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GOVERNMENT 0O ‘ '

F RAJASTHAN

DEPARTMENT OF PERSONNEL
(A-Group-II)

’F. 1(34)Apptts.(A-11)/74 Dated 16.02.1976

NOTIFICATION

o .In. exercise -of the powers conferred by proviso to Article 309 of the
Constitution of Indlg, the Governor of Rajasthan hereby makes the following rules

. ‘regul_atlng the recruitment to posts in and the conditions of Service of persons
appointed to the Rajasthan Home Guards and Civil Defence Service, namely:-

THE RAJASTHAN HOME GUARDS AND CIVIL |
DEFENCE SERVICE RULES, 1976

PART-I
GENERAL

& 1. Short title and commencement.- (1) These Rules may be called the
Rajasthan Home Guards and Civil Defence Service Rules, 1976.

: (2) They shall come into force from the date of publication in the Rajasthan
~ Rajpatra.
2. Definitions.- In these rules unless the context otherwise requires:-
() "Appointing Authority" means the Government of Rajasthan;
(b) "Commandant General' means the Commandant General Home
Guards, Rajasthan; :
(c) "Commission" means the Rajasthan Public Service Commission;
(d) "Committee" means the Departmental Promotion Committee referred
to in rule 23; _ :
(e) "Direct Recruitment" means recruitment made otherwise than by
promotion as prescribed in rule 6; ’
() "Director” means the Director of Civil Defence, Rajasthan;
(g) "Government” and "State" mean respectively, the Government of
Rajasthan and the State of Rajasthan; e '

*(h) "Member of the Service” means a person appointed to a post in the
service on the basis of regular selection under the provisions of these

rules or the rules or order superseded by these rules.”

(i) "Schedule” means the Schedule appended to these Rules;

() "Service" means the Rajasthan Home Guards and Civil Defence

Service; :
(k) "Substantive Appointment” means an appointment made under the : ,
provisions of these rules to a substantive vacancy after due selection by
any of themethods of recruitment prescribed under these rules and
includes an appointment on probation or as a probationer followed by
confirmation on the completion of the probationary period.

g Substituted for "Member of the Service" means a person appointed in a substantive capacity to a post in the
f these rules or the rules or orders superseded by rule 36 of these rules and

Service under the provisions © ) T
includes a person p[;aoed on probation;” vide Notification No. F. 7(1)DOP/A-I/1996, Dated 10.10.2002.

1

(} Scanned with OKEN Scanner



.2

. Note:- “Due selection by any methods of rectuitment prescribed under these rules”
will include recruitment either on initial constitution of service or in
accordance with the provisions of any rules promulgated under proviso to
Article 309 of the Constitution of. India, except urgent temporary
appointment.” :

%) "Service" oOf "Experience’ wherever prescribed in these rules as a
-~ condition for promotion from one Service to another or within the
Service from one category to another or to senior posts, in the case of a
person holding a lower post eligible for promotion to higher post shall
include the period for which the person has ‘continuously worked on
such lower post after regular selection in accordance with Rules
promulgated under proviso to Article 309 of the constitution of India.

Note:- Absence during Service e.g. training, leave and deputation etc. Which are
treated as "duty" under. the Rajasthan Service Rules, 1951 shall also be

counted  as service for computing experience or service required for
promotion.” AL :

&(m) "Year" means the financial year.
‘3. Interpretation.- Unless' the context otherwise ' requires, the lgajasthan

General Clauses Act, 1955 (Rajasthan Act, VIII of 1955) shall apply for the
interpretation of these rules as it applies for the interpretation of a Rajasthan Act.

PART-1I
CADRE

4. Composition and Strength of the Service.- (1) The naturé of posts

included in each category of the Service shall be as specified in Column 2 of the
Schedule. ' ooy ' :
~ (2) The strength of posts in each category of the Service shall be such as may
be determined by the Government from time t0 time: : i :
Provided that the Government may- | | |
(a) create any post permanent OF temporary from time to time as may be
found necessary and may abolish any such post in the like manner
without thereby entitling any person to any compensation; and
(b) leave unfilled or hold in abeyance or abolish or allow to lapse any post,
permanent or temporary from time to time, without thereby entitling any
_person to any compensation. . A

% gubstituted for "(1) “Service" or "Experience” wherever prescribed in these rules as-a condition for
- promotion to senior posts in the case of person holding such posts in substantive capacity shall include the
riod for which the person has continuously worked on such posts after regular recruitment in accordance

with the Rules promulgated under proviso to Article 309 of the constitution of India and shall also include
the experience gained by officiating, temporary or ad-hoc appointment, if such appointment is in the regular
line of promotion and was not of stop-gap Or fortuitous nature or invalid under any law and does not
involve supersession of any senior official, except when such supersession was either due to want of
prescribcd academic and other qualiﬁcations, unfitness or non-selection by merit or the default of the senior.

official concerned (f) ""or when siich ad-hoc or urgent temporary appointment was in accordance with

seniority-cum-merit.” - : :
Note: -absence during service e.g., training and deputation etc. which are treated as "duty” under the
Rajasthan Service Rules, 1951 shall also be counted as service for computing minimum experience or

service required for promotion.” vide Notification No.F. 6(2)DOP/A—II/71, Dated 29.08.1982.
Inserted vide Notification No. F. 6(2)DOP/A-TIT1, Dated 13.07.1976. (effective from 01:10.1975)

& Added vide Notification No. F. 7(2)DOP/A-1V/81, Dated 21.12.1982 w.e.f. 01.04:1981.
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5. Constitution of the SeMce.-

(@) all pe ;
thep or sto o ho_ldmg substantively at the commencement of these Rules,
(b) POSLs specified in the Schedule;

all person; ~ '
3 Onll)mengz recruited to the Service for substantive appointment before
ment of these Rules, provided recruitment was made in

accordance with th isi ;
: € pro ‘ i
in force: and provisions of the Rules or orders for the time being

(c) all person i
: $ appointed to th ice i : ida
of these rul e Service in accordance with the provisions.

€S except those appointed under rule 25.

the Service shall consist of-

PART-1II
RECRUITMENT

6. . '
commencer:t?o? of recruitment.- (1) Recruitment to the Service after the
i n 0 .the§e Rules shall be made by the following methods in the
proportion as indicated in Column 3 of the Schedule: - :

(@) direct recruitment in accordance with Part IV of these Rules, and
(b) promotion in accordance with Part V of these Rules:

# n . 3 ¥ B
6(1A) "Recruitment to the service by the aforesaid method shall be made in
~ such ?1 manner that the persons appointed to the service by each method do not at

- any time exceed the percentage laid down in the Rules/Schedule of the total cadre

strength as sanctioned for each category from time to time."
- Provided- | '

(i) That if .the Appointing Authority is satisfied, in consultation with the
Commission, where necessary, that suitable persons are not available - for
appointment by either method of recruitment or in the proportion S0
indicated in a particular year, appointment by the other method in relaxation
of the prescribed proportion, may be made in the same manner as specified

in these Rules; :
(i) That nothing in these Rules shall preclude the appointing Authority from

appointing officers who were previously in the employment of pre-
- reorganization States of Ajmer, Bombay and Madhaya Bharat to suitable
posts specified in the Schedule in accordance with the *“directions”

governing the integration of their services;
| @(ii-a) that if the Appointing Authority, in consultati(_)n with the Comm_ission, is
: satisfied that if no Officer is available for appomtmer}t by promotion to the
ost of Deputy Commandant General—qum-De_puty leector, ‘C1v11 Defence,
it may be filled in from amongst the Indian Police Service Officers.

(iif) That the first recruitment or appointment t0 posts included in the Service
shall be made by the Government by substantive appointment, sxlp]c?gt to
availability of yacancies, from amongst persons who were appomted initially

“<uch posts in an ad-hoc, officiating or temporary capacity .and who are
ﬁglﬁlifg s[:;ch postson the first day of January. of the year in which the Rules

; i city for a period not less than one year and possess
o Elflbhs'h ei lgrf(lllCh i : bed in these Rules either for direct
qua ication ;

experience prescri
recruitment or for p

romotion for such posts

1181, dated 13.1 1.1996.
el W F. 7(4)DOP/A-]]I74, dated 27.05.1975.

Notification No. P/
;Io F. 1(34)Apptt./A-H/74, dated 13.07.1979.

* Added vide Notiﬁcation‘
" * Substituted for “rules’ vid
@ Tnserted vide Notification
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hod of getti
py rule 36 by the met getting the
ed by Committee referred to in rule 23 f(';:

ity on posts held by them, The
or in which the names of gycp,

in the rules or orders repeal
screened on the recommendation of 1.hc (
the purpose of adjudging their smlabtl'
Committee will also rocommend the ord

ArSONS § laced:
persons shall be place Jihae. basls shall ot be entiied (g

Provided that a person appointed on a > ba : :
screening for a post hig%cr (han to which he was initially appointed, if a persop

senior to him on lower post who fulfilled qualifications prescribed for the post wag

either not given such ad-hoc appointment 01 is not gmigfl(ile:osshcz:lclel‘:)lggdg?ed;-this
rule. Seniority for this purposc i ¢ ined

{ not determine
according to length of continuou

s service (0 a post: ;
Provided further that the Commitiee appointed under these Rules for

adjudging suitability by screening ei}her z}zear:n ;;C:;?g(r):ti:fr e%zr;:ﬁénrge;?zgi ﬁf
i r as initial constitution of SCIVICC, . lend, it
:}c:zrz:;;lli)l;egs with more than three years of service on a golslt for bv;'hwh l}e :asd 1o be
screened is not adjudged suitable and if thereafter h'as no right to ap%mﬁt ona
Jower post, for such lower post being offered to him by absorption and thereupon
_such an employee shall be treated as surplus employee under the pr0v16s;ons of the
Rajasthan Civil Services (Absorption of Surplus personnel) Rules, 19 _ and such
employee may be absorbed on the lower post on the recgmmendauons of the
conditions as may be laid down by it.-

Committee subject to such :
Note:- The screening provision has been intended to be first step for r;crmtmex.n and
after exhausting the vacancies required for screg:ned persons irrespective of

direct recruitment and promotion quota the direct recruitment promotion
quota shall be applied. : :

(2) Notwithstanding anyt
appointment, promotion, seniority

hing contained in these Rules Recruitment,
and confirmation etc. of a person who joins the
Army/Air force/Navy during an emergency shall be regulated by such orders and
instructions as may be issued by the Government from time to time provided that
these are regulated mutatis mutandisaccording to the directions issued on the subject
by the Government of India. ' '
X(3)The Initial pay (but not the seniority) of Emergency Commissioned
Officers /Short Service Commissioned Officers who joined pre-commission training
or were commissioned to Army between 01.11.62 to 10.01.68 and who were/are
appointed against unreserved vacancies shall be determined on the assumption that
they entered the service or the posts, as the case may be, at the first opportunity, they
had, after j_oix}ing the training prior to their commissioning where there was only
post-commission training that is in the case of service or posts, recruitment to which
ils1 emﬁgfe(;:ﬂéh% ;(:Z?;Lr?gya égﬁrrﬁtslglive examination conducted by the Commission,
oned Officer or Short Service Commissioned
officer, who competes successfully at the first or s d avai i d
be deemed to have passed the examinati eRoncaiallablc opporiuai WAL
on at the relevant examination, had he not

joined military service and shall be assi
. signed the year of ¢ ‘ ingly-
No arrears on account of fixation of pay will be alflowe((l) ey Conespondmgly

P4yTh ' D
Comm(isgionidpaéff?(fer;hos\;hé: mfégmeé](;: 7 Coripistonad officory/ SR, Seryics
1oy pre-commissioned  traini or were
;:}g)mm1ss1lone((11 after 10.01.6_8 may be fixed by granting advance inclrner?lihts equal 10
e completed years of service rendered by them ip Armed Force inim ?11 of
_ “orces, on minimu

Added vide Notification No. F. 1(4)DOP/A-11/94, dateq 28.0

P Added vide Notification No. F. 1(4)DOP/A-11/94, dateq 28 09-1996. (w.e.f. 12.03.1976)

9.1996. (w.e.f, 01.11.1984)
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gcl)iv%a\l/}érsciecg;lmll: al ap Pointment in the service. The pay so arrived at §hall not,
' em(’h“néﬁls) last :ie basic pay (including the deferred pay but excluding othe;
- fixation of pay will gzw£l§xe?em in the Armed Forces. No arrears on acgoupt 0
Tﬁbes.:].(}{)e;e;vsgeot].l of v"{'Cflncies for the Scheduled Castes and the Scheduled
Tribes Shall be in qron.of vacancies for the Scheduled Castes and the Scheduled
Castes Scheduleciacfl?qrdance with the *{he provisions of the Rajasthan Schedule
Econ'o;nicall oy ribes, Backward Classes, Speoial Backward Classes ar?d
the State andyof X ward Classes (Reservation of Seats in Educational Institutloni in
the time of AAppointments E_lnd Posts in Services under the State) Acts, 2008 at
recruitment i.e. by;duect recruitment and by promotion. ;

(2) The vacancies so res ’ i in by *"seniori
: erved f by *"seniority-
cum-merit and merit". 1 | Or promotion shall bev ﬁﬂed in by . y

- @) In filling the vacancies so reserved the eligible candidates who are
members of t_he Scheduled Castes and the Scheduled Tribes shall be considered for
appointment in the order in which their names appear in the list prepared for direct
recruitment by the Commission, for posts falling in its purview, and by the
Appointing Authority, in other cases and the committee or the appointing Authority,

as the case may be, in the case of promotees, irrespective of their relative rank as
compared with other candidates, =~~~

@y . . & e o
. (4) Appointments shall be made strictly in accordance with the roster
prescribed separately for direct recruitment and promotion.

(4A) In the event of non- availability of the eligible and suitable candidates
amongst the Scheduled Castes or Scheduled Tribes, as the case may be, for direct
recruitment, in a particular year, the vacancies so reserved for them shall be carried
forward to the subsequent three recruitment years. After the expiry of three

-recruitment years, such carried forward vacancies shall be filled in accordance with
the normal procedure: :

? Substituted for “orders of the Government for such reservation in force” vide Notiﬁcétion No. F. 7(8)DOP

/A-11/2008, Dated 28.08.2009. . . _
Substituted for "Merit alone” vide Notification No. F. 7(4)DOP/A-1I/73, Dated 29.01.1981.

