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T FA RE IS F TSI, TAEATA gH IS N VAT & Ul W AT ar
39H fAged gfFadl & dar gatl erdt & [AAT@AT wa & v, g8 g@art Hefai@d
s s g, 3raTa-

TSTELT 81 e 3relaeyr dar f@ga, 2021
T 1
HTEROT

1. @farea am, wRe R any den-(1) 37 oAl @1 aW o g\ s
referey dar f@g#, 2021 gl
(2) A TSUT H FoIch GRS T ARG H e BT
(3) ¥ foruA TorEU IepHfad &iF Irefleey, fafteasf ik aqd Aoh dar (o wa
Qar Fr 317 erd) A, 2014 @R AT Y&l W, 37 AT H T 3y§fd & @9,
o] 6T g
2. IREMNIT .- 59 do ool & 3eayr e o g, 5 fgat -

(@) "fgfFa mied @ FgEARSe, A S, T AAYT IR dar A &
Ry ug & Tew &, suH W 3y AR 1 ufterr afFafaa § o
HEEACSET, §IH M5 @RI, WHR & IgAlea ¥, Fgfaa wftedr &
AfFaal 3R Fedl &1 @ e F v &Ey &0 @ Fuwd Fr e
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@) "sfaRea agfadas " @ dfaRked #Aefaces, g\ a8 3fAua § 3R sad
JfaRea gferw #Agrisieers GiFATad 8, Si9 g gl s fqemr & geedmoa
8

(M) "9 T ASEAT FHAN IS a1 AFAIT § ;

() "HARSE" ¥ TARSE, gl NS URIETUT dheg, FeTfoldel THCSE, S gl NS
AT BIH IS AL, AT & aRvs FeIh HfRsRy Hfavd § ;

(3.) "HETHHAICSEI, H IMS" IAT "H.ELIN" ¥ HEHHACSE, gaans fAva § 3R saa
fsmemeaeT & ¥ F FRd faRea AgraaRSer, gwens afFAfad §

@) "RumEr @ @ e [wer 3T § AR suE Wl 3wy sHEdr, S WER
carT gag-gag W fafafése $r o3, afFafaa € ;

(B) "39 AT ¥ AT § AR sHH fFAfd § 39 GAKSe, g ME/EE gl
ME H FeIfded YhsSel-HhAs /GIH IS AT, USEUT & Hiess T
R ;

(S) "39 AGIHARSE, EH IS I "SHEIM. " ¥ 39 AGHARSeT, g7 s 3R
faceren, Fedr gfator T fdva ¢ ;

(1) el ol @ g e & A4 A R Rk & sear @ el e
HfAYT & ;

() "o ¥ TST @ TSl AT HIS SHS AT A w1 A 99, o HIAT &
YA & U, AGEAICSE, g1 IS SaNT TR & 3fefdlest 4, frdl o
F FAded BT fRar o v €

(@) "SR T YA WHR AT § ;

(3) "AgIAlETR" @ HgleRierh, gFIs AT ¢ 3R 387 qiow Fmgfalers s
gg 81 NS AT H gJeeuifia g, afFafed § ;

(3) "WAT H WEET" ¥ 3o foigdAT AT 51 AT eanr 3fafSsd oy s et ar
G & 3qal & HT dar H & fFE 9g W FafAg @99 & IR W)
frgea #1s =afea wfdwa ¢ ;

(@) 'vardfa @3 ¥ IHE 34 & i AgARSe, 1A IS ganT JAT IIfed
Tt 1S 3fdva §

(on) "srelt dS" ¥ gEAd FEAT & wefe wfSq N AR g oAl & e
HETIATCSS, BIF IS EaRT JAT I1fdd odieT a8 3ifAvd § ;

(@) "FegEEr" ¥ 3T FIAT § Foreel T HAUT §

(F) "V T JASIEATA g IS ATy Jar 3T ¢ ;
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(@) "&ar AT "I SR Fer o 3 I H, 3TER UG (&) W TR F
foT a7 foRdlt FTaR Ug (JGT) &l YRUT Skt aTel SAfdrd $r gl H Teh dar
¥ gad aaT A I T F AR TH 9T F g TG H I aRSs 96 (Ia)
W YeledAtd & T 06 ad & ®9 #§ (T &, 399 & ey aFatea
gl forad e 0 wafda ¥ oA & dRue F gede 309 & Wedw
& T JeATad AT & AR FAfAd 9ge & 9earaed fAeaR ag
(Fel) W oReaR & forar & ;
feoqor © dar & SR H W sequieufd, SeEomd gfterr, gedr AR

gfafgied scaife, S Teede dar f@gd, 1951 & e "sgd
& T H AGT S §, YaledAtad & fu 30fEd rgera ar dar &
HIUTAT el o foIw Jar & &7 F e Sl ;

(&) "TST" T TAEUH 5T AT § ;

@) "wReRt PR ¥ o et F orele Rt ot @ e o df @
FIFTIT & gard frar Afassrt RfFd W g @IAT & 39wt & 3refe
dr R fAgfda 3fAga & 3R sed wfFAfod & aRdem w0 ar aRdemrde
gireondt & & F 1 T w5 A SH W gRdeTeRe dr FANTT ®
TRATT FATRATHIOT TRIT SATAT & ;
fecqur ¢ 3 AT & 3w ffga wdt fr R oo dfa @ R oW

TG & Hecdld, 3oive Il gFa & e, dar &
IRFHR 6T W A I AT HRA & AU & Ieqeda 309 H
Wedeh & el yeaniad foreel st Al & 3useul & 3garR &
IR T 3meh; 3R
@ "a¥" ¥ T a¥ afaa g
3. @dEs - 9 I e F 3IYUT VAT 7 g, T TURT @us HAfAfaga,
1955 (1955 @ 3fafaas €. 8) s fuaAr & fAidas & fav 36 yer oy gem, o
YR a8 el o ARFaH & fFdee & fav @ g gl
$TT 2
et
4. Qar $r ww=er AR 3TH &l f FEAr- (1) qar # gfEAfad g9g (Te)) #T TEww
UHT BT ST el 3R, JUTEUT, -1l & EdeT 2 A g fafAidse g
(2) Qa1 # Ug (Yel) I F&IAT 3= gPl [all SR garT HAY-GAT 9 HauiRd &
<ol
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Red WIPR-

(F) 3METS gdIT g W Hg off TR a1 Rt g (Y6 Y qHI-
AT W GAad T Fghall AR fohdl aida @ fhdr off gfas &
gheR do foar 08 fardl g (van) & 38 3fd @ gAd T g,
Ak

(@) R cafedd & Rt ot gfde &1 gheR e foer foedt Turir ar
YR g (&) A FHI-GAT 9 Glell IT IIREIT @ TRl aT
AU glel & AT JreTAreT X Fehell|

5. ¥aT FT IRFHF 64 .- a7 AFATa@d T a1fSa graf-
(F) 57 AT F UREH H ARG Y IEHA-| T g 7 AR 9
(9aT) I ATUSSRY T & URUT Hlel dTel FHET ITad ;
(@) 7 Al & uRe @ g, @91 A F ug (Ye) W o Ry o
AET gfFd ; 3R
(@) 3fve AR MR W Aged IfFasl @ ogel 3 WA &
sustt & AR dar F o AR T wRa |

§TTeT 3
srcif
6. srdf i HfAwi- (1) 57 PTAT & URFEH & RIAHAT H F g () W T,
ITEEl-1 a1, YA, ITg-1l & T 3 F JUT 39T 3equrd #H, eAfafead dfai
T &1 JeEf -
(i) 3T AT & o7 4 F ITUSRAT aishdr & 3gaR delr o7clt gan ;
(i) g1 fg@T & o7 5 A AT THhAT & TR Feleatlcd GanT |

(2) 39 DAt garT @ar # Hodt 3§ YR H TREN 6 GAS AT § Ja1 H 37 THR
fogera cafdd, frdr ot gag ATaEl3REET & SR 9cds vadl & for q@g-aq4a «
AT Tihd Pol T FEAT & Ffderd 4, 3w 78T gf :

Weq A fAgfed wftedr &1 95 woue & o & e ag-fRew 7 ot &
el v 8fq @ A & v 3ugsd cafdd suesy w¢T & a Agfea, afgd segara
ng,mﬁﬁﬁwﬁmmmﬁmﬁﬁﬁﬁw%l
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(3)sﬁﬁuﬁﬁaﬁﬁwmm$m§caﬂ,@wﬁﬂ,ﬁm$mw
AT/ WA/t VAT 7 ISIHEUT T 5, B gfFd, weleaAta, alssdr va wamior 3nfg
T Gt va et gann AfAEfAd gl St SR gaRT §HT-EAT W SR R o,
aercd 6 3 R WHR ganrT vy W SR R I Jeeell & 3TER JUrEedsh qRac
afea fafaa g

7. FARFA TO { HAFT FATT T Qa1 FrAGRT-AfAh FiAS F snfrar wr
IeqwFacAs fgFa.- (1) 39 ATAr # dedfdse el a9 & @9 gu oo, fgfed
wrfererY, Afeter gansit R gHera Gar FgAt & 3eher fafgd 3 @ar ordf @ qu e
3R ifds faamr & FeaAfd & 3reaeha T gu.-

(ii) el o1l garT X S aTel AI-§AT 9 JUT qAifed 9. Afgea #
Adel UST-9 deh & Ual I RiFadr, o & A Toll/AR-TATel Felt
& W fRdT deEg, S 01.04.1999 &1 a1 3% Uald fagg Hr arer
FRaEAl AR Adwarieal & faeg FRaEal dfga fhar gfoaer sRaE
A U &G @ 3AFA @ ST g, H BT U AT Pl 3HeThEIcHD
YR R AgFd &wh, ar

(iiiiy e AT GORT W I Tl FAI-GAIT W JAT GAMfOT 9. Afcrw A
ddel TA-10 dh & vl i RiFaan, T & TE Fal/R-fAfaedr Feit
& 0 Py gexm, S 01.04.1999 & IT 3T UATA[AGIE ST STdTer
FRASAT 3 AFwRaiedl & g FRasdl afed ey ufaweT srar
q ART ST 8, & fohdll Toh 3T & 3efhedicas 3MUR R @ged
FLh, AT

(iiiiii) T AT IRT M I T FAEI-TAT W IJAT FNfOT 9. AT H
dad Ud-9 d& & TJai i RiFaar, Tsg & T Jai & ohdl 9687,
St 01.01.1971 & 31.03.1999 T &1 HTE & SR g a1 fagle &
STaTer warsal 3R dearfeal & fawg FRasar afed Rt wfavew
FES H ART AT AT A7 TART & F 3EFd & I-™T AT, & R U
AT T IJhFIIcHS IMUR R {AGFT FIh, 8 HHIT ¢
R -
(i) Ife gy Foli/RT-fAfeelr & TR &9 F 3ed Fifds I5T

WHER & FNT T@T & for s ged & &7 g7 3R
gTo g1 ol 38 AR fear S|
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(i) afe e e/ R-RAfel & Fiffs, SEd qog & =& § ar s
T ®T @ IR g OIRAT §, AT FAUAT AT FAA ool AR
utT e A Ui # qd § ot Bged & faw amar e
F T 3og VST e SAem|
(2) TAET FART-FATIY Toll & FIAS & AT 1 FLFT Hhael a9 & TN o 398
q fFEr A Y 9RT R & AggAT Gaftd Aar AgAr & 3usyl & 3l frd o ug
W fAgfFT =€ ar o g
(3) e e FA-TAfIY woll & e A 7Aeg & AT 37k HS o 37 AT
Feard/frdll To TR & el AT Fea AT AHR & qUid: AT AT FarfAcaredsT ar
38 ANl AR Sl ASETs/fAaa & el A 3R W 9ge @ AT @
ar TH AT @ e wE & Sew
W IE A TET AR] AGT R g1 faHEr ¥ 39 forw ISR @ g
(4) var AT IaFd TS & fAU e AT el & AH A Fer A FHegmor
e @ R SU-fAfoed sof & for du-fafacd gfae & A 3Rl & arafRa
HEM ST 38 Fle & T GaRT HFIHET § HAMIA 81 58T T Fell/RT-FATeredl aelt
I HAFYRT &7 § IRFT HET 38 AR T § IREFT g9 & AT FIRA AT
W 3deed W, AHAY ﬂ?ﬁﬁ'ﬂﬁﬂ#fﬂfﬂﬁﬁﬁg@gﬂ%lﬁ%ﬂ'ﬂﬁﬁﬁwﬁm
SRem & nfAa, aqy Aoh weradr i Tged & sew, Gwe Qv dffE sda
fRfer i SRR, W@ gg & fav fafgd Aferw gad AR Irepsra ar Iy WA g AR
¢ 3R T dar & fow seer wfga o §
(5) X& TFAT I 3TdesT AT G@RT W S arell 3EaI3il & AR 39 @gfFd &
for F&foa oo woFek & 3T fFar s @efta S F RfFq sgasy 7 g &
RN # 3TdeeT TUS APFd T AT SR S 39el IR & 3refieT foraly st Sy A
fAgfFa 1 cgaeur Hem| I @us IgFEd B AFAHRAT & 37eleT H ReFd gg 3uersy
g1 g i & & v @Us HYeFd gaRT 3Hdes, AR & i 8T i fAfese
[ERIRE IR
(6) et # FFafaf@a quad gl -
() HE FAAR-AfE] a9 & AIFURN T ¥ REd FiAS H AH AR
YcalH
(i) e [T a8 FAog/eurl §9 & 30T g & a9 SRR G/ ;
(i)  gg H gAEd A TURN §T F 3AFd ANV A dlel T&TH AR SRT
ST fRd I Hcg YAOYS & @Y A H arg iR ' ;R




AT 4(31) TAEUTA TA-99, ofed 21, 2021 1161

(iv)  3des T A, Sod 1 dl, AfaTdh e AR Fash & A 3qh1 FFaey
(AT Ifgd) |

FISERIOT : 30 97 & Ao & fov -

() "EAET T @ FE B A AT, Al G IR A JeAT HAIA g
(i) "M Q, /AR § § AT e HT 9fd A1 Ieall, JH/ecddeh I,
Jfaarfed EHy3ifdarfed gcdw g AT & ST FA/FUR &9 @ 3Rred
TAET Tl o A/ RT-ATl Hiffdw ¥ qofaar 3nfia 4 ;
feoqor:- gede QAN @, Faur T A IRET AfFd @R 3
Shastenrel & 4 &9 & Eoceh TGUT fohar aram E/IAT AT
gl
(iii) "IT-TATCY go" & HIAT FI&T o, deard Rord o Fof, HRA-fdsaa
AT gferd 3R 1S 3w R-fAfoedl oo 3fva § o ded 3R T
TWHN RN FAT-HAT W FRFRT fhar s ; 3R
(iv) "TART ¥ F 3AFT " ¥ q§ Alad JPUT § N Reueea ¥R
fafagd, 2016 (2016 FI Fegid FAAIH TE&IH 49) H JUT 3UdAd
ug "fecarersie” v afemsT & el 3mar g

8. pufaa wnfadl R IqufRa Seenfaat & v RFaE &1 amewr- (1)
Ipgiaa snfaat 3R erfRa Seenfadl & fov RiFat o 3mRemor, ol e st
3R yelATad & FAT Yged fAfer & 3ueael & 3HTaR grem|
(2) deledfad & v 38 yeR IRMET RfFaar aRssar-va-aeaar 3R Jegar garr a3
S|
(3) 38 YR IR RiFadl @ s & fAv W@ U 3giAt & deoer &, S g
snfaat 3R rgfa saenfadl & aeea §, 3w eafidt fr Joretr 7 3ofer Florar & §,
39 W &AW A & §U U HARER WgfEd & v faur fear s, 5w sA 7 39
&, el wdt & for Syt ASernfRufa/gEa aRedr 3 wQea R e ara
IFaal & A A 3 At & -5 & T AT TeleAta aE garT R Hr IRl
g 7 o a3
(4) fagiFaar gaur @el #eff 3R gelefa & fOv gus &0 @ fAfgd e & IHqaR &
S|
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(5) Tordl a¥-faQIy & el orclt o foIv reqqfaa snfadt an, Furfeufd, 3Egied Seefad]
#A & 9T TUT 3UGF I 3T 7 gl AN AT H 37k AT 56 GehR INTET Rt
A gRATAGd! diel il ast & foIv 3Ield fohar Srem|

T ol ast i FETa & URAd 39 YPR AT Hr IR RiFTAr amA=T gihar &
3THR o1 S

() i R sicdt a¥ # o AT Fr S 8, O W& 7l a¥ & 39 39-fATA &
At & fav gerfora @1 fohar Smdem ¢

(i) 30 3u-fA & 3T GEAT gfhar & 3ER RiFAA &1 1T Ser gg
MR X & AR Fel & RET0T HT FoIad gl Ham AR AT A
IREIT ual W 3ueey RiFqat & eqgfaa smioar 3R, FuriEuia,
g SiAefadl & afFadl #§ @ R ST Jhanm St faw oy Riga
geaTaads st # 39 gl

(6) Tordl a¥-faRIy & ekt & faw snqgfad snfaat 3R, aunfeufa, eqefEd seerfaat
H & UF TUT 3UGF A 3T 7 gl AN AT H 3% AT 56 GhR IWGET RiFaai
B O Tk AN R SR o9 GF qqEd Sradl R, gurieufd, segia
STeTSITierdT @i/ 3ugerd el (3reanfda) suetey w7 g1 278 81 foregl o aRfEufaa
A, IEEd Siadl AR R Seeiaal & e & fov aRfE wie Ridd
Ualedlid GaRT WA 9adl & 3afdal & a8 & SRef  snuarfes Ael A, ST
fAgfea witery diefed # I8 #Agq@ W & Red ARG ge (Yei) & 3eive sreurh
YR N WAWT Fad & NI @ Yeleild @aRT A 3Eegsh g, dgl fAgied
WIftRY Fiffeh  faemr it f@der o dhem 3R wIfde Qo0 &1 qd 3ngAlesT ued e
& UUTd 3ofUe TR YR W AHT Jd9T & 7eght (313afda)) 7 ueleaad s 0
9g (9ah) P FEleAld A H FE ¥TO5¢ 3feclf@d A §U R TH & T gad &
et (i) &, O (Bee) Jeqgiaa sriaat o, aufeufd, g sieenfaar &
g & v 3mfad Red ug & ufd 3mfve 3url 3R R gelead fRar 5T @ §,
& ®T ot 37 gaeT Fr/d el (3l 3uesyr gi/gh, a8 ug Rad Fear gem:

Wed dar & frdll dadt & & ual o uel & F/ga/EHg H RiFadr Hoagi
HTAT AeT ThaT SR, S&T UeledAtadl 3o At & 31l Shael JEIAT & 3TYR W &l
el g
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9. et geit sk sfa Re? woif & v RiFaat &1 I3mewr- Ros aof 3k afa
o8 ot & fov RiFdar & 3meror @l o5cff & §07 gged @AY & 3u6y & AR
gramT| fohdll a¥-faay & Wes aet 3N 31T Tes aaft & ur 3R 3uged el 3ueetr
il I g H 3oTsh TV 38 YR IRFETT RIFAAT S AeA 9fshar & AR $RT SR
10. nfde &7 F FAGR FaT & v RFTAT F1 3memor- delr v 7 3nf¥s 7 @
FAGR et & fov RiFaar & 3Reror, fGegaAe 3meror & AfaRed, 10 gfaera geml
forell a¥-fady & ¥ &9 @ wAR FEit & @ 97 AR IUPFA oA & 3T 7 gl
T gem A 3 fAv 5@ ghR IRfEIT RiFTar @z gfshar & 3rqar e’y S|
TOSAR: 30 A & Yo & for e ® F FAEER g 3 afed ghr S
T & o [l § 3R S seqgfaa sifadl, eqgiada S,
s e, 3fa Ros Tt & fav 3Rewr & faggaeT ThA & Heddld 60
3T g 3R oo Fga A1 FT df¥h 3T 8.00 oW FTUT A HA §l 39
TSt & foT ‘e H, 98 TP, S RETOT F BrAST A g 39%
ACT-TAe 3R 18 a¥ & A Y HiT afgaA/as, 3@h1 afd /3HH doot 3R
18 a¥ @ & MY H Feae o FFATHd gl 3T & FaEed did
3iEae, PN, FRER, gicd e & wed 3w @feAfad gef 3k I8
HdeA & a¥ ¥ qd & facdd a¥ v 3ma gl

11. #Afgamst & foav RiFaar &1 3wefor- @l odf d Afgen 3nafdar & oo
RiFaat &1 3meror 30 gfaerd gyasfar gem oad @ e fagg Ayant iR fGRkoes
faare Afger-3reafdat & fow 80:20 & 3equrd & glom| fohel a¥-fadw & ar o faear ar
fafeoes faare-aAfeamsit & @ fhdr & off 3R 3ugsa AT & Uy 7 g H
gl A RiFadt &I ggal Aed-aRads gany, rdfdfauantt & fov 3mfea Rieaar &
fafeoes faae-Afgemst @ fawdder, svr o Fdhem| e &9 & fawar 3k Ao fAar-
3TN & 33Uy o Pt B gem H o 0O = RFqar 3@ vadt Fr 3w AR
CaRT olr STel 3R o qUT IUPF Afgen IHIRAT & I 7 glv I AT H 3Tk
foT s gR IR RiFaar 3@ gaot Gas foav RiFaar arfea § & qew i
CaRT #Y Sef| Afger 3afiar & fov 59 R IRfEd RFd geardadr a¥ & fov
I A& B Sl Ruant IR Aftoed fae-afenst # @FAfad wa g,
ARG & AT IRETOT Fr gaat & MR &ifdsT IRETT AT ST AT Hr AT
Tegar # gafaa Afkemsit @ ggar Afker A & gfa gafSa Far e
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TYSERTOT : TaYET & AHS H, 37 9 i T Fcg 1 FeTH TSR ganT
Yecd THTOTYT T L g 3R Ao faare-Afger & A
A 39 fqarg-fa=de &1 Tgd TEJd ST g

12. 3cgse @enfeat & fav RiFaAt &1 smewr- schse [@enfsal & foav RiFaat
T IRETOT 37 a9 H qar & el defr ot & fow Rifeed, 3maer & #1387 @ I
sl RiFaat &1 2 gfaerd grem el ad-f[ady & u 3R 3ugerd @3t & sederstrdr
dr e #, 37 fAT g8 ghR IRET RiFdar @a=g gfehar & 3ar ol el 3R
i RiFaar qeardadr #dt av & AT 3feia agr &1 e @onfsar & fow 3mefor
SIfIST AR&TOT AT IRET J2T 30 39 Y9 F gHEREGT fRar aen, Saw 7 e
Tefaa g
TISIRIOT @ "3epse f@enfsa” @ 08 fensr 3faya § S Joeu= 5T & A7
() = & 75 ARON & T TEIH 2 A ST TR TNET fAPrT anT
IR, 38 ARl & T Heaid 3 7 sfeafld el Wome & 3iawre™
CAFCATPIIARIY 7 cafader ar &H Toul # #ARA &3 &1 gidfea far

& -
arRofr
FH. | AW Ty sy gare/ fFTafT w1 A
1. 2. 3.
1. HAWSET 3eifte wfafa el Wor (o)
(31.30.9.)
2. ofrr 3eifis aRweg(wana) fg @

3. cfgor tiRrg AeifUs avg (g.ushy) |cf&or thRae @, aAeaa:
TH.U.UF 350 & & & ST

ST &
4. HIAT dod INF HhatrrT (F1.4.3.%.) PAIICT e
5. AINF. § g ARSI gos FU/des A=Y

e e

6. 3T, ¥ dog RS wWied e | TR dfFagafig

7. FHAWTSEY Fho! TAICH B AT ol Woi/
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(3r8.9.%.) Bl D CIRE
8. URIATS Tohol TUICH theered TR Fhel Yot/ AfPq=AlT
(THE.I.%.)
ar

(i) R & Thol M W caRT ARSI Rl Welhe & Thol AT AT |
cOfaaer. a1 & TIYT # AS i & ;
a7
(i) 3391 NafFue TAIRwE I 308 dag A7 TAcH Hee (TA.0H.Uh)
CaRT IS el Worhe & TSET gotde/ HPaeaARia & safader ar
A7 TOuT H A AT &
a7
(iv) 30T JAaEEre THITATIS arT JRASId el Woldhe #H 3@l AR
IR Taeafdermey # cafaasr ar &d T9uT & #Asd S &,
a7
(v) 9Rd 3Neiftes TARATeE/Ra RT NaPus IfRT a1 399 de9g TSET Ty
i aRT AT fhel Wi & TSET WARTSET T Aeq 1 T
AP RI/ART T8 AR & afFan ar &7 Tout & Toeae #ir
gfafaftea frar gl

13. saqd Afast & fav RiFaat F1 3meor- Frgesy @ daegad gaqd A
& foau RfFaal &1 Refor, Hieae (ER) & ug &g el ot 1 For RiFTt w1 v
fgTS Bl CHT 3RETUT YaefaR grm 3R 396l Fad T Qegar W I Afd dqd Al
1 0T qd Al & fov IRFET RiFaat & gfd & el Rl gaet # suged
Haqd dforeh & eITerstar 1 ger A7 RiFd 361 vadl & 307 3ugFa InrRAAT & Sofeh!
e # 9 SR 3R e FE T el 3ReTor e Sfas 3ReTT & & A
HTAT S|

14, THTET- Jar F BT F 3wl & e 75 naeas § & 98-
(F) HRA T AP g, AT
(@) AT T Follolel 8l AT

(31) $1CTeT T Foilolel 8l; AT
(0) 9Rd A R &7 ¥ 987 & 3T § 1 SIadl, 1962 & qd #ART H 310
fosacr eromt g ; ar
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(3) ¥RAT Hel &I VAT AfFd & Sl R # TR &7 & 981 & 3R 4

aifehEcTsl, ST, el AR qdl PR der difeEr, FamusT qur EgEd

AT A0TAT  (qaacl] Tenfeierl 3R SieeR), SiFaan, HAmerd, sk 3R
ST & 3mam &

Wed (@), (@), (8) 3R (3) vaait & HS eIt CAT i gen foEe war &

WHR & 6 Td A AT @Rl 3T Fedioel & GReATd Il YA Sy fohar arar

gl

15. 3= 3o @ $RT & A gfFaal A grar A od- 59 AT F afase
fordl a1 & &1 gU &, 0§ e F IR A, S HR A TURN T F I & IR
3= Cof & R # AT g, FaT A Sl HN ArAdr g e, IJG-AAT AR B ar
3= RIrdl @t 39ty & JmeRit a1 ejeei arn fAfaafad gl s Is7 SR @n
THT-HAT W S 6 S 3R OF 37Meer A7 3608 HRA R GaRT 38 favg W any
fohd T8 IeIeelt & IHTAR, TUTaRTS IRac afed, Afafda o s

16. RfFaal 1 3@URT- (1) 3 Al & 3udel & el & gu, Agfa
gy gfaay 1 e & [JcdT a¥ & S @ arer RiFaal ff aafds &
HTUTRA |
(2) ot P g fATAT o g F gur QR A vee T @ ar SN @ 9w T@
g 3fauRad RiFqar 39 &fa @ &8 smef
(3) T8l g ue 3o foizaAl a1 3egqeh & Far fAafga vk & iR ATl & oRT S g1 &g
T g3 A & fov swderd 3u-fad (1) & e suRa RiFaat &1 geree ggor &
W o 73 el & F7 Fear & v [Afgd 3eqara & 4 I@d ge fohar s afs
3R Rfta ¥fa @ REa & goee & waaREad &1 #i5 &7r o I ar 39,
Teleslfd HIC H 3T &d gL, TR = %A A7 ffgd [fe dfaar & wic 5 9fa
gTTord fohar Sremm|
(4) T TR, qaor a¥ (aul) &1 RiFaar #r off, 6 qele=iia @RT #RT S
3fard 4, avar aea &em, afg o RiFaar gger s@uiRa o & 7= & 3k 39 af
#, o gs 3 a7 Ser nfaa an, sy & =Y &

17. Y- 3eTeE-1 3R 1| & &6 2 A worfold @AET dar W el orcdf o1 s
35gf, aceAr Fr witd & for g sifaqd af@ & 8% a1 30 gt FAal & gUA
feet @ 20 a¥ v 3 ured fohar g3 Qe wifew AR 25 9 v My gred AT g3 A
gl =R
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(i) 3URBfeafad 398 3my AT =, -
(@) eTgfaa Sifad, Iergiaa seeniadl, fos @@ 3k 3fa RNos @@if &

(@)

N

&Y HeGAGT & AHA A 5 a¥ o ;
AT 9qdr IR e 0 O FAGR @ S Afger naf STt &
AFS H 5 a¥ dF ;

T #Afgen 3nIRG & AHS H 10 a¥ T ;

RIECRERIRSIREI

(ii)

(iii)

(iv)

(v)

Haqd a1 FwiAG WK Rfaeed AaRed & wueeaRa @
FITHRT & AHA A IUNSTeai@a 0 3 AAT 40 a9 gl ;

hST IeIAH F AH A U@ IU Iy HAT F, oAk
CART TSEY &3¢ HR (TAHLHL) H & =0 Qa1 & S I Fwreafey
ae fIfe fhar smem 3R afq aiRonfas 3mg fafed sfteas 3mg
dar @ it a¥ @ I A g O 3¢ fAfed Iy dem A & @
ST,

sufEfeaf@a 39l 3mg @ar & g s faemT # o daw F w9
H Tergar 1 3af & e HI wroat aw R har smem
g IS TT Tgsh & ®I H AANRd Y 7 afFaar &1, afg g
IR AHRT WA o AT Y @A A &, 3y dem 7
FAST SR, ¢ 3egial SIS/srch a8/ fgfed ot & dee
3o &7 @ 39RYT g & THT I I AAT IR F o g AR
Ifg T el gRfPes gfed & @@ 5@ 9&R uF & aF 3% a
FaER T QY S| quifl, g6 gaet & el Fud 3y e 40
ay graf|

fAHed 3T ARG god ARG B vd ofg FaT HARE Ged

IRRAT &Y, @ ¥ HHFd @ F WU S d Sis/erdr
SS/fAgfEd wRedl & @HeT 3URYd g, g AT F FHST S
e Segiel MY WAT GR T off g, I I Gl H FHHIIT Tg0T kel
& GHY Y AAT H efve § a I

18. da1fOrF 3 a@elidhr IEaAT qUT IHepHa.- TNl AT, FARRARA, regeE-n &
fAfafdse ug (qei) qv Aelr ordt &1 3r3eft Re=afaf@a 3gare @ -
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() JeTeE-l I, Iuifefd, SeqqE-n & TdeT deae 4 A T fafgd edi 3R
313, AR
()  "CEemr oy 7 faf@d ReEr &1 caragie A 3R A= FEhpid &1
FIGE
g W, ot W et & R Bemt ar sed & wer
sfcaf@a ug & fouw nf@a Afde 3gar arer W& ToTshd & Afedd gy T glieT
A YU g gH & o1 39U g W 8, 39 U & AU e A H oA
gran/gRlr fheg 39
()  STer guer forfad oliem & af UsaAr 3R AETchR & ATETH o
foram ST &Y, AT oleT # 3utedd g & I
()  STer g9« forfaa 9eT 3R aeiceR & AreIH O fRar Srdr
g1, AETTeshY 7 3ufud gl & 99 ; 3R
()  ST8T I had [f@d ger Iar, Jaiieafa, dad  decdR &
AEIH ¥ fohar Sram @, fof@d gdietr ar defichr & 39iedd
gl ¥ 9,
AR T T A 3afEd s star AT Y A @ Hed
TEIT HRAT B
19. IRF.- Far & A &dt & 399t o aRT AT g afRe & 39 dar A
fee & T sfa & 30 g ar fawafacaey a1 Agfacaes, Swd 38
faF IR fRem Rl o, & yEEREOE AR GarT Yeed HTIRFAT &I JAOIT
T AT AT AR A & O & GAOTE, S Hded Y A B dRg d ©F A
¥ 30F g & o gU o &, W & IcRerh AfFadl F yrdd A GIfRT S 3ER
faearera ar #gifacarey a1 favafacarey & TFag o & 3R o 39 Fad gl

fecqur : (1) R e g @1 R ewfafg A A gwaRFar
gAOT ¥ FoY A SehR Feddiod gl gl anfatg @
oRFufaal W AR fFar s @fge 3R afe sad Afas
HYAGT Ol HS d9d eddfad el & AT 3AR HEY
fEarcAs et a1 W Jeeresl § AG g, foeder 35T
fafer garr Tfa &R & farcas aliel & 3eear g a
awfafg AT & TREAT AT THST ST AT
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(2) W& Haqa HfeAr & @y, Gegl FRER A T gU 39
A Shae @ 3R gRaTdac HERRUT § A9 39 H
qOTHT FERT g3 g Y &2 &, dar & s & g2t
& foU 38 MR W 9Ag g fohar S a1ige f& 9 ggel
forgaly gt o g% &1 31 AfFadl &1, Feg W e &
T Rgay g = § S Afds srawar seadfad @
&, quUTaar GeRT g3 A forar S, Ife 9 geardad e
TE & wefars A1, A1 AR R Sror- R@Aw F 0 T
o 38 fSrer & qfore sreherer &1, 38 M 1 RUE Fe&dd
gl

(3) 3T cafadl A, foiwg W Rl & forw, fSrerd aifcren rersram
Jedafod 8, TAEaIY SeX™r T §, geEdad e A6 &
referes 1 1 Y fredr fSrer-fadly & Qar o S & A 3@
S & dfod 3refefd 1, FRER & Fgraders @rm
geSifchd H 3R &I, b 3oglel SREE & R 30
3T Sl @ FUT YAl ST I H 39 GRATAIA
HereRvT & g g X fear & 6 9 3@ ol g ad §
e fAasleT & AU 3uged &, JAOT YEdd el Sl 3198t
1 S|

20. oaR& IUPFAAL- (1) Qa1 & @ ol & e A AGRF 3R
RIN® T & TaEY T T 3R 30F fFell yR &1 @ #5 #AA@S 3R AR
JFd el gl WV S Ed @aT & HeEg & §I H 38ch dheiedl Hl G&IATIdeh Ulolel il &
T 37Tl I FHEGAT g 3R IS a8 Tafad & ST dl 38 WHR ¢anr 39 Jdieid & fow
yfegRa frdr Rfeca el &1 58 3T &1 GAOTT GEd war gl e
ISR deledid I HAIfAT dfFd & qdlead 3adf & AFS & a1 o 9gd § ST &
FEFHAT F TIU H VAR &1, TH TAOTIT Tedd HT § AHAFT X Fhen g q@acdt
fAgfFa & fov sudr Rfecd wlieT ggel & & off =l g1 AR 3§ carr aTRka =t
vl & forr RfFcda e & 3MaRas Ae 73 UG (Yal) & Feedi & gatargor gfadrest
& U JoelicA® 9 I g 3R 3G & SRUT 38 Ao & [T 3HA hrRicedr &7 &S
FHAT T AT 8
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USTEAT TT-T3, A 21, 2021 HT9T_4(T)

(2) ARG 35T F AFS F Bz, P i At Twdr a5 168 A T F7 &
IR WA & ~YATA 5 AL FAT & 1 TR A Folrar g3 W 81 AAL & FA &
ﬁwgm%ﬁm%ﬁﬁr.ﬁw%‘, ARP & & 3UGer FeT FHST ST

e

(ii)

(iii)

(iv)

TETSl 3R Sl & & gy AR Afger nafidt B sgeas sArs

A 160 T 3R 140 AL & F& & gl iR = & ~goAa#d 5

AL Bod F T IeAHT (TY) 91 Folrar g3m T2>r Gemrar g3 A

SHCIT: 79 WAL AR 84 WAL & A AT grom dUT Afgen IIIAT &

Iolel 43 .3 & &A @ gl

AT & T Afgar gy & 748 3R aoT wa 152 T 3k

47.5 Frdamd ¥ FA A& Qe

HETA & 9g W AT & faw, Iny fFer i ageiar Serenfa & et

ARINF § F 39YFd AT SR IS

(F) 38 98 Il Y TgeaH Fuis 160 4. § HA 6 ¢ AR
3HHT ST erar g3 AR erar g3 W HAT: 74 FAL AR
79 @A ¥ FA AL § AU 3FH ~GTaH 5 AL & o
naferd g, 3R

