‘it Shall be'in accor
" Vl‘%@; ke i ii fﬁi R
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1 %(6) Deleted. BRI St
. (7) that subject to the provisions of the rules,
. seniority of persons who were reoruited on
temporary posis which were continued for a
» 'period of 'more r-_thim»vtwa%ea*‘rfs and whao are
substantively appointed subsequently on such
- posts becoming permanent, shall be deter-
‘mined on the basis as if such posts had
Lo become. ‘permanent ‘during the sume year in
-+ .. ¢ which they were tamporarily appointed and
: as if they Were;:ar_ppintgd;sub,.tami,vely in that
year provided that such persons shall rank
junior to'those who ‘were initidlly appointed
i

¢l it ";Tﬁainstampemanent«vacahcy-fi_n»that yea..

‘« ... ¥The Seniority of the persons selcted by screen-
ng shall bé in accordance with the ‘order in
which: their.numes are recotimended by the
screening Committee under proviso (iti) of

2

A7

27 Pediod of probationi—@ (1) All persons . ap-
' pointed to ‘the ‘service by direct recruitment
~against a substantive vacancy shall be placed

_..on. probation for a g:modz of two years and

~those ag,po‘inted-’ to the Service by promotion/
Special “selection ugainst a substantive
‘vacaney 'shall be placed on probation for a

- period of one year; i

FY(Delated vide NouTicatian No, F. IOy DOPAITT O, TT6- TR Tor e~
P! (6)Thut ihe senfority Infer se of persons selected as a rosult of ane dnd the

some selcetion and appolited on the busis of merit glone shull be in the
“same order in which thelr names appear I tho select list irrespective of the
.~ 'perlod of continuous officlation,"” T
* (Added vide Notification Mo, F, 1034) Appts/A-11/74 du, 13-7:79) L
Noter=—Thig gmondiment shull be deemed (0 have gome ino force. fram 12(h
““March, 1976 und shitll always bo deomed 1 have been added atey rdingly, :
kxS ubsit vide DOP & A, R,, DOP (A Qr. 1) Notificatlon Nao'F. '
C1@S)Karmik/Ka-1l/74u dt. 4-8:77 (< floctive from the-dute pf thair Piblicas
tion inghe Rajosthan Rajptrafori— o« !
D § Subrituted vide Naﬂflgaﬁnui 0,F: 1 (35) DOP/AI/TA A1 9 4:79 lapi==- 1,
“(1) Every porson appointed ugainsk a subsiantivo vacaney In the.serviea by ..
direct recryitment shall be plagad on prabatlan fur a peried ol two yoars and -
 these apypm;gdéqw bg:mmtiqm S)/8peciul selogtion 1o uny posi ugalnst |
such a vicaney shall be on probation (S)/Specal seleetion [~r 4 period L
ofieyedr, . . i3 (Canid.)

id
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Bk Pase-38 L |

AEber thc. e:ﬁ.st.ing ‘prov:l.so (7)) ‘of Rﬁle! is,_ the fol]owi.ng

‘

new ,proviso (B) Bhall be acded namely i~ . \

I vighae 1f a cancj,c.ar.a pelonging to chq mhew.le Caste/

18 pronoted o' an imeda'.e lﬁghor post/grade

:aohecmled Tri.bu
an his qmi.or general /082

against a reserved vac ancy earlier Ln

codidate who i5 promted luter to the swG :l.medi see higheor
1 "

pom:/grddo, the gener al/os- (.a‘lr".idato i) 'r.i;gain bis seniority

over" such earler. pmmc\.ec cnnd..u ste of the sq:hcdulad Casce/

po /e gr ade'
ation No.

aohedu].e Tribe in the immedi ar\.e highexr
' wded vide DO? (A.-Gr.II) Deptt. noT.:l..ic

F. 7(1)»09/»::/95 Srad LS, s
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~ Previded tlmt- vl BT e ARG O

© (i) Such of them as liuve, previous:to their appoint-
ment by promotion:$:Special: seldetion oriby
dircet recruitment -against a substantive
$/Special selection vacaney;: ofﬁmqtad tempo-
rarily on the post-which is followed by regular
selection imay be permitted by the Appointing
Authority to probation. This shall, however, not
amount to involye superscssnon of any, senior
_person or disturb the order of their prefg,rence in
respestive quota or reservation in rec ruummt'

(i) any. pesiod after such appomtmmmgww which’