Substituted for %"(4) Appointments shall be made strictly in accordance with the roster prescribed
separately for direct recruitment and promotion. In the event of non- availability of the eligible and suitable
candidates amongst the Scheduled Castes or Scheduled Tribes, as the case may be, in a particular year, the
vacancies so reserved for them shall be carried forward until the suitable Scheduled caste and the Scheduled
Tribes Candidate(s), as the case may be, are available. In any circumstances no vacancy reserve for
Scheduled Caste and Scheduled Tribes Candidates shall be filled by promotion as well as by direct
recruitment from General category candidates. However, in exceptional cases, where in the public interest
the Appointing Authority feels that it is necessary to fill up the vacant reserved post(s) by promotion from
the General category candidates on urgent tcu‘lp'orary .bams, the Appointing Authority may make a reference
to the Department of Personnel and after obtaining prior approv?l of the Department of Personnel, ‘they may
fill up such post(s) by promoting the General category cand}date(s) on urgent .tcmporary basis clearly
stating in the promotion order that the General category candidate(s) who are being pron}oted on urgent
temporary basis against the vacant post reserved for Scheduled Castes or }hc Scheduled Tribes candidates,
"as the case may be, shall have to vacate the post as and when the candidate(s) of that category become
available.” vide Notification No. F. 7(1)DOP/A-11/2008, datled 17.01.2033. i )

] “ i nts shall be made strictly in accordance with the rosters prescribed
gt fo;' (‘:)re?rlixli)g;l::t:t]imd promotion. In the event of non- availability of the eligible and suitable
sep m:ately fox uect the Scheduled Castes or Scheduled Tribes, as the case may be, in a particular year, the
candld?tes amongs d for them shall be filled in accordance with the normal procedure, and the equivalent
D e o re§e:rveal vacancies shall be reserved in the subsequent year. Such of the vacancies which
numl.)er Ofuz:z-i(;ll:g I;han be carried forward to the subsequent three recruitment years in total and thereafter
remain so

i e. ok
gch-gesgrt\:;ttlzgcvr": zlllilllagz no carry forward of the vacancies 1n posts or class/category/ group of posts in
ovide

ice to which promotions are made on the basis of merit alone, under these rules.” vide

dre of servi ;
lzilrlciigiatfog No. F. 7(4)DOP/A-11/2002, dated 10.10.2002. . .

5
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Provided that if recruitment is not held in any recruitment year, such
recruitment year shall not be counted for the purpose of this sub-rule: .
: Provided further that filling up of the vacancies in accordance with the
normal procedure under this sub-rule shall not affect the reservation of posts as per
the post-based roster and vacancies on the reserved posts available in the roster may
be filled in from amorigst. the persons belonging to the Schedu}ed C'astes or
Scheduled Tribes, as the case may be, for which such vacancy is available in
subsequent years. : : v
(4B) In the event of non-availability of the eligible and suitable candidates
for promotion amongst the Scheduled Castes and the Scheduled Tribes, as the case
may be, in a particular year, the vacancies so reserved for them shall be car'rled
forwarded until the suitable  Scheduled Castes and the Scheduled Tribes
candidate(s), as the case may be, are available. In any circumstances no vacancy
reserved for Scheduled Castes and the Scheduled Tribes candidates shall be ﬁl!ed by
promotion from General category candidates. In exceptional cases, where in'the
public interest the Appointing Authority feels that it is necessary to fill up the vacant
reserved post(s) by promotion from the General category candidates on urgent
temporary basis, the Appointing Authority may make a reference to the Department
of Personnel and after obtaining prior approval of the Department of Personnel, they
may fill up such post(s) by promoting the General category candidate(s) on urgent
temporary basis clearly stating in the promotion order that the General category
candidate(s) who are being promoted on urgent temporary basis against the vacant
post reserved for Scheduled Castes or the Scheduled Tribes candidates, as the case
may be, shall have to vacate the post as and when the candidate(s) of that catego
become available: : :
Provided that there shall be no carry forward of the vacancies in posts or
class/category/group of posts in any cadre of Service to which promotions are made
on the basis of merit alone, under these rules." ‘

¥7A. Reservation of vacancies of Backward Classes, Special Backward
Classes and Economically Backward Classes.- Reservation of vacancies of
Backward Classes, Special Backward Classes and Economically Backward Classes
shall be in accordance with the provisions of the Rajasthan Scheduled Castes,
Scheduled Tribes, Backward Classes, Special Backward Classes and Economically
Backward Classes (Reservation of Seats in Educational Institutions in the State and
of Appointments and Posts in Services under the State)Act, 2008 at the time ' of
direct recruitment. In the event of non-availability of eligible and suitable candidate
amongst Backward Classes, Special Backward Classes and Economically Backward
Classes in a particular year, the vacancies so reserved for them shall be filled in

accordance with the normal procedure, ;

‘ *7B. Reservation of vacancies for women.- Reservation of vacancies for
women candidates shall be 30% category wise in the direct recruitment. out of
which one third shall be for widows and divorced women candidates in the ratio of
80:20. .

A
Substituted for “7A. Reservation Of Vacancies For Other Backward Classes.- Reservation of vacancies for oth
Backward Classes shall be in accordance with the orders of the Gowt. for such reservation in force at the ti e;
direct recruitment. In the event of non-availability of eligible and suitable candidates amongst other bac]Zn © od
Classes in a particular year, the vacancies so reserved for them shall be filled in accordance with th =
procedure.” vide Notification No. F. 7(8)DOP/A-11/2008, Dated 28.08.2009. ‘ © normal

Added vide Notification No. F. 7(2)DOP/A-I1/93, Dated 24.05.1994 w.e.. 28.09.1993,

: + SR A : ;
*  Substituted for "“7B Reservation of vacancies for women candidates:- Reservation of vacancies for women
candidates shall be 30% category wise in direct recruitment out of which 8% shall be for widows and 2%

6
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In the gvent of -non-avaﬁlability of eligible and suitable candidatés, either in widow
or in divorcee, in a particular year, the vacancies may first be filled by interchange,
~i.e. vacancies reserved for widows to. the divorcees or vice versa. In the event of
~ non-availability of sufficient widow and divorcee candidates, the unfilled vacancies,
shall be filled by other women of the same category and in the event of non-
~ availability of el.lgible and suitable women candidates, the vacancies so reserved for
them shall be filled up by male candidates of the category for which vacancy is
reserved. The vacancy so reserved for women candidates shall not be carried
forward to the subsequent year. The reservation for women including widows and
divorcee women shall be treated as horizontal reservation, within the category, i.e.
even the women selected in general merit of the Category shall first be adju,sted
against the women quota.
Explanation: In the case of widow, she will have to furnish a certificate of

death of her husband from the Competent Authority and in case of divorcee she will
have to furnish the proof of divorce.

*7C. Reservation of vacancies for Economically Weaker Sections.-
Reservation of vacancies for Economically Weaker Sections shall be 10% in direct
recruitment in addition to the existing reservation. In the event of non- availability of
eligible  and suitable candidate amongst Economically Weaker Sections in a
~ particular year, the vacancies so reserved for them shall be filled in accordance with
the normal procedure. : i :

for divorced women candidates. In the event of non-availability of eligible and suitable widows and divorced
women candidates in a particular year, the vacancies so reserved for widow and divorced women candidates shall
be filled by other women candidates and in the event of non-availability of eligible and suitable women
candidates, the vacancies so reserved for them shall be filled up by male candidates and such vacancies shall not
be carried forward to the subsequent year and the reservation shall be treated as horizontal reservation i.e. the
reservation of women candidates shall be adjusted proportionately in the respective category to which the women
candidates belong.

Explanation: - In the case of widow, she will have to furnish a centificate of death of her husband from the
competent Authority and in case of divorcee she will have to furnish the proof of divorce." vide Notification No.
F. 7(2)DOP/A-11/88 Pt.-I Dated 22.12.2015.

Substituted for e “TB. Reservation of vacancies for women candidates: ‘Reservation of vacancies for women
candidates shall be 30% category wise in direct recruitment out of which 5% shall be for widows candidates. In
the event of non-availability of eligible and suitable widows candidates in a particular year, the vacancies so
reserved for widow candidates shall be filled by other women candidates and in the event of non-availability of
eligible and suitable women candidates, the vacancies so reserved shall not be carried forward to the subsequent
year and the reservation shall be treated as horizontal reservation i.e. the reservation of women candidates shall be
. adjusted proportionately in the respective category to which the women candidates belong.” vide Notification No.
F. 7(2)DOP/A-11/88 Pt. 1, Dated 24.01.2011.
Substituted for *¢7B. Reservation of vacancies for women candidates:- Reservation of vacancies for women
candidates shall be ~ “30%” category wise, in direct recruitment. In the event of non-availability of the eligible and
suitable woman candidates in a particular year, the vacancies so reserved for them shall be filled *“up by male
candidates” and such vacancies shall not be carried forward to the subsequent year and the reservation shall be
treated as horizontal reservation i.e. the reservation of woman candidates shall be adjusted proportionately in the
respective category to which the woman candidates belong." vide Notification No. F. 7(2)DOP/A-11/88 Pt. 1,
Dated 21.09.2007. '
Substituted for “20%” vide Notification No. F. 7(2)DOP/A-11/88, dated 07.06.1999.

Substituted for “in accordance with the normal procedure” vide Notification No. F. 7(2)DOP/A-11/88, dated 07.06.1999.

Added vide Notification No. F. 7(2)DOP/A-11/88, Dated 22.01.1997. ' :

Ay Substituted for &“7C Reservation of vacancies for Economically Weaker Sections: - Reservation of vac.:anmles f}:)r

i : i in di i in addition to the existing reservation. In the
Economically Weaker Sections shall be 10% in direct recruitment in a ' 2 reser, !

event oflnon-y availability of eligible and suitable candidate amongst Economically Weaker Sections in a particular

i i al procedure.
i ed for them shall be filled in accordance with ‘the normal p
éi:;r?;iziéaggietshzopf::;:e of this rule 'Economically Weaker Sections' shall be the persons who are bona-fide

resident of Rajasthan and not covered under the existing scheme of reservations for the Scheduled Castes, the

Scheduled Tribes, the Backward Classes, the More Backward Classes and whose family has gross annual income

i ill i benefit of reservation, his/her
i this purpose will include the person wh9 seeks :
g:lrzl‘;sn;ﬁfie:il?ii?)ogsi}hke}i)aa&u; };;Zrof ;SPye:rs as also his/her spouse and children below the age of 18 years. The

i iculture, business, profession etc. and it will be
i i i all sources i.e. salary, agricu ] : ’
income shall mcll.lde,l,rllOOme {rig?to the year of application. Also, persons whose family owns or possesses any
mfct(l)lm? 1;<])r t}}e fmanflashﬁagg excluded from being identified as, 'Economically Weaker Sections’, irrespective of

- of the following assets ‘

- the family income:

7
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. T .

:Egg)git_the persons who ;?: lgglgggee o t-hls rule 'Egonomically Weaker Sections'
hn ing scheme of reservations : resident of Rajasthan and not covered under

aC}(ward Classes, the M or the Scheduled Castes, the Scheduled Tribes,
annual income below Tupe ore Backward Classes and whose family has gross
person who seeks benef’tp es 8.00 lt}kh. Family for this purpose will include the
of 18 years as also hj ; of reservation, his/her parents and siblings below the age
income shall include lfn}cler FROBSY and children below the age of 18 years. The
profession etc. and it wil?nl])e flom all sources i.e. §alary, agri.culture, business,
application. e income for the financial year prior to the year of

* . . 3

8. Natl(.n.lahty.— A candidate for appointment to the Service must be:-
(a) acitizen of India, or
(b) asubject of Nepal, or
(c) asubject of Bhutan, or

(d) a Tibetan refugee who came over 10 India before the 1st January, 1962

with the intention of permanently settling in India, or

(e) a person of Indian origin who has migrated from Pakistan, Burma, Sri
nya, Uganda and the United

Lanka 'fmd East African Countries of Ke
Republic of Tanzania, (formerly Tanganyika and Zanzibar) $«zambia,

Malawi, Zaire and Ethiopia" with the intention of permanently settling
in India: i : :
Provided that a candidate belo
erson in whose favour a certificate O
“Government in the Department of Home
verification.”
@«Deleted”.

nging to categories ®), (©), (d) and (e) shall be
f eligibility has been issued by the
Affairs and Justice after proper

@ .5 acres of Agricultural Land and above;

(ii) Residential flat of 1000 sq. ft. and above; )
(iii) Residential plot of 100 sq, yards and above in notified municipalities, or

(@iv) Residential plot of 200 sq. yards and
No. F. 7(1)DOP/A—II/2019, Dated 20.10.2019.

&  Added vide Notification No. F. 7(1)DOPIA—II/2019, Dated 19.02.2019.
Substituted for “8. N ationality.- a candidate for appointment to the service
(a) acitizen of India, or

(b) asubject of Sikkim, or

(c) asubject of Nepal, or

above in areas other'than th

must be:

*

(d) asubject of Bhutan, or : :
over to India before the 1st January, 1962 with the intention of

(e) a Tibetan refugee who came

‘permanently settling in India, or ' :
Ceylon and East African Countries
ka and Zanzibar) with the

on of Indian origin who has migrated from Pakistan, Burma,

of Kenya, Uganda and the United Republic of Tanzania (formerly Tanganyi

intention of permanently settling in India:
Provided that a candidate belonging to categories
certificate of eligibility has been given by the government of Indi
certificate of eligibility will be issued for a period of one year,
in service subject to his having acquired Indian citizenship.
A candidate in whose casc a certificate of eligibility is necessary may
interview conducted by the Commission or other recrul
appointed subject to the necessary certificate being given to
Notification No. F. 7(4)DOP/A-Group-II/76, Dated 07.09.1976.

$  Inserted vide Notification No. F. 7(4)DOP/A-I]/76, Dated 04.06.1977.
~  Qubstituted for “Government of cation No. F. 7(2)DOP/A-II/2002, Dated 17.02.2003.

@  Deleted “A candidate in who
examination or interview conducted by the Commission or O
provisionally be appointed subject to the necessary certificate being given

(f) apers

India” vide Notifi
se case a certificate of eligibility is nece

e notified municipalities.” vide Notification

(c), (@), (e) and (f) shall be a person in whose favour a
a and if he belongs to category (f) the
after which such a candidate will be retained

be admitted to an examination or

iting authority and he may also provisionally be
him by the Government of India.” vide

ssary may be admiited to an

ther recruiting authority and he may also
to him by the Government of

India.” vi

de Notification No.

