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SYLLABUS FOR QUALIFYING
EXAMINATION FROM

HEAD CONSTABLE TO ASSISTANT SUB INSPECTOR(IB)

1- WRITTEN TEST 100 Marks
A. Law and Procedure 50 Marks
B. Practical Police Methods 50 Marks
2- Parade & Other Outdoor Tests: 100 Marks

3- Records and Interview: 100 Marks



SYLLABUS FOR QUALIFYING EXAMINATION FROM
HEAD CONSTABLE TO ASSISTANT SUB INSPECTOR(IB)
WRITTEN TESTS

1- Law and procedure 50 Marks

a) Indian penal code S Marks
Section 107 to 110, 119, 120, 120A, 120B, 121 to 124A, 129, 130, 140 to
149, 153,153A, 153B, 230 to 235, 376,511 IPC

b) Criminal Procedure code S Marks
Section 41, 41A, 41B, 41C, 41D, 42, 45, 46 to 51, 56, 60, 61, 62, 65, 107,
109, 110, 129,151, 154 to 156, 160, 161, 162, 167, 172,173, 436, 468 CRPC

¢) Evidence act " 5 Marks
Section 3 to 10, 24 to 27, 45, 59, 60, 118 Evidence Act

d) Following Minor Acts; - 5 Marks

Police Act 2007

Indian Arms Act. 1959 (Section 2,21, 25,29, 39)

Indian Explosive Substances Act, 1908 Section 1 to 7

Indian Railways Act 1988 with amendment act 2005

Motor Vehicles Act 1988 (Section 207)

Protection of Human Rights Act.

The Citizenship (Registration of citizens and Issue of national Identity
Cards)

Rules 2003

The Unlawful Activities (Prevention) Act. 1967 Section 2,3,10 to 13,17
The R.T.1. Act 2005 Rules 2012 (Section 6,7, 8, 11, 18, 19)

The I.T Amendment Act 2008 Section 65 to 80, 84, 84A

The LT. (Guidelines for cyber cafe) Rules 2011
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€) Act Applicable to CID (SSB) Working 20 Marks

The Foreigners Act, 1946 Section 2, 3, 7, 11, 13, 14

Indian Passport Act, 1950 & 1967 Section 8, 9, 10, 12, 13, 14

Indian Official Secrets Act, 1923 Section 3 to 10

Indian Post Offices Act, 1898 Section 49 to 68

National Security Act, 1980 & Amendment Act 1987 Section 3, 4, 5, 16
The illegal migrants Act, 1983 & Rules 1984 -

The Religious Institutions (Prevention of Misuse )Act, 1988

Weapons of Mass destruction and their delivery systems

(Prevention of unlawful activities) Act, 2005

The Trade Unions Act, 1926

YYVVVVYY
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f) Constitution of India & Human Rights. 10 Marks

> Fundamental Rights & Fundamental Duties.

» Human Rights concept and importance in Police Work.

»> Atrocities against weaker Sections of Society and Role of Police in
protecting their Human Rights.

» Crimes against Women and Children need for active Police Intervention.

> Prevention of Violation of Human Rights at Police Station Level by proper

* supervision.
2- Practical Police Methods :- [50 Marks]
a) Investigation: 05 Marks

> Brief Knowledge of F.LR. Arrest. Search & Charges Sheets, Final
Reports, Inquest Report and Panchyatnama.

> Interrogation of suspects & Criminals.

> Brief Knowledge Filling of Computer form obtaining Handwriting,
Samples, Guard & Escorts Duty, Duties, Maintenance of Accounts &
Records.

b) Prevention of Crime 05 Marks

> Surveillances
> Preparation of History Sheets and Rowdy Sheets.
> Preparation of Suspects & political Dossiers



¢) Intelligence , 10 Marks
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Collection of Intelligence Methods and Observation.( open and closed)
Developing of Sources. _ : ‘
Security of Vital Installations.

Terrorism/ Extremism

Cover & alibi

Foreigners

Espionage & counter espionage

Border affairs & border intelligence

Forward intelligence

Interception

d) VIP Security . 10 Marks

v

»
>
>
>
>
>
>
>
>
>
>

Security ratings — criterion
Personal Security Officer (PSQ)
Ring Round/close proximity team of the VVIP,

- Internal security scheme

Security of various installation

Knowledge of Handling of various security gadgets

Sniffer dogs, their use & limitation in anti sabotage check

Knowledge of explosive and L.E.D. (Improvised Explosive device)
Knowledge of Security equipments ( Explosive Detector, Non linear
Junction

Detector (N.L.J.D), D.S.M.D., H.HM.D., Ext. Search Mirror, Bomb suit,
Baggage Scanner & D.F.M.D.

ASL.&AS.C.

¢) Police Rules & Regulations. 05 Marks

>

> .

