OFFICE OF THE DIRECTOR GENERAL OF POLICE,
RAJASTHAN, JAIPUR

No. P.11(02)TRG/POLICY/2020/Part-l/ 332 D Date: 7 / o4 /202]

Standing Order No. 1L| /2021

The syllabus was determined vide Standing Order No. 07/2009 for initial training of
directly recruited Sub-Inspectors (AP) and the syllabus for Platoon Commanders (RAC/MBC)
was determined vide Standing Order No. 01/2010.

For better coordination between various wings of Rajasthan Police, it has been decided
that there will be a foundation course of 09 weeks for all newely recruited Sub-Inspectors as per
the enclosed syllabus. This will be compulsory for all direct recruited Sub-Inspectors(AP),
Platoon Commanders (RAC), Sub-Inspectors (MBC) and Sub-Inspectors (IB).

Syllabus of Basic Course to be conducted after Foundation Course for Sub-
Inspectors(AP), Platoon Commanders (RAC), Sub-Inspectors (MBC) and Sub-Inspectors (IB)
will be issued separately.

This order is hereby issued in supersession of all standing orders issued earlier on the
subject and it will be applicable with immediate effect.

Enclosed:- Syllabus. A
T A 23 [ul2 1
(M.L. Lather)
Director General of Police,
Rajasthan, Jaipur.

Copy forwarded to:-

. All Addl. Director General of Police, Rajasthan, Jaipur.
Director, Rajasthan Police Academy, Jaipur.

Police Commissioner, Jaipur/Jodhpur.

All Range I.G. of Police, Rajasthan.

All District Supdt. of Police, Rajasthan.

Dy. L.G. of Police, Rajasthan Police Training Centre, Jodhpur.
Principal, Rajasthan Police Training Centre, Kishangarh.

All Commandants Armed Bns.

Commandant, P.T.S.,J odhpur/Kherwara/Thalawar/Alwar/Bharatpur/Bikaner/ PMDS,
Bikaner/PCTS, Jodhpur.
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Syllabus for
Foundation Course of SI(AP), PC(RAC/MBC), SI(IB)
Paper |

Constitution of India, Role and Organization of Police at
National and State (Rajasthan) Level
Sessions : 60 Marks : 50

Constitution of India (Part A)

Module (A): The Indian Constitutional Framework & Indian Polity.

e Anintroduction to Indian constitution.

Philosophy of the constitution.

Equality before law: Art.12 to 16 & 19

Protection in respect of conviction of offences:

> Ex-post facto law: Art. 20 (1)

» Double jeopardy: Art. 20 (2)

» Witness against oneself: Art. 20 (3)

Right to life & personal liberty: Art. 21

Protection against detention in custody, legal aid & production before a magistrate of
arrested person: Art. 21, 22(1) & (2)

Preventive detention: Art. 22 (3) to (7)

Article 32

Fundamental duties: Art. 51A *

Article 136, 226 & writs

Vicarious liability of state for wrongful acts of police & other government officials: Art.
300

o Service of civil servant art. 311 to 314

O O ¢ 0o ©

e Indian judicial system: High Courts & Supreme Court
* Rule of law & criminal justice system
e Group discussion & presentation by the trainees

Module (B) : Police & Human rights -

e Concept & philosophy of human rights

e Human rights laws & conventions

e National & State human rights commission

* Guidelines of human rights commission for Police working

e Human rights violations: Case Studies

e Behaviour with offender under police custody (in the light D.K.Basu case)



Custodial violence

Module (C) : Role of Police in Republic of India -

Crime scenario, history of crime & social structure

History & role of police in India

Maintenance of public order, prevention & detection of crime

Internal security

Emergence of terrorism / extremism & insurgency.

Caste & communal polarization

Criminal nexus in different segments of establishment/ public & police

Changing concept of policing from force to service & expectations of public in changing
socio-economic-political scenario

Module (D) : Contemporary Issues in Policing

Internal challenges to national integration
o Casteism, communalism & fundamentalism
o Terrorism, militancy & left wing extremism
= Meaning, Types and Causes
= Groups
" Modus Operandi
* Collection of intelligence on the activities of terrorists of groups
= Do’s/ Don’ts in conducting operations
= Prevention, detention and arrest
® Hawala Financing
Crime against women, children & weaker sections of the society
Gender sensitization
o Women police & their role in police work
o Sexual harassment at workplace
Law & Order and Revenue Matters — An overview
Communal harmony & Social security
The executive & the legislature
Impact of economic globalization on police working
Police reforms

Role and Organization of Police at National and State Level

(Part — B)

Module(A): Administrative set-up of Central Police Organizations

Role of the Central Government & Ministry of Home Affairs
o Constitutional provisions
o Central Police Organizations & other organizations (Aims & Objectives)
» Intelligence Bureau



A7

Central Bureau of Investigation (including Interpol Division)
NCB

Bureau of Police Research & Development

Central Reserve Police Force

Border Security Force

Indo Tibetan Border Police

Railway Protection Force

Y

Y

Central Industrial Security Force

Police Training Institutions (SVPNPA, CDTS etc.)