F. 7(2)DOP/A-11/2002, Dated 17.02.2003.
'8
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4 .
8A. *“Congig S :
countries to India.-” ;?02"8- of eligibility of persons migrated from other

regarding eligibility for re‘zlthstanding anytung contained in these tles pr.ovisions
Timit and fee or other cOm:e;u'ltment to the Service with regard to Nationality, age-
to India with the intention fswns to a person who may migrate from other countries
orders or instructions g Y perlpanenlly settling in India shall be regulated by such

§ may be issued by the State Government, from time to time

and the same shall be re :
‘ . gulated mutatis-mutandj 1 TR
on the subject by the Government of il disaccording to the instructions

£

9. Determinati F

rules, the Appomlagz?hgfi:a.cgnlc'es" (1) (a) Subject to the provisions of these
b . S s i

number of vacancies occuri Yy shall determine on 1st April every year, the actual

8 during the financial year.
(b) Where a post is to ;

g be filled in by a single method as rescribéd in the rule
or Schedule, the vacancies so determined shall be filled in by thgt method.
(¢) Where a post is to

: be filled in by more than one method as prescribed in
;l;)zigletz %gglfgigglfﬁ;&e gpportionment of vacancies determined, under clause (2)
e O\Zer—all ik 0d shall be done maintaining the prescribed proportion for

umber of posts already filled in. If any fraction of vacancies is left
over, after apportionment of the vacancies in the manner prescribed above, the same
shall be apportioned to the quota of various methods prescribed in a continuous
cyclic order giving precedence to the promotion quota. '

- @) Tl}e Appointing Authority shall also determine the vacancies of earlier
~ years, year-wise which were required to be filled in by promotion, if such vacancies
were not determined and filled earlier in the year in which they were required to be
filled in. 2 e

10. Age.- A candidate for direct recruitment to the posts enumerated in the
Schedule must have attained the age of 20 years and must not have attained the age
~ of “40 years”, on the first day of January next following the last date fixed for
- receipt of application:

% Added vide Notification No. F. 7(5) DOP/A-TI/76 Dated 20.6.1977.

* Inserted vide Notification No. F.2 (4) DOP/A-II/79 Dated 22.11.1984.

. Substituted for #“9. Determination of Vacancies:- (1) (a) Subject to thq provisions of these rules, the
appointing Authority shall determine every year the number qf existing vacancies and those anticipated
during the following twelve months and the number of persons likely to be appo.mted to the Service by each
method. The neéxt determination of vacancies shall be done just before the expiry of twelve months of the

inati such-vacancies.

izs)tliez:‘zf;?gn t?]{: actual number of vacancies to be filled in by each m'etpod on tl:le basis of percentage

prescribed in the Schedule, the appointing Authority shall ad(?p} an appropriate continuous cyclic order to

correspond with the proportion laid down in the Schedule by giving precedence to promotion quota.

(2) The Appointing Authority shall determine every year the r_lumber of existing vacancies agd these

anticipated in next twelve months which are to be filled by promotion of persons already in the Service.

(3) The Appointing Authority shall also determine th_e cox_'respondmg vacancies of earlier year, if any, year
" wise which were required to be filled in by promotion, if such vacancies were not determined ':nd filled

lier in the year in which they were required to be filled in accordance with sub rule (2).” vide

;Ia;tiﬁcation No. F. 7(2)DOP/A-TI/81, dated 21,12.1981.('w.c.f. 01'04'192.;1.) v

# . b ination of vacancies- (1) Subject to the provisions of: t'hese rules, the appointing
Substituted for, 27 Dene.r g ch year the number of vacancies anticipated during the following twelve
Auth]c::ﬁtyssh;illl detenrg]:slcsli:U b):’ determined again before the expiry of twelve months of the last

months. Such vacal

determination of such vacancics- . ; d in by each method on the basis of percentage
(2) In calculating the actual numbegofcv?ﬁznazgiiﬁiﬁz fﬂflihorityihall adopt an appropriate cyclli)c order %o
prescribed in Columnv3 of the Scﬁidud(;wn in these rules by giving precedence to promotion quota over
correspond with the PrOPOFEAN o _iion No. F. 5(3)DOP/A-IVT7, Dated 06.10.1979.
(Shrzct recr(lin;mergsqg:z;” v1 de Notification No. F. 7(2)DOP/A-1I/84 Pt., Dated 06.03.2018.

ubstituted for “ :
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Provided:

$<(i) the upper age Jimit mentioned above shall be relaxed by,-

i . 1100 and candidates belonging to
(a) 5 years in the case of male candidates an the
Sc)llleduled Castes, Scheduled Tribes, Backward Classes, More

Backward Classes and Economically Weaker Secuon.. .
(b) 5 years in the case of women candidates belonging o General

Category; and

(c) 10 years in the didates belonging to the Scheduleq

ase of women can
More Backward Clasgeg

Castes, Schedules Tribes, Backyvarg Classes,

and Economically Weaker Section.
(ii) that the upper age-limit shall be 50 yea.rs
namely the Defence Service personnel who .were trans

retired or released Defence Service Personnel; ; _
(iiii) that the upper age-limit mentioned 'above, shall not apply in the case of

an ex-prisoner who has served under the Goverpment on a substantive bf1s1s on any
post before conviction and was eligible for appointment under these rule.s, :

(iv) that in the case of an ex-prisoner, the upper ag.e.h'mit mentioned abQYe,
shall be relaxed by a period equal to the term -of hnprlsor.lrl}ent seryed py him
provided he was not over-age before his conviction and was eligible for appointment

under these rules; , ;
(v) that the person appointed temp
deemed to be within the age limit, had the
were initially appointed even though they cro
finally before the Commission and shall be allo
eligible as such at the time of their initial appointment; _ s
(vi) that the upper age-limit mentioned above shall be relaxed by a period
equal to the service rendered in the N.C.C. in the case of Cadet Instructors and if the
resultant age does not exceed the prescribed age-limit by more than three years, they
shall be deemed to be within the prescribed age-limit; kg -
(vii) Notwithstanding anything contained contrary in these Rules in the case
of persons serving in connection with the affairs of the State in substantive capacity,
the upper age-limit shall be 40 years for direct recruitment to posts filled in by
competitiv;: examination or in case of posts filled in through the Commission by
interview. ~“Deleted” ‘ S

in the case of reservists,
ferred to the Reserve or

orarily to post.in the service shall be
y been within the age-limit when they
ssed the age-limit when they appear
wed up to two chances had they been

$ i +.,. A !
Substituted for ‘(i) that the upper age limit mentioned above shall be relaxed-

%

(a) by 5 years in the case of male ;andidates belonging to the Scheduled Castes and the Scheduled Tribes;
(b) by 5 years in the case of "~ “woman candidates: belongin, i
to ‘G
Backward C}asscs and Economically Weaker Section”; i i e CatégOTYs ey
(c) by 10 years in the case of woman candidates belonging to the Scheduled Castes, Scheduled Tribes and

B ;i
the Backward Classes and Special B s, S
Dated 16.04.2021. pecial Backward Classes." vide Notification No. F. 7(1)DOP/A-TI/2019,

Substituted f?r “(i) that the upper age hm1t mentioned above shall be relaxed by 5 years in the case of
kg ?andldatcs and candidates belonging to the Scheduled Castes or the Scheduled Tribes.” vide
Notification No. F. 7(2)DOP/A-T/84/pt., Dated 30.04,2001 o oy

: o)
Substituted for " “woman candidates belonging to G : a
vide Notification No. F. 7(1)DOP/A-11/2019, Dgatcd l;r_lg;a;(ﬁagtegory and Economically Backward Classes

Substituted for “woman candidates belongin Vi ki
11/2008, Dated 28.08.2009. £ing to General Category” vide Notification No. F. 7(8)DOP/A-

Substituted for “Other Backward Classes” vide Notification No.F.7(8)DOP/A-T/2008 Dated 28.08.2009
feah = ate .08.

Deleted “This relaxation shall not apply to urgent ;
7(8)DOP/A-I/74 Dated 26.06.1997. gent temporary appointments.” vide Notification No. F-
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*(viii) that there shall be 1o age limit in the case of widows and divorcee
women.
Explanation: ghat in the case of widow, she will have to furnish a certificate of
. dftath of her hgsband from the Competent Authority and in case of
g 1vorcee she will have to furnish the proof of divorcee.

; (lx)dt'l(;e upper age limit mentioned above shall be relaxed by 5 years in the
case Ol candidates belonging to the P“Backward Classes and Special Backward
Classes.

(0 If a candidate wo
direct recruitment in any year i
deemed to be eligible in the
more than 3 years.

uld have been entitled in respect of his/her age for
n which no such recruitment was held, he/she shall be
ext following recruitment, if he/she is not overage by

$s ,
.(X.l) the person who was within the age limit on 31.12.2020 shall be deemed
to be within the age limit up to 31.12.2024.

_11. Academic and Technical Qualifications and Experience.- A candidate
or d.1rect recruitment to the posts enumerated in the Schedule shall possess:-
(i) the qualifications given in Column 4 of the Schedule, and

i : ; ;
- (@) working knowledge of Hindi written in Devnagri Script and knowledge of
Rajasthani Culture, ; :

"Provided that the person who has appeared or is appearing in the final year
examination of the course which is the requisite educational qualification for the
~ post as mentioned in the rules or schedules for direct recruitment, shall be eligible to

~ apply for the post but he/she shall have to submit the proof of having acquired the
requisite educational qualification to the appropriate selection agency:-

6] before appearing in the main examination, where selection is made
through two stages of written examination and interview;
(ii) before appearing in interview where selection is made through
written examination and interview; or
(iii)  before appearing in the written examination or interview, where
. selection is made through only written examination or only interview,
as the case may be.

~ 12. Character.- The character -of a candidate for direct recruitment to the
~ Service must be such as will qualify him for employment in the Service. He must
produce a certificate of good character from the Principal Academic Officer of the
University or College or School in which he was last educated and two such
certificates written not more than six months prior to the dat.e of .application from
two responsible persons not connected with his college or University or School and

not related to him. : e e

Note.- (1) A conviction by a Court of Law need not of 1t.se1f the refusal of a
certificate of good character. ‘The circurnstance§ of the conv1qt19n shquld bg taken
into account and if they involve no moral' turpitude or association with crimes of
violence or with a movement which has as 1ts object .to over throw by v1olen‘t. means,
of Government as by law established, the mere conviction need not be regarded as a

disqualification.
Added vide Notification No. F. 7(2)DOP/A-T

5.05.2000.
Added vide Notification No. F. 7(2)DOP‘/’A—‘1dI!e9; 3,?.}, 13::::1 2N SO TIZO08 heiod 5208 3005
Substituted for “Other Backward Classes™ V1

d 23.09.2008.
Addod s Nesifcafion NOF. 7(6) DOP/A-TI2008 Date

_11/84 pt., Dated 23.09.2022. .
Added vide Notification No.F. 7(2) DO];/‘?{iil(lli vfritten in Devnagri Script, and working knowledge of one of the Rajasthani
o

Substituted for “working knowledge _1, Dated 30.01.1984,
dialects” vide Notification No. . 5(1)D0P/I/1§/-91']7n1;§:d 17.09.1999.
Added vide Notification No. F. 8(7)DOP/A-LLZT:

/34 Dated 18.12.1987.

e T @ %
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(2) Ex-prisoners who by their disciplined life which fm pggoghﬁﬁdbﬁ(}?ebl;
subsequent good conduct have proved to be COH}I’le“”ly gerorm f’ r purposes of
discriminated against on grounds of their previous conwcft;on 0 n'(I;t ?I)wolvin
employment in the Service. Those who are conv1cted of o ence? e thg
moral turpitude shall be deemed to have been complfitelfy YE OremHome" oriei‘
production of a report to that effect from the Superintendent A.vtcr dart R
there are no such Homes in a particular District from the Superintendent o 9
that District. ‘ '

(3) Those convicted of offences involving moral turpitude shall befrequlr;d
to Aproduce a certificate from the Superintendent, After Care HomesG rom lt e% :
Superintendent of Police of that District endorsed by the Inspector General o
Prisons, to the effect that they are suitable for employment as they have proved to be
completely reformed by their disciplined life while in prison and by their subsequent
£ood conduct in an After Care Home. ‘

13. Physical Fitness.- A candidate for direct recruitment to the sery1ce, must
be in good mental and bodily health and free from any mental and physical deft.act
likely to interfere with the efficient performance of his duties as a merqber of serv1.ce
and if selected must produce a certificate to that effect from a Medical Authority
notified by the Government for the purpose. The Appointing Authority may
dispense with production of such certificate in the case of candidate promoted in the
regular line of promotion or who is already serving in connection with the affans of
the State if he has already been medically examined for the previous appointment
and the essential standards of medical examination of the two posts held by him are

to be comparable for efficient performance of duties of the new post and his age has
-not reduced his efficiency for the purpose. el

14. Employment by irregular or improper means.- A candidate who is or
has been declared by the Commission/Appointing Authority, as the case may be,
guilty of impersonation or of submitting fabricated document or documents which
have been tempered with or making statements which- are incorrect or false or of
suppressing material information or of using or attempting to use unfair means in the
examination or interview or otherwise resorting to any other irregular or improper

means for obtaining admission to the examination or interview, may in addition to
rendering himself liable to criminal prosecution, be debarred ¢

; ither permanently or
of a specified period:- .

(a) by the Commission/Appointing Authority from admission to any
examination or appearance at any interview held by the Commission or
the Appointing Authority for selection of a candidate; and &

(b) by the Government from employment under the Government.

15. Canvassipg.— No recommendation for recruitment either written or oral
other than that required under the rules, shall be taken into consideration. Any

attempt on the part of a candidate to enlist support directly or indirectly for his
candidature by any means, may disqualify him for recruitment.

PART-1V ]
PROCEDURE FOR DIRECT RECRUITMENT
16. Inviting of applications.
the Service, shall be invited by the
filled in, in the official Gazette or in

-Appli.cation for direct recruitment to posts in
Commission by advertising the vacancies to be
such other manner, as may be deemed © “fit.”

Substituted for "fit:” vide Notification No. F. T(2)DOP/A-11/2005, dated 20.01.2006.
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advertised vacancies, is received b
persons to meet such additiong] requ

17. Form of application.- The application sh
approved by the Commission and obtainable from the §
on payment of such fee as the Comm

all be made in the form

Lail Secretary to the Commission
18810n may, from time to time, fix,

Service must pay the fee fixed b
indicated by them.

"9, Scrutiny of applications and ‘examinations.-(1) The applications
received by the Commission which are found to be incomplete shall be rejected by
them. Before appearing in the examination, it should be ensured by the candidate
himself/herself that he/she fulfills the conditions in regard to age, educational
qualifications, experience, if any, etc. as provided in these rules. Being allowed to
take the examination shall not entitle the candidate to presumption of eligibility. The
Commission shall scrutinize later on the applications of such candidates only as

qualify in the written examination and shall call only the eligible candidates for
interview. ' e

(2) The candidates shall have to appear in the written examination and the
candidates who obtained such marks as may be fixed by the Commission in their
discretion shall be summoned by the Commission for interview. The candidates
summoned by the Commission for interview shall have to appear in interview. The
allocation of marks for interview shall not be more than 10% of the total marks
taken into account for the purpose of selection, :

(3) The Scheme and Syllabus of written examination shall be such as may be
decided by the Commission, from time to time. ' - .

(4) The decision of the Commission regarding the eligibility or otherwise of
a candidate shall be final.