(@ 39 Afger 3L T GAdA Fare 3R aofe FHAA 145 F.AL
3R 43 fam @ &A T4 8

Ife IRNFd JUT AARRAT ARRF IUFFAN AleTeh WA dTel TG

St ar, aufeufd, 3eqfed sieenfadl & 3uged gt smaferd

HEAT # 3 o g1 ol eqiad Sifaal 3R 3eggia s & 36

3T & ST 3a8 3R A &1 AT 5 AT dh FH g, 3¢

(T8Y) Il & =goIdd 5 QA & Polld & Y ARNS &7 F 39T

HHST AR

21. fxafda @ e awEt & - el S gfawder s @
T FATGE SEAEST AT G g&ardell, S agag & =l &, Jedd R F AT W& FHYA
T BT ST HE AT § AT TAYAT § AT Agcaqul g UL 1 AT GlET AT AETehR H
I AT HT TAT Fe T 3eTehl TAET Flel T G Ao IT GUET AT AigTeh H
YA Ul & AU A1 3T IAfAT I IR @ S A o # AN § A sis/erdt
1S/ gFd witer a1, IUieufd, gelefa a1 g@ry et ef¥d fhar aram & ar &rfoss
HIEAET R S & gl @ & AfARTFT 39,
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() 337l & =g & fav S/t S/ AT wfte’y a1 yeleafa &g g
ferel oeT & gaer u @ A1 Srerdl S fAgfea st @ geleta
a5 ganrT fow = fREr 915 waTeeR # 39y gl &; 3R

(@) TR & el Aol & SR gany,

a1 A TR &9 @ a1 e fAfafése Femat & fov faafeid R s

22, gaTger- fATAr & el 3fad & 3w ol & fov fndr ger & faf@da
a1 Af@s RAwRer T faar a7 foar Sem 3gdl ganr 38 3afdar & fav aade
gred el & foiw fohelt off afer & 9ceT ar 3ucgel ¥ ¥ fhar I ST 38 Hdl &
fore R & Fehar |

HTIT 4
el srelt i wfteam

23, e HHART FE- (1) -l A FUr 3foefld wieedd, S
(revgade) & ug iR gl & @ sfeaf@a &8 @iecaa (W), Fiead
(BER) & Y& W A ol & fAv mdes Fgfea gl qarr & &fd #, s 3a&
garT JfORfa i I, HERT FY SRR e F I @us g o o fRdY sregef
FI, S 37 gEdad T I W} U6 FT FedIHR TAHR Har &, IRART Hr Hraaer &
e, TWER @il FFAT-8AT W faaad ¥ & #Afds oad aisfdes deca fohar amdem
3R 3@ g & ¥ AFw & doo ST F [(ama 7 gy soaf@a ¢, = Fuat &
Sfee@d aREET &I HleTafes Fhadgas T A S AT @ & AT fohdl S|

(2) IEN-I A coET HASY & Ug AR IAGN-Il 3ufAderw (ANLT) IUAdETR
(3MFR) & ug w Wl orcff & v mdes g /il aranfRufay gfea sty qam
T S arelr RFTAT & To97 7 a1 0 e Afa &, S S FFsh IR, i &
AR RS R asus F 3 @us gem T o foedt sl Y, o 3@ uearad Y
ST @ 96 HI HedoIH R FABR FIAT &, ITRAET FH HIAET & gRIed, THR GaRT THI-
T W B X @ Afle fad RAfAE decd RRar ST 3R 39 Ue & ¥ ARww &
dad ST & faeued & 3y 3fedf@a g, 37 AgAr A 3feaf@a aRkdiem & srenafy
Aholaqaeh U Fel T TG & & 3T T SIRE:

Wed 38 AR faemd wal & fav anafidl &1 uud wwa wEy asferd
SufEyfa) fagfed witery Ife 38 faaniia RiFqar & 50 gfded @ 3=@e &
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HARFT IMaeTehar HT I T & v wied g1 T, W AHTARE 3aeThar v qfd
& T 3ugerd Al & JaaaR Tl T AT Fehar|

24. et orclt A Imgfea.- srepeioat & fafAfdse ug (Yel) w Al orcdt d9 oo av
H FH T HF Th a1 HI AT oG do b TR Jg fafay a8 & o F 960 &
frer ug & for foRell a¥- v & Wl ordf 3mafea a8 & s

25. AT F G¥I- (1) -1 A Fur Rfafdse carga AT & ug 3R
gl # T s sufades (@), sules WR) F ug & far smed
SIS/erct SrS/guTieufa) gFd Wity gart Jur egAEfed weT A g9 3R - A
T 3feaf@d Hieead, wieead ( el /gad) & g9 3N gl # gur sfeaf@d
£S5 HIETd (W), HETA (3BR) & U & v desd Agidd IiwRy garT g4
fgHlfeT g&T # g |
(2) e ST ST Sttty FYRT TRE & FRed @ 0 B & el
W S Srg/erd §tg/ gfed Wit @Hg-aag W @gd wY, ured har a1 dehen |

26. & AT e FF.- (1) Jar § & Ry gg qv drely o7l &1 3rsgeft aisyarcit
Se/guTfEyfa/ gied TRell garT FA-GAT W AT f@gd & = &g @, ol i
A, S 98 3UGfd R, FErT AT |
(2) wdeT GrE & ufder @1 s o arar arey FE gem 3R T & fE o 3 odeT &
fow smfaa & ol Ra 33 Rufd F o9 7eade e are WOSRY garT 3regdeT
JcATed Hel & HRUT AT 3T fhadl FROT & v AT Jgg & Sar § o o A H
Y T fder fRar Sem:

Woq B & gfde & T 15 grar ais/srdt as/fagiea ity ganr st #
e & o SR aeT T dE & U ATE I SIAE & 9eurd AEd S8 g

27. 9feT # yAw .- (1) WG e, S 3Ot R S R arg/erdt asraenfEufay
e SRRy ZaRT STy 3R ¥ IR Y AE M g, e ARty
IR SaRT YRS TR W & 3Fdhd F A S| syt as/aanfafaiagied
wiewr 0 AV eIl @ gdiem A sEfaw w0 @ 3uRPUa @ & faU segara aen
Seg 98 99U JATUYIT YGld el & TolT  3Id gast| Rar 373t & g6t # 99w a«
o 6T e SAem Sf9 A% {6 9§ 39 qQem A yaw g Sis/erd S5 /fAgied ot
CaRT & AT FHATOTAT UTRA & AT 811 e A 3ufeAd g & qd, el ganr Ig
o giafRad frar srar @ifge & ag 3my, Af@E g, snegena scanfe & 6y & 3
oAt & Fur3uefd od g #Xcr &1 et & B AT AT Y T dr ITUROm
& U gwerR ¢ S@REh| S/t Smuiuty PR Tt g #F daa @
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37TTAAT & 3TAcaAT hr TR HEm o ff@a gder 3a v 3 3= 3w gdeTorade
FT AU YHTOYT SART HEM ST 919 9 A |

(2) -l # A caEd FAK F Ug & AT IR gl A fedtad
3UfeieTeh (ALY.), 3URIETh (3MHR) & 9e & e el et g aliem & regdt & vawr,
grEdr 3R AiRSE gatar qdieTor Jur AfRAET q8T0T Ud AEfchR A IROTfAE gder )
Srg/ercht 1S Aagferd witery &1 fafeea 3ifas g |

28. yfoaeft qfiam & wuree & fav wRFd - (1) g | 7 cored FA F
ug R a1l # Sfoaf@d sullierh(AErg.), sufadiers (3HR) & g & far deh
Ht & fau gfcdel qle &1 ddrel S/t aS/fAgicd WiteR garn g foeAt &
-1 & 7r 3feafad fafea afenm & for #he & qar fhar smem)|

(2) 3Rad 3u-fgH (1) # Wfdse, A5/ w7t AS/MAPfFa WA garT F=ifad H o=
arelr fof@a wder 3k IR gatar gdietor & fow greg faavor T ghem St SS/edt a1
carT fAgfda TRl & WA & gAT-gAY W fafgd fhar S|

(3) arS/encHt SS/FuTiEUfey gfed TRy & fordr regedi &1 AwIRer &gt &em it
fofEa wem & Jcdd 9eauq & wgeiad 36 Jfaed 3 3R For et 40 gfderd 3iw
gred e H fawer W@ 8

Wed gfad Sifaat 3R g Seentadl & eafidl W, ycdd weeyT &
AR T 7 9 9faerd de @1 RAReeor oy grem|

(4) e SsmfEafy PgRa TREl gQE yaer e R/
ga3fa fesr asrgRa sifaseEfRa seenfasnf@s so @ saer gt 7 Rigaar @
HET & o IO e AAT T Thel 3TN T et AGTFT TRy i fstam|

(5) () Srs/ercit sis/auTiEufay/ gfed witer fof@a oliem & et 3regf anr

UIC 37hT T Gef: 0T T G, 3k Al SN g B aRE & UG
et & MeR-4fieR, W I & Herg W, S dS/ercdl Sis/Agied witeery
CaRT FAY-THT R fAad Hr S, & T fhed IccR 99 & Hedichad H
qeT: qOeTr gl T Saan |
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(i) SrS/ercH SIS/ WS 3WiFd @Us (i) & 3USHl & IHTEOT A et
I Gef: 0T 9T ARy IR QA e b AR F F 3UTT H Fh |

(i) e XET GUR e & qROTHETET Sig/ercdl SiS/fAgiFT Tewlr H 9 AT
g foh 36t TeT 1 93 @ IT § A VAT 92T dchiel 3R fRET off ger A
qRomH S g ¥ 40 e @ 3w i womafar 7 g asfagiad
il & giaa & fear Sem R g9 e 9Rome 3§ d@er %
3UTedRd THST SR |

(6) 3TTEET-1 A Tollge HATS & g AR -1 # 3ufadetsd (ALY, 3ufie
(MR) & 9 F AT 3NFT 39-[I7 (3) & 3N 37 FaAET 3t 4,
St Hhel BT fhd a0 §, AR ot 1S & HHET Tod gl 37UeT
T It T 3u-fadere (@Ng), 3u-Edee GmRY) & ug & v
3naferd, faAwaAdT arer 9 8 3eA% dehellnl AT HI W& F folw Tehelieht

ERLE
(i) | FeraARSeT g amS/faRera AgTfacers eey
/39 FGIEHAICSST §IH IS
(i) | AT TeET
(iii)) | 39 FHACSET geeg-afa
(iv) | T &7 T Teh Teholiehl FaAw agdifold Heed, afe
afara g

feoqor: Feww, Fer-afte R FeAfod dewy AgFa Tt garT AHfERIT
frar SRR deheltdhr [IAVT Shad dhellehl Uel & fov aAmdafEda forar
SR |

MARF EaTar qETOT 100 37enl &1 RN 3R St 399, 39A 50 gfderd 3% ured
F T § 98 a5 a1, FUiufa, sdt 918 garr 9 & fow 9 gem et
3ugedad AT #& & for @gfea oty garr gur sftsfd afiRe garar
g&T0T AR M|

(7) T 3737, g 3Wad 39-AFe (3) & el f@a g & 3R 3T 39-
faa (6) & 3rtfar dIRE carar aderor # awe T fhar Srar g, 3fawf
q167oT 3R A18TTehR & forw a1 gier :
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Weq e wdeor AR @rTeRr & AT o a1 aaiat B oaer

fofed odem 3R R Z&Tdr TR&Tor gl F YIed Fel 3l W IR J9AAT F

YR T RiFAdr & d&ar & do o1 o @Aefta & el Faw g

snfaat 3R Seenfaat & reafdat F meer # S Rfga der F oanfew A

HAERT adieTor 3R AETHR F T arF gt g seeie faf@d adem 3R iR
GaTar et fed &Y o gl

(8) 3IgA-| & 3fcef@d Talged FAY & U AR AqgA- || A 3feaf@d sufadiers

(#AT.T.), 39fRIETR (IPFRI) & 9g & o qRIRS gaTdr qeor 3ifea T arer 397t &r

fAERr gfeTor 3R TR 50 3Rt @ gem 3R SE/erdt S8 ganr forr S o

fAeAfaf@a g
(i) 3TETET I 38F GANT AAAGSE SS/HAIT S F et
" |
(i) FerEAeSen, g1H ams/3falea Fefagers| Reror=y)
(iii) S/ oA 915 qErr FYfFT wRelT & WA TeTT-arg

O aAAfAESe @1 IS AT FT 39 AGAICST
 sifaet & a1 A5 AT
(iv) Srs/erdt S8 qanT AAfAfEse e AT qeeT

Sig/erddt S/ fgfda wifterl, cafddea, geeiee, gy, sgdgR, ARy gfetor, ug & fav
JauTdT, {0 Held, Aded 3R ICURT FEFA & A A €O H WA §C 96 W
3YYFAT & HIT H YA 33 & 3 TSl M| $H YR el fFd 7 3 ycd+h
0 39 garr faf@d qdem A gred 3wt A S I TAHELE W YHOGST drel
gt 3R Siegle gleAes Taddds & §9 H 5 a¥ edR AR qof & foar § &,
AU G 3R FETeht & T 37 el FA U FFa3ifOaTar & smash|

29. g/l aSfAgfed oty & RAwme- Ssdt ageiRfaiaged
it 3o 3afiEl 1, 9e¢ 98 @efd el W @Fged & v 3uged @#g), qegar
e H afeyd T Al R T AR 38 FYFT iRt @ 3@NT wm ss/erdt
SIS/ ISR 37 egiAt &1 AiRer @g7 S Segle g1 & sfedtad
Tellgel AT IR - || H Sfoefld suliers (ALT.), 3ufaderh (3mHR) & ug &
forT 1 AT 45% & FA 3F giod 7§

Weq S/ oAl A5/ AGFT TSR IR S, g seenfaat 3R
o guil/3ifa Mg gl & 3 3pafdar & AR & @ Seg, ~gead 3ie 9red
A H faBeT el F dMac[e, SIS IR, TAHA H GETAT HT FFIF €A1 WA §Y, Aar #
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fFgfed & fav sugsd aifda fear r § afe el @rficer & 125% 3@ 3R,
Tefeafd, Fa ot 40% 3% 9o X 8

30. FReAT F 9 W .- (1) g A & wardse e a1d & g go o,
Igg-| A Sfeaf@a wieead, Feead(Reed/gads) & g 3N - || Hieead
(3EIR), §8 FEcad IFR) & UG TIT & TIU HIS ARITHR Ael g¢M HR 3o7 Gar W
I, AGEACSS, §H IS earm fAfafdse gfthar & Igar qlem f &R AR aed
faaRor & IER faf@a alem iR IR garar qdeTor arer g Jeheishl AT HT ILIEToT,
gfe 3uf@a &, gurfad e fFar aReml 93« 9far # ta.drndr & gH3mohy 9
37994t 3R A TS T Vadh P FEIRIIAATIAT &7 e ff@a ader ik iR
GaTdT T80T oA 39-faad (2) A Jo7 3fedf@a St a1 garT Farfad fhar Srdem|
(2) Tg-| # Sfocfld Fieead, Hiecad (WIe/sadAd) & dg 3R g1 &
STl HIEed (SBN), 85 HiEedd HHAW) & Y& & AT Hdl 1S AR gram:-

(i) | FgraARSer, g s/ faRed FgavieTe, 3reTeT
REEIE

(i) | AfaRea FgAces, g Me/AgalieTs, gams/ | Geeg
39 AgTHATCSS, g IS

(iii) | THTCSET geEg-afag
(iv) | GHITT &7 T TF daheiiehl e Ao d @eey, afg
nfara

feoor: geww, werg-wfag 3R edfoid Heww PgfFa wieed garr Amffése Ry
SRS | dheitehl fARINST Shadl deheiienl Jal & fow & AAfafése forar e

TISEOT: A Wt 3 3u-fd (2) A Fur 3feaf@d wel W
3 F T F we & OT e @ e wdt a5 afea =
FhaTT|
31. g & AT fRgam.- (1) F:$ qewaAfger egdl, Sadfoas & 4
sfte Shfaq ofcriafa 8 @ar # ogfea & v o 7@ gemgeh e sw & &
WHR, Ig TATA FX ol & IATdlh VAT Il o folv ddfede Gfr & 3l oo
IR E, P TS A s A F eI A e A |
(2) #5 Afger e, Swer fRae & =Fa & gam & BFF wa & F5 SfaT geh
g, Qa1 & gfed & fov urT #E geh ey 33 qen & el Agfed gl IeR &
WRAY T, T§ TATYTA X ool & 92dTd foh 0AT T & v faQy 3mear §, oy Afger
3t & 50 A & Yadd @ e 7 & <
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(3) Hrs o farfea 3reredt Qa1 & gfda &1 Uy @E gemERN IS 38w 3ua faE &
AT A7 39% gard Rl oY g5 1S et TR Far &l

TOSESOT : 30 HOH & GAe & U 'gger &1 d&r 3y § ST geol giavy fRafEaa,
1961 (1961 &T derd IFATHIH T, 28) & fear mam g
(4) vEr A o e, I 01.06.2002 H AT 3T YA &Y A HAF Fdled g1, Jar A
e & fow o w8 gn
e -
() & & 3 e aren adf a9 g% TR F [P R a8
FHST ST Sie oeh 3! Hcllell 1 3§ H&ar A, 1 31, 2002 H
g, Jelcly ofel gIch &
(i) e el Al & AR gHT ¥ T @ Hae § fheq geErdadr
fFlt Tohel wHa A UF F RS Taed YT g S § a8l Gaet
Fel HEIT &I I R FAT $H TR daT g8 Tl H Th S
HHST ST
(i) 39 3U-AA & 3UGY, U Hd AIHNT HAAREAT & AT @
IfeurcHes fagfaed e, 1996 & 3refiey fonell fatrar o1 & Ser
T Fraf A A
(iv) oy sregedt hr Gt A Fo TEAT T I FIA FHI, W G
H G I ST S 9d & yaa ¥ Yer g8 @ AR feeaar @
IEd B
(v)  ar ;g et e gafdars frar @ o feel fafr & fawg o161 §
3N 9% W YeATqare @ 9§ 38 3U-fAA & aehed giea & o
foRfga =t & o 38 oRiEa =8 fhar SRem afe 0@ gefdare @
Tehel SHd @RI fohel Fellel &1 Siedl E3T &l
32. gfEa wited qamr age.- ST 8,9,10,11,12 3R 13 & 3usdl & sreatha
T gU, g e, e 20 & el sl Mg Wit qaRr daR
T R A @ I IR I, ST QeIAT HA H FUW B, BT ATA HaN
W T 33t 1 A g A @fFAfad @ o\ AT @ & 38 g &
PR 9o g7 87 ST St deh o fAgiea wiftrery @1, Rifecar faumr & oA @
camosT 3R Y S S 98 3EeTS THSY, & UATd Ig AU o g I R ovar
33t et ve X Agfed & v 3w @ yeR & 3ugEd g
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HTT 5
Yelefa gant st & forw wftear