4 _person’ has beéen on deputation: “on_acorre-

~ sponding or hxglcr pcst sn: all count towrards the
“period of probatlon

(2) During the period of pmbauon spg,glfxed in sut
: '_ rule (1), cach, probatnoner may be required to
pass such Demrtmemdl from ume 10, nmc,
spcctfy '; o
Explqnation —-In case of 4 person who dxcs o; is du& to
' retxre bn ,zttduung the agg of superannua-
“tion. the rpmnd of probatlon shall be’ "
vreduWa s0 as to end one day earlier on
“the date. 1mmed'ately proceedmg the date
~of his Bqath or retirement from Govern-
‘ment Service. The condition of passing
- the Departmental Exammnmon in the rule
regardlrh*g confirmation shall be deemed
o bonisah o Hogor havel'been vaived in-case of death or
10 digsh 10 9 f;;;re;aﬁemén[-,-”* /i : ;

=
- ?.{i;h._ s

FEVE 23 A8

L |

‘S lnserwd vnde DOP (A ll) Nouﬁcauanrﬂﬂs. }jﬂii(JS)Karmikfk.mﬂ‘t f
dawd 3~8~77 S 2 e
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e
u?
c £ mqo’f ?7 “Prohﬂﬂtm ==(1) All pcm@n’iﬁﬁémttéi to the
‘2“ “mi" -Senviee sby!;dweutnrecnqitmuxt againdt w sibstantive va-
97 _ yGancyrshall.be: dniprobation:for aiperiod! of two years and

J_V\“"_:J sthose fagpeinted by ! pmmotwnllug,mmwuuhua vacancy
BN 2 o shall bé ol probation for4 period-bt olie yeir:© |
w1 Provided ! that 'steh! of thénit s have  previous to

4
:,3'\’ sfHeir dppointimeit @y'lﬂ)‘r'ﬁm’@ud‘i éfﬁ‘cutéﬂd'tén‘tporanly on
9ot eficadiéd fn thé S&i‘Wc‘é"%{n’y e ﬁQer‘ tted by the

o Abp’bmimg‘Aﬁ"Hbfﬁ’)} {‘6“60 ? déh“i)ﬁ‘% ating, tempo-

4 15 ’ '} l ] 1’) L]l 2 b
"fdi'ff”s’ér‘} c o@ird» e ej 0 ?robduon u)p to a maxi-

il ot @ U Y
mdmo F¥iX thohths:" & :

Bl '?'i’dUiUEU’mi‘t'l‘léWﬁ ity PO ifter Slich | appoint-
“métit dutiing’ Wi ldﬂ ir”peirjé l{'lll {beé‘nfdn d’eputatlon ona,
é’éﬁléypﬁﬁéhjﬂg Uge! iﬁiéhérﬂb ha'l(f é’tl)ip’nt fowards the’

penod of probation. s S |

(2 D g 'tHe ﬁél‘fb&‘ f 1'0’6‘1(’1811'515& xflé:d’m sub-/
“l‘ulé G ik ’éaéﬂ fﬂ’(%d i‘&siép 1553 Hmfed o pass such[
faft*rlne"’n ﬁ%ﬁ\ind’fbﬁ%“lto undé’rho suéh t:‘ammg]

a3 the Government may, from time to time, $ écnf

9 Exﬂihﬁhh’bﬁ" th i id'ds‘é' 6¥’t§e}rs5ﬁ AWho! 1cll s B i’ih Sy

Liaagregque 1o f’éﬁfé’ Mu%ﬁm, é‘igl%“a’l’"e of superdnnua-;
ad, Hade m”““‘t"”%b He }_ﬁélri « ro‘)duon shall be

o 19ilins Vi mt n | t, )? D!