Central Forensic Science Laboratories & Institutions
Government Examiners of Questioned Documents
Directorate of Co-Ordination: Police Wireless & Computers
National Security Guard

Special Protection Group

YV V V VYV VY

Y

v v

Internal Security Academy

VvV V V VY

National Crime Records Bureau
Indian Armed Forces (including Territorial Army, NCC etc.)
e Armed Forces & Civil Administration (including Civil & Military liaison conference)

Y

¢ Civil Defence set-up in State
¢ National Investigation Agency

Module B - Administrative set up of State police organizations

A. Organization of State Police

e DG

e ADGP, IGP, DIGP

e Range
) District
e Circle

e  Police station and outpost

*  Women Police Station

¢  Cyber Crime Police Stations

e  Special Units — SIUCAW, SC/ST Cell, AHTU etc.

e Reserve Police

e Traffic police

e  District Crime Record Bureau, District Special Branch

e Armed Forces



B. Police Commissionerate
e Commissioner of Police
e Additional Commissioner of Police
¢ Deputy Commissioner of Police
e  Asst. Commissioner of Police

C. Police Headquarters & Branches
e CID(CB)
e State Intelligence
e Rajasthan Armed Constabulary
e Home Guards
e  Anti-Corruption Bureau
e  State Crime Record Bureau (SCRB)
e Jail Department
e  State Finger Print Bureau.
e . Headquarter Division
e  Personal Division
e General Railway Police
e Police Tele Communication & Wireless
e Forensic Science Laboratory.
e Training Directorate.

e Rajasthan Police Academy, Rajasthan Police Training centers and Training

Schools.
e State Disaster Response force (SDRF)
e State Police Housing Corporation.
e  Community Policing
e Planning, Modernization and Welfare

e Rules division



e Reorganization

[ ]

Recruitment

Civil Rights

e  Anti-Human Trafficking Division

D. Visit of Police Station, RAC battalion/Company, CID Zone office, Abhay Command
Centre, State Control Room/Control Room, Traffic Control Room on every
Saturday afternoon

Module C - Civil Administration

e  Powers and functions of

Divisional Commissioner
Deputy Commissioners
Sub-Divisional Magistrate
Sub-Registrars

Tehsildars & Patwaris.

Paper—2

Rajasthan Service Rules, RPR, RPSSR, Conduct Rules, CCA

Sessions : 60

Rules, GF&AR, TA Rules
Marks : 50

e Rajasthan Service Rules, 1951

¢ Rajasthan Police Regulation, 1948

e Rajasthan Police Rules, 1965

* Rajasthan Police Subordinates Services Rules, 1989

e Rajasthan Civil Services (Conduct) Rules, 1971

* Rajasthan Civil Services (Classification, Control & Appeal) Rules 1958
e G.F. & A.R.(GA-55 & relevant Sections)

e Rajasthan T.A. Rules, 1971

e All Standing Orders issued by Police Headquarters

Paper -3

Human Resource Management in Police

Sessions : 60

Marks : 50

Human Behavior & Management Techniques

A. Understanding Human behavior

* Factors influencing human behavior



Perception, attitudes and behavior

Prejudices, stereotypes and biases and how they influence human behavior
Development of Human personality & characteristics of a stable personality
Qualities of a good Police officer

Anxiety and dealing with anxiety

Group behavior, changing pattern of small groups and their functions and crowd

psychology.

Behavior of police with public — its importance, need for change and ways & means
for bringing in change, good practices adopted by different police units.

Police image, Police Sub-culture and initiatives for improvement

B. Management Techniques

Hierarchy, Span of control, Unity of command, Coordination, Delegation of
authority, Decentralization and Supervision.

Organizational behavior and soft skills.

Communication viz. Oral, written, non-verbal; Barriers in Communication and
measures to overcome these

Art of listening.

Art of Public Speaking.

Art of Writing — Official Communication Skills

Group Dynamics and team building

Conducting effective meetings.

Conflict Management:

Negotiation Skills — handling various sections of society
Media Management

Theories of Motivation for application in Police
Interpersonal Relationships.

Element of effective decision making, decision making styles and models.
Creativity and Innovation at work.