33. galeatfa & fw FAI, arar 3R wfkar - (1) Wafad ol & geard weee-|
a1, Ffefq, 3gE- || & 60 Geie 5§ WI0d UG 4RO aRa dTa Safdd, 3 av,
fSred g oden ImAford & S & & IS A & guA fod @ eqgEh-l @,
TUTiEAfd, 3TEEl- |1 & T geid 6 7 Fur fAfafise sgerdaa 3 3R g @ &
el W@ gU, IqqA-l A, JURAE, e 11 F w6w 6 2 7 ffafise 9w W
eledtd & faT arF gl aResdr o7 Tt W 3@ S|
(2) frelt o cafFa i dar #F JUH defa & fov a9 de faar a4 fFar Sem a9 d&
& g8 30 g W, F9" UgledAta $r ST &, 54 IAT & 39l & iy fafga st dr
ferdly T T & IogER fFafdd &7 § 93T a1 g3 &l

TAAFIOT: e Tl a¥-fady & fFd 9 (Y6l W geedid ganr HafAd @ge & qa
ey orcdt Y o Il @ o 0 afFadl i waleafa & foav o far famar
ST St &1cit &1 gt Afat & 37 96 W gfad & foav a7 ¢ ar & 3k
S ggel el o7clf earT g Y I E

(3) RiFeat & 3auRor & ueurd, RiFadl & & & 10 =1 @ 3=ts 3t &,
3o INTSHA H, Telewifad I3 & FHT IURYT gl & fav mAd fowar e

(4) OO ey off sgfed & geleatd W 3@ al@ @, @R 3ER gElefa &7 g S g,
oot o7l anf oo faar a1t foram Smem, Ife 3@ 1 5, 2002 I a1 30 9o & |
3o Fewer g

(iyar & 38 T Il TFT Yeled & [T a9 deh oRfEd FEr
A SR S deh & 3 HaW fr 3@ §edr A, S o1 S,
2002 T g, Selc’r =gl 8l gl

(ii) STeT fordl TR HATRT & YA 90 @ Th & Tl g, foheq]
qRATIddl Tohdl Tehel UOT & Ueh U 3i1f8% Tdmed Uer g St § Jar
HellaAl & el FEIT I A0TAT A Wéﬁwﬂagémaﬁ
Teh Shls HST S|
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(ili) 38T T FoT FeAA A AT A FET I T@IT ¥ YT g
for:erFa TaTeT Fr AUTAT FAGT AT SR |

(iv) @ar g 3l e gorfdare fhar @ S el Rafr & fawg wrdl
¢ 3R g8 W gofdare @ 99 58 3u-fd & el g & fav
frféa 78 & o 38 PRfEa 76 fFar aem afg 0 g=:faw @

Ushel 98T AR fhdl HdA &1 SeH o g3 gl

34. gga &Y ufeedr .- (1) FF 16 & 3l Geleadlad ganT 1T S arelr Rigaar
& ITURYT & Uad, A 39-FA"d (5) F T AfEse yeleaifa g &1 16T fhar S|
TEleAfd 1S, JAT & 39 IRNTEAA I TEA A ¥, g We, yifdE ud 3wy sy
qRETOT H 40% 3 AR fAf@T qfem & 40% 31w Tfed Fel AR 45% 37 Yo Fah,
e 35 & fafAfése s qdem &1 er-| el fhar B, RiFaat v dear & 3 om @
AT A IFAfdse HE arenr GeT 3R o7 FEr R HEm

(2) 38 A & 3T ST TRt a8, g 7 wiFAfod @wed afaddl & A W
faR &Em, gAEd &1 dEicehr i AR PAgfEd el gaRT §HI-§HT W
Fuifafafése 3R Aga 16 & e X A= & fow o7 3@uRd o8 9er & @& & 3¢
U ok VO UG AfAT & o, S e 35 # gurfafafdse e odem & ||
A 45% 3w 3R fAgs 35 A uMaAfAfese 3w oem & A AR || F Fel A &
AT & 50% WITd A g, IRSSAT HA H Fedidse F dlel Th Al AR FHET
Teleadiad & forv 3afal &1 dficpR o 7 fAeafaf@a adl & e & @ sen
& -

(i) 3egisl fagar 35 & Iur Afafdse 38w odaTw &1 §er-| 3ot & o g1

(i) 3T qd FariFeE (3T R gldee wfafsed)|

(iii) HeITeTsaT|

(iv) gigsear, argqd AR wRRE|

(v) deheliehl 3 AHAY AT |

(vi) 3737a 3R getaT|

(vii) eafFdca 3k aRkF|
(3) TaleAT S5 APl T I 3eTeh ARSSATHA H Ueh AT AR M|
(4) gelefd &8, 3u-faws (3) & 3rther IR & R g, FgFd TiReRr # geletd
3MTERT ST el & TN GEeT |
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(5) Heledlfc SIS T ot fAgfed Tmierspy, 3qqen-1 3R Iggeh-11 & sfeaf@a At
Uel W Ueledlfd & Tolv HFAT@d Jeleeifad SISl &l ITSeT hall,-
() 3Tga-1 7 sfoaf@a Frwh HAY & dg, 3eqgar-1l & 3feaf@d e
@r.9) 3R Fed (W) & 98 W Yeledid & Tolv:-

(F) FGTHHICSET, g S/ 7eeT
AfaRed FAgifeger, g s

(@) FEIAQETH, QI IMS/3T AGTHACSE, g1F IS T

(31) FACSET Heeg-aia

(&) GEITT &1 T Teh cleheitehl faRIoret HgAltald &g

feoqor: werw, derg-wfRa R weAfod devw FgEARSe, g S gann
AAfAfese 6 SR S # gHerT &1F FT dehelieh AT ITgN-| |
# 3fcdf@d dwsihr qar & fow & for Smem|
(i) 3TEgE-| # Sfedi@d Tollgd ®AK & Uq AR g1l & Sfedfad
Fufaiieten (A9 3R 39RIETR 3THAR) & 9¢ W Teleedfd & foll:-
() HfaRea mgfacems, g5 e /Agades,  3reusT
QIFIS/3T HETHACSS, g1H IS

(i) GHACSET HqoE g
(i) 3T-HACSET geeg-afaa
(iv) GEIT & & Teh deheiiel faQeet HgAad deEg

feoqor: deEy, derm-afRa IR w@gAIflod deEd AQACSE, @A IS GanT
AAAESE fhd S| 1S # GHITT &1F 1 Aoholiehl TARIN 3eTeE- |
# 3feaf@a qeeihr val & faw & forr smem

(iii) 3TEA-1 A g3 FRETT & e IR -1 A 3feaf@d g3 Feead (AT

& UG Ugledld & foIT -
(F)  HAEINIETH/3T AGTHACSE, g 3regeT
s
@  gHAeST T
(@M 39 gARST Heeg-aia

(a)  GEIT & H Ueh Aeheilehl AL HgIfad &
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Roaor. welAfa 9 1 Wexd, FeEd-afa 3R weAda wewd FRfEd sty
CanT  AHEfAGSE Ry S| yeleAld 1S A GHIA &TF T Aehellehl
fIwsr JreqeE-11 7 sfeaf@a dastidr qet & forw & forr S|

35. TEIfa & AT 3résd wem - (1) TEfa & v s Qe @ 3fAva ¢ 3k
sHH FFEAfed § -

sEr-| o fof@a, sfaE-aiE 3R 3T 9T (33eER) 9ETT|

HET-1l ;. ITeTehR 3R a1i¥eh MU gfddes afed Aarfdie@ T qi87oT|
(2) $WT-| 3R oWT-|| T & fov gy fIaRor AR Fer HF JUT HE-|| & HET H
AT 3eICRT HETHACSE, G S GaNT FAG-HAY W AT R S fohdr SIRiay |

36. Telfd .- fgfFd Wiy garr weleafd, f@gs 34 & 3eha sfead & @
ITAfeT ot 7 F AFadl F 3H AIARhA H od g Hr e 5w wH A 3w
gl & @ 3 § o9 a6 O giRr @AY 7 g S a1 geiddlied, geEdfer o
@I S 1, IUfEAfd, vged o Wl

37. TRl 815 & I ARGl Y Tl W [{dus - 3y w1 cafFa
3T FTAR UG (Fal) W IHoive IR fgfdd & MR W AT qeleaAfa a5 i fAwmer
R, A MR W gl gaRT fAgFd gl W 39 fAf@d 3y garr o gfda
oI5 &ar &, 3N I deftra g TRl 38e e 1 EHR X ol § dl ddfed
g I, TRATIIT & 7l aut & fow, Sas for JFemeiy gweeafa &5 fr o gt &,
qelealfa 8 (3efve IeUrll fAgfed & MuR X a1 fAafdd 3muR w, et & Awel #)
AR & & fov faafoa frar SRen 3R 7 sfea &1 A, St deledfa oI5 & &,
aedrdad & el asf f geleofd d5 & wAET W S dlell aRsSA-ug-arTdr g A
giFrAferd g1 fonar Srdem|

38. Al IR et F1 PAwert- (1) Ife Ty off guy, At off Qa1 &
TeET garT a1 fordr off geleifa a1 garT a1 fordr off srefiaey Srfio gant s fAg#Ar
& 3T FaIfold Jalestia e a1 FEr & AR R e ar 93 ar Rt 3 ol &
G H IS A AT & fhar Sar § o 38 W FgfFa oty & 3meer 3ifas
gl 3R WHR & 50 TR fafdead R T feg W dA=ad: #1$ e ar e 7€
gram|
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(2) & goar H wita T A1 R ST & IR W), AgiFd WiReRr 1 I8 FATE 8
T f& galeafa a5 1 SRiaRar s Al & 3uayl & TER 3R 3R S df
& garferd g1 &7 3=t §, dF 98 U Yalewifa dIs T SAaedr & 3Aed ) Tohalm 3R
39 At & faU a3 deledfa SIS &1 6 X ATl |

(3) TR AT fgfed Wi l, Jeleailcd 1S &1 qd & HRASIT Hdariear &, 3ifdeT =«
gogeT fohdll T a1 i & HROT I Felelad 1S & fafeeey  aRed §9 & genfad e
arell foell dedreash Jfe & HROT AT Rl 3T gied FROT & fAv SereIony aRssdr A
aftads, RiFaat &1 Ted 3@unor, e =arme ar e & Sofa/facer ar ser fad
SFd & AT gfddesd # @ dfdga gfaffear T@el o gerlr ar § a1 3@
HRRRT FE &3 T T FA X fEAT ST §, YeATdehad & AT e & wham|
Ueleetid &5 GaRT Yefdellehed Falewiid & U 3o el ¥ qd @i fqemer 1 agaAfa
[T T Hr AR

T 6
fgiFa, afeher sk wariwor

39. a1 # fAgFa - (1) Agfed Tt garr dar & Agfedaar, dar @ #
ifeserlt RiFadl g W, Td 29 & arehay aclf agrmanfeufy a1 qamr daw & o
gl a1, FUiefd, @ge 34 & 3 gl SIS @RT IR &1 = gl & 4§ cafeaat
& TIA GaRT T AR

40. aRtssar- dar # @il ug W foged «afFqat & aRsear, s Faat &
39Sl & AR AR Tt & urard 9g W A A ak@ @ @uRa $r sl
ded a1 3ofee YR MR W Agfad, Haffd @ua & geurd & @gfed =& aash
SEf

(i) frelt gaet-fadly & fordl g WX &rel 7t ganT T & 994 & R
W fAged afFaal i aREaRe atsedr, & afFqal @ siga
S 9g W Agird &1 seda fomar arm g1 b [Siegiar 3meer Sy
g T aE ¥ o Aealg H Femat & faw @ Ify HglEa
TSR g@RT Hrenafe derly 7= & o 3§ gl g8 Hremdfe &
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(ii)

(iii)

M FaT JGUT o FI g, 38 wA A WM, T FA & 3d4% A
fAge 29 & 3refieT IR &1 o= g A W I g

Ife o & af & SNt dar A @ r R afFd PgEd FY S,
' geleAfd earr faged cafdd @l ordl carr fagsa <afed @
aRs g

W TG & IRUMAETEY, S GoAfdeilchel & YeIaT0T o 3reqefisl o &,
wafAd 3R Fgsa safed, 3@ <afFasa wafFaa @ aiss g, &t
qeETIddl T & URUIEAEG®T Tdield 3R ged fhar e sma
gl

fordl 3eTomT faAy & & fohell g W yelewifd carT fagerd cafaaat
HI RTINS TRSSAT TET g ST 3Tl Sh foAewtcaX T I8 H gl

m:mmﬁ%ﬁﬁ,mm%mﬁﬁ,%ﬁmﬁﬁﬁwé:
qUT gl & TRATd Ualewid fohar Sar &, RfFaat @ ag av sifwa § oes
gfd geledfa $r =y Ay

(v)

spgfaa onfadt 3R sepEfEa Sentadl & weERal & fav
qiRonfAs aRsedr & T 3REIOT I do IR @M S ddh b
WX e QW g1 o 3R yeleafd i gdficdar gred g S| v
TR WX 9o qUT 81 S d dcaeard 9eleodid H SiaedmdsT &
fogia &1 s o SRem SEt & o segiRd sniadl/seTgRd
SAaA & waaAr & fov fRfFea RiFaar mi

TSRO qACd  gfdfAftes & AT Weq & AR g Sriedr @

16 gfderd gfdf@fca 3R eqgfaa s« smfadt @ 12 gfderd
giafeieed A9 &

41, aRdiam &t Framaf.- (1) Ry Tose RfFa & gfa D ol garr dar #& gaw
A aTel AP Hl 2 ¥ H Femary & v gREeTNT-gfReromdt & § & 3@r e

W W AGFT & aeard 1 9g FHromare, oA Rt cafed w deaAe ar
3TaR Ug W gfafegfad o w@r g, aRderdrer 7 @l et
2) 3u-fAge (1) # R[RfAese aRkdiem fir FremEa F e g@s aRdemeia-ufreondt &
T IINETT ged e H, S AR qA-a7T R fafafise &x, 3dam Fr o gonef|

42. qﬁaﬁmﬁﬁamuﬁaﬂa-sﬂﬁaﬁﬁmﬁmm%m?aﬁ,aﬁ
frgiFra Tt garT o AW H Fema & ok TARNERT H HS IJEA AN TG
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forar aram B, & v & T ot & el fRet gg ar Rl 3=EeR 9g W sl
T YR R fAged 1S HaAury, Saer o7l & Afoat & @ fover ven O gamo
3Eh afAd ol fr dRE & geardar av H AT H FAE AT Taedid GaNT fogad
fFaal & AFS A Fg7 qRdeT $ [AfgT Femaf $7 g 3§ FA FHramEre H quT
form & a1 38 9ohR S 1 Ife a8 vfafagird ar gferor o¥ w787 gidr, wurh RiFqa
Bl W A e & el fafRd ord WA gl el aRvedr & TER TUR A e
&1 gheR BN ITE Far &1 Hlg Gory IRdERT $Hr FHenafy & SR davsg JAT & H
fawer tgar & 3R 37 A1 F TArh G e mr § O 39 39 9 w yfaafda & e
SR {38 W 3 YRR gl

43. aRflem & e awdwg wifa- I PgRRa wRedr & aRder &
FAE & SR AT 39 FAMCT W, el oY g7y, I8 udiad & f e aRkdemede-
gRIeTondf I FaC HAwSTTh AE & A AYFT WSl 3@ 37 ge W gfdafda &
ehall g WX 38T, IRATNA-TRIEON & &0 & g @gfed & &% qd, Haf@a
T F TG fhdT 97 AT AT 3T AFG A 3§ FdleHFd X GhI AT 3HHT AT FATCA
TR fgfra gt @ daw &7 oA amey 9iRd e @ qd aRdemda-
FfRIETOTf Y FHRT AT TeTeT A

Woq g sty et off Awer 3 ar Aerel & B @9 A, 3 3Ra wesr
ar Ry aRdramefia-gferomedt & aRdrenerar & W RfAfise FemEfe F fow ser T
ST U a¥ F IATH g qehelT|

44, wyrfigor, aidfler F1 RAFar 3k d&@HRFT - (1) Far &1 FE weEg S
39T qRETEThTST HhIgas o7 Al § 3R @gibd Tty earr gur fafga gferor
UICT AT &, 96 IRAETR H FAMCT R TArAHor & fav o gren gerd & gl
IR &7 Ig TATY & I fF 3T TATSSdT AhRUe el g 3R Ig & ag
TURAEOT & T 3 e B
TISEHIT :

() I & a¥ & Freaf™ fr gAT & gard o gl 3aReT gRFEuAT & FRor
fasmeia afam 3mAfaa @ i o g g ar et fFemeha afiem 3cdior e &
WRAAE @ F, o 3aa aRdemrre qof R ar, warfeor &1 grl @
S|

(i) afe g aRkdienehsr cafFa fafga adew & aF JTWT F 3ol Fa 7 fawa W O
9 W U ¥ AFd Ry o & faw 3@ A & g gem T geR fRdr
gRAeTe SafFd & AeAdR 9g, I S5 g, o9 W a8 URUIReR 3@ &,
gfaafda foar Jmar §
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W Tl off safedd 1 Qar & 3od HaER & geAAEIREor ¥ faafoia 78
fhar SREm IfE 3EF HF F HAWYE A & IR H Yidhd Hls HROT 3§ 3ed
Hreraer & MR FGRIT 7 6T 7 8l

(2) stgr fRar 3egedt o aRdreTeRrar & eI TAvYe ¥ & & A fohar § ar fafga
el A YUH AW & N fad @1 § o Bgea witerRy ar Agfea aitedy @
aR™s WTASRY eaRT 38 TRAGTHIS HI Teh d¥ deh SG1AT ST Hehdll

W fAgfea oy, afe ag @ S |agt, ar segiad siaar ar, gureufd,
FIEEd SAeliadl & safFaal & A & aRdeTae & 3 a¥ & et & Hromae
deh el Hehall|
(3) ST forely aRclemelleT cafbd @l fAcaareller T@r —r § a1 384 [a%g 3eHecHS
HRAGEAT LA § AT IREH AT ST Fh § o 3Th1 IRAGTR T FHI T o
IAT FHST SR 39 deh QAT siarfeal & 3fead & =87 foar s
(4) 3R 39-AIA (1) F TIEaR0T & 3T aRAeTF e & ek a1 3aHr FgAfead |
a1 @ yidafdd ar daleed HIS gRaeTee safda fhar off gfdet &1 ghar T gl

T 7
adeT

45. I3 qdl.- Qar # & frdll gg W AYFd P &1 dd=A(T AT & oo A
THI-HAT W FUT FMfA) @ gem S fAmw 47 7 @fdse s & refe d@ey fear
SR T S SRR EaRT FHI-HAY W AR fham S|

46. aRdten & R ader.- el orcll carT dar & g aRdemeis- gRreomdt
Sl IRAET $T HAEE & N, PR Rl FAT-HAT W A R W A &ad
qi#fAE deca foRar ST -