sish sty gniba wr :r ?m' Seiie nsfgnéd?dy FUETCS
m oy ino1lar f;lm "3"%“‘9‘*8’%&?%@ the date of his
nitkaeseg 1o mué % 9F retirement, frgm Governmen|
sluy o i w;mﬁﬁﬁ\"fﬁ !thhuﬁﬁﬂgﬂ‘qﬂi of passing o
bariaoh o HoiDepartmental JExamination in rul
40 ms shedo sl 5eg,u‘glmgqonf;5mmpn shall be deerned tc
have been wawnd%mthmcase of death o

e fh ) ~peds ey .“&.__ o b -
BTN /’.m e i rf i"t Kllﬁlin[” 85 lm’: m Ar *H)} -Anv_ ,b*m.:azn! J
3 ST8:8 bosn
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828 anfmmatlo:} in certain cases. "ﬂ'(l)aNOt‘
w1thstand1ng anything to the: contrary. contained. in_the

upr@mdmg rule,a person appointed:fo a post. in;
1+ Service temporarily, or-on officiating. ,bamsq,: rwhq* after
.~regular recruitment by any one of the. methods. gf r@@gult-
ment  prescribed under. thqsg rules, has not been

by direct. recruitment . or. w1thm a penqd pf one ygars
., service in case he, is appointed by prowotion, shall be
., entitled to be trea,ted as confmmed in aepo;;glance wat.h his

:z«ssemontym s
T (a) . he has, wgrked on., the pog& qr b;gh@r post
under;the same Appointing Authority or, would

'.trﬁmmg, Sl v .
h-(l!) ‘herfulfils. ¢ondmops as am”mwibgg under
. tule relating, to. confmnatxpm subject. tp the

i il ./quota prescribed. under these rules; and ,
(m) ‘permanent vacancy xs_avaxlable in the Depart-
‘l £l M m&nt

fablsngﬁ;ﬂulﬁ},rm@ conditions.mentioned in the said sub-

“ of six months, hn*empfdyw ointed on ‘emporary ficiating

e babf&wwhd*ms,iuﬂnr he date of his WMMMGWM&MN

« “method of recruitment - complewdeaapemodaaﬁwa(yws service or

“w/less in the case of those appointed by promation where. the. period

- of probation prescribed is less, on the postior a eblsmu.m&;under

: 4 «the. same  Appointing; Authorit mweulﬁ:m worked but for
T his deputauon &P:Hﬂlﬁm& P{l' 9!'1} ‘gecurrence. of |

- dhiiines Bl YP&W ﬁyp ' a5, €0
a3 are pre

& 2 . ed 1o be A% conlmed-
. 3 N{n’)iuu ke tu, g s e,
{828 :- 3 ﬂ- 2 ’XI”J’ b, d&ﬁﬁnﬁﬁ Il..!- i,. \& .y‘ : % |

svinsiedye W

sthe

.- confirmed, within a,penod of ‘six:months on cgmp}enon-
of a period of two years. 'service in case he Juppmnted '

.. have, 80, worked . but,{fqr m!dapptauon or.

oo ol (2) If an ﬁmplgyeé,xefgrmd tQ in sub;rule (1) above

$ Subssnusm vndeanufimoana wv Noﬂﬂoaﬁgwa"ﬂ, 2 (4) DOP/A-II/I9 i
dm,:d 29:11-84 ;:(oy oy har
'2% (1 ihihg cotitain

mer of
cgnfinwputm is lssugcd by the A K otgm’tmg A&ﬁlmﬁnglﬂmp riod
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rulé; the’ f;enbd ‘meéntioried in subriile (1) above, may be |
* extended as’ prescribed for 'a” probation ‘ot ‘under’ the
~*/Rajasthan “Civil ‘Services (Departmeital Bxdininations)
" Rules; 1959 anhd dny ‘othér rules or by one year, whichéver
B is longer. 1f the employee still fails to fulfil the conditions -
« } ““mefitioned in sublrule (1) above; he will-be liable'to be.
, chééhargeﬂ or ‘termittated ‘from 'such’ post in the'same |
| +mianneras 4 pfobatmﬁé%f reveérted to his subétahati«v’d ﬁf ]
: 3’L1’ower post, if any, to which'he may be entitled. " ¢ H

- 99 Usile (3) The employee feferred to'in sub-rule: (1)’ab0ve,_ ,
il G ot be debarred from confirmation after the’ said §
period of service if no reasons to the contfary beut the -
i (’(ﬁahﬂﬁit‘ion‘? ﬂé?l"brmant:é of his' work’ are commumcated : |

VHURY R AVEHH AR §Aid period of setvice. "
10 noisiashrgidagbnd for ot cmﬁrmmg of any employee '
referred to in sub-rule (1) above shall be recorded by the §
bk Bt Adthotity 1A' HiS Sefvice ‘Book and Annual §
arll ﬁﬂdﬁﬂfcé’ﬁ%ﬁi@ém ,b.gmmla’x slur | d
Ex Iﬁui’ﬂ'éﬁ azaiffyl dieefiftrmittPfor the purpose t &
| -1egsU o ai oldslisvegg m{gwgﬂmﬁﬂgﬂq . (1ii) 4
(a) appointment by either méthiéd of recruitment
. - avods ([) SI”‘dg’éﬂhﬂh{N‘EﬂﬂSﬁﬁm&ﬁ“& iSetide in accor- 4
-duz bisz ol ghdserpitiotie ReisPataethddithoprovitoto |
CEIAVIOA () S Arfel@B0%61 e @bmmavfmpw Inuwua 2! ol
v, 5HOF has ot !