20. Recommendations of the Commission.- The Commission shall prepare

a list of the candidates whom they consider suitable for 'appointment to the posts
concerned and arrange in the order of merit. The Commission shall forward such list

to the Appointing Authority:

Added vide Notification No. F. 7(2)DOP/A-11/2005, datedd 2203(:)1922(2)?)68

i ificati . 7(6)DOP/A-11/2008, Dated 23.09. “ .
: Adde('i o Nmf‘ﬁca"on N'Q j Z s lications:- The Commission shall scrutinize the apphcz}uons received by them and
SUbs't'lmted " 19'(? gal::: zu(;li?izg for appointment under these rule as seem to them desirable to appear before them
Tequire as many candi

for interview: [ ; igibility or otherwise of a candidate shall be final.” vide
B arding the eligibility
Provided that the decision of the Commission reg (?22.

Notification No. F. 1(2)DOP/A-11/97 Pt., Dated 23.05.2 :
: 1
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Provided that the Commission mays t0 the extent of 5 0% of the advertigeq

list. The Commigg;
vacancies, keep names of suitable candidatis 01111 g;éf;:g: in the order of rr::::srj:()tg
ity N »s of suC
may on requisition, recommend the name hich the original 1
the Appointing Authority within six months from the date on W ginal ligt

inti ity.
is forwarded by the Commission to the Appointing Authority
( didate who h
isqualificati intment.- (1) No male candidat 0
21. Disqualification for appol le for appointment to the service unless the

more than one wife living shall be eligib : §
Government after being satisfied that there ar¢ special grounds for doing so ejiempt

any candidate from the operation of this rule.‘

(2) No female candidate who is married to a person having already a wife
living shall be eligible for appointment to the service u-nless the Governmen;, after
being satisfied that there are special grounds for doing SO, exempt any female

candidate from the operation of this rule. -

@(3) Deleted

*(4) No married candidate shall be eligible for appointment to the service if
he/she had at the time of his/ her marriage accepted any dowry.

Explanation:- For the purpose of this rule, ‘dowry' has the same meaning as
in the "Dowry Prohibition Act, 1961" (Central Act, 28 of 1961).

&(5) No candidate shall be eligible for appointment to the service who has
more than two children on or after 1.6.2002. '

©  Deleted %“(3) No candidate male or female who had more than three children shall be eligible  for
appointment to the Service unless one of the spouses has undergone or in the case of a female candidate,
she is above 45 years of age:

Provided that any married candidate, male or female, who had no child for the last 10 years shall.be .

exempted from the operation of this-sub rule
Explanation-(1) For the purpose of this sub rule, a child shall include an adopted child or a step-child; and
(2) For claiming exemption under the proviso to this sub-rule the candidate shall have to produce a
certificate either from a registered Medical Practitioner or swear an affidavit to the effect that the age of his
or her youngest child is not less than 10 years" vide Notification No. F. 7(3)DOP/A-II/76,
dated 15.02.1977. J

*  Inserted vide Notification No. F. 7(3)DOP/A-II/76, dated 21.05.1976,

" Inserted vide Notification No. F. 15(9)DOP/A-TI/74 Dated 05.01.1977,

. A
Substituted for "No candidate shall be eligible for appoj :
ppointment to the . ‘than two
children on or after 1.6.2002. service who'has more ‘than

Provide that where a candidate has only one child from earlier delivery but more than one child are born out

of a single subsequent delivery, the children 5o born shal] be i
‘ e d i i

Added vide Notification No. F. 7(1)DOP/A-I/95, Dateq 20.06.2001
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P«provided that,-

(i)  the candidate having more than two children shall not be deemed to be
disqualified for appointment so long as the number of children he/she
has on 1st June, 2002, does not increase.

(i) where a candidate has only one child from earlier delivery but more
than one child are born out of a single subsequent delivery, the children
$0 born shall be deemed to be one entity while counting the total
number of children.

(iif) while counting the total number of children of a candidate, the child
born from earlier delivery and having disability shall not be counted.

(iv) any candidate who performed remarriage which is not against any law
and before such the remarriage he is not disqualified for appointment
under this sub-rule, he shall not be disqualified if any child is born out
of single delivery from such remarriage.

(V) the provisions of this sub-rule shall not be applicable to the
appointment of a widow and divorcee women.”

22. Selection by the Appointing Authority.- Subject to the provision of
rule **7, 7TA & 7B the Appointing Authority shall ‘select candidates who stand
highest in the order of merit in the list prepared under rule 20:

Provided that the inclusion of candidate’s name in the list confers no right to
appointment unless the Government is satisfied after such enquiry as may be

considered necessary that such candidates are suitable in all other respects for
appointment to the posts concerned. - -

" " PART-V '
PROCEDURE FOR RECRUITMENT BY PROMOTION

- 23. Criteria, Eligibility and Procedure for Promotion.- (1) As soon as the
Appointing Authority determines the number of vacancies under rule 9 and decides
 that a certain number of posts are required to be filled by promotion, it shall prepare
a correct and complete list containing names up to five times the number of
vacancies out of senior-most persons who are qualified under these rules for
promotion on the basis of seniority-cum-merit or on the basis of merit to the class of
posts concerned. - : AR LR Y
: (2) The persons-enumerated in Column 5 of the Schedule shall be eligible for
promotion to posts specified against them in Column 2 thereof to the extent
Jindicated in column 3 subject to their possessing minimum qualifications and
_ experience on the First day of the month of April of the year of selection as specified
in Column 6.

Substituted for "Provided that the candidate having more than two children shall not be deemed to be disqualified for
appointment so long as the number of children he/she has onlst June 2002 does not increase; ;

Provided further that where a candidate has only one ¢hild from earlier delivery but more than one child are born out of a
single subsequent delivery, the children so born shall be deemed to be one entity while counting the total number of
;hildren.

Provided also that while counting the total number of children of a candidate, the child born from earlier delivery and
having disability shall not be counted.

Provided also that any candidate who performed remarriage which is not a.gaiust. any !aw and bfafor.e such remam'age he
is not disqualified for appointment under the sub-rule, he shall not be disqualified if any child is born out of single
delivery from such remarriage.” vide Notification No. F. 7(1)DOP/A-11/95/pt. dated 16.03.2023.

Added vide Notification No. F. 7(1)DOP/A -11/95/Pt.-1 dated 24.02.2011.

Added vide Notification No. F. 7(1)DOP/A-11/95/Pt.-11 dated 20.11.2015.

Substituted for “7, %(& 7A)” vide Notification No. F.7(2)DOP/A-11/88, dated 22.01.1997
Inserted vide Notification No. F. 7(2)DOP/A-11/93, dated 24.05.1994. (w.e.f 28.09.93)
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. he is substantivel

. omotion unless s Y
fci cf;)r (I));t If no person substantive in next
o vfr’ho have been appointed on such posts
ns ; ne of the methods of

wi i
rdanc® iso to Article 309 of

~ (3) No person shall be conside
appointed and confirmed on the next
lower post is eligible for promotion, perso
on officiating basis after selection in acco oV
recruitment or under any Service Rules promulgatcd U“‘,ler # officiating basis onl
'the constitution of India may be considered for promot! ‘(11 O]?e been substantive of.
in the order of seniority in which they would have been had t 4
the said lower post. { o a post has peen made earlier than regular !

Explanation:- In case direct recruitmen h of the persons wh |
o cular year, such © p ¢ i‘
Lt parntlent {o that post by both the methods !

selection for p |
; ipible for @ oint ; :
are Of Were clig nd havcpé)een appointed direct recru1lment first,

of recruitment a i
shall be considered for promotiotl. v ] the post not
N ke oo :ne of promotion rom the p 0 |
(4) Selection for promotion 11 the regular . sgall pe made strictly on the |

included the Service 10 the lowest post in the ServiC
next higher post in

basis of merit. " ;

: ion: wes |
(5) Selection for promotion from the 10 p o orit from amongst
ifferent period is |

the Service shall be made solely on the basis oif seniqrit

the persons who have put in at least five years service : b

prescribed elsewhere in these rules, on the first day of thé: month of April of the year
i ich selection is 10 be made: ; B

of selection on the post from whi <ons with the e

Provided that in the event of non-availability of the per equis
years, the Committee may consider the persons having less

period of service of five side . : .
ice, if they fulfil the quahﬁcatlons, experience and

than the prescribed period of servi .
ion prescribed elsewhere in these rules and found

other conditions for promot ;

otherwise suitable for promotion on the basis of seniority-cum—merlt: o =
Provided further that in respect of posts included in the Service in which the
method of recruitment to the lowest posts.aré required to-be filled on the basis of
seniority-cum-merit under this sub-rule, the: Committee. may select for promotion
such persons of outstanding merit available with the zoné of consideration, who may
not be selected on the basis of seniority-cum-merit, to the extent of one-fourth of the
number of vacancies to be filled in by promotion and if the number of vacancies
exceeds one but is less than four, the commitiee may select one person on the basis
of merit alone and if the vacancies are more than four and the calculation of the

" number of vacancies 10 according to the aforesaid basis

‘be filled by merit alone
results in a fraction the Commitiee may select one more person against a fraction of
half or more. On being so sel :

ected, for the purpose of determination of seniority,
such persons shall be deemed to have been selected on the basis of seniority-cum-
merit.

ost to the

(6) Selection for promotion to ' . 3 ;
e merili omos all other higher posts in the‘ Service shall be
_ (7) The persons having been selected and a of : i »
in the Si]e:rwc? on the basis qf merit shall be e]jgiblepfgrlll)]rtg?ngt};o%r(t):)n tohtéor?e)t((t) Izlli pl?:;
E;Ztct?(’)r:czﬁ llza;? f?e filled an by merit only when they have put in after reggular
iorhares i ite ive years’ service unless a higher period of service is pr ibed
; : e rules, on the first day of the month of Apri et
selection on the post from which selection is to be made: of April of the year of

Provided that the condition of fi : :
; T on of tive years' service sha i

person if ,afly person junior to him is eligible for consid .H not be apphf:able o4
basis merit: eration for promotion on the
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e o i ¢ o on vt o s, o
lled { 1o oy S
next lower from whicp, n, eligible for promotion in the category of pos

Promotion is made, (b Committee may consider the persons

having Iess than five years' Service ; :
S RiB ¢ if they are ise eli d suitable
for promotion on the bagis ¢ £ EH aloncLy are found otherwise eligible an

Explanation:; .- ‘

L Ii‘g(f"ﬁgg:r ICany douby arigeg about the categorization of the post as the
, : Post in the Service, the matter shall be referred to the

s paru'nent of Personnel, whose decision thereon shall be final.

C zone of eligibility for Promotion shall be five times the number of

ncies to be fi i : . i
I‘)’Zf’a lled in on the basis of Seniority-cum-merit or merit as the case may

©) A Committee consistin : ; 55,5
: of
Member thereof nominateg by h g the Chairman of the Commission or a

im as Chairman, ®“Secretary to the Government in

> lome Guard ivi in the Home
Department who shall also pe % $ and Civil Defence in the

X "_'“Non—member-Secretary”, shall consider the case of
all the senior-most persons Who are eligible and qualified for promotion to the class

- prepare a separate list containing names of

selected in the afore said list or select one m
- one only", who may be considered suitable to fill temporary or permanent vacancies,

which may occur till the next meeting of the Committee, on a temporary or
officiating basis and the list so prepared shall be reviewed and revised every year
and shall remain in force until it is so reviewed and revised. The lists so prepared on
 the basis of merit shall be arranged in the order of preference and the lists prepared

on the basis of seniority-cum-merit shall be arranged in order of seniority on the
category of post from which selection is to be made. Such lists shall be sent to the
Appointing Authority together with the Annual Confidential Rolls and Personal
Files of all the candidates included in them as also of those not selected, if any.

Explanation:-The list of preference shall classify the officers in order as

outstanding’, 'very good' and 'good' on the basis of merit. In each class the officers
shall maintain their inter se seniority of the next below grade.

*Provided that in case any Member or Member secretary, as the case may be,
constituting the Committee has not been appointed to the post concerned, the officer
holding charge of the post for the time being shall be the Member or Member-
Secretary, as the case may be, of the Committee.

ore person if the number of vacancies is

" Substituted for “the Direétor or the Commandant General” vide Notification No. F. 1(23)DOP/A-11/82, dated 19.10.1982.
ituted for y
) . " vide Notification No . 1(23)DOP/A-11/82, dated 19.10.1982,

_ Substituted for *"Member-Secretary" vi d 11.06.1976

. Inserted vide Notification No. F. 7(5)DOP/A-II/T5, dated 11.06.1976.

Inserted vide Notification No. F. 7(5)DOP/A-II/T5, date 1.12‘1978. (w.e.f 07.03.1978)

Added vide Notification No. F. 7(5)DOP/A-1I/78, Pated‘ i ’
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(10) Where consultation with the Commission i “‘?Cc-ssarl})l th&eltlsifp%r:iiiiisd
by the Committee shall be forwarded 10 the Comrinss[i(()ir;mi);ll el thi
Authority along with the Personal Files and Annual Con ittee :
persons whose names have been considered by the Commiltee- ;

prepared by the Committee

(11) The Commission shall consider the lists o .
alongwith other relevant documents received from the Appotll?emiigst;\uiiioggé attiii
unless any change is considered necessary, shall ap Prove lists rece‘ived from the
Commission consider it necessary to make any chqngp in thehlsrit e cliiges
Appointing Authority, it shall inform the Appointing Al ?th}fl: Commission, if
proposed by it. After taking into account of the comrlets S)h h modifications
any, the Appointing Authority may approve the lists finally with suc ’

as may, in its opinion, be just and proper. SO : :

(12) Appointments shall be made by the Appointing bAutIhOElltiI) tl;]ak;?l‘g
persons out of the lists finally approved under the Precedmg. sub-rule e
order in which they have been placed in the lists, till such lists are €x

reviewed and revised, as the case may be. _

(13) Government may issue instructions for p
promotions, appointments or other ancillary matters in an ble
of persons who may be under suspension, Or against :wilom d¢paiftmental
proceedings is under progress, at the time promotions are considered to a post to
which they are eligible or would have been eligible but for suc__h suspension or
pendency of such enquiry of proceedings. : » ~

*23A Criteria, Eligibility and Procedure for Promotion.- (1) As soon as
the Appointing Authority determines the number of vacancies under rule regarding
determination of vacancies of these rules and decides that a certain number of posts
are required to be filled in by promotion, it shall subject to the provisions; of sub-rule
(6), prepare a correct and complete list of the senior. most persons who are eligible
and qualified under these rules for promotion on the basis of seniority-cum-merit or
on the basis of merit to the class of posts concerned. e ;

Substituted for l'#“2?,-A. Revised Criteria, Eligibility and Procedure for Promotion to Junior, Senior and other posts encadred in
the Service:- (1) As soon as the Appointing Authority.determines the number of vacancies under rule regarding determination
of vacancies of these rules and decides that a certain number of posts are required to be filled in by promotion, it shall, subject
to provisions of sub-rule (9), prepare a correct and complete list of the senior-most persons who are eligible and qualified under
these rules for promotion on the basis of seniority-cum-merit or on the basis of merit to the class of posts concerned.

s“(lA) No person shall be considered for promotion for 5 recruitment years from the date on which his promotion becomes
due, if he/she has more than two children on or after 1st June, 2002.