Wed TWHRT qar & o1l AT & 3uaet & IqaR Fafad &7 @ wafaq sy
&, IRAETHA-GFRAGToNIA & §9 A Far & SR AT U & 38F TG & I olad H
uReferal ar 73 ug &1 Fud aiefds, st o 3ud fav aewe &, segera fear s
HehaTl|

47. da, &Y, oed, W, UG Yo nfe 1 Rfawwe.- s Bt A gur
3yt & f@ar, a1 & HeEg 1 e, Hed, oI, 3 9, fedl 3R dar &
3= ot Arfafa garr [fFafEa g -

(1) ToEdT Far @gd, 1951, THI-GAT W JATHMAT ;
(2) ToEa f@fae dar (gefteor, @aaor iR 3rde) @9e, 1958, §HIT-T8 T
W gUrENfed ;
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TSTEATT AT et [Fd, 1971, THT-AT W Iaenfea;

oY Afde dar (3o @9A, 1971, I99-9877 W JAENEd;

TorEaTeT fAfger Jar (dere) FIH, 1996, FHI-THT X JATHLNAT;

T fAfder dar (Tfed addae) f@gs, 1998, THI-§Ad =

JrEAfed,

(7) Ty fAfdd dar (3iwer gee) fAgdE, 2005, §HI-EAT W
JATHAM R

8) Uy fAfddr dar (TRfET ddd) fFEd, 2008, FHIT-HAT W
JUrEAE,

9) ToEue fAfde dqar (TG dde) @A, 2017, @EIEAT W
FeraEnfed; 3R

(10) #Rd & dAUA & Hfede 309 F Wedsh & I FHRT TR

SNl S I AR ToEAT Ygcd His M 3 fwH S Far i A

rd fafgd e &l

48. AFTAT F FAERO- I o1 FAT & A9 g, 37 AdTe 3R 3T e
& T H PS AP 3Tl & dl AT PR & Hlad QAET @ Afse fhar e
Sraer Aoy 38 @ 3ifas g |

49. fawwe 3k =wEfea.- 59 F9Al & 3aeia I o AFE @ wEd 3R g
At & R ¥ 8% g9 vafdd FEd e AR e s8s gant TRfad Ry o §

Red 38 YR RMAAT @At 3R el & efe & =l g o drarg go1 s
& Iuedl & FNT FHr Y FEsh FREh|

50. forgaT & fAfdefator it oafdFd.- 3rgarg TdeT ATHAT A STl TR & Temdfas
faeamr & g5 FATT 8 S % el & T 3y & IR A A1 g AT HERTRAT &
e #H, fordt RAfAse AFa J FAl & gadd & 3aTS oS gldl § AT ST8T PR
S Tg T g1 T TRl sgfFa T 3G AT IeIa b GEY H o AT & fhedl Ul
RIe =T 3maTs a1 GHE § 98T 98 FIHS GHET AT TEATd F T JATRT Feh
ﬁ%ﬁ%@ﬂawﬁﬁ,wmﬁaﬂ?ﬁﬁ%ﬁéimmﬂﬂw?,ﬁm
AHA B SgRATT vd GEqel 3fd @ Rges & fov smavgs A S, 3ifEEd ar
frfdrer o Gohall -

W v RIREr 57 fTHt # uget ¥ & Aedfdse 3uSeul § FH IR 60
gIam :




AT 4(31) TAEUTA TA-99, ofed 21, 2021 1187

Wed TE AR & 3@ o & wde R(RRT dar & @wemafe ar ewa A
RIfrelenor, fasmhy geleafa afafa & doo ST g & 99 el gg X qeieta &
forw fafgd Qa1 a1 3mqera T Fae ve fAgrs Hrenaft Hr WaAr g & FAoR faar s ¢

Wed g AR &l foF ST Rl 9 W Jeleatfad & fov 3repera 1 fafed wremafer 6
ay & FA § T8 W@ wHE, bed, #fFE Qaer & gqw aRawfE, i sarafas
faemr & yw afRe/mEe @ wfsa 7 ey AT $i1 egerdar arel afafa 39 Jwe |
STeT 45 wfderd ar 38d 31f¥s ug Red 8, R & el afdfa seqea & fafdeor
& AT W FEE &7 F v weEd gelt S & AT #, GEieta arer T $r RiFaat
T T AT W A & & AT, 58 A & ey [ 3epea A e Rfelieor ar ay
¥ 3O &1 At grem, fgar s asheml

e
g s (aredt, amtor 3 ATSR) Srepemmer
% | g | HdrH e o1t & ue S | geletd & foaw | 3regieadn
: ATH afa fore =gt TSt | wgIcH 3TE
q wfererd 36T 3R $T S 3R 3regera
afgd I 3
1 ]2 3 4 5 6 7
1. |&F9er | 100% eI T 5 A
®HAY | Feleddid HATST 3feat@d ag
canr W 5 av &
37|
2. |wed | 50% a7 fafy 8 FHieeTd |[F@H 5 H |-
HAST | Al orcll | garT fohe 3feat@d ag
SanT 3R | AT W 5 a¥ &
50% faeafacre @ 37737
aleolid | TATdh ar
canT ar i oRa # fafe
38 FHAJCH CEIRY Tifad
3T ferel
ar faeafaezrer @
AT FeeR AT &ides a1 38&




1188 USTEd TI-94, 3 21, 2021 HTIT_4(31)
308 W A {F AT @
A HFIHET H THH 5 A
Yalererd aqd sfeafada ac
dfe| W 3 av &
ECECH
3. |8 100% - FIEeacl/ Tdy 5 #
FIECTS | YaleadTd Fecad (| 3fedf@d Ug
GELRY foererey /| WX 5 a¥ &
) e
a1
afg oRa # [/
CaRT T
fora
faearfacarera @
TATdh AT 38h
A B Al
TAH 5 H
fedf@d g W
3 ay & 3fgera|
4. |sreesd | 100% 1. fordr - - -
el o7 HAlegdryTed
ganT faearer/ ars
q 3madr
HET Scciior
a1
2. §FgHET A
dfeten|
5. | &rEcad | 100% 1. fordlY - - -
(fSarerly | dvefr arcli A ATITCd
[gF#ET) | EaRT faezrer/ sis
q  3Medr




AT 4(31)

ST TSI, Sl 21, 2021

1189

el
St

ar

2. TEIHEY

TASEIHIT :

1. HFGT HABY H, VA TS @A IMS/heg )T IANETOT TEAHA FHI HETel!
HASY, FI6 IUFR, I FAJeT ddaT (T Agrq & dael) dTom IS 37 Ue,
St H@aet & giad fhar 9, O 37 wal & #Aqed 3R 3ad A1y 3eck-
ARV gAST SIREN, |iFAfId & fhed s@d 3neqeEn-11 A 3feaf@da
dehallehl Ug AiFATRId e gl

2. Tl HATSY H, Tellged HAST AT FAJeT doal (T ARgFH & dael) dren Hig
3= Ye, St Fadl # Pioa fhar o, O 3o uel & FAJed 3R geih Ay
IeR-TAATRONT FHST SN, FEATIT & e 303 3eqga-11 # sfeetad
dehallehl Ug AFATSId e gl

eI
g g
(GETICTNCTY)
$h. | UG T AH | A A | WE ot & U | g TR | et & | gl
| af FYATH 30T | Geleetia | AT e
gfderd | 3R g & ST | 36T AR
afed 3 g
1 2 3 4 5 6 7
1. | et 100% 3afeiieTs | AR 7| -
GIW! RCACTIn] GIAS! fafr  ganr




1190 USTEAT T-94, 5 21, 2021 HTIT_4(31)
CarT TUa
ferely
[ERCIEERICE
q EATdSR
ar 38
HAded
e WY
H &H 5 #
3feat@d
G W 5
av T
7o |
2. sufallei | 50% Rd A | gs THH 5 #
GIAH) YGledld | ST Fiecad | Sfeaf@da
canT AR | FRd e | (AT ug W5 ay
50% del | faeafaearea & CANE L)
Hdl gaRT | Tde AT 3T
WA 3eel R
3R IEA. Aty wRa
(G IR fafr  gamr
AT Hafaw) Fiiaa
o feeaer @ fereiy
# ey & ®TH [EECIECRICE
T 9y @ ¥ Fds
37|
ar 38
e g
THH 5 H
sfee@d
g W 3 ay

HT 33|




HTIT_4(31) TAEUTA TA-99, ofed 21, 2021 1191
3 es 100% FIECad TH 5 H
HIECae ECAETIG] (3ER) sfeaf@a
(#FT) AT 9 W 5

av AT
SigHd
ar
afe oRd H
A canr
eUIER]
fora
[ERCIEERICR
¥ &de
ar 384
wAgeT
ar ¥H 5
7 sfeafaa
9¢ W 3
av a7
31e37d |
4 IGEUESED 100% 3ufAdels | TATdS AT
(3THAW) SCAETIE] GMAR) |HETEH5H
CEIRY Sfeet@d
g W5
ay &
e
5 3afaiets | 50% el e/t ] TdH 5 H
(3THAR) GeleAfd | A/agder ¥ | Feedd | 3fodt@d
CanT AR | 9FIRET | GMAR) |G W5 a¥
50% el | Qe $aqd HT 3T
Al NI | AR FEER AT ar
FAJeT ¥ @y afe IRa #
H AHER fafr  awr
gfrafor 3R eI




1192

AT _4(3T)

STEAT IJST-TA, St 21, 2021

HoJHT|
Pol

[ERCIEERICE
¥ Edw
ar 38k
TAJeY g ar
TEH 5 A
EICCITCS MY
W3 ay &
T

§3 FEcad

100%
arefr a1t

oqof Jar/at | -

¥ §FgHsT 4

(3ER)

100%
arefr st

AR F FT H

9H wfga ar
fSear | &
gfsc 6x6




AT 4(31) TAEUTA TA-99, ofed 21, 2021 1193

a4 gdleHed
q@ e

Ty H AR AT
gosh A Il

asdg, wafAe
T T ;BR

<qaqdrg |

Epreil]
Tl FAY, 3ufafiersd (ALT.) 3R sufaderd (M) & ug f @ oder & v
T
IqEE-1 # 3feaf@a carga dAEsy AR g1l # sfed@d
3gfIeTd (ALT.) JUr 3ufadlets (3HR) & gg X Ol ol & fov fafaa afer a8
CarT Falford &I Sl 9deT & fAeafaf@a gaus eafdse gien-

AT oy afy HRHIA 37
GAIT - | | AT g 3¢ 200
gAY - || | AT AT JUT §AY | 3 g9¢ 200

[CEiC)

[€. . 2(5)33idr./a-11 /2021]
TSI & e X A |,
s &g,

WgFa A wfEa)

DEPARTMENT OF PERSONNEL
A-Gr.-1l
NOTIFICATION
Jaipur, April 19, 2021

S.0.560 .-In exercise of the powers conferred by the proviso to Article 309 of the
Constitution of India, the Governor of Rajasthan hereby makes the following rules, regulating
the recruitment to posts in and the conditions of service of persons appointed to the Rajasthan
Home Guards Subordinate Service, namely: -
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THE RAJASTHAN HOME GUARDS SUBORDINATE SERVICE RULES, 2021

PART — |

GENERAL

1. Short title, commencement and application.- (1) These rules may be called the
Rajasthan Home Guards Subordinate Service Rules, 2021.

(2) They shall come into force from the date of their publication in Official Gazette.

(3) These rules shall not apply to the posts governed by the Rajasthan Scheduled Areas
Subordinate, Ministerial and Class-1V Service (Recruitment and other Service Conditions)
Rules, 2014, except as provided in those rules.

2. Definitions.- In these rules, unless the context otherwise requires,-

(@ “Appointing Authority” means the Commandant General Home Guards
Rajasthan and includes in relation to any post in the service, such other officer or
authority who may with the approval of the Government be specially empowered
by the Commandant General Home Guards to exercise the powers and functions
of the appointing authority;

(b) “Additional Director General™ or “ADG" means Additional Director General
Home Guards and includes Additional Director General of Police when posted in
Home Guards Department;

(c) “Board” means the Rajasthan Staff Selection Board;

(d) “Commandant” means Commandant of Home Guard Training Centre, Battalion
Commandant Border Home Guards, and Senior Staff Officer of Home Guards
Headquarters, Rajasthan;

(e) “Commandant General, Home Guards” or CGHG" means Commandant
General, Home Guards and includes Additional Commandant General Home
Guards working as the Head of Department;

(f) “Department” means Home Guards Department and includes such other units as
may be specified by the Government from time to time;

() “Deputy Commandant” means and includes Deputy Commandant, Home
Guards/Battalion Second-in-Command in Border Home Guards / Junior Staff
Officer in Home Guards HQs, Rajasthan;

(h) “Deputy Commandant General Home Guards or "DCGHG", means Deputy
Commandant General Home Guards and Director Central Training Institute;

(i) “Direct Recruitment” means recruitment made according to the procedure laid
down in Part-1V of these rules;

() “District” means District of the State or any unit or group of units which are
declared, for the purpose of these rules, equivalent to a District by the
Commandant General Home Guards, with the approval of the Government;

(k) “Government” means the Government of Rajasthan;

()  "Inspector General™ or "IG"™ means Inspector General of Home Guards and
includes Inspector General of Police when posted in Home Guards Department;

(m) “Member of the Service” means a person appointed to a post in the service on
the basis of regular selection under the provisions of these rules or the rules or
order superseded by these rules;
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(n)  “Promotion Board” means Promotion Board as constituted by the Commandant
General, Home Guards under rule 34;

(0) “Recruitment Board” means the Board constituted under the relevant rules and a
Board of Examination as constituted by the Commandant General Home Guards
under these rules;

(p) “Schedule” means the schedule appended to these rules;

(a) “Service” means the Rajasthan Home Guards Subordinate Service;

(9] “Service” or “Experience” wherever prescribed in these rules as a condition for
promotion from one service to another or within the service from one category to
another or to senior post(s) in the case of a person holding a lower post(s) eligible
for promotion to higher post(s) shall include the period for which the person has
continuously worked on such lower post(s) after regular selection in accordance
with the rules promulgated under proviso to Article 309 of the Constitution of
India;

Note: Absence during service, e.g., training, leave and deputation, etc., which
are treated as “duty” under the Rajasthan Service Rules, 1951, shall also
be counted as service for computing experience or service required for
promotion;

(s)  “State” means the State of Rajasthan;

(® “Substantive Appointment” means an appointment made under the provisions
of these rules to a substantive vacancy after due selection by any of the methods
of recruitment prescribed under these rules and includes an appointment on
probation or as a probationer trainee followed by confirmation on the completion
of the probationary period,;

Note: Due selection by any of the methods of recruitment prescribed under these
rules shall include recruitment either on initial constitution of service or in
accordance with the provisions of any rules promulgated under the
provision to Article 309 of the Constitution of India, except an urgent
temporary appointment; and

(u) “Year” means financial year.

3. Interpretation.- Unless the context otherwise requires, the Rajasthan General
Clauses Act, 1955 (Act No. VIII of 1955) shall apply for the interpretation of these rules, as it
applies for the interpretation of a Rajasthan Act.

PART - 11
CADRE

4. Composition and strength of the Service.- (1) The nature of post(s) included in the
service shall be as specified in column number 2 of Schedule-I and Schedule-l11, as the case
may be.

(2) The strength of post(s) in the service shall be such as may be determined by the
Government, from time to time:

Provided that the Government may,-
(@) create any post(s) permanent or temporary, from time to time, as may
be found necessary and may abolish any such post(s) in the like manner
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without thereby entitling any person to any compensation; and

(b) leave unfilled or hold in abeyance or allow to lapse any post(s)
permanent or temporary, from time to time, without thereby entitling
any person to any compensation.

5. Initial Constitution of the Service.- The Service shall consist of,-

(@) all persons holding substantively the post(s) specified in the Schedule-I
and Schedule-11 on the date of commencement of these rules;

(b) all persons recruited to the post(s) in the service before commencement
of these rules; and

(c) all persons recruited to the service in accordance with the provisions of
these rules except those appointed on urgent temporary basis.

PART — 111
RECRUITMENT

6. Methods of Recruitment.- (1) Recruitment to the post(s) in the service after
commencement of these rules shall be made by the following methods in the proportion as
indicated in column 3 of the Schedule-1 or Schedule-11, as the case may be,-

(i) by direct recruitment in accordance with the procedure laid down in Part-1V of
these rules;
(if) by promotion in accordance with the procedure laid down in Part-V of these
rules.
(2) Recruitment to the service by the aforesaid methods shall be made in such a manner that
the person appointed to the service by each method do not at any time exceed the percentage
laid down in the rules/Schedule of the total cadre strength as sanctioned for each category,
from time to time:

Provided that if the Appointing Authority is satisfied that suitable persons are not
available for appointment by either method of recruitment in a particular year, appointment by
the other method in relaxation of the prescribed proportion may be made in the same manner
as specified in these rules.

(3) Notwithstanding anything contained in these rules recruitment, promotion, seniority and
confirmation etc. of a person who joins the Army/Air Force/Navy during an Emergency shall
be regulated by such orders and instructions as may be issued by the Government, from time to
time, provided that these are regulated mutatis mutandis according to the instructions issued on
the subject by the Government of India.

7. Compassionate appointment of dependents of the deceased/permanently
incapacitated armed forces service personnel/para-military personnel.- (1)
Notwithstanding anything contained in these rules the Appointing Authority may fill the
vacancies of the,-

(i) posts upto Level in Pay Matrix L-9, as amended from time to time, to be filled in
by direct recruitment by appointing on compassionate ground one of the
dependents of a member of Armed Forces/Para Military Forces belonging to the
State who becomes permanently incapacitated on or after 01.04.1999 in any
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defence operations including counter insurgency operations and operations
against terrorists;

(ii) posts upto Level in Pay Matrix L-10, as amended from time to time, to be filled in
by direct recruitment by appointing on compassionate ground, one of the
dependents of a member of Armed Forces/Para Military Forces belonging to the
State who dies on or after 01.04.1999 in any defence operations including
counter-insurgency operations and operations against terrorists;

(iii) posts upto Level in Pay Matrix L-9, as amended from time to time, to be filled in
by direct recruitment by appointing on compassionate ground, one of the
dependent of a member of Armed Forces belonging to the State, who died or was
permanently incapacitated in war or any defence operations including counter
insurgency operations and operations against terrorists during the period from
1.1.1971 to 31.3.1999;

Subject to fulfilment of educational qualifications and other service conditions prescribed
under the relevant service rules and with the concurrence of Department of Personnel:
Provided that,-

(i) if the Armed Forces/Para Military personnel who are permanently incapacitated
are capable of and desirous of obtaining employment for themselves under the
State Government, employment shall be given to them.