""”:,?n:ab}ﬁﬂ(i lp"’gxgg ‘*P %‘gﬁ gFﬂ[ﬁ? gw suc as passing of

, : gnum&ﬂ!ﬁlﬂm ‘Qﬂﬁi‘ P:ﬁ? ¢ aforesaid

| -mduap@domwmwlﬂedm mb&mlmwm;mlhe Rajasthan Civil
' 10 9viServices (Depattiientul;Examinations) Rulds; 1959; and:any other Rules or by '
. boinopndyeardwldoheveris momimmmﬂdywsﬁurmds aelulfil the prescribed
19bi dafidituhisibis flld s givensatistactiol; dieowitt beiliablendcbe discharged from 1

| 0t tugyby i tﬂ!“ﬁtﬁd‘ﬂlﬁﬂﬁeﬂ d’p&lﬂﬂbﬁiﬂﬂx“r&%&% his substantive or
’monn .nmmmqsb 91!1
smsa W%?A Uﬂill"’ﬂe réd from confirmation

=

5 m(};:fw Wlﬁ& EGfitH bout the satisfactory
hinoBC m“a saul period. =
' Contd.......

——




SGI‘

scccmd provnso 1o sub-rule
also immediately recorded by the A pointing Aulhonﬁr in his Scrvice Bo
x

ntial Report file aad 1 e of Gaz ted. O ca do e
Accglt?ﬁ ?Ge pc?ralr }{a usth[}n da% ‘his ng‘\ﬂd cnlm 'ﬂﬁ‘é rmcn
acknow edgb;mcm shau bekh t on record in al

Ry i
X 5 i syl eeyiment” for e Wﬁm&z&&mn

i exit. &hﬁ ?ostsarmﬁ'l)j Ao
recruitme n cm: bu ull not
rary ap‘)o“nu}l?w?g ﬁ et pm g:\it or‘i o} cmtig '?@393” {u ﬁ"?mm :
mry or licn vacancics. wlu are liahlﬁ lu:v CW an rcvnsipn l‘mm year to year
AN #11 it ek :

. mgﬁzﬁgmﬁ‘g\ b tredlc

: 1ith OL
Bé‘:gm an mads cfvﬁabh Ao ﬁubm’&vq aapomuncmamzmm € be

ﬁrmed tmdoh wu . ,
cy do nat, ole um seonfl gdon tho expiry.of twp
ﬁ; LmeRt un »ﬂﬁa! uloy 1 # ce of uny opiion

r, }I’bk\““} A

; 43 . gl ' :.. ,”

Ab):. aminoinunﬁm t?ﬂ;}hempo?% fpr thWhéa; Sewllce
i £8§ €XIS1S, ¥ Osts are “ﬂ, * A s
: Lltﬂhe; Céngmissro%? e n 9 n Id“qo}x{,[g

with th.en}, TR

) ‘appointment by transfer after regular recruit-

ment where the Service Rules sPeci 1caf y pér{[i e

m1t 4

(d) Persons who have been made eli 3 le,for suba‘”?‘

“stantive appointment to a post u er the ruleg!!

- shall be treated as’ havmg beenzxwgularly b
i oraitedyniin f

2 "vaided thatiit shall not mcluded u $qm tempopahyxrll

-appointment:or officiating pmmomm which s 10

. subject to review and revision. - ) iait. bolleq

e si(aJD,Persons who hold lien on anothen ﬁ&drﬁ shall bgqs

. elig;ble to be confirmed under this rule and thgy will bgg,,
eligible to exercise an option whether they do not glectgth i

be cgnﬁrmcd on the expiry of two years. Qf th

4 rary &ppomtment under this rule. In the. abs nce of d%

1. optio ‘

exercised option in favour of confwmatmmunder thls

cir tempo-
to ‘the contrary, they shall be’ deemed 'to h

il fins d
cmp 0}&‘% ﬂl

their lien on the previous post s all!