Provided that the person having more than two children shall not be deemed to be disqualified for promotion so long as the
number of children he/she has on 1st June, 2002 does not increase”,

Provided further that where a Government Servant has only one child from the earlier delivery but more than one child are
b?nl]ﬁ (l)grt of a single subsequent delivery, the children so born shall be deemed to be one entity while counting the total number
of children”

Added vide Notification No. F. 7(1)DOP/A-I1/95, dated 20.06.2001 and vide corrigendum dated 21.11.2015.

(2) The persons enumerated in Column 5 o the relevant Column regarding "post from which promotion is to be made”, as the
case may be, of the relevant Schedule shall be eligible for promotion to posts specified against them in Column 2 thereo’f to the
extent indicated in Column’:’a subject to their possessing minimum qualifications and experience on the first day of the month of
April of the year of selection as specified in Column 6 or in the relevant Column regarding "minimum qualification and
experience for promotion”, as the case may be. .
&“(3) No person shall be considered for first promotion in the Service unless he is substantively appointed and confirmed on
lowest post in the Service. After first promotion in the Service for subsequent promotions to higher posts in the Service, a
person shall be eligible if he has been appointed to such post from which promotion is to be made after s[:iection in accordaiice
\’\;iiih g.ne”of the methods of recruitment under any Service Rules promulgated under proviso to Article 309 of the Constitution
of India.

@ «provided that for first promotion in the Service if number of persons substantively appointed and confirmed on the ](iwest
post, equal to the number of vacancies, are not available then persons who havé been appointed to the lowest post in the
Service after selection in accordance with one of the methods of recrujtment prescribed under these rules, sh live i ligible
if they fulfill other conditions of eligibility.” 56 rules, shall also be eligble
Explanation:- In case direct recruitment to a post has been made earli i s

such of the persons who are or were eligible for appointment to t}rllzi?.pl(}:;nbr;i‘g:ii f}?ieefrii::iio}:iys I::r;) ::c)::?:l 2 ipﬁrg?li%ﬁ;
appointed by direct recruitment first, shall also be considered for promotion. R a:n,. o a,‘-., ; :

@ Added vide Notification No. F. 7(8)DOP/A-11/78 dated 13.05.1980.

rovisionally dealing with
equitable and fair manner
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(2) The persons enumerated in the relevant column regarding post from which
pron?otlon is _lo be made, of the relevant schedule shall be eligible for promotion to posts
spe‘clfied against tl?e{n in column 2 thereof to the extent indicated in column 3 subject to
theq possessing minimum qualifications and experience on the first day of the month of
April of the year of selection as specified in the relevant column regarding minimum
qualification and experience for promotion,

&Subsumt.ed tfor "No person shall hf; cops.ide.red for promotion unless he is substantively appointed and confirmed. If no person
substantxve_ in l-he next lower post is eligible for promotion, persons who have been appointed on such posts on officiating basis
after selection in accordqncc_a with one of the methods of recruitment or under any Service Rules promulgated under proviso to
Art.lcle 309 of the Constitution of India, may be ‘considercd for promotion on officiating basis only in the order of seniority in
:511(31 ltg;g would have, had they been substantive on the said lower post.” vide Notification No. F, 7(8)DOP/A-11/78 dated
(4) Selection for promotion in the regular line of promotion from the post/posts not included in Service to the lowest post
category of post in the service shall be made strictly on the basis of merit and on the basis of seniority-cum-merit in the
proportion of 50 : 50:

Providfad.that if tlfe Committee is sa}tisﬁed that suitable persons are not available for selection by promotion strictly on the basis
of merit in a particular year, selection by promotion on the basis of seniority-cum-merit may be made in the same manner as
specified in these rules. )

(5) Subject to the provisions of sub-rule (7), selection for promotion from the lowest post or category of post in the State
Service t‘o the next higher post or category of post in the State Service and for all posts in the Subordinate Services and in the
Ministerial Serw_oes Asha]l' be made strigtly on the basis of seniority-cum-merit from amongst the persons who have passed the
qualifying examination, if any, prescribed under these rules, and have put in at least five years’ service, unless a different
period is prescribed elsewhere in these rules, on the first day of the month of April of the year of selection on the post or
category of post from which selection is to be made:

O “Deleted”

Deleted “Provided that in the event of non-availability of the persons with the requisite period of service of-five years, the

‘Committee may consider the persons having less than the prescribed period of service, if they fulfill the qualification and other
conditions for promotion prescribed elsewhere in these rules, and are found otherwise suitable for promotion on the basis of
seniority-cum-merit” vide Notification No. F. 7(3)DOP/A-I1/95 Dated 18.02.1998. - -

(6) Selection for promotion to all other higher posts or higher categories of posts in the state service shall be made on the basis
of merit and on the basis of seniority-cum-merit in the proportion of 50: 50:

Provided that if the Committee is satisfied that suitable persons are not available for selection promotion strictly on the basis of
merit in a particular year, selection by .promotion on the basis of seniority-cum-merit may be made in the same manner as
specified these rules. L Zan b : :
4E7q>1anation:— If in a service, in any category of post, number of posts available for promotion is an odd number then for

purpose of determining the vacancies for selection by promotion on the basis of seniority-cum-merit and merit in the proportion
of 50:50, the following cyclic order shall be followed: ;

The first vacancy by seniority-cum-merit; :

The subsequent vacancy by merit; .

The cycle to be repeated. : ‘

Added vide Notification No. F. 7(10)DOP/A-2/77, Dated 17.08.1978.

3(7) Selection for promotion to the highest post/posts in the State Service shall always be made on the basis of merit

alone; Provided that-

(@) In a Service or Groups or Sections thereunder, where there are only to scales e.g. junior scale or senior scale and there is

only one promotion then promotion shall be made on the basis of senior cum merit alone: 3 <

(b) In a Service or Groups or Sections thereunder, where thére three scales e.g. junior scale, senior scale and selection scale

and there are two promotion then promotion shall be as under;-

() First promotion on the basis of seniority cum merit; :

(ii) Second promotion on the basis of seniority cum merit and merit in the proportion of 50:50. _

(©) In Services or Groups or Sections thereunder, where there are more than two promotions then first promotion shall be made

on the basis of seniority cum merit alone and promotions to subsequent higher post shall be made on the basis of seniority cum

: I'lierit and merit in the proportion of 50:50 except to the highest post:

_ “Provided further that if the committee is satisfied that suitable persons are not available for selection by promotion to

- highest post/posts strictly on the basis of merit in a particular year, selection by promotion to highest post/posts on the
basis of seniority cum merit may be made in the same manner as specified in these rules.”

. Added vide Notification No. F. 7(10)DOP/A-2/77, Dated 31.03.1980.

 Substituted for “(7) Selection for promotion to the highest post or highest categories of posts in the State Services shall always
be made on the basis of merit alone.” vide Notification No, F. 7(10)DOP/A-2/77, Dated 12.05.1978.

"(8) Deleted : ST : . .
Explanation:-If any doubt arises about the categorization of the post as the lowest, next higher or highest post in the Service,

the matter shall be referred to the Government in the Department of Personnel and Administrative Reforms whose decision

thereon shall be final.
Deleted “(8) The persons having been selected and app

S

ointed by promotion to a post or category of post on the basis of merit,

shall be elisible for promotion to the next higher post or category of post, which is to be filled in by merit, only when they have

put in aftergregular sre):lection at least five years® service, unless a higher period of service is prescribed elsewhere in these rules,
el

P i f post from which selection to be made:
1 of the year of selection on the post or categoryo_ p uch ontobe m
:otﬁzgfh:ﬁhfgzng o?ffﬁfgl;egrs‘ Se)xlrvice shall not be applicable to a person if any person junior to him is eligible for

4 i i i basis of merit: { i 5
: ;rogiligzza%mhfor pilrorr}ot:ﬁ: Z&:&eof non-availability of persons, equal to the number of vacancies to.be filled in, ehglb]e_z for
ol _ﬂt }ff (t:af:, gl(l)]ry of posts next lower from which promotion is made, the Committee may consider the persons having
: ( in the ! ‘ :
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. in the service unless he {
! (3) No person shall be considered for first Pr."mo-"(ig g]c made in accordance 1
18 regularly selected on the post from which Pf"fnonon :;er the provisions of these
With one of the methods of recruitment prescribed uf
rules. made cﬁrlier thai
en n
Explanation: In casc direct recruitment L0 poii l:)afstlt1)§.1)cr5()ns who are or
regular selection by promotion in a particular i S}? c methods of recruitment and
were eligible for appointment to that post by both 1 Lhall also be considered for
have been appointed by direct recruitment first, S
promotion.

¥«(4)The person who had not
2019-2020 because he/she had more t
be considered for promotion from the dat
on such promotion his/her pay shall be re-

drawn but no arrear shall be paid and if any pers N 22021
on or after 1st June, 2002 and his promotion becomes due in the year 2020 or

thereafter shall be considered for promotion from the date on 'Wh1<ih oTtS/girt
promotion becomes due and his/her pay shall be fixed for the promotional p , , i
he/she shall be entitled for annual increment notionally for three subsequent years /
and after such three years he/she shall be allowed actqal benefits of such 11111cr1§:rgent$, v‘
however no arrears shall be paid for such notional increments. There s 3 e no
consequential effect on subsequent promotions of the person promote da:is per \‘
provisions of this sub-rule. The person already promoted shall not be reverted due to

implementation of this sub-rule:”
Provided that, - , :
(i) The persons having more than two C

disqualified for promotion so long as th
on 1st June, 2002 does not increase.

promotion up to the year |
r after 1st June 2002 shall {
r promotion was due and /

y !
; the pay which he/she would' have . |
i z;tn th(’) ias more than two children /

been considered for
han two children 911 0
¢ on which his/he

ildren shall not be deemed to be |
e number of children he/she has

less than five years' service if they are found otherwise suitable for promotion on the basis of merit alone.” ‘
vide Notification No. F. 7(6)DOP/A-1I/75, dated 15.07.1992. s

e (9) The zone of consideration of persons eligible for promotion shall be as under :-
(i) Number of Vacancies - Number of eligible persons to be considered.

(a) for one vacancy Five eligible persons.
“(b) for two vacancies X Eight eligible persons.

(c) for three vacancies Ten eligible persons.

(d)for four or more vacancies Three times the number of vacancies.

(ii) Where, the number of eligible persons for promotion to higher post is less than the number specified
above, all the persons so eligible shall be considered. '
(iii) Where, adequate number of the candidates belonging to the Scheduled Castes or the Scheduled Tribes,
as the cases may be, are not available within the zone of consideration specified above, the zone of
consideration may be extended to 1 “seven” times the number of vacancies and the candidates belonging to
the Scheduled Castes or the Scheduled Tribes, as the case may be (and not any other) coming within the
extended zone of consideration shall also be considered against the vacancies reserved for them. :
(iv) For the highest post in a State Service:- :
(a) If p.romotion is from one category of post, eligible persons up to five in number. shall be considered for
promotion; ‘
(b) If promotion is from different categories of the post i joi ; t i
number from each category of posts in the same payI;calenslzl;ﬁ i)imc(:)rll)s%esr(z]lef’o: ?fﬂiﬁg;s.ons A
(c) If promotion is from different categories of posts carrying different pay scales eligibllt ersons in the
higher pay'scalc sha.ll be for promotion first considered and if no suitable persons is’availableII)"or romotion
on the basis of merit in the higher pay scale than only the cligible persons of other categories cI))f osts in
lower ;?ay_scalfes shall be considered for promotion and so on and so forth. The f ; id 7 fi
eligibility in this case shall be limited to five senior-most eligible persons in .ll AR it frenen
Substituted for "five” vide Notification No. F. 7(1)DOP/A-1/81 dated 07.04 ;Ob3 .

e ) A
No person shall be considered for promotion for “three recruitment years” from the date on which his

promotion becomes due, if he/she has more than t i . i
No. F. 7(1)DOP/A-II95 P, dated 16,03 2023 wo children on or after 1st June, 2002.” vide Notification

Substituted for "Five recruitment years" vide Notification No. F. 7(1)DOP/A-IV95 Pt.11. dated 19.09.3017
! = <, € U, .
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(i) Where a Government servant has only one child from the earlier

: del;very but more than one child are born out of a single subsequent

dehve_ry, the children so born shall be deemed to be one entity while
counting the total number of children,

P(iii) while counting the total number of children of a candidate, the child

born from earlier delivery and having disability shall not be
counted.(w.e.f.01.06.2002)

%(iv) any person who performed remarriage which is not against any law and |
before such remarriage he is not disqualified for promotion under this |
sub-rule, he shall not be deemed to be disqualified with effect from
01.06.2002, if any child is born out of single delivery from such
remarriage. :

; b, : ; i
Subsmutgi for' ‘provided also that while counting the total number of children of a candidate, the child born !
from earlier delivery and having disability shall not be counted.” vide Notification No. F. 7(1)DOP/A-11/95/Pt.-111, i
dated 03.07.2019. (w.e.f. 01.06.2002) R e
Added vide Notification No. F. 7(1)DOP/A-11/95/Pt.-11, dated 24.02.2011. :

Substituted for %“Provided also that any person who performed remarriage which is not against any law and
before such remarriage he is not disqualified for promotion under this sub-rule, he shall not be disqualified if any
child is born out of single delivery from such remarriage.” vide Notification No. F. 7(1)DOP/A-11/95/Pt-11,
dated: 18.08.2020. : : ; G » s, oy

Added vide Notification No. F. 7(1)DOP/A-11/95 Pt. II, dated 20.11:2015.

Continued..... " e L

Substituted for “(9) The zone of consideration of persons eligible for prom'otion_ shall be as under:-

8(i) the zone of eligibility for promotion shall be five times the number of vacancy to be filled on the basis of

seniority-cum-merit or merit or by both, as the case may be. ~ i :

(if) For the highest post in *“State Service”; :

() if the promotion is from one category of post, eligible persons up.to five in number shall be consider for
promotion, ; i

(b) if promotion is from different categories of posts in a same pay scale, eligible person up to two in number
from each category of posts in the same pay scale shall be consider for promotion;

(9  if promotion is from different category of posts carrying different pay scale, eligible person in the higher pay scale
shall be consider for promotion first and if no suitable person is available for promotion on the basis of merit in the
higher pay scale then only the eligible persons of other categories of posts in lower pay scale shall be consider for
promotion and so and on so forth. The zone of consideration for eligibility in the case shall be limited to five senjor
most eligible persons in all.” vide Notification No. F. 7(1)DOP/A-II/81, dated 6.07.1983 and effect from 1.04.1984
vide even notification dated 10.05.1984. .