>
>

Rajasthan Police Regulations 1948 and 1965
Rajasthan Police Subordinate Service Rules 1989.
Z.0. Office reports and record

Knowledge of Rank and Badges of Police Officers

f) Manual of instructions of SSB — 10 Marks
‘Chapter 2,3,4,6,9, 11 & 13 including appendices —

g) Workings of District Special Branch (DSB) - 05 Marks
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2- PARADE AND OTHER QUTDOOR TESTS [100 Marks]

A) Squad Drill / Rifle Exercises 10 Marks

> Personal Performance
» Instructional ability

B) Knowledge and Handling of following weapons. 10 Marks
> Rifle/ 7.62 SL.R
> Carbine
> Sten Gun
> Revolver/ 9 mm Pistol
» HHM.D./DFMD.

» Miscellaneous Equipment

C) Explosives — 10 Marks
Detailed knowledge of various types of explosives and L.E.Ds.

D) Explosives/Security equipments | 30 Marks

B.D.S/AS.C. Equipment, Explosive Detector, Non linear Junction Detector
(N.LJ.D), D.S.M.D., HHM.D., Ext. Search Mirror, Bomb suit, Baggage Scanner,
D.F.M.D and other Security Gadgets.

E) Knowledge of Electronic Devices 15 Marks

Mobile, Pen camera, Button Camera, Voice Recorder, Video/Audio, GPS,
Logger, Jammer, Mobile Jammer, Frequency Detector, Computer & Related
Equipment, Scanner

F) P.T. | 10 Marks

> Personal Performance
» Instructional ability



G) Run ' 15 Marks
> For Gents
Two Km walk and Run (FSMO)

Full marks covering the distance in 12 minutes, 1 mark to be deducted for
every additional 15 Seconds.

» For Ladies
One Km walk and Run

Full marks covering the distance in 9 minutes, 1 mark to be deducted for every
Additional 15 Seconds.

3- RECORD AND INTERVIEW ' 100 Marks
(A). Service Record 60 Marks
Mark for service record would be further divided as under:-

D Rewards and Punishment 30 Marks

)  Annual Remarks in ACR/APA Reports. "~ 30 Marks

I) Rewards and Punishments : Maxigmmls marks 30 Marks
a) Rewards

Mark allotted for various types of rewards will be as under:-

a. Presidents Police Medal for Gallantry/ Distinguished .

Services. - 5 Marks
b. Police Medal for Gallantry Meritorious Services. 3 Marks
¢. Bar to Presidents police medal for Gallantry and police medal
for Gallantry. 2 Marks
d. Asadharan Karya Puraskar 3 Marks
e. Sarvottam Sawa chinh 3 Marks
f. Atti uttam Sawa chinh . 2 Marks
g. Uttam Sawa chinh 1 Marks



~ h. (A). Commendation Certificate/ Appreciation letter

With cash reward by:-
» Government 4 Marks each
» DGP/IGP v : 3 Marks each
> Dy. IGP 2 Marks each
> S.P. 1 Marks each
(B). Commendation Certificate without cash Reward by:-
» Government 3 Marks each
» DGP/IGP 2 Marks each
» Dy. IGP . ‘ 1 Marks each
> S.P, ' /2 Marks each
- (C) Punishments 15 Marks

Marks deducted for various fypes of Punishments will be as under:-

» Major Punishments 3 Marks each

> Stoppage of Grade Increment with Future effect 2 Marks each

> Stoppage of Grade Increment without Future effect 1% Marks each
» Censure 1 Mark

II) Annual Remarks in ACR/APA 30 Marks
(For last 5 years only)

The Board after over all assessmerit of an ACR/APA Report will classify the
remarks for each year in one of the following categories and assign marks

accordingly:-
1. out standing (Excellent) 6 Marks
2. Above average (very Good) 5 Marks
3.- Good 4 Marks
4. Average (Satisfactory) 3 Marks
5. Below Average NIL
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III) Education Maximum 5 Marks

B.A. or Equivalent 3 Marks
M.A./LLB. o 5 Marks
IV) Training Maximum 10 Marks
. Specialized Course up to 2 weeks 1 Marks each
2 to 5 weeks 2 Marks each
. 6 week and more 3 Marks each
V) Sports Maximum 5 Marks
- Representing Range at State Police Meet. 2 Marks

- Representing State Police at All India Police Meet. 3 Marks

VI) Interview :- Maximum 20 Marks

Interviewing candidate record shall be had to the following factors:~

1.
2.

Inteiligence Tact and Energy.
Technical and General Knowledge incl. Education, Training and General

Awareness.

. Personality (including) Turnout, Address and Behavior and Character.
- Experience and Efficiency.

- Physical fitness and capacity to discharge duties of the post to which

promotion is to be made including aptitude to undertake extensive tours.

. Practical Knowledge of law and procedure and

Integrity and mark awarded accordingly.

, (Omendra Bhardwaj)

Director General of Police
Rajasthan, jaipur