(ii) if the widow or the children of the Armed Forces/Para Military personnel who
are killed or permanently incapacitated are not in a position to take up
employment immediately, employment will be given to them on acquiring of
eligibility for appointment.

(2) Appointment shall be given to a dependent of Armed Forces/Para Military Personnel only
if any of them has not got appointment on any post under the provisions of concerned service
rules prevailing in the Government of India.

(3) Appointment shall not be given to such dependent if any of the other dependents of the
Armed Forces/Para Military Personnel is already employed on regular basis under the
Central/any State Government or Statutory Board Organisation/Corporation owned or
controlled wholly or partially by the Central/any State Government at the time of death of the
Armed Forces/Para Military Personnel:

Provided that this condition shall not apply where the widow seeks employment for
herself.

(4) Such dependents shall address an application for the purpose to the Zila Sainik  Kalyan
Adhikari in the case of Armed Forces and the Officer Commanding the Para Military Unit for
Para Military Forces duly verified by the Head of the Unit where the deceased/permanently
incapacitated member of the Armed Forces/Para  Military Forces was serving at the time of
death/becoming permanently incapacitated. The application shall be considered in relaxation
of the normal recruitment rules subject to the condition that the dependent fulfills the
academic qualification and experience except for appointment to Class-IV for which
educational qualification shall be relaxed and age limit prescribed for the post and s also
otherwise qualified for Government Service.

(5) The application of such dependent shall be forwarded to the District Collector concerned
for suitable appointment according to the qualifications possessed by  the dependent. In the
event of non-availability of vacancy in the District  concerned application shall be sent to the
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Divisional Commissioner who shall arrange appointment in any District under his jurisdiction.
If vacant post is not available under the jurisdiction of the Divisional Commissioner then the
application shall be referred by the Divisional Commissioner to Government in  the
Department of Personnel for providing appointment.

(6) The application shall contain the following information:-

(i) Name and designation of the deceased/permanently incapacitated Armed
Force/Para Military Force personnel,

(i) Unit in which he/she was working prior to death/becoming permanently
incapacitated,

(iii) Date and place of death with death certificate issued by the Authority competent to
declare a battle casualty or becoming permanently incapacitated; and

(iv) Name, date of birth, educational qualification of the applicant and his/her relation
with the deceased (with certificates).

Explanation: For purpose of this rule:-
(i) "Armed Force™ means the Army, Navy and Air Force of the Union;

(i) "Dependent” means the spouse of the deceased/permanently incapacitated
person, son/adopted son, unmarried daughter/ unmarried adopted daughter
who were wholly dependent on deceased/permanently incapacitated Armed
Force Service personnel/Para Military Personnel.

Note: Adopted son/daughter means legally adopted son/daughter by the
deceased/permanently incapacitated person during his/her life;

(iii) "Para Military Forces" means Border Security Force, Central Reserve Police
Force, Indo Tibetan Border Police and any other Para Military Force as may
be notified by the Central and State Government, from time to time; and

(iv) "Permanently incapacitated” means a person who is covered under the
definition of the term "person with disabilities" as provided in the Rights of
the Persons with Disabilities Act, 2016 (Central Act No. 49 of 2016).

8. Reservation of vacancies for the Scheduled Castes and the Scheduled Tribes.-
(1) Reservation of vacancies for the Scheduled Castes and the Scheduled Tribes shall be in
accordance with the provision of law in force at the time of recruitment i.e. by direct
recruitment and by promotion.

(2) The vacancies so reserved for promotion shall be filled in by seniority-cum-merit and
merit.

(3) In filling the vacancies so reserved the eligible candidates who are members of the
Scheduled Castes and the Scheduled Tribes shall be considered for appointment in the order in
which their names appear in the list prepared for direct recruitment by the Board/Recruitment
Board/Appointing Authority, as the case may be and the Promotion Board constituted under
Part-V of these rules, in the case of promotees irrespective of their relative rank as compared
with other candidates.

(4) Appointments shall be made strictly in accordance with the roster prescribed separately for
direct recruitment and promotion.
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(5) In the event of non-availability of the eligible and suitable candidates amongst the
Scheduled Castes or Scheduled Tribes, as the case may be, for direct recruitment, in a
particular year, the vacancies so reserved for them shall be carried forward to the subsequent
three recruitment years. After the expiry of three recruitment years, such carried forward
vacancies shall be filled in accordance with the normal procedure:

Provided that,-

(i) if recruitment is not held in any recruitment year, such recruitment year shall not be
counted for the purpose of this sub-rule.

(ii) filling up of the vacancies in accordance with the normal procedure under this sub-
rule shall not affect the reservation of posts as per the post based roster and
vacancies on the reserved posts available in the roster may be filled in from
amongst the persons belonging to the Scheduled Castes and the Scheduled Tribes,
as the case may be, for which such vacancy is available in subsequent years.

(6) In the event of non availability of the eligible and suitable candidates for promotion
amongst the Scheduled Castes and the Scheduled Tribes, as the case may be, in a particular
year, the vacancies so reserved for them shall be carried forwarded until the suitable Scheduled
Castes and the Scheduled Tribes candidate(s), as the case may be, are available. In any
circumstances no vacancy reserved for Scheduled Castes and the Scheduled Tribes candidates
shall be filled by promotion from General category candidates. In exceptional cases, where in
the public interest the Appointing Authority feels that it is necessary to fill up the vacant
reserved post(s) by promotion from the General category candidates on urgent temporary basis,
the Appointing Authority may make a reference to the Department of Personnel and after
obtaining prior approval of the Department of Personnel, they may fill up such post(s) by
promoting the General category candidate(s) on urgent temporary basis clearly stating in the
promotion order that the General category candidate(s) who are being promoted on urgent
temporary basis against the vacant post reserved for Scheduled Castes or the Scheduled Tribes
candidates, as the case may be, shall have to vacate the post as and when the candidate(s) of
that category become available:

Provided that there shall be no carry forward of the vacancies in posts or class/
category/ group of posts in any cadre of service to which promotions are made on the basis of
merit alone, under these rules.

9. Reservation of vacancies for the Backward Classes and More Backward
Classes.- Reservation of vacancies for the Backward Classes and More Backward Classes shall
be in accordance with the provision of law in force at the time of direct recruitment. In the
event of non-availability of eligible and suitable candidates amongst Backward Classes and
More Backward Classes in a particular year, the vacancies so reserved for them shall be filled,
in accordance with the normal procedure.

10. Reservation of vacancies for Economically Weaker Sections.- Reservation of
vacancies for Economically Weaker Sections shall be 10% in direct recruitment in addition to
the existing reservation. In the event of non-availability of eligible and suitable candidate
amongst Economically Weaker Sections in a particular year, the vacancies so reserved for
them shall be filled in accordance with the normal procedure.

Explanation: For the purpose of this rule 'Economically Weaker Sections' shall be the persons
who are bonafide resident of Rajasthan and not covered under the existing
scheme of reservations for the Scheduled Castes, the Scheduled Tribes, the
Backward Classes, the More Backward Classes and whose family has gross
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annual income below rupees 8.00 lakh. Family for this purpose will include the
person who seeks benefit of reservation, his/her parents and siblings below the
age of 18 years as also his/her spouse and children below the age of 18 years.
The income shall include income from all sources i.e. salary, agriculture,
business, profession etc. and it will be income for the financial year prior to the
year of application.

11. Reservation of vacancies for the women.- Reservation of vacancies for women
candidate shall be 30% category wise in direct recruitment out of which one third shall be for
widows and divorced women candidates in the ratio of 80:20. In the event of non availability
of eligible and suitable candidates, either in widow or in divorcee, in a particular year, the
vacancies may first be filled by interchange i.e. vacancies reserved for widows to the divorcees
or vice versa. In the event of non availability of sufficient widow and divorcee candidates, the
unfilled vacancies, shall be filled by other women of the same category and in the event of non
availability of eligible and suitable women candidates, the vacancies so reserved for them shall
be filled up by male candidates of the category for which vacancy is reserved. The vacancy so
reserved for women candidates shall not be carried forward to the subsequent year. The
reservation for women including widows and divorcee women shall be treated as horizontal
reservation within the category, i.e. even the women selected in general merit of the category
shall first be adjusted against the women quota.

Explanation: In the case of widow, she will have to furnish a certificate of death of her
husband from the Competent Authority and in case of divorcee she will have
to furnish the proof of divorce.

12. Reservation of vacancies for outstanding sportspersons.- Reservation of
vacancies for outstanding sportspersons shall be 2% of the total vacancies outside the purview
of the Commission in that year earmarked for direct recruitment. In the event of non-
availability of the eligible and suitable sportspersons in a particular year, the vacancies so
reserved for them shall be filled in accordance with the normal procedure and such vacancies
shall not be carried forward to the subsequent year. The reservation for sportspersons shall be
treated as horizontal reservation and it shall be adjusted in the respective category to which the
sports persons belong.

Explanation: "Outstanding Sportsperson™ shall mean sportspersons who are bona fide
resident of the State of Rajasthan, and,-
Q) represented Indian team in individual or in team event in any international

tournament/championship of any sports and games mentioned in column
number 3 of table given below organized by the international sports body
mentioned in column number 2 of the said table,-

Table
S. | International Sports Body Name of the Tournament/
No. Championship
1 2 3
1. | International Olympic Committee  [IOC] Olympic Games (Summer)
2. | Olympic Council of Asia [OCA] | Asian Games
3 | South Asian Olympic Council [SAOC] | South Asian Games; commonly
: known as SAF games
4. | Commonwealth Games Federation [CGF] Commonwealth Games




3T9T_4() ST TSI, Sl 21, 2021

5. | International Sports Federation affiliated to
10C

World Cup/World Championship

6. | Asian Sports Federation affiliated to OCA

Asian Championship

7. | International School Sports Federation

International School Games /

[ISSF] Championship
8. | Asian School Federation Asian School Games
[ASSF] /Championship
or
(i) medal winner in the individual or in team event in any School National Games of any
Sports and Games organized by the School Games Federation of India;
or
(iii)  medal winner in the individual or in team event in any national tournament /
championship of any sports and games organized by the Indian Olympic Association or
its affiliated National Sports Federation [N.S.F];
or
(iv)  medal winner in the all India inter university in individual event or in team event in any
sports and games, organized by the association of Indian universities;
or
(V) represented Rajasthan in individual or in a team event in national games/national para

games or nation championship/para national championship of any sports and games,
organized by the Indian Olympic Association/Para Olympic Committee of India or its
affiliated nation Sports Federation."

13. Reservation of vacancies for ex-servicemen.- The reservation of vacancies for

duly discharged ex-servicemen shall be 1/3rd of the total vacancies of direct recruitment for the
post of constable (driver). Such reservation shall be category wise and an ex-servicemen
selected on his own merit shall be counted against vacancies reserved for ex-servicemen. In the
event of non-availability of suitable ex-servicemen in any category, the vacancy shall be filled
by other suitable candidates of the same category in order of their merit and shall not be carried
forward. The reservation shall be treated as compartmentalized horizontal reservation.

14. Nationality.- A candidate for appointment to the service must be,-

(@) acitizen of India; or

(b) asubject of Nepal; or

(c) asubject of Bhutan; or

(d) a Tibetan refugee who came over to India before the 1st January, 1962 with the
intention of permanently settling in India; or

(e) a person of Indian origin who has migrated from Pakistan, Burma, Srilanka and
East African Countries of Kenya, Uganda and the United Republic of Tanzania
(formerly Tanganyika and Zanzibar), Zambia, Malawai, Zarie and Ethopia with
the intention of permanently settling in India:

Provided that a candidate belonging to categories (b), (c), (d) and (e) shall be a person

in whose favour a certificate of eligibility has been issued by the Government in the
department of Home Affairs and Justice after proper verification.
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15. Conditions of eligibility of persons migrated from other countries to India.-
Notwithstanding anything contained in these rules provisions regarding eligibility for
recruitment to the service with regard to nationality, age limit and fee or other concessions to a
person who may migrate from other countries to India with the intention of permanently
settling in India shall be regulated by such orders or instructions as may be issued by the State
Government, from time to time and the same shall be regulated mutatis mutandis according to
the instructions issued on the subject by the Government of India.

16. Determination of vacancies.- (1) Subject to the provisions of these rules, the
Appointing Authority shall determine on 1% April every year, the actual number of vacancies
occurring during the financial year.

(2) Where a post is to be filled in by single method as prescribed in the rules or Schedule, the
vacancies so determined shall be filled in by that method.

(3) Where a post is to be filled in by more than one method as prescribed in these rules or
Schedule, the apportionment of vacancies, determined under sub-rule (1) above, to each such
method shall be done maintaining the prescribed proportion for the overall number of posts
already filled in. If any fraction of vacancies is left over, after apportionment to the vacancies
in the manner prescribed above, the same shall be apportioned to the quota of various methods
prescribed in a continuous cyclic order giving precedence to the promotion quota.

(4) The Appointing Authority shall also determine the vacancies of earlier year(s), year wise,
which were required to be filled in by promotion, if such vacancies were not determined and
filled earlier in the year in which they were required to be filled in.

17. Age.- A candidate for direct recruitment to all posts enumerated in column 2 of
Schedule-1 and Il must have attained the age of 20 years and must not have attained the age of
25 years on 1st January next following the last date fixed for receipt of application:

Provided that-
(i) the upper age-limit mentioned above shall be relaxed by,-
(@) 5 years in case of male candidates belonging to the Scheduled Castes,
Scheduled Tribes, Backward Classes and More Backward Classes.
(b) 5 years in case of women candidates belonging to General category and
Economically Weaker Sections.

(c) 10 years in case of woman candidates belonging to the Scheduled Castes,
Scheduled Tribes, Backward Classes, and More Backward Classes.

(if) the upper age limit mentioned above shall be 40 years in the case of ex-service
personnel and the reservists i.e. the service personnel who are transferred to the
Reserve.

(iii) the upper age limit mentioned above shall be relaxed by a period equal to the
service rendered in the N.C.C. in the case of Cadet Instructors and if the resultant
age does not exceed the prescribed maximum age limit by more than three years,
they shall be deemed to be within the prescribed age limit.

(iv) the upper age limit mentioned above shall be relaxed by a period equal to the
duration of membership in the Home Guards department as volunteer. The persons
enrolled as a Home Guards Volunteer shall be deemed to be within the age limit
had they been within the age limit when they were initially enrolled even though
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they have crossed the age limit when they appear finally before the
Board/Recruitment Board/Appointing Authority and shall be allowed up to two
chances had they been eligible as such at the time of their initial appointment.
However, the upper age limit under this category shall be 40 years.

(v) the Released Emergency Commissioned Officers and Short Service Commissioned
Officers after getting released from the Army shall be deemed to be within the age
limit even though they have crossed the age limit when they appear before the
Board/ Recruitment Board/ Appointing Authority, had they been eligible as such at
the time of their joining the Commission in the Army.

18. Academic and Technical Qualifications and Experience.- A candidate for direct
recruitment to the post (s) specified in Schedule-I or Schedule-11, as the case may be, shall
pOSSess,-

(1) the qualifications and experience as prescribed in column number 4 of Schedule- |
or Schedule-Il, as the case may be; and

(ii) working knowledge of Hindi written in "Devanagari” script and knowledge of
Rajasthani culture:

Provided that the person who has appeared or is appearing in the final year
examination of the course which is the requisite educational qualification for the post as
mentioned in the rules or Schedule for direct recruitment, shall be eligible to apply for the post
but he/she shall have to submit proof of having acquired the requisite educational qualification
to the appropriate selection agency,-

(i) before appearing in the main examination where selection is made through two
stages of written examination and interview;

(ii) before appearing in interview, where selection is made through written
examination and interview; and

(iii) before appearing in the written examination or interview where selection is
made through only written examination or only interview, as the case may
be.

19. Character.- The character of a candidate for direct recruitment must be such as to
make him/her qualify for employment in the Service. He/She must produce a certificate of
good character from the Principal/Academic Officer of the School or College or University in
which he/she was last educated and two such certificates, written not more than six months
prior to the date of application, from two responsible persons not connected with his/her School
or College or University and not related to him/her.

Note: (1) A conviction by a Court of Law need not itself involve the refusal of a certificate of
good character. The circumstances of the conviction should be taken into account
and if they involve no moral turpitude or association with crime or violence or with
a movement which has its object to overthrow by violent means a Government as
established by Law, the mere conviction need not be regarded as a disqualification.
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(2) Ex-prisoners, who by their disciplined life, while in prison and by their subsequent
good conduct have proved to be completely reformed, should not be discriminated
on grounds of their previous conviction for purposes of employment in the service.
Those who are convicted of offences not involving moral turpitude shall be deemed
to have been completely reformed on the production of a report to that effect from
the Superintendent, After Care Home or if there are no such Homes, in a particular
district, from the Superintendent of Police of that district.

(3) Those convicted of offences involving moral turpitude shall be required to produce
a certificate from the Superintendent After Care Home or if there is no such home
in a particular district from the Superintendent of Police of that district, endorsed by
the Inspector General of Prisons to the effect that they are suitable for employment
as they proved to be completely reformed by their disciplined life while in prison
and by their subsequent good conduct in an After Care Home.

20. Physical Fitness.- (1) A candidate for direct recruitment to the service must be in
good mental and bodily health and free from any mental or physical defect likely to interfere
with the efficient performance of his/her duties as a member of service and if selected must
produce a certificate to that effect from a Medical Authority notified by the Government for the
purpose. The Appointing Authority may dispense with production of such certificate in the case
of a candidate promoted in the regular line of promotion or who is already serving in
connection with the affairs of the State, if he has already been medically examined for the
previous appointment and the essential standards of medical examination of the two posts, held
by him/ her are found to be comparable for efficient performance of duties of the new post(s)
and his /her age has not reduced his/her efficiency for the purpose.

(2) Except in the case of women candidate, no candidate who is less than 168 centimetres in
height and whose deflated chest measurement is less than 81 centimetres and inflated chest less
than 86 centimetres, with a minimum of 5 centimetres expansion of chest shall be deemed to be

physically fit:
Provided that,-

(i) the minimum height of the men and women candidates belonging to the Hill and
the Tribal areas shall not be less than 160 centimetre and 145 centimetres
respectively, their (Men) deflated and inflated chest shall not be less than 79 and
84 centimetres respectively with a minimum 5cms expansion of chest and weight
of the woman candidate shall not be less than 43 Kkgs.

(if) the height and weight of women candidates of the general area shall not be less
than 152 centimetres and 47.5 kgs respectively.

(iii) for the recruitment to the post of constable, candidate belonging to the
Saharia tribe of Baran District shall be deemed to be physically fit if :-

(@ a male candidate whose minimum height is not less than 160
centimetre and their deflated chest and inflated chest is not less than 74
centimetre and 79 centimetre respectively and expansion is required to
be minimum 5 centimetre, and

(b) a woman candidate whose minimum height and weight is not less than
145 centimetre and 43 kilogram respectively.