Mental Health



e Health Management
* Time Management.
* Controlling “Anger” and “Aggression” at work
e Quality of work life (QWL) and stress in Police
* Improving QWL in Police (psychological and Infrastructural)
® Stress Management in Police
C. Human Resources Management in Police
¢ Human Resources Management- Concept and scope.
e Job analysis and Evaluation

® Human Resource Development in Police - Concept of HRD, Developmental directions
in HRD, Tools and Techniques for developing Human Resources (subordinates).

* Training process
® On-the-job training methods.
* Counselling, coaching and Mentoring Processes.
¢ Performance Appraisal and Interpersonal feedback
® Managing police personnel for Superior Performance
e Motivating police personnel.
* Rewards management.
¢ Grievance Redressal mechanisms in Police.
D. Leadership : Concept, Traits and styles.
© Understanding “Self” & “Others”
®  Emotional Intelligence

* Competency

° Theories and Models of Leadership
o Action Centered Leadership Model.
o) Blake and Mouton"s Managerial Grid.

o Transformational and Transactional Leadership.



o Police Leadership — “Every police personnel is a leader”

o Challenges before Police Leadership in 21st century.
° Total Quality Leadership (Police Perspectives).
o Case studies of renowned police leaders
Paper — 4
Ethics and Integrity in Police
Sessions : 60 Marks :

Module (A) : Ethical Behaviour

7

% Introduction-
e Culture of police organization (sub culture)
o Nature of organization (impact on the human behaviour)
o Role of organization
o Needs to change nature of organization
e \What are custom, usage, traditions, ethics, religions
o Why to know about it
o  Sources from customs & ethics derived
e Application of ethics — for police working
o General attitude of society towards ethics
e What are professional ethics — police ethics
e Concept of public service
e Fundamental principles for policing
o Needs to be adaptable, social, assertive, polite, co-operative
< Democratic system & values of rule of law
e Justice & judgement
o By police during duty

o By superiors towards subordinates

50



e Liberty
o Constitutional
¢ Humanitarian
e Secularism
o Equality before law
e Dignity of the individual
e Police code of conduct
o Legal
o Social
%+ Ethical dimensions of police work
e Decision making in complex & conflicting situation
a. Individual response
b. Environmental compulsions
e Stakeholders in policing
e Application of discretion
o Legally
o Emotionally
o Socially
e  SW.0.T. Analysis
** Applying ethical approach to policing issues
® Registration, investigation & prosecution of cases
e Behaviour with complainants, witnesses and accused persons
® Public order management
® Use of adequate force and L&O managements

e Police administration (recruitment, transfer, etc.)

e Interact with politicians/ media/pressure groups, students etc



e Crime against women and sensitivity of police
e Dangers of corruption
o Personal or system’s fault
e Police, public & N.G.O. interface
e Role of religious groups in maintenance of law & order.
e Role of leadership in promoting ethical climate in organization
e Dealing with
o Seniors- leaders, adviser, guides, guardian
o Juniors- team member, extra force, working force
e Moral and ethical value attributes of a police leader

e Impact of police profession on personality — moral vulnerability of police

Paper -V
Basic Knowledge of IT & Computer Work

Sessions : 18 Marks : 50

Basic Idea of Digital devices:

® Introduction to various types of Computers, Scanners, Printers & peripherals, Mobile
Phones, storage devices , CCTV surveillance and other digital equipment used in Information
Technology and communications.

® Networking Basics, Concept of LAN and WAN

Basic idea of popular operating systems:

e \Windows

® Linux (Ubuntu, Centos, RedHat etc.)

@ Apple Macintosh (macQS)

® Mobile OS:-Basic Idea of Android, Windows Phone, Apple iOS etc.

® Popular Web Browsing Software and their configuration



CCTNS and Various applications

CCTNS - Crime and Criminal Tracking Network & Systems

Knowledge of Integrated Investigation Forms (IIF), Rojnamcha Aam (General Diary), Case
Diary and Crime Digest in CCTNS.

lIF1 First Information Report

[IF2 Crime Detail Form (Naksha Mauka etc.)

IIF3 Arrest/ Surrender Form

lIF4 Property Search and Seizure Form

IIF5 Final Report Form (FR/Chargesheet)

IIF6 Court Disposal Form

® |IF7 Appeal Form
ICJS: Interoperable Criminal Justice System

Various applications used in Rajasthan police :
Citizen Services

RAJASTHAN POLICE WEB PORTAL

CHILD TRACKING WEB PORTAL

ADVANCED ANALYTICS

RAJKAJ

LITES

Pay manager

Dreams
SSO Portal
Sampark Portal
® NAFIS
Mobile App used in Rajasthan Police:
@ RAJCOP including Communication Platform email (Rajmail), Instant Messenger (sandesh
wahak), Digital Radio (Police Radio)
® RAJCOP CITIZEN
® [ERSS-112
® SENIOR CITIZEN
® RajLMS

® Advance Analytics
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