. Substituted for Clause (i) of rule 9 was

@@ Number of Vacancies Number of eligible persons to be considered
(a) 1 to 5 vacancies o 4 times of the number of vacancies.
(b) 6 to 10 vacancies - 3 times, but at least 20 eligible persons to be considered.

(c) Above 10 vacancies 2 times, but at least 30 eligible persons to be considered.”

vide Notification No. F. 7(1)DOP/A-11/81, dated 29.01.1981. -

Inserted vide Notification No. F. 7(10)DOP/A-11/77 Dated 26.09.1978. ; i
- (10) Except as otherwise expressly provided in this rule, the conditions of eligibility for promotion, - constitution

of the Committee and procedure for selection shall be the same as prescribed elsewhere in these rules.

Substituted for “(11) (a) The Committee shall consider the cases of all the senior most persons wh‘o are eli‘gi.ble
- and qualified for promotion to the class of posts concerned under these rules and shall prepare a l}st containing

names of the persons found suitable on the basis of seniority-cum-merit and/or on the basis of merit, as the case

may be, as per the criteria for promotion laid down in these rules, equa! to the number of vacancies deter{nu}ed

under rule relating to "Determination of vacancies” of these rules. The list so pre:parcd on the basis .of seniority-
cum-merit and/or on the basis of merit, as the case may be, shall be arranged in the order of seniority on the

ich selection is made. . : |

?g;e'%}ol?::rgr:?tiegosn}:aﬁh;]sho prepare a separate list on the basis of scfniority-cum-ment.a_nd/or on the basis of |
 merit, as the case may be, as per the criteria for promotion laid down in the rules, containing names of persons

equal to the number of persons selected in the list prepared under (a) ‘above to fill temporary or p/ermane}rllt
- Vacancies, which may occur subsequently. The list so prepaf‘cd on the basis qf semonty-cun}-menlt an.d or ];):]1 tbe

basis of n;crit shall be arranged in the order of the seniority in the category of p(.)sts from Wlthh selection s : he
‘made Such a list shall be reviewed and revised by the Departmental Promotion Committee that meets in the

subse‘qtlcm year and that such list shall remain in force till the end of the last day of the next year or till the

. : ; ichever is earlier.
- Departmental Promotion Committee meets, whl; thodty together with Annual Confidential Reports/Annual

. %’ce)rfi:ril;n]::tsA shzilj _S:lc ;:;Lrt‘s’ ;ﬂz Qﬁgf lggrrlacc Record of all the Candidates included inlll(l)i lli;tsslas also of
- those not Seleagg, if any." vide Notification No. E. 7(2)DOP/A-III81 defted 19.02..198t2‘.(w.e. : h “(.) ) i
! Explanation:- For the purpose of selection for promotion on the basis of rzjltlt,t;)ll; :cr‘zir:r‘zlftsenioﬁtsm’? g~ or
consistently '{/ery-Gdod' record shall only be selected and their names arrangeciin 4
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uded in the service shall be made

(5) Selection for promotion on the post incl

on the basis of seniority-cum-merit.
; ) i oA eligible and qualified for promotion to
as they may deem necessary” and shall
thes f existing vacancies and the vacancies
. of c:_ncics. The Committee shall also prepare
mination of va foresaid list or select oné more

— .
(11) The Committee shall consider the case of all the senior-most pel'sonf
anterviewing such ©

)
to the number

the class of posts concerned under these rules,

" Prepare a list containing names of the suitable p:;foﬂtsh e‘g:ler A
ici i ths after the inthe a :
anticipated to occur during the next twelve mon '50% of the persons sellegzd t;]l o Simary o8 mend VaGaticica)

i ini al to ¢ ) %
a separate list containing the names of persons equ nsidered suitab! o ting basis a d the list so prepared shall

o T , who may be co! S
persons if the number of vacancies is one only, tee, on a temporary of ‘::'ﬁewed and revised. The lists so prepared on
the order of seniority on the category of

which may occur till the next meeting of the Commit A
i i in in force until it is SO I€V!
be reviewed and revised every year and shall remain 1n 10 need in { Y 2
the basis of merit and on the basis of seniority-cum-merit shall be arra icerned Appointing Authority t ogetl}er with the
post from which selection is to be made. Such lists shall be sent t? kg c:d in them as also those not-selected, if any.
Annual Confidential Rolls and Personal Files of all the mndidat;es ;:Cvl“‘:f nllerit the list of officers graded as 'Outstanding'
? i ‘ ion: lection on the basis of mert’ ded as 'Good" shall be
Substituted for “Explanation:- For the purpose of sel the officers gra
Very.Good' sha the order of semcy,  and Not-Selected' Shall be

and 'Very-Good' shall be classified in the First category in d as 'Average
ified 1 econd cate in the order of seniority and the officers graco list shall be placed below the

classified in the Secon gory the Second category ) v
s shall be appointed from this category only if the

classified in the Third category. The officers grade(.:l and classiﬁeft; :':l;r .
officers graded and classified in the first category list and such o e ooy shall not be appointed to the Service by
officers graded and classified in the first category list is exhausted othervylse “y S be ohadered fo spbotkitinem by
promotion. The Officers graded and classified in the third mtegory7;lst shall n ' ‘
promotion. vide Notification No. F. 7(10)DOP/A-I1/77, dated 11.04.15 )
z ificati -11/77, dated 20.03.1980. . ;

B Lo s e B et oot e S bten Vacancies relating to any earlier year are dett.amnned
equired to be filled by promotion, the

&(1 1-A) If in any subsequent year, after promulgation of these n-xles, 9 il
under sub-rule (2) of rule relating to determination of vacancies which wer h would have been eligible in the year

Departmental promotion Committee shall consider the cases of all such persons W | 10 yea
to gah?ch the vgrcancics relate irrespective of the year in which the meeting qf the l)epanmclnlal lzrcc:':o:‘lnc;n ;g::ncl;:v;t:ef cx:
held and such promotion committee is held and such promotions shall be governed by “lc cri V'.Cdcx e
promotion as was applicable in the particular year to which the vacancies relate, nnd. the ;a;l i l h[:::mt 2
incumbent who has been so promoted, for promotion to higher post for any period during which }c 1: sl y
performed the duties of the post to which he would have been promou?d, shall be qaumod."l‘hc pay o nbptrson who asr
been so promoted shall be re-fixed at the pay which he would have derived at the time of his promotion but no arrears o

pay shall be allowed to him. . i

& Substituted for * “(11A) If in any subsequent year, after promulgation of these rules, vacancies mlnung to any earlier year
are determined under sub-rule (3) of rule mentioned in Column 3 of the Schedule which are required to be ﬁll(':d. by
promotion, the Departmental Promotion Committee shall consider the case of all such persons would have been ellglple
in the year to which the vacancies relate irrespective of the year in which the meeting of the Departmental promotion
Committee is held and such promotions shall be governed by the rules in force at the time, the meeting of the
Departmental promotion Committee is held. The person who has been so promoted shall not be entitled to claim any
arrears of pay or re-fixation of his pay or to count his service/experience for promotion to higher post for any period
during which he has not actually performed the duties of the post to which he has been promoted.” vide Notification No.
F. 5(3)DOP/A-11/77 dated 18.08.1982. .

¥ Added vide Notification No. F. 5(3)DOP/A-11/77 dated 06.10.1979.
g Authority may order for review of the proceeding of the D.P.C. held earlier on

7 .
(11B) the Government or the Appointin
account of some mistake or error apparent on the basis of record, on account of a factual error subse

decision of the D.P.C. or for any 8.
Judgment/direction of any court or tribunal, or were adverse entries in the confidential reports of an individual are

Added vide Notification No. F. 7(1)DOP/A-11/86 dated 14.06.1988.

whose names have been considered by the Committee.
(13) The Commission shall consider the lists prepared by the Committee along wi ‘
nis: ‘ t g with other re i

gg:m:?szi gp;zzlx:xggfr sAiltm::cjg, andl, unlelfs any change Is considered necessary, shall a;p:z‘\,:n:himl?st'gel;t: 2?:“:;2
inform the" Appointing Authon‘stary fot;xm S £ e iy cived from the Appointing Authé)rit it shal
Commission. i any J;c A iui'no b ;1d3ang§s Proposed by it. After taking into account the co )Zs f th
opinion bej’ust and ,Proper 1;;’3 wheg % e iiny prs s lists fnally vith such modificai awm in s

i ope n l_he Appointing Authority js an authority subordipate to thlem('tjl e mt?yix mlili

. overnment, the lis

and revised, as the case may be.
(15) The Government may issue Instructions for isi
> ! € Provisionally dealino wi . Kk
e SR 10 e o s s % A Ot it o ot i
been eligible but for sucl‘;o,r susI;ensio; fﬁ;ﬂgg lofl1 - arhe considered 10 4 post St[‘))el‘l”sll‘?:fl t(]’:e;iarmﬂl.“_fl;;)m depm;iln;:tal
ut ' . i € eligible or wou ve

(16) The provisions of this ru] > such enquiry or oceedi
o m,mpi dipie s S Tule shall have effect not\wthslandjng anl;trhi ngs.

: otfication No- . 7(\DOP/A 112007 gaq 35 22 2005, MY conained n any provision of

Added vide Notification No, 7(1 0)DOP/A-11/77 dated 07,03 1978
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Provided that promotions on the hj

least third promotion sha]j be made on the b
Provided further

not available for selectj

- merit in a particular
of seniority cum mer

ghest post in the state service if it is at
asis of merit alone,
that if the commit i

on by Promotion to the highest post(s) strictly on the basis of
year, sclection by promotion to the highest post(s) on the basis
1t may be made in the same manner as specified in these rules.

(6) The zone of consideration of persons eligible for promotion shall be as

e p e i

T

under:-

e

:‘/f.,,v_

() Number of vacancies
(a) for one vacancy
(b) for two vacancies
(c) for three vacancies

Number of eligible persons to be considered
five eligible persons
eight eligible persons
ten eligible persons

three times the number of vacancies

persons' for promotion to higher post is
d above, all the persons so eligible shall

T T

(d) for four Or more vacancies

(ii) where, the number of eligible
less than the number specifie
be considered.

(iii) where, adequate number of the candi
Castes or the Scheduled Tribes, as

A T AT LT A

, the zome of
to' seven times the number of
g ~ Vvacancies and the candidates belonging to the Scheduled Castes or the
i - Scheduled Tribes, as the Case may (and not any other) coming within
the extended zone of consideration shall also be considered against the
vacancies reserved for them. :

(iv) For any post in the Service:

(@) If Promotion is from more than one categories of posts in the pay
scale, eligible persons up to two in number from each category of
posts in the same pay scale shall be considered for promotion;

(b) If promotion is from more than one categories of posts carrying
g different pay scales, eligible persons in the higher pay scale shall be
g considered for promotion first and if no suitable person is available :
1 for promotion on the basis of merit or seniority-cum- merit, as the
case may be, in the higher pay scale than only the eligible persons
of other categories of posts in lower pay scales shall be considered
for promotion and so on and so forth. The zone of consideration for

eligibility in this case shall be limited to five senior most eligible
persons in all.

(7) Except as otherwise expressly provided in this rule, the conditions of
eligibility for promotion, constitution of the committee and procedure for selection
shall be the same as prescribed elsewhere in these rules.

(8) The committee shall consider the cases of all the senior most perzons l\;vho
= are eligible and qualified for promotion to the class of post(s) concemeq ugl ert fte}s]e
rules and shall prepare a list containing names of yhe persons found sglta e on. th:
basis of seniority-cum-merit or on the basis of merit, as the case may eri as per t
Criteria for promotion laid down in these rules equal to the n}lmbfer of \{_ztcanme?
determined under these rules. The list so prepared on the basis o sgn}mtlh y-CL.lénr
: A merit and/or on the basis of merit, as the case may be, ghal! be a(rlrange in the orde
: of senio_rity of the category of post(s) from which selection is made.

o
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2
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; i seniority-cum-mer;
(9) The committee may also prepare a list 011 the basis of Y erit

Or on the basis of merit, as the case may be, as per the Crlt?é?lifl(jgr gf: r?l(l)lt'rinol?erla:)(}
down in these rules, containing names of persons 1oL ezg:ve to fill temporary or
Persons selected in the list prepared under sub-rule (S)T%llae o0 iebiE on e
Peérmanent vacancies, which may occur subsequc_mly' be arranged in the order of
basis of seniority-cum-merit or on the basis of merit shall lfall be: tiiade: Subh a e
seniority in the category of posts from which select§0n ; in the subsequent year
shall be reviewed and revised by the committce that meets o o e e
‘and that such list shall remain in force till the end of the last day ¥ or
which the meeting of the committee is held. s ks
(10) Lists prepares under sub-rule (8) and (9) shall ble ;enft tr(r)nanece I/;P rI:liI:zﬁ
Authority together with Annual Confidential Repo.rts/Anpua e(rfl 0 5 Listspzli)s :
Reports and other Service Records of all the candidates included in the also
of those not selected, if any. ‘ 2 ;
Explanation:- For the purpose of selection for promotion on the basis of’ mer‘1‘t, no
person shall be selected if he does not have outstagdmg or “very
good” record of at least four out of seven years preceding the year for
which the meeting of the committee is held. :

(11) If in any subséquent year, after promulgation of tl}ese rules vacancies
relating to any earlier year are determined under these rules which were required to
be filled in by promotion, the Committee shall consider the cases of all sgch persqns
who would have been eligible in the year to which the vacancies relate irrespective
of the year in which meeting of the committee is held and such promotion shall be
governed by the criteria and procedure for promotion as was applicable in the
particular year to which the vacancies relate and the Service/Experience of an
incumbent who has been so promoted, for promotion to higher post for any period
during which he has not actually performed the duties of the post to which he would
have been promoted, shall be counted. The pay of a person’ who has been so
promoted shall be re-fixed at the pay which he would have derived at the time of his
promotion, but no arrears of pay shall be allowed to him. ’ '

(12) The Government or the Appointing Authority may order for the review
of the proceedings of the committee held earlier on account of some mistake or error
apparent on the face of record, or on account of a factual error substantially affecting
the decision of the committee or for any other sufficient reasons e.g. change in
seniority, wrong determination of vacancies, judgment/direction of any Court or
Tribunal, or where adverse entries in the confidential reports of an individual are
expunged or toned down or a punishment inflicted on him is set aside or reduced.
The concurrence of the Department of Personnel and the Commission (where

- Commission is associated) shall always be obtained before holding the meeting of
the review committee. : :

(13) Where consultation with the Commission is nece he 1i |
g ssary the lists prepared
by the. Comm1tte§ shall be forwarded to the Commission b); the ApI;)OiII)'lting
Authority along-with the Personal Files and Annyal Confidential Roles/Annual
Performance Appraisal Reports of all the persons whose names have been
considered by the Committee, %
(14) The Commission shall consider the lists i
; prepared by th mmittee
- along-with other relgvant dpcuments received from the Agpointinyg Aitﬁgrity and
~ unless any change is .cons1dered necessary, shall approve the lists, In case the
Commission cons@ers 1t' necessary to make any change in the lists rece,ived from the
Appointing Authority, it shall inform the '

. RN Appointing Authority of the changes
proposed by it. After taking into account the comments of the Coymmissign if a%ly,

24
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the Appointing Authority may approve the lists finally with such mOdlﬁCa.tl()n_S, as
may in it’s opinion, be just and proper and when the Appointing Authority 1S an
authority subordinate to the Government, the lists approved by the Commission shall
be disturbed only with approval of the Government. ‘

(15) Appointments shall be made by the Appointing Authority taking
persons out of the lists finally approved under the preceding sub-rule (14) in the
order in which they have been placed in the lists, till such lists are exhausted or
reviewed and revised or remained in force, as the case may be.