(iv) candidate belonging to the Scheduled Castes and Scheduled Tribes whose height
and chest measurement are less by 5 centimetres, with a minimum of 5 centimetres
expansion of chest (Men) shall be deemed to be physically fit in case of requisite
number of suitable Scheduled Castes or Scheduled Tribes, as the case may be,
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candidates possessing physical fitness standards as laid down above are not
available.

21. Employment by Irregular or Improper means.- A candidate who is or has been
declared by the Board/Recruitment Board/ Appointing Authority or Promotion Board, as the
case may be, guilty of impersonation or of submitting fabricated document or documents
which have been tampered with or of making statements which are incorrect or false or
suppressing material information or of using or attempting to use unfair means in the
examination or interview or otherwise resorting to any other irregular or improper means for
obtaining admission to the examination or interview may, in addition to rendering himself
liable to criminal prosecution be debarred either permanently or for a specified period,-

(@) by the Board/ Recruitment Board/ Appointing Authority or Promotion Board from

admission to any examination or appearance at any Board interview held by the
Board/ Recruitment Board/ Appointing Authority or Promotion Board, for
selection of candidates; and

(b) by the Government from employment under the Government.

22. Canvassing.- No recommendation for recruitment, either written or oral, other than
required under the rules, shall be taken into consideration. Any attempt on the part of a
candidate to enlist support directly or indirectly for his/ her candidature by any means may
disqualify him/ her for recruitment.

PART- IV
PROCEDURE FOR DIRECT RECRUITMENT

23. Inviting of applications.- (1) Application for direct recruitment to the post of
Constable, Constable (Bugler/Drum man), as mentioned in Schedule-I and Head Constable
(Armourer), Constable (Driver) as mentioned in Schedule-11 shall be invited by and in such a
manner as may be laid down by the Appointing Authority. The advertisement shall contain a
clause that a candidate who accepts the assignment on the post being offered to him/her shall
be paid monthly fixed remuneration at the rate fixed by the Government, from time to time
during the period of probation and the Level in Pay Matrix of the post as shown else-where in
the advertisement shall be allowed only from the date of successful completion of the period of
probation mentioned in these rules.

(2) Application for direct recruitment to the post of Platoon Commander in Schedule-1 and
Sub-Inspector (M.T.), Sub-Inspector (Armourer) in Schedule-1l shall be invited by the
Board/Recruitment Board/ Appointing Authority, as the case may be, by advertising the
vacancies to be filled, in the Official Gazette or in such other manner as they deem fit. The
advertisement shall contain a clause that a candidate who accepts the assignment on the post
being offered to him/her shall be paid monthly fixed remuneration at the rate fixed by the
Government, from time to time during the period of probation and the Level in Pay Matrix of
the post as shown else-where in the advertisement shall be allowed only from the date of
successful completion of the period of probation mentioned in these rules:

Provided that while selecting candidates for vacancies advertised by the
Board/Recruitment Board/Appointing Authority, as the case may be, if intimation of additional
requirement, not exceeding 50% of the advertised vacancies, is received by them for selection,
they may also select suitable persons, category wise, to meet such additional requirement.
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24. Frequency of direct recruitment.- Direct recruitment to the post(s) specified in
the Schedules shall be held at least once a year unless the Government decides that a direct
recruitment for any of these post shall not be held in any particular year.

25. Form of Application.- (1) The application for the post of Platoon Commander as
specified in Schedule-1 and Sub Inspector (M.T.), Sub-Inspector (Armourer) as specified in
Schedule-11 shall be in the form as approved by the Board/Recruitment Board/ Appointing
Authority as the case may be and the application for the post of Constable, Constable (Bugler

/ Drum man) as mentioned in Schedule-I and Head Constable (Armourer), Constable (Driver)
as mentioned in Schedule-I1 shall be in the form as approved by the Appointing Authority.

(2) The application form shall be obtainable from office of the Board/Recruitment Board
/Appointing Authority, as the case may be, on payment of such fees as may be fixed by
Board/Recruitment Board/Appointing Authority, from time to time.

26. Examination or Application Fee.- (1) A candidate for direct recruitment to a post

in the service shall pay the examination or application fee to Board/Recruitment
Board/Appointing Authority, as the case may be, as fixed by it/them, from time to time, in
such manner as may be indicated by it/them.
(2) No claim for the refund of the examination fee shall be entertained nor the fee shall be held
in reserve for any other examination except when the advertisement is cancelled because of
withdrawal of requisition by the Requisitioning Authority or for any other reason in which
case the amount shall be refunded:

Provided that no claim for the refund of fee shall be entertained after a period of one
month from the date of issue of the letter of refund by the Board/ Recruitment Board/
Appointing Authority to the candidate.

27. Admission to the examination.- (1) The applications which are found to be
incomplete and have not been filled in accordance with the instructions issued by the
Board/Recruitment Board/Appointing Authority, as the case may be, shall be rejected by the
Board/ Recruitment Board/ Appointing Authority, as the case may be, at the initial stage. The
Board/ Recruitment Board/ Appointing Authority, as the case may be, shall permit the rest of
those candidates to appear in the examination provisionally to whom they consider proper to
grant the certificate of admission. No candidate shall be admitted to an examination unless
he/she holds a certificate of admission to that examination, granted by the Board/ Recruitment
Board/ Appointing Authority. Before appearing for the examination, it should be ensured by
the candidate himself/ herself that he/she fulfils the conditions in regard to age, educational
qualifications, experience etc., as provided in these rules. Being allowed to take the
examination, shall not entitle the candidate for presumption of eligibility. The Board/
Recruitment Board/ Appointing Authority, as the case may be, shall later on scrutinize the
applications of such candidates only who qualify in the written examination and issue a
certificate of admission to further test/examination to those who are found eligible.

(2) The decision of the Board/ Recruitment Board/ Appointing Authority to the admission of a

candidate to an examination, eligibility and consequent admission to physical efficiency test
and aptitude test and interview for direct recruitment for the post of Platoon Commander
mentioned in Schedule-I and for the post of Sub-Inspector (M.T.), Sub-Inspector (Armourer)
mentioned in Schedule-Il and physical efficiency test for direct recruitment to other post(s),
shall be final.

28. Authority for conducting the competitive examination.- (1) The competitive
examination for direct recruitment to the post of Platoon Commander in Schedule-1 and Sub-
Inspector (M.T.), Sub-Inspector (Armourer) mentioned in Schedule-11 shall be conducted by
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the Board/ Recruitment Board/ Appointing Authority in accordance with the scheme for

written examination as mentioned in Schedule-111 of these rules.

(2) The syllabus for written examination to be conducted by the Board/ Recruitment Board/

Appointing Authority, referred to in sub-rule (1) above, and for the Physical Efficiency Test,

shall be such as may be prescribed by the Board/ Recruitment Board in consultation with the

Appointing Authority, from time to time.

(3) The Board/Recruitment Board/ Appointing Authority, as the case may be shall not

recommend any candidate who has failed to obtain a minimum of 36% marks in each of the

paper and 40% marks in aggregate in the written examination:
Provided that relaxation upto five percent will be applicable to candidates belonging to the

Scheduled Castes and Scheduled Tribes in each paper and in the aggregate.

(4) The Board/ Recruitment Board/ Appointing Authority, as case may be, shall send the list

of such successful candidates, limited to 10 times the number of vacancies in each category,

i.e. Unreserved/Backward Classes/More Backward Classes/Scheduled Castes/Scheduled

Tribes/ Economically Weaker Sections, to the Appointing Authority.

(5) (i) The Board/ Recruitment Board/Appointing Authority, as the case may be, may order
re-totalling of the marks obtained by a candidate in the written examination within
fifteen days from the date of issue of mark sheet on payment of such fees, as may be
fixed by the Board/ Recruitment Board/ Appointing Authority, from time to time but
evaluation of the answer paper shall not be re-examined.

(i) The Board/Recruitment Board/Appointing Authority may take steps to rectify such
mistakes as are detected on re-totalling of the marks in pursuance of provisions of clause
(i) above.

(iii) If, as a result of such rectification, the Board/ Recruitment Board/ Appointing
Authority discovers that the candidate becomes eligible for selection, such fact shall be
immediately, and in any case not later than 40 days from the announcement of the result
shall be reported to the Board/ Recruitment Board/ Appointing Authority and the result
announced earlier shall stand pro-tanto modified.

(6) All candidates who are declared successful under sub-rule (3) above, for the post of
Platoon Commander in Schedule-l1 and Sub-Inspector (M.T.), Sub-Inspector (Armourer) in
Schedule-11 shall be required to appear before a Physical Efficiency Board which may consist
of a Technical Expert required for the post a Sub-Inspector (M.T.), Sub-Inspector (Armourer)
to check their technical knowledge required for the specialised post.

The physical efficiency board shall consist of the following:-

(i) | CGHG/ADG/DCGHG Chairman

(if) | Commandant Member

(iii) | Deputy Commandant Member Secretary

(iv) | One Technical expert of relevant | Co-opted member if
field. required

Note: The Member, Member Secretary and the Co-opted member will be nominated by the
Appointing Authority. The Technical Expert will be nominated only for technical
posts.

The physical efficiency test shall carry 100 marks and the candidate who secures 50% marks

therein, shall be eligible for the selection by the Board/Recruitment Board, as the case may be.

The physical efficiency test would be vigorous as laid down by the Appointing Authority to

adjudge suitability of the candidate.
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(7) Candidates who are declared successful in the written examination under sub-rule (3)
above and in the physical efficiency test under sub-rule (6) above shall be eligible for aptitude
test and interview:

Provided that the number of candidates called for aptitude test and interview shall be

restricted to three times the number of vacancies on the basis of merit based on the aggregate
marks obtained both in the written examination and in the physical efficiency test except in the
case of Schedule Castes and Scheduled Tribes candidates who shall be eligible for aptitude test
and interview in excess of the prescribed limit if they have qualified in the written examination
and the physical efficiency test.
(8) The aptitude test and interview of the candidate qualifying physical efficiency test shall
carry 50 marks for the post of Platoon Commander in Schedule-1 and Sub-Inspector (M.T.),
Sub-Inspector (Armourer) mentioned in Schedule-1l and shall be held by the Board/
Recruitment Board which shall consist of the following:

(1) Chairman or Member of the Chairman
Board/Recruitment Board nominated by the
Chairman

(i) CGHG/ADG Member

(i) An Officer of the Home Guard Department Member
nominated by the Board/ Recruitment Board Secretary

in consultation with Appointing Authority not
below the rank of DCG

(iv)  One Psychologist nominated by the Board/ Member
Recruitment Board.

The Board/ Recruitment Board/ Appointing Authority shall award marks to each candidate in
respect of suitability to the post, taking into consideration personality, address, tact, behaviour,
specialised training, aptitude for the post, balance of judgement, leadership and knowledge of
Rajasthani Culture. The marks so awarded shall be added to the marks obtained in the written
test by each candidate. Candidate holding the NCC ‘C’ Certificate and who has completed 5
years continuous enrolment as Home Guard Volunteer shall be given due weightage, while
awarding marks for aptitude test and interview.

29. Recommendation of the Board /Recruitment Board/Appointing Authority -
The Board/ Recruitment Board/ Appointing Authority as case may be, shall prepare a list of
candidates, whom they/it consider suitable for appointment to the post concerned, arrange
them in order of merit, and forward the same to the Appointing Authority. The Board/
Recruitment Board/ Appointing Authority shall not recommend candidates, who have secured
less than 45% marks in the aggregate for the post of Platoon Commander in Schedule-I and
Sub-Inspector (M.T.), Sub-Inspector (Armourer) as mentioned in Schedule-I1.

Provided that the Board/Recruitment Board/ Appointing Authority may recommend
candidates belonging to the Scheduled Castes, Scheduled Tribes and Backward Classes/More
Backward Classes who though failing to obtain the minimum marks, are declared by the Board
to be suitable for appointment to the service with due regard to the maintenance of efficiency
of administration, if the candidates secure 12.5% marks in interview and 40% marks in the
aggregate, as the case may be.

30. Recruitment to the post of Constable.- (1) Notwithstanding anything contained
in these rules, there shall be no interview for selection to the post of Constable, Constable
(Bugler/Drum-man), mentioned in Schedule-1 and Constable (Driver), Head Constable
(Armourer) mentioned in Schedule-1l and selection to these posts shall be made by
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conducting a written examination and Physical efficiency test along with test of technical
knowledge, if required, in accordance with the scheme and syllabus of the examination as per
the procedure specified the CGHG. Candidate holding the NCC ‘C’ Certificate and Home
Guard Volunteer shall be given due weightage in the selection procedure. The written
examination and physical efficiency test shall be conducted by the Recruitment Board as
mentioned in sub rule (2) below.

(2) For post of Constable, Constable (Bugler/Drum man), mentioned in Schedule-I and
Constable (Driver),Head Constable (Armourer) mentioned in Schedule-Il, the Recruitment
Board shall be as under:-

M CGHG/ ADG HG Chairman

(i)  ADGHG/ IGHG/ DCGHG Member

(i)  Commandant Member-Secretary

(iv)  One Technical Expert of relevant Co-opted Member
field when required

Note: The Member, Member Secretary and the Co-opted member will be nominated by the
Appointing Authority. The Technical Expert will be nominated only for technical
posts.

Explanation: The Appointing Authority may constitute more than one Recruitment Board for
the purpose of selection of candidates to the posts as mentioned in sub rule (2)
above.

31. Disqualification for appointment.- (1) No male/ female candidate who has more
than one wife / husband living shall be eligible for appointment to the service unless the
Government after being satisfied that there are special grounds permissible under the personal
law for doing so, exempt any candidate from the operation of this rule.

(2) No female candidate who is married to a person already having a wife living shall be
eligible for appointment to the service unless the Appointing Authority in consultation with the
Government, after being satisfied that there are special grounds for doing so, exempt any
female candidate from the operation of this rule.

(3) No married candidate shall be eligible for appointment to the service if he/she at the time
of his/ her marriage or at any time thereafter, accepted any dowry.

Explanation: For the purpose of this rule ‘dowry’ has the same meaning as in the Dowry
Prohibition Act, 1961 (Central Act No. 28 of 1961).

(4) No candidate shall be eligible for appointment to the service who has more than two
children on or after 01.06.2002:

Provided that,-

(i) the candidate having more than two children shall not be deemed to be
disqualified for the appointment so long as the number of children he/ she has
on 1% June, 2002, does not increase

(if) where a candidate has only one child from earlier delivery but more than one

child are born out of a single subsequent delivery, the children so born shall be
deemed to be one entity while counting the total number of children.



1210 AT ToA-99, ofd 21, 2021 HATT_4(37)

(iii) the provision of this sub-rule shall not be applicable to the appointment of a
widow to be made under the Rajasthan Compassionate Appointment of
Dependents of Deceased Government Servants Rules, 1996.

(iv) while counting the total number of children of a candidate, the child born from
earlier delivery and having disability shall not be counted.

(v) any candidate who performed remarriage which is not against any law and
before such remarriage he is not disqualified for appointment under this sub-
rule, he shall not be disqualified if any child is born out of single delivery from
such remarriage.

32. Selection by the Appointing Authority.- Subject to the provisions of rule 8, 9, 10,
11, 12 and 13, the Appointing Authority shall select candidates who stand highest in the order
of merit, in the list prepared by the Board/ Recruitment Board/ Appointing Authority under
rule 29:

Provided that the inclusion of a candidate’s name in the list confers no right to
appointment unless the Appointing Authority is satisfied, after Medical Test by a Medical
Board, to be constituted by the Appointing Authority consultation with Medical Department,
Police Verification and such enquiry as may be considered necessary, that the candidate is
suitable in all other respects for appointment to the post concerned.

PART-V
PROCEDURE FOR RECRUITMENT BY PROMOTION

33. Criteria, eligibility and procedure for promotion.- (1) The persons enumerated
in column number 5 of Schedule-1 or Schedule-Il, as the case may be, holding post after
regular recruitment shall be eligible for promotion to the posts specified in column number 2
of Schedule-1 or Schedule-11, as the case may be, subject to their possessing such minimum
qualification and experience as are specified in column number 6 of Schedule-1 or Schedule-I1,
as the case may be, on the 1st day of April of the year in which the qualifying examination is
held. Seniority shall be maintained at State level.

(2) No person shall be considered for first promotion in the service unless he/she is regularly
selected on the post from which promotion is to be made in accordance with one of the
methods of recruitment prescribed under the provisions of these rules.

Explanation: In case direct recruitment to a post (s) has been made earlier than the regular
selection by promotion in a particular year, such persons who are or were
eligible for recruitment to that post by both the methods of recruitment and have
been appointed by direct recruitment first, shall also be considered for
promotion.

(3) After determination of the vacancies, the candidates, not exceeding ten times the number of
vacancies, shall be invited, in order of their seniority, to appear before the Promotion Board.

(4) No person shall be considered for promotion for three recruitment years from the date on
which his promotion becomes due and if he /she has more than two children on or after 1st
June, 2002:

Provided that-

(i) the person having more than two children shall not be deemed to be disqualified
for promotion so long as the number of children he/she has on 1st June, 2002
does not increase.
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(if) where a person has only one child from the earlier delivery but more than one
child are born out of a single subsequent delivery, the children so born shall be
deemed to be one entity while counting the total number of children.

(iii) while counting the total number of children of a candidate the child born from
earlier delivery and having disability shall not be counted.

(iv) any person who performed remarriage which is not against any law and before
such remarriage he is not disqualified for promotion under this sub-rule, he shall
not be disqualified if any child is born out of single delivery from such
remarriage.

34. Procedure of selection.- (1) After the vacancies to be filled by promotion have
been determined under rule 16, the Promotion Board as referred in sub-rule (5) below shall be
constituted. The Promotion Board shall prepare correct and complete list containing names not
exceeding three times the number of vacancies out of the senior most eligible members of
service, who have passed Part-l of the qualifying examination, specified in rule 35, by
obtaining 40% marks in Parade, Practical and other Out-door test and 40% marks in written
test with 45% marks in aggregate for promotion to the class of post concerned.

(2) The Promotion Board constituted under this rule shall consider the cases of all the persons
included in the list, interviewing all of them and shall prepare a list containing names of
suitable candidates in order of seniority, who secure 45% marks in Part-1l of qualifying
examination, as specified in rule 35 and 50% aggregate of the total marks in part | and Il of the
qualifying examination, as specified in rule 35 upto one and half times the number of such
posts as are specified by Appointing Authority, from time to time and as are determined to be
filled under rule 16. In interviewing candidates for promotion regard shall be held to the
following factors that,-

(i) they have passed Part-I qualifying examination as specified in rule 35.
(i) their previous record of service (good and bad entries).