i 2 soonfi :
T i, e, g,

Csc cases svods

mcruumcn Ql' on
im mgeo;rxrdmow%&b a;mof sgwlcp rulesipro ul d under

cle 30 i ndta or for posts for whicl nos m%e I
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£ 29. Unsatisfactory progress during probation.—
appeats to the Appointing Authority, at' any time,

(1)7

_ durmg:" or at the end of the period of probation, that a

Appointing Authonty may revert him to the post held

member of the service has not made sufflcxent use of his
opportunities or that he has failed to give satlsfaétldn, the

substantively by him immediately proceedmo hls appoint-
mentﬁ provi ed holds a lien. there on or in other cases may
dlscharge or terminate him froni-service : .= ..
Provxded that the Appointing Authonty may, 1f it so
thinks fit in any case -or class of cases; extend the period

or ‘probation’ of any member of service by aspecified,

period not exceeding two years in ‘case of person
appointed to'a post’ in the Service bydirect recruitment

and one'year in'the case of persoh appmmed by premo-_"{ :

tion */ Special Selection to such post.

% Provided. further that the Appomting Authority, ot
may, if i 1t so thinks fit.in case of persons beloriging to the
"Scheduled Castes or Scheduled Tribes; as the case may .-
be, extend the period of probation by a period not exceed: ' |
ing one year at a time and.a total extension not excecdmg ;o

three years.

'(2) Not thhStandmg anythmg contamed in thé" Sl
above proviso, during the period- of pr@bataon if a proba-:
tioner  is placed .under suspension, or. (discipliniaty.
preceéding’ are contemplated or started against’ rhimgithe ~ @ |
period of his probation may be extended fill such penod; o
the 'Appdinting Authority thinks fit in the C1rcum§tanées a

;.

probation ‘that a

Godferiéit at during of af the etiod:
m‘e’&e ér of bxd‘ e s ot b i

“Provided that Government may ex
memb&r ?{the ‘Service by a specified period Mot exceeding one year.

‘A’ Probationer. reverted: during or at: the ond of probatmn perlod:s:(;:
Selcctlg;n (Inserted vide DOP (A-II) Notification No.F. 1(35)/;,,,

dded vide Dz)P A-I) Noligk'auon ‘NO. F-7(6) DOP/(A-IT)/77 dated

unders subimle g 7 shall not be entitled to any compensation.'
Kanmk/Ka Fe/g
26 10.77 ef(l'ectwe from 1st January, 197

S ‘facfbry progress dunng romduon }1) T P to‘_":_f_.

¢ has not made sufficent use Uf ortunilies or that e"-"
failed to give satisfaction, Government may mvcrt m to the post held -
substantwely y him immediately precedmg his appointment, pmVid hc holds: "
- alien thei‘éoh or in'other cases, m discharﬁe him*from service!
: nd the parlnd of prohatimi of any:;:
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| {28y A“ p‘i’ebaﬂonen reverted "°"£&§§ d ifgom . .
‘ vice: during or ‘at the e nd of the tubbatlon 1
un mus;; sym*)czs(l) @hau not been. entitled; to..any .

com: pens # :
aﬂ petrson’ placed
robatinﬁ ahall‘ ?g &fmedem :ms‘ap%%mtgtgxteat st%%

4 end zef hus g of pmbatiom. Afg g3 :
E passed Departn ?xﬂ L Exami "
| succgasfully un 13 |
8 overnment ma r =
\ 3 s eci TR TR e T |
: b he ans passed De«partmmﬂd* ﬁﬁst of :
! J)foﬂmdrw in Hindi and m@wmmm»ozf the Rasi -« |
i ani dialects: and e s P

(c) vernment is satisficd t ‘S
g 328 iognéble gﬁu f a‘%" lslg?i 5 othe
con rmatlon

15 .Am”i‘_hw ‘éP}l\Y f Ma, ’rthi § :

; Scal e,seaea on ynay@ @k
 person -appointed 1o.a estin in th g%m 3&%‘:»- B
1 such as may admlssi under he%]ésére erred to

4 in rule 34 or as may bc sanctione % ovemmeft‘t,

from ‘time’to time . m
1/32. Increments during probntlml.m-A ‘pﬂrson £r!
placed on prebation shall draw increments in the. 'seag ,Qwrh n

sions gﬁ the Rajasthan 'Service'Rule, 1951."