(16) The Government may issue instructions for provisionally dealing with
the promotions, appointments or other ancillary matters in an equitable and fair
manner of persons who may be under suspension, or against whom departmental
proceeding is under progress, at the time promotions are considered to a post to
which they are eligible or would have been eligible but for such suspension or
L pendency of such enquiry or proceedings.

I (17) The provisions of this rule shall have effect notwithstanding anything to
i the contrary contained in any provision of these rules.

S

T

e

$23-AA.} Restriction of Promotion of ‘persons forgoing Promotions.- In
) case a person, on his appointment by promotion to the next higher post either on the
. basis of urgent temporary appointment or on regular basis on the recommendation of
the Departmental promotion Committee, foregoes such an appointment through his
written request and if the concerned appointing authority accepts his/her request, the
person concerned shall be debarred from consideration for promotion (both on the
basis of urgent temporary appointment or on regular basis) for subsequent two
recruitment years for which the departmental promotion committee is held and the
name of such person who foregoes promotion shall not be included in the seniority-
cum- eligibility list to be placed before the Departmental Promotion Committee for
subsequent two recruitment years. . ‘ :

PART-VI
APPOINTMENT, PROBATION AND CONFIRMATION

24. Appointment to Service.- Appointment to the posts in service by direct
recruitment or by promotion, as the case may be, shall be made by the Appointing
Authority on occurrence of substantive vacancies from the candidates selected under
rule 22 in the order of merit and from the person selected under rule 23 of these
rules and from the persons adjudged suitable under proviso (iii) to rule 6.

- 25. Urgent temporary appointment.- (1) A vacancy in the Service which

cannot be filled in immediately either by direct recruitment or by promotion under

 the rules may be filled in by the Appointing Authority by appointment to the post by

Promotion or by appointing temporarily thereto person eligible for direct recruitment

to the Service, where such direct recruitment has been provided under the provisions
of these rules: . :

Provided that such an appointment will not be continued beyond a period of
one year without referring the case to the Commission for concurrence where such
concurrence is necessary and shall be terminated immediately on its refusal to
concur:

; Substituted for ?“23AA. Restriction of Promotion of persons forgoing Promotions:- In case a person, on his appointment

by promotion to the next higher post either join the basis of urgent temporary appointment or on regular basis on the

i tal promotion Committee, foregoes such an appointment he shall be coqsidered again
e mendation of the Depart e a period of one year (both on the basis of urgent temporary appointment or on
he Departmental Promotion Committee. vide Notification No. F. 7(1)DOP/A-

for appointment by promotion only after
regular basis on the recommendations of t
11/ 98, dated 05.08.1998. ,
Added vide Notification No. F. 15(16)DOP/A-11/80, dated 30.11.1981.
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Provideq . ) :
above methods Offu rther that in respect of a post in the Service for which both the

authority ¢om trecr“itmem have been prescribed, the Appointing Authority or the
Permission of p;z Sl FO make appointment, shall not, save with the  specific
vacanc j.the GO\femment in the Department of Persognel, fill tpe temporary

eri dy ag_am.st the direct recruitment quota by a whole time appqmtment fgr a
Period exceeding three months, otherwise than out of persons eligible for direct
feCruitment and after a short-term advertisement. 5

. (&) In the event of non-availability of suitable persons fulfilling " the
TeQuiremerits of eligibility for promotion, Government may, notwithstanding the
condition of eligibility for promotion required under sub-rule (1) above, lay down
general instruction for grant of permission to fill the vacancies on urgent temporary
basis, subject to such conditions and restrictions regarding pay and other allowances
as it may direct. Such appointments shall however, be subject to concurrence of the
Commission as required under the said sub-rule. '

X26. Seniority.- Seniority of persons appointed to the post encadred in the
service shall be determined from the date of appointment on the post after regular
selection in accordance with the provisions of these rules. Appointment on ad-hoc or
urgent temporary basis shall not be deemed to be appointment after regular
selection:” B R :

Pro Vid'ed:v- -

r

(1) that the seniority inter se of the persons appointed to the Service before
the commencement of the rules, and/or in the process of integration of the Service of
the pre-reorganization of States of Rajasthan or the Service of the new State of

‘Rajasthan established by the States Re-organization Act, 1956 shall be determined,
modified or altered by the Appointing Authority:on an ad-hoc basis.

£(2) That the persons selected and appointed as a result of a selection, which
is not subject to review and revision, shall rank senior to the persons who are
selected and appointed as a result of subsequent selection.

Seniority inter-se of persons selected on the basis of seniority-cum-merit and

on the basis of merit in the same selection shall be the same as in the next below
grade. : ‘ 1 : ‘ ; :

(3) that the pgrSoris appointed to the Service during the same year, persons
appointed by promotion shall rank senior to those appointed by direct recruitment.

(4) that the seniority inter-se of persons appointed to posts by direct
recruitment on the basis of one and the same selection except those who do not join
Service when a vacancy is offered to them within a period of two months from the
date of order of appointment unless extended by the Appointing Authority shall
follow the order in which they have been placed in the list prepared under rule 20;

(5) that the seniority inter-se of per.
shall follow the order in which their names
under rule 23;

sons appointed to posts by promotion
have been placed in the list prepared

X 3 @, T FiEs '

, Subg?ltuled for = “26. Senlorl%y.— Seniority of persons appointed to the lowest post of the Service or lowest categories of
post in each of the Group/Section of the Service, as the case may be, shall be determined from the date of confirmation of
such persons to Ihe.sald post bl}t In respect of persons appointed by promotion to other higher posts in the Service of
other higher categories of posts in each of the Group/Section in the Service, as the case may be, shall be determined from

2 the date of their regular selection to such posts.” vide Notification No. F. 7(1)DOP/A-II/96, Dated 10.10.2002.

Subs?ltuted for “26. Sfiniority.— .Seniority in each category of the Service shall be determined by the year of substantive
appomtment to a post in the particular category: X.” vide Notification No. F. 27(8)DOP/A-11/78, dated 20.07:1979.

Substituted for “(2) that the persons selected and appointed as a result of a selection shall rank senior to the persons who
are selected and appointed as a result of subsequent selection Seniority inter se of persons selected on the basis of

seniority-cum-merit shall be the same as in the next below grade, except in case of continued officiation on higher posts
when it shall be in accordance with the length of continued ‘

. ; 1cCor( officiation, ided h officiati t ad hy
fortuitous” vide Notification No. F. 7(10)DOP/A-11/77, dated 17.06.119]'178?1‘0‘11 b PR e
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%(6) Deleted

. ntinued for a period of more than two
Y appointed subsequently on such posts becoming
on the basis as if such posts had become permanent
hey were temporarily appointed and ag if they were

years and who are substanjye]
permanent, shall be determineq
during the same year in which ¢
appointed substantively in tha¢
those who were initially appointeqd agai

under proviso (iii) of rule 6(1).
9(8) Deleted.
©9) withdrawn,

complete the theory of replacement shall thereafter b
whenever vacancies carmarked for Scheduled Castes/S

-hoc basis, and also

pursuance to Notification N 0.
E.7(1)DOP/A-11/96 dated 1-4-1997 shall not be reverted. :

; Notification No. F. 7(1)DOP/A-11/96 dated 1-4-1997 shall be deemed to have
been repealed w.e.f, 1.4.1997 ' :

Explanation:- Adequate representation means 16% representation of the

Schedule Castes and 12% representation of the Scheduled Tribes in accordance with
the roster point. : '

* Deleted for “(6) That the seniority inter se of persons selected as aresult of one and the same selection and

appointed on the basis of merit alone shall be in the same order in which their names appear in the select list
- imrespective of the period of continuous officiation.” vide Notification No. F. T(10)DOP/A-I/77, dated

17.06.1978. , 3

Added vide Notification No. F. 1(34)DOP/A-1/74, dated 13.07.1979. (w.e.f. 12.03.1976)

Deleted 1"that if a candidate belonging to Scheduled Caste/ Scheduled Tribe is promoted to an immediate
higher post/grade against a reserved vacancy earlier than his senior general/lOB.C. candidate V\fho is
. promoted later to the said immediate higher post/ grade, the general/O.B.C. candidate will .regam.hls
seniority over such earlier promoted candidate of the Scheduled Caste/ Scheduled Tribe in the immediate
higher post/ grade.” vide Notification No, F. 7(1)DOP/A-11/2002, dated 28.12.2002. (w.c.f. 1.04.1997)
Added vide Notification No. F. 7(1)DOP/A-TI/96 dated 1-04-1997. i
. Withdrawn “¥(Notification No. F. 7(1) DOP/A-1I/2002 dated 28.12.2002) and "(F. 7(3) DOP/A—;]/d200§
- dated 25.04.2008) from the date they were issued” vide Notification No. F. 7(3)DOP/A-I/2008 date
11.09.2011. g
i/ Deleted ““Provided that a candidate who has got the benefit of pro-viso inserted vide NOtlﬁCﬂth(I]] N;).hl:S.
7(1)DOP/A-11/96 Dated 01.04,1997 on promotion to an immediate hfg.her post sh}z]tll r,xtc;; b;fe;/:;tz Ce:)nun p
' seniority shall remain unaffected. This proviso is subject t<‘) final decision of.the foIr:1 by : i é) R
India Writ Petition® (Civil) No. 234/2002 All India Equality Foruénl;/;OI(J)g;on o 4 : »
 Notification No. F. 7(3)DOP/A-1I/2008, dated 25.04.2008 (w.e.f. 28.12.
' : E 2 dated 28-12-2002 (w.e.f. 01.04.1997)
Inserted vide Notification No. F.7(1)DOP/A-II/200 _

: 2011.
- Added vide Notification No. F. 7(3)DOP/A-TI/2008, dated 11.09.20
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ing the service by Direct
A person entering tic ; :
$ee i robation.- (1) A pe . Probationer-trainee for
RecruithZ{P:;(i:?le: (l:)leal" vacancy shall be placegse: 4
eriod of 2years. ‘ ; ring which a person hag
: Proiided that any period after such .appommie:;aﬁucouit.towards the period
been on deputation on a corresponding or higher pos
of probation. ‘ .24 in sub-rule (1), each probationer
: : ified in sub-ru ’
‘ riod of probation Spec inati to undergo such
s e e ps e Dol Eaminion snd 0 0o s
training as the Government may, from e o time, Sp
*(3) Deleted.

' : i appointed to the
“27A, Fayédaring pFrobation s s PrOVE.0LS: dtrrt;?nerg{)ion during the
service by direct recruitment, shall be paid monthly fixe

time; ‘

: ent from time to
period of probation at such rates as may be fixed by the Governm :

Provided that an employee having been regularly seICCtei;lS pet lpiggrlilsm'ls
of recruitment rules in the Government service may be allow P R ce m
histher own pay scale in the existing pay scale of the post during service as

probationer trainee or fixed remuneration of the new post, whlchever 13
advantageous to him/her.

$

Substitated for #27. Period of Probation. @

substantive vacancy shall be placed on prob

(1) All persons appointed to-the service by direct recruitment against a
promotion/ Special selection against a substant

ation for a period of two years and those appointed to the Service by

ive vacancy shall be placed on probation for a period of one year;”

Provided that (i) Such of them as have, previous to their appointment by promotion or by direct recruitment against a
substantive x“lSpecial selection” vacancy,

be permitted by the Appointing Authority to count such, officiating or temporary service towards the period of probation.
This shall, however, not amount to involve supersession of any senior person or disturb the order of their preference in
respective quota or reservation in recruitment;

(i) any period after such appointment duri

shall count towards the period of probation,
(2) During the period of probation specified in sub rule (1), each probationer may be required to pass such Departmental
Examination and to undergo such training as the Government may, from time to time, specify.

Explanation:- In case of a person who dies or is due to retire on attaining the age of Superannuation the period of
probation shall be reduced so as to end one day ecarlier on the date immediately preceding the date of his death or
retirement from Government Service, The condition of passing the Departmental Examination in the rule regarding
ICI?ang;r’de:); Szhgl(l)lb; ggg.med to have been waived in case of death or reurement.k” vide I.\Iotiﬁcaltion No. F. 7(2)DOP/A-
Substituted for “(1) Every person appointed against a substantive Va in 1

any post against such a va
1 1(35)DOP/A-11/74, dated 09.04.1979,
Substituted for “27, Probation-

Provided further that any peri
or higher post shall count to

u
(2) During the period of

wards the period of Probation

probation, each Probationer gh, i
e all b
undergo such training as Governmeng may, from time to tjme coonired to pass such departmental examination and to
Explanation - In case of 3 person who dies o js g e A

ced 50 as to eng one day eal:f“ S “liamming tho'a
deemed to ha
1(35)Karmik/Ka-IIﬂ4, dated 04.05.1977.
Inserted vide Notification No. F. 1
Deleted #«
vide Notifi

death or reti:fx amifaﬁ?n-in th.e ml.e regarding

ment.” vide Notification No. F.
(35)Karmiky/ky 7
A (3) The period Spent as probatioper
cation No. F. 7(2)DOP/A-III2005, da

y D ted 26,
p  Addedvide Notification No. F. 72)popp pypges o 2011
° Added vide Notification No, F, T(2)DOP/A.-11

11774, dateq 03.08.1977,

tb 4
© counted for experience and eligibility for promotion.”
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$28. Confirmation in certain cases.- 7"(1) Notwithstanding anything to the
cohtrary contained in the preceding rule, a person appointed to a post in the service
by direct recruitment as a probationer trainee under these rules has not been
confirmed within six months after satisfactory completion of probation for a period
of two years shall be entitled to be treated as confirmed in accordance with his/her
seniority if, ,

(1)  he/she has worked on the post or higher post under the same Appointing
Authority or would have so worked but for his/her deputation or
training:

(i) he/she fulfills conditions as are prescribed under rule relating to
confirmation subject to the quota prescribed under these rules; and

(iii)  he has been appointed against a substantive vacancy."