(iii)  integrity.

(iv)  intelligence, tact and energy.

(v) technical and general knowledge.

(vi)  experience and efficiency.

(vii)  personality and character.

(3) The Promotion Board shall prepare a list of successful candidates in order of their
seniority.

(4) The Promotion Board shall submit the list, prepared under sub-rule (3), to the Appointing
Authority for issuing promotion orders.

(5)  Constitution of Promotion Boards.- The Appointing Authority shall constitute the
following Promotion Boards for promotions to the various posts mentioned in Schedule-1 and
Schedule-11.

() For promotion to the post of Company Commander mentioned in Schedule-I,
Inspector (MT) and Inspector (Armourer) mentioned in Schedule-I1:-

@ CGHG/ ADGHG Chairman
(b) IGHG/ DCGHG Member
(© Commandant Member Secretary

(d) One Technical Expert of relevant field ~ Co-opted Member
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Note: The Member, Member Secretary and Co-opted Member will be nominated by the
CGHG. The Technical Expert of the relevant field will be taken in the board only
for the technical posts mentioned in Schedule I1.

(ii) For promotion to the posts of Platoon Commander mentioned in Schedule-1 and Sub-
Inspector (MT), Sub-Inspector (Armourer) mentioned in Schedule-I1:-

@ ADGHG/ IGHG / DCGHG Chairman
(b) Commandant Member
(©) Dy. Commandant Member Secretary

(d) One Technical Expert of relevant field Co-opted Member

Note: The Member, Member Secretary and Co-opted Member will be nominated by the
CGHG. The Technical Expert of the relevant field will be taken in the board only
for the technical posts mentioned in Schedule-I1.

(iii) For promotion to the post of Head Constable of Schedule-1 and Head Constable (MT)
mentioned in Schedule-I1 :-

(@ IG/DCGHG Chairman
(b) Commandant Member
(c) Dy.Commandant Member Secretary

(d) One Technical Expert of relevant field  Co-opted Member

Note: The Member, Member Secretary and Co-opted Member of the Promotion Board
will be nominated by the Appointing Authority. The Technical Expert of the
relevant field will be taken in the Promotion Board only for the technical posts
mentioned in Schedule-11.

35. Qualifying Examination for Promotion.- (1) Qualifying examination for
promotion means and includes-

Part-1 : Written, Practical- Parade and other Outdoor tests.
Part-11: Interview and Examination of service record, including Annual Confidential
Reports.

(2) The Syllabus and total marks for Part-1 and Part-11 examination and general instructions in
respect of Part-11 shall be determined and issued by the CGHG, from time to time.

36. Promotion.- Promotion shall be made by the Appointing Authority taking persons
out of the lists finally approved under rule 34 in order of merit in which they have been placed
in the lists, till such lists are exhausted or reviewed, revised or remain in force, as the case may
be.

37. Restriction of promotion of persons foregoing promotions.- In case a person on
his /her appointment by promotion to the next higher post (s) either on the basis of urgent
temporary appointment or on regular basis on the recommendation of the Promotion Board,
foregoes such an appointment through his/her written request, and if the concerned Appointing
Authority accept his/her request, the person concerned shall be debarred from consideration
for promotion (both on the basis of urgent temporary appointment or on regular basis) for
subsequent two recruitment years for which the Departmental Promotion Board is held and the
name of such person who foregoes promotion shall not be included in the seniority-cum-
eligibility list to be placed before the Promotion Board for subsequent two recruitment years.

38. Disposal of representations and references.- (1) If at any time, a representation
or reference relating to promotion test or preparation of the list or selection or any other
examination conducted under these rules, is made either by a member of the service or by any



AT 4(31) TAEUTA TA-99, ofed 21, 2021 1213

Promotion Board or by any subordinate office, the orders of the Appointing Authority on it
shall be final and ordinarily no appeal or reference on the point so decided upon, shall lie to
the Government.

(2) If on receipt of information or on the basis of any enquiry, the Appointing Authority is
satisfied that the proceedings of a Promotion Board have not been conducted in accordance
with the provisions of these rules in a just and fair manner, he may set aside the proceeding of
such Promotion Board and may constitute a fresh Promotion Board for that purpose.

(3) The Government or the Appointing Authority may order for the review of the proceedings
of the Promotion Board held earlier on account of some mistake or error apparent on the face
of record, or on account of a factual error substantially affecting the decision of the Promotion
Board or for any other sufficient reasons e.g. change in seniority, wrong determination of
vacancies, judgment/direction of any Court or Tribunal, or where adverse entries in the
Confidential Reports of an individual are expunged or toned down or a punishment inflicted
on him/her is set aside or reduced. The concurrence of the Department of Personnel shall
always be obtained before holding the meeting for review promotion by the Promotion Board.

PART-VI
APPOINTMENT, PROBATION AND CONFIRMATION

39. Appointment to the Service.- Appointment to the Service shall be made by the
Appointing Authority on occurrence of substantive vacancies in the cadre of the Service by
selection of persons from the list prepared by the Recruitment Board/ Board, as the case may
be, under rule 29 or list prepared by the Promotion Board under rule 34, as the case may be.

40. Seniority.- Seniority of persons appointed to the post encadred in the service shall
be determined from the date of appointment on the post after regular selection in accordance
with the provisions of these rules. Appointment on ad-hoc or urgent temporary basis shall not
be deemed to be appointment after regular selection:

Provided that,-

(i) the inter-se seniority of persons appointed to a post in a particular category by
direct recruitment on the basis of one and the same selection except those who
do not join service when a post is offered to them within a period of six weeks
from the date of issue of order or longer, if extended by the Appointing
Authority shall follow the order in which their names have been placed in the
list prepared under rule 29.

(i) if two or more persons are appointed to the service during the same year a
person appointed by promotion shall rank senior to a person appointed by
direct recruitment .

(iii)  the persons selected and appointed as a result of a selection, which is not
subject to review and revision, shall rank senior to the person(s) who is / are
selected and appointed as a result of subsequent selection.

(iv) the seniority inter-se of persons appointed to a post in a particular section by
promotion shall be the same in the next lower grade.

Explanation: Year of substantive appointment in case of those who are promoted after
completion of promotion test shall mean the year of vacancies against which the
promotion was made.
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(v)  the reservation for Scheduled Castes and Scheduled Tribes employees,
with consequential seniority, shall continue till the roster points are
exhausted and adequacy of promotion is achieved. Once the roster
points are complete the theory of replacement shall thereafter be
exercised in promotion whenever vacancies earmarked for Scheduled
Castes/Scheduled Tribes employees occur.
Explanation: Adequate representation means 16% representation of the Scheduled
Castes and 12% representation of the Scheduled Tribes in accordance with
the roster point.

41. Period of Probation.- (1) A person entering the service by direct recruitment
against a clear vacancy shall be placed as Probationer-trainee for a period of two years:

Provided that any period after such appointment during which a person has been on
deputation on a corresponding or higher post shall count towards the period of probation.

(2) During the period of probation specified in sub-rule(1) above each probationer trainee may
be required to undergo such training as the Government may, from time to time, specify.

42. Reversion of Probationer.- Notwithstanding anything contained in these rules, if
no order of confirmation is issued by the Appointing Authority within a period of six months,
an employee appointed on temporary officiating basis, who has after the date of his regular
recruitment by either method of recruitment completed a period of two years service or less in
case of those appointed by promotion, where the period of probation prescribed is less, on the
post or a higher post under the same Appointing Authority or would have so worked but for
his deputation or training shall on the occurrence of permanent vacancies be entitled to be
treated as confirmed, if the same conditions as are prescribed, under the rules and in
accordance with his seniority. In case a member of the service fails to give a satisfactory
account of himself during the probation period and he is not confirmed in service he shall be
reverted to the post on which he has a lien.

43. Unsatisfactory progress during probation.- If it appears to the Appointing
Authority, at any time, during or at the end of the period of probation that services of a
Probationer-trainee are not found to be satisfactory, the Appointing Authority may revert
him/her to the post on which he/she is regularly selected immediately preceding his/her
appointment as Probationer-trainee or in other cases may discharge or terminate him/her from
service. The Appointing Authority shall accord appropriate opportunity to the Probationer-
trainee before final orders are passed in this respect:

Provided that the Appointing Authority may, if it so thinks fit in any case or class of
cases, extend the period of probation of any Probationer trainee by specified period not
exceeding one year.

44. Confirmation, extension of probation and discharge.- (1) A member of the
service who successfully completes his/her probation period and undergoes the training as
prescribed by the Appointing Authority shall be eligible for confirmation at the end of
probation period, provided the Appointing Authority is satisfied that his/her integrity is
unquestionable and that he is otherwise fit for confirmation.

Explanation:

(1) In case the Departmental Examination could not be held due to unavoidable
circumstances even after completion of a two years' period, the candidate will become
due for confirmation after passing of the departmental examination with effect from
the date on which he completed the probation period.
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(i) In case a probationer fails to pass the prescribed examination in two attempts, he/she
shall be liable to be discharged from such post in the same manner as a probationer
reverted to lower post, if any, to which he/she is holding lien.

Provided that no person shall be debarred from confirmation after the said
period of service, if no reasons to the contrary about the satisfactory performance of
his/her work are communicated to him /her within the said period.

(2) Where a candidate has not given a satisfactory account during the probation period or has
failed in the prescribed examination during the first attempt, his/her probation period may be
extended up to one year by the Appointing Authority or an Authority superior to the
Appointing Authority:

Provided that the Appointing Authority may, if it so thinks fit, in case of persons
belonging to the Scheduled Castes or Scheduled Tribes, as the case may be, extend the period
of the probation by a period not exceeding three years.

(3) Where a probationer is placed under suspension or disciplinary proceedings are
contemplated or have been initiated against him /her, the period of his/her probation may be
deemed to have been extended till such time the departmental proceedings are finalised.

(4) A probationer reverted or discharged from service during or at the end of the period of
probation, under explanation of sub-rule (1) above, shall not be entitled to any compensation.

PART VII
Pay

45. Scale of Pay.- The pay (Level in pay matrix or as amended from time to time) of a
person appointed to a post in the service, shall be such as may be sanctioned under the rule
referred to in rule 47 or as may be sanctioned by the Government, from time to time.

46. Pay during probation.- A Probationer-trainee appointed to the service by direct
recruitment, shall be paid monthly fixed remuneration during the period of probation at such
rates as may be fixed by the Government, from time to time:

Provided that an employee having been regularly selected as per provisions of
recruitment rules in the Government service may be allowed emoluments in his/her own pay
level of the existing post during service as probationer trainee or fixed remuneration of the
new post, whichever is advantageous to him/her.

47. Regulation of Pay, Leave, Allowances, Pension, Contributory Pension etc.-
Except as provided in these rules, the pay, allowances, pension, contributory pension, leave
and other conditions of service of the member of the service shall be regulated by,-

(1)  The Rajasthan Service Rules 1951, as amended from time to time;

(i)  The Rajasthan Civil Services (Classification, Control and Appeal) Rule 1958;
as amended from time to time.

(i)  The Rajasthan Travelling Allowances Rules, 1971, as amended from time to
time;

(iv) The Rajasthan Civil Services (Conduct) Rules, 1971, as amended from time to
time;

(v)  The Rajasthan Civil Services (Pension) Rules, 1996, as amended from time to
time;
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(vi) The Rajasthan Civil Services (Revised Pay Scales) Rules, 1998, as amended
from time to time;

(vii) The Rajasthan Civil Service (Contributory Pension) Rules, 2005, as amended
from time to time;

(viii) The Rajasthan Civil Service (Revised Pay) Rules, 2008, as amended from
time to time;

(ix) The Rajasthan Civil Service (Revised Pay) Rules, 2017, as amended from time
to time; and

(X) Any other rules prescribing general conditions of service, made by the
appropriate authority under the proviso to Article 309 of the Constitution of
India and for the time being in force.

48. Removal of doubts.- If any doubt arises relating to the application, interpretation
and scope of these rules, it shall be referred to the Government in the Department of Personnel
whose decision thereon shall be final.

49. Repeal and Saving.- All rules and orders issued in relation to matters covered by
these rules and in force immediately before the commencement of these rules are hereby
repealed:

Provided that any action taken under the rules and orders so repealed, shall be deemed
to have been taken under the provisions of these rules.

50. Power to relax rules.- In exceptional cases where the Administrative Department
of Government is satisfied that operation of the rules relating to age or regarding requirement
of experience for recruitment causes undue hardship in any particular case or where the
Government is of the opinion that it is necessary or expedient to relax any of the provisions of
these rules with respect to age or experience of any person, it may with the concurrence of the
Department of Personnel, by order dispense with or relax the relevant provisions of these rules
to such extent and subject to such conditions as it may consider necessary for dealing with the
case in a just and equitable manner:

Provided that such relaxation shall not be less favourable than the provisions already
contained in these rules:

Provided further that relaxation in the prescribed period of service or experience under
this rule shall only be granted to the extent of 1/3 period of the service or experience
prescribed for promotion to any post before holding the meeting of the Departmental
Promotion Committee.

Provided also that where the prescribed period of experience for promotion to any post
is less than 6 years, a committee headed by the Chief Secretary comprising of Principal
Secretary Finance, Principal Secretary/ Secretary Department of Personnel and Principal
Secretary/Secretary of the Administrative Department, may consider the cases where forty five
percent or more posts are vacant. The committee is empowered to suggest the quantum of
relaxation in experience which may be granted in such cases to address the issue of large
number of vacancies in promotional posts subject to condition that such relaxation in
experience shall not be more than two years.
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SCHEDULE-I
HOME GUARDS (Urban, Rural and Border) Section
S. | Name of Method of Minimum Post from Minimum Rem
No.| the Post recruitment qualification which qualification arks
with percentage | and experience promotion and experience
for is to be for promotion
direct recruitment made
1 2 3 4 5 6 7
1. | Company 100% by - Platoon 5 years’ | -
Commander | promotion Commander | experience on
the post
mentioned in
column 5
2. | Platoon 50% by direct| Graduate from a | Head 5 years’ | -
Commander | recruitment and | University Constable experience on
50% by established by law in the post
promotion India or mentioned in
its equivalent column 5
qualification or
or 3 years’
Duly discharged Ex- experience on
Servicemen of rank of the post
Naib- Subedar and mentioned in
above; column 5,
if Graduate
from a
University
established
by law in
India or its
equivalent.
3. | Head 100% by - Constable/ 5 years’ | -
Constable promotion Constable experience on
(Bugler/ the post
Drum man) | mentioned in
column 5;
or
3 years’
experience on
the post
mentioned in
column 5
if Graduate
from a
University
established
by law in
India or its
equivalent.
4. | Constable 100% by direct | 1. 8" class pass from - - -
recruitment a recognized
school/ Board,
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or
Duly discharged
Ex-serviceman.

5. | Constable
(Bugler/
Drum man)

100% by direct
recruitment

8" class pass from
a recognized
school/ Board;

or

Duly discharged
Ex-serviceman;
and

Experience of
blowing
Bugle/playing
Drum.

Explanation :

1. Company Commander shall include Company Commander, Staff Officer of Raj. Border
Home Guards /Central Training Institute, or any other post which may be created in the
Cadre having equivalent Pay (level in pay matrix) shall be deemed to be equivalent and
inter transferable with these posts but it will not include the technical posts mentioned in
the Schedule-11.

2. Platoon Commander shall include the Platoon Commander or any other post which may
be created in the Cadre having equivalent Pay (level in pay matrix) shall be deemed to
be equivalent and inter transferable with these posts but it will not include the technical
posts mentioned in the Schedule-11.

SCHEDULE-II
HOME GUARDS
(Technical Posts)
S. | Name of Method of Minimum Post  from Minimum Remarks
No.| the Post recruitment qualification and which qualification
with percentage | experience for promotion and
direct recruitment isto be made | experience
for
promotion
1 2 3 4 5 6 7
1. | Inspector 100% by - Sub-Inspector | Graduate -
(MT) promotion (MT) from a
University
established
by law in
India, or its
equivalent
qualification
with 5 years'
experience
on the post
mentioned in
column 5.
Sub Inspector | 50 % by Graduate from a | Head 5 years’ -
2. | (MT) promotion and University Constable experience
50% by direct | established by law in | (MT) on the post
recruitment India or its mentioned in
equivalent column 5;
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qualification and or
diploma from ITI 3 years’
(Motor and Diesel experience
Mechanic) with one on the post
year of experience mentioned in
as apprentice column 5, if
Graduate
from a
University
established
by law in
India or its
equivalent.

3. | Head Constable 100% by Constable Syears' -
(MT) promotion - (Driver) experience on
the post
mentioned  in
column 5.
or
3 years’
experience
on the post
mentioned in
column 5, if
Graduate
from a
University
established
by law in
India or its
equivalent

4. | Inspector 100% by - Sub Graduate -
(Armourer) promotion Inspector with 5 years'
(Armourer) experience
on the post
mentioned in
column 5.

5. | Sub Inspector | 50 % by Duly discharged Ex- | Head 5 years' -
(Armourer) promotion Naib Subedar or | Constable experience  on
and equivalent rank in | (Armourer) the post
50% by direct | Army/Navy/Air mentioned in
recruitment Force with armourer column 5;
training and or
experience 3 years’
experience
on the post
mentioned in
column 5, if
Graduate
from a
University
established
by law in
India or its
equivalent

6. | Head Constable 100% by direct | Duly Discharged - - -
(Armourer) recruitment Ex- Havaldar

or

equivalent rank in
Army/Navy/

Air force
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7. | Constable 100% by direct [ 1. 8" class pass - - -
(Driver) recruitment from a
recognized

school/Board
with heavy or

light motor
vehicle driving
license and
three years'

experience as a
driver and sight
6x6 with or
without Glasses
or

2. Duly discharged
Ex- serviceman
with heavy or light

motor vehicle
driving  license,
preferably

driver trade.

SCHEDULE-III

SCHEME FOR WRITTEN EXAMINATION OF THE POST OF PLATOON COMMANDER, SUB INSPECTOR

(M.T.) AND SUB INSPECTOR (ARMOURER)

A written examination for direct recruitment of the post of Platoon Commander
mentioned in Schedule I and Sub Inspector (M.T.) and Sub Inspector (Armourer) mentioned in
Schedule 11 shall be conducted by the Board. The examination shall consist the following

papers:-

Paper Subject Duration Max. Marks
Paper-1 | General Hindi 3 hours 200
Paper-Il1 | General Knowledge and General 3 hours 200

Science

[No: F.2 (5) DOP/A-11/2021]
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