1 147

[ Crit exiacf{npt crossing ar f@fr ,..-i@ngyi%‘”‘i‘“

barw-an MemDber: {‘“b 3 D ervige shall | : ‘QWQQ.. to. 20)1] 6
cross. any e -ﬁleney ar .

i ‘unless yinion of the
iGn%q gﬁ fang, he I WO :kecl s&tisg%’f%& ’arid,v{_'hiﬁ .
* 84, Regule ’t on qf pd leave, allowance pen-‘ :
sion ‘etc.—Except as Pl ovided in' these rules’th e pay,
e

allawanees ‘pension, ‘leave® ‘and other conditions 0

I ‘s;ervim of the memben of tha Servioe shall bmrﬁgkﬂ&ted
y s oL 99k

1 : ATES G _\x_’.a

e By *?@9‘ SRR ‘i&*em&’%z
sl o S SO M enion
;3’ ’sﬁh n cwu @mmw(wtmnau tiow

stssBa &ea&@s)imﬂes. vwﬁﬁn‘aﬁmﬁ% mms

i %Sﬁg‘%}%ﬁﬁmﬁ j ‘gr

(8) ‘The R: *a‘é’bl"‘d!xi‘mvﬂ' i mmed @ayx
; Rules, 1961, 'as »ammm from time to

HIT R AR A1) p’ (;" 258 EEE) o B SN 0 fing i

1% ,.; :;

Ji7 et

of pay admissible to him in accordance w;t the provi- A
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4, Deputy Com ndant will i
5. Inspec - will include Center Ci R

lude 2nd-in

d. Junior Staff Officer (Home Guards & Civil Defence) or any other

‘scale already existing or which may be created subsequently and will be decmed as

ural Home Guards, Tncharge Central Stores Home Guards, Battalion: S@ff.
urmmheltpmg in “m“:m'an{Pu scale already cxisting or which may be greated

subsequently and will be deemed as equv
(@) 6. Asst. Controllet, C¥ ;
—_and pay scale already

Civil Defence will incy
qxiﬁhng" whhich may

be created subsequently and will be deemed as equivalent and inter--
Annexed 1o {he said ules, the new Schedule 45 appendcd here wilh shall be subsituted o

For the exisisting N X
(@) (Added vide DOP Notification No. F.1(4)DOP/A-11/94 dated 4-10-94. this was made effective with cffect from 29-11-
vide DOP Notification No. F.1 (4) DOP/A-11/94 dated 10-4-

Dcpartment of personnc

(£ (Substituudovide

10-4-95) : :
| Notification No. F. 1 (34} Appus/A-I1, 74 Dated 13-7-79, for:—

5 % wwen SCHEDULE T
S.No. Name of the post MWM ruil t Mini ificati Post or posts [rom Minimum qualifi-
; ‘with percentage & expericnce for direct which promotion ~ cations &
= recruitment. is to be m: cxpemlqumed
1 2 3 4 i 3 6 -
1. Bauation Commandant, 50% by direct recruit- Ex-Mujor 1.$;pm,imCanmud (3)5 Years experic.ce
Border Home Guards _'Border Home Guards ~on the post mentioned
50 % by promotion 2. Dy. Commandant in col
2. Second in Commandant %( 50%) by dircet recruit- Ex-captain 1.%C:mmd‘-1 5 Ycars experience
Border Home Guards ment : B b Guards on the post menti-
s 50 % by jon | 3 PUUTUEE oned in‘column 3
3. ‘Commandant 509 by direct recruit- Ex-Captain lmpﬂﬁ;" der 5 yearsexpert
Urban Heme Guards. - JMERR: A o gnol ¢ Border Home Guards the post mentiopsz-z
e T T - 50% by prometion - g et e
o e 2 2. Commander of Rural i S
— Home Guards ¥

($) (Substitude udc Home (Gr. T)

2 and
“emergency oF

E Dg;muﬁcamn No. F. 5(14) Home/1/74 dt. 6-6-17 for 7.
(%) Substituded for the fig. 75% & 25% vide Notification

No. F.5 (14) HENT4 di. 26-11-78) ook
"mM“@ﬂWEWEﬂf“%”W“m@?@

and -
will include, Storc Superintendent, Senior Instructor or any other post in this cadre

14

52