(2) If an employee referred to in sub-rule (1) above fails to fulfill the
conditions mentioned in the said sub-rule, the period mentioned in sub-rule (1)
above, may be extended as prescribed for a probation or under the - Rajasthan Civil
Services (Departmental Examinations) Rules, 1959 and any other rules or by one
year, whichever is longer. If the employee still fails to fulfill the conditions
mentioned in sub-rule (1) above, he will be liable to be discharged or terminated
from such post in the same manner as a probationer or reverted to his substantive or
lower post, if any, to which he may be entitled.

%

Substituted for “(1) Notwithstanding anything to the contrary contained in the proceeding rule a person appointed to a
post in the Service temporarily or on- officiating basis, who, after regular recruitment by any one of the methods of
recruitment prescribed under these rules, has not been confirmed; within a period of six months on completion of a period
of two years 'service in case he is appointed by direct recruitment or within a period of one years' service in case he is
appointed by promotion, shall be entitled to be treated as confirmed in accordance with his seniority, if:-

(i) he has worked on the post or higher post under the same Appointing Authority or would have so worked but for his
deputation or training; 4

(i) he fulfills conditions as are prescribed under rule relating to confirmation subject to the quota prescribed under these
rules; and o

(1ii) permanent vacancy is available in the Department.” vide Notification No. F. 7(1)DOP/A-11/2020, dated 04.02.2022.

. Substituted for "28. Confirmation in certain cases.- (1) Notwithstanding anything contained in rule 27 if no order of
confirmation is issued by the Appointing Authority within a period of six months, an employee appointed on temporary
or officiating basis who has, after the date of his regular recruitment by either method of recruitment completed a period
of two years’ service or less in the case of those appointed by promotion where the period of probation prescribed is less,

training shall on the occurrence of permanent vacancies be entitled to be treated as confirmed if the same conditions as
are prescribed under the Rules for the confirmation of a probationer are fulfilled subject to the quota prescribed under the
Rules and in accordance with his Seniority :
Provided that if the employee has failed to give satisfaction or has not fulfilled any of the conditions prescribed for
confirmation, such as passing of Departmental Examination, training or promotion cadre course etc., the aforesaid period
may be extended as prescribed for probation or under the Rajasthan Civil Services (Departmental Examinations) Rules,
1959, and any other Rules or by one year whichever is longer. If the employee still fails to fulfil the prescribed conditions
or fails to give satisfaction, he will be-liable to be discharged from such post in the same manner as a probationer or
Teverted to his substantive or to lower post, if any, to which he may be entitled:
Provided further that no person shall be debarred from confirmation after the said period of service if no reasons to the
Contrary about the satisfactory bio performance of his work are communicated to him within the said period.
(2) The reasons for not confirming an employee referred to in the second proviso to sub-rule (1) shall in the case of a
non-Gazetted employee, be also immediately recorded by the Appointing Authority in his Service Book and Confidential
Report file and in the case of Gazetted Officer communicated to the Accountant General, Rajasthan and in his
Confidential Report file. A written acknowledgement shall be kept on record in all these cases.
Explanation: (i) "Regular recruitment” for the purpose of this rule shall mean appointment after- either methods of
Tecruitment or on initial constitution of service in accordance with any of the service rules promulgated under proviso to
~ Article 309 of the Constitution of India or for posts for which no service rules exit, if the posts are within the purview of
Rajasthan Public Service Commission recruitment in consultation with them but it shall not include an urgent temporary
appointment, ad hoc appointment or officiating promotion against temporary or lien vacancies which are liable to review
~ and revision from year to year. In case where the service rules specifically permit nppoi?.xtplent by transfer such
~ appointment shall be treated regular recrnitment if the appointment to the post on which the ofticial was transferred was
after regular recruitment. Persons who have been made eligible for substantive appointment to a post cadre under
" regul ited.
(igules}(I);:C:vuI:?‘ljlold lien in another cadre shall be eligible to be conﬁr.med under this rule nu.d they will be eligible to
. exercise an option whether they do not, elect to be confirmed on the expiry of two years of thelr.temporzfry éppomtment
under this rule: In the absence of any option to the contrary, they shall be deemed to have exercised option in favour of
confirmation under this rule and their lien on the previous post shall cease.” vide Notification No. F. 2(4)DOP/A-I1/79,

dated 22.11.1984.
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(3) The employee referred to in sub-rule (1) above, shall not be debarred
from confirmation after the said period of service if no reasons to .the contrary abopt
the satisfactory performance of his work are communicated to him within the said
period of service.

(4) The reasons for not confirming of any cmpl'oye.e re.ferrcd to in sub-rule
(1) above shall be recorded by the Appointing Authority 1n his Service Book and
"Annual Performance Appraisal report.” '

Explanation:— (i) Regular recruitment for the purpose of this rule shall mean:-

(a) appointment by either method of recruitment or on initial constitution of
Service in accordance with the Rules made under the proviso to Article
309 of the Constitution of India, _ :

(b) appointment to the posts for which no Service Rules exists, if the posts
are within the purview of the Commission, recruitment in consultation
with them; : :

(c) appointment by transfer after regular recruitment where the Service
Rules specifically permit; :

(d) Persons who have been made eligible for substantive appointment t0 a
post under the rules shall be treated as having been regularly recruited;

Provided that it shall not include urgent temporary appointment or officiating
promotion which is subject to review and revision.

(ii) Pérsons who hold lien on another cadre shall be eligible to be confirmed
under this rule and they will be eligible to exercise an option whether they do not
elect to be confirmed on the expiry of two years of their temporary appointment
under this rule. In the absence of any option to the contrary, they shall be deemed to
have exercised option in favour of confirmation under this rule and their lien on the
previous post shall cease.

%29 Unsatisfactory ' progress during probation.- If it appears to the
appointing authority, at any time, during or at the end of the period of probation, that
services of a probationer-trainee are not found to be satisfactory, the appointing
authority may revert him/her to the post on which he/she is regularly selected
immediately preceding his/her appointment as probationer trainee or in other cases
may discharge or terminate him/her from service. The appointing authority shall

accord appropriate opportunity to the probationer-trainee before final orders are
passed in this respect: it

g @, : . i i
S.ubstltulrjd for — “29. Unsatisfactory progress during probation.- (1) If it appears to the Appointing Authority, at any
time. dur.u.lg or at the end of thc_a period of probation, that a member of the service has not made sufficient use of his
opportunities or that he has failed to give satisfaction, the Appointing Authority may revert him to the post held

sgbstantivcly by 'hjm irpmediately preceding his appointment, provided holds a lien there on or in other cases may
discharge or terminate him from service:

Provided that the Appointing Authority may, if it so thinks fit in any case or class of cases, extend the period or probation
of any member of service by a specified period not exceeding two years in case of person appointed to a post in the
Service by direct recruitment and one year in the case of person appointed by promotion **“/Special Selection” to such
post.
%“Providcd further that the Appointing Authority may, if it so thinks fit in case of persons belonging to the Scheduled
Castes or Scheduled Tribes, as the case may be, extend the period of probation by a period not exceeding one year at a
time and a total extension not exceeding three years,
(2) Notwithstanding anything contained in the above proviso, during the period of probation, if a probationer is placed
under suspension, or disciplinary proceeding are contemplated or started against him, the period of his probation may be
extended till such period the Appointing Authority thinks fit in the circumstances.
(3) A probationer reverted or discharged from service during or at the end of the period of probation under sub rule (1)
shall not been entitled to any compensation.” vide Notification No. F. 7(2)DOP/A-11/2005, dated 13.06.2008. ;

@ Substituted for “29. Unsatisfactory progress during probation:- (1) If it appears to the Appointing Authority, at any time.
during or at the end of the period of probation, that a member of the service has not made sufficient use of his
opportunities or that he has failed to give satisfaction, the Appointing Authority may revert him to the post held

substantively by him immediately preceding his appointment, provided holds a lien there on or in other cases may
discharge or terminate him from service:
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Provided that the ap
class of cases, extend the
specified period not exceedj

pointing authority may, if it so thinks fit in any case or
period of probation of any probationer-trainee by a
Ng one year.

; 30. Confirmation.- A person placed on probation shall be confirmed in his
- appointment at the end of hig p

eriod of probation, if: '
(@ he has Passed  Departmental FExamination and has successfplly
unde'rgone such training as Government may, from time to time,
specify:

(b) he has Passed Departmental test of proficiency in Hindi and knows one
of the Rajasthani dialects; and

© _Govemm_ent is satisfied that his integrity is unquestionable and that he
18 otherwise fit for confirmation,

PART-VII
PAY

; 3L .Scale of pay.- The scale of monthly pay of a person appointed to a post
in the Service, shall b‘e such as may be admissible under the rules referred to in rule
34 or as may be sanctioned by Government, from time to time.

*32. Deleted.

33. Criteria for crossing an efficiency bar.— No member of the Service
shall be allowed to cross any efficiency bar unless in the opinion of the Government
he has worked satisfactorily and his integrity is unquestionable. :

34. Regulation of pay, leave, allowances, pension etc..- Except as provided
in these rules, the pay, allowances, pension, leave and other conditions of service of

the member of the Service shall be regulated by:

(1) the Rajasthan Civil Service (Unification of Pay 'SCalés) Rules, 1950, as
amended from time to time; '

(2) The Rajasthan Service Rules, 1951, as amended from time to time;

(3) The Rajasthan Civil Services (Rationalization of Pay Scales) Rules, 1956,

‘ as amended from time to time. ‘ , , _

(4) The Rajasthan Civil Services (Classification, Control and Appeal) Rules,
- 1958, as amended from time to time;

(5) The Rajasthan Civil Services (Revised Pay Scales) Rules, 1961, as
amended from time to time:

fpzu;{,ided further that‘the appointing authority may extend the period of probation of any member of the Service by a
: 1 specified period not exceeding one year. i i i o e
- (2) If a member of the Service, during the course of training or within two years of con3p1etxoq of tra}mng resigns the
: 'appointmeﬂt or takes up another employment, he shall refund double the emoluments paid to him during the period of
training together with the double the expenses incurred on his training excluding the amount paid for Travelling and
g;lg ;{:g;;’::&in ¢ the provision of rule 18(1) of the Rajasthan Civil Services (Departmental Examination) Rules, 1959,
* ‘a‘probationer reverted or discharged during or at the end of the period of probation under sub-rule(1) shall not be entitled
to any compensation.” vide Notification No. F. 1(35)Karmik/ka-II/74, dated 04.05.1977.

: _‘"'billisérted vide Notification No. F. 1(35)Karmik/Ka-2/74, dated 03.08.1977.
- Added vide Notification No. F. 7(6)DOP/A-IL/77, dated 26.10.1977.

slete i ri jon.- i i , in the scale of pay admissible to him
) G t during probation.- A probationer shall draw mcr?ment l.nt . pay
. ?iiﬂ?:«ijg;c: iiiﬁcfl:;n ;?ovisioni }:1; the Rajasthan Service Rules, 1951.” vide Notification No. F. 7(2)DOP/A-11/2005,

ated 20.01.2006
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69, as amended
(6) The Rajasthan Civil Services (New Pay Scales) Rules, 19 ]

from time to time;
(7) The Rajasthan Travelling Allowance Rules,
time; and
(8) Any other rules prescribing general cond
appropriate authority under the proviso to Ar
of India and for the time being in force. . e |
35. Removal of Doubts.- If any doubt arises relating (t}oo ‘tlgfnzlpe% t1 o thé |
interpretation and scope of these rules, it shall be refer;ed 1to
Department of Personnel whose decision thereon shall be final.

36. Repeal and Saving.- All rules and orders in relation ;0 ml';ltters rﬁ;)e‘;m;g
by these rules in force immediately before the commencement of these
hereby repealed: | |

Provided that any action taken under the rules and orders so superseded shall
be deemed to have been taken under the provisions of these rules.

@38 Power to relax rules.- In exceptional cases where the Administrative
Department of the Government is sa_tisﬁed that operation of the rules relatnTg Fo age
or regarding requirement of experience for recruitment causes undqe pardsh;lp in any
particular case or where the. Government is of the opinion that it is necessary or
expedient to relax any of the provisions of these rules with respect to age or
experience of any persons, it may with the concurrence of the Department of
personnel and Administrative Reforms and in consultation with the Commission by
orders dispense with or relax the relevant provisions of these rules to such extent and
subject to such conditions as it may consider necessary for dealing with the case in a
just and equitable manner, provided that such relaxation shall not be less favorable
than the provisions already contained in these rules: Such cases of relaxation shall be
referred to the Rajasthan Public Service Commission by the %" Administrative
Department concerned” e i ~

1971 as amended from time to

itions of service made by i
ticle 309 of the Constitution

'Provided that relaxation in the prescribed"periodr ofC service or experience
under this rule shall only be granted to the extent of 1/3 period of the service or

experience prescribed for promotion to any post before holding the meeting of the
Departmental Promotion Committee. ' il '

"Provided further that where the prescribed period of experience for
promotion to any post is less than 6 years, a committee headed by the Chief
gecretmy comprising of Principal Secretary Finance, Principal Secretary/Secretary
D:p:;tfr;l:g: orfl Personq(eil and Principal Secretary/Secretary of the Administrative
vac% P The, coari’l rﬁi(z?m er the cases where forty five percent or more posts are
et A € 15 empowered to suggest the quantum of relaxation in

p which may be granted in such cages to address the issue of large number.

of vacancies in promotional post i
: $ subject to condition th ion i
experience shall not be more than two years, ek, SR Iation. In

@
6

Added vide Notification No. F, 112)DOP/A-II/75, dateq 27.12.1978

Substituted for "Department of Personnel inistrati ol
I)” vide Notification No, F. 11(2)DOP/A-?IIIK715‘??]:;31Slt;a(l)lgi ;{8@;01‘1“5 e PCTSOHUCI‘A‘GTQ“P‘

Added vide Notification No. F. 7(3)DOP/A-2/95, dated 18.02.1998 .
Added vide Notification No. F. T(3)DOP/A-TI/95 py, dateci lé 07 2&)1'7 ‘

1
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#Provided also that in case vacant post cannot be filled by promotion for want

of prescribed experience on the lower post or experience of service or both, as the

~ case may be, for the year 2023-24, a relaxation up to two years in experience of the
Jower post or experience of service or both, as the case may be, shall be given to fill
vacant post. However where the experience prescribed for promotion is two year,
relaxation shall be given for one year only. No one shall be promoted during the

period of probation.

#  Added vide Notification No. F. 7(4)DOP/A-11/2023-04341, dated 15.05.2023.
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