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5 [N ao H Tea-gifrefRat gra ord fea
(amr=a aree, Sy-fafeat anfe @1 aftafera ava ge) amr= & a9 )

DEPARTMENT OF PERSONNEL AND ADMINISTRATIVE
REFORMS
(Department of Personnel -A-Gr-I1)
NOTIFICATION
Jaipur, March 31, 1978

G.S.R.I. -- In exercise of the powers conferred by the proviso to Article 309 of the Constitution of
India, the Governor of Rajasthan hereby makes the following Rules regulating the recruitment to posts in,
and the conditions of Service of persons appointed to the Rajasthan Prosecution Service, namely: -

THE RAJASTHAN PROSECUTION SERVICE RULES, 1978
PART -1

GENERAL

1. Short title and commencement: -
(1). These rules may be called the Rajasthan Prosecution Service Rules, 1978
(2).  They shall come into force from the date of publication in the Rajasthan Rajpatra.
Definitions - In these rules, unless the context otherwise requires: -
(a). "Appointing Authority” means the Government of Rajasthan;
(b). "Commission” means the Rajasthan Public Service Commission:
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()
(d).

(e)

T

(2)
(h)

(1)

1)

(1).

(2).

(a).

"Committee™ means the Committee referred to in rule 9;

" Direct Recruitment " means recruitment made in accordance with the procedure prescribed
in part iv of these rules.

"Member of the Service" means a person appointed in a substantive capacity 1o a post in the

ser ice under the provisions of these rules or the rules or orders repealed, by rule 22 and
includes a probationer;

"Schedule” means the Schedule appended to these Rules:
"Service” means the Rajasthan Prosecution Service;

"Service" or "Experience” wherever prescribed in these Rules as a condition for promotion to
from one Service to another or within the /service from in category to another or 10 Senior
posts, in the case of a person holding a lower post eligible for promotion to higher post shall
include the period for which the person has continuously worked on such lower post after

ngﬂﬁf S_election in accordance with Rules promulgated under proviso to Article 309 of the
constitution of India.

NOTE: -Absence during service e.g. training and deputation etc. whice are treated as 'duty’
un_dgr the Rajasthan Service Rules, 1951 shall also be counted as service for computing
minimum experience or service required for promotion.

"Substantive Appointments" means an appointment made under the provisions of these rules
o a substantive vacancy after due selection by any of the methods of recruitment prescribed
under these rules and includes an appointment on probation or as a probationer followed by
confirmation on the completion of the period of probation.

NOTE: - "Due selection by the method of recruitment prescribed under these Rules” will
include recruitment either on initial constitution of service or in accordance with the
provisions of any Rules promulgated under proviso to Article 309 of the Constitution or
India, except urgent temporary appointment.

" Year’ ' means the financial year.

Interpretation: - Unless the context otherwise requires, the Rajasthan General Clauses Act,
1955 (Rajasthan Act No. VIII of 1955) shall apply for the interpretation of these rules as it
applies for the interpretation of a Rajasthan Act.

PART-11
CADRE

Composition and strength of the Service: -

The nature of posts included in each category of the Service shall be as specified in Column
2 of the Schedule.

The strength of posts in each category of the Service shall be such as may be determined by
Government, from time to time:

Provided that the Government may: -

Create any post permanent or temporary, from time to time, as may be found necessary, and
may abolish any such post in the like manner without thereby entitling, any person to any
compensation,
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(b).

(3).

(a).

(b).

(c).

6.

(1).

(2).

(1),

(2).

{33

| i : :ntor
Leave unfilled or hold in abeyance or abolish or allow lapsing any post pcz:nl?::!:.
l;*mpornn-'. from time to time, without thereby entitling any person to any compen A
iti [ ' d cutors
[he strength of public prosecutors, additional public prosecutors and special prose
. h as rmi time to
appointed in the Districts under these Rules, shall be such as may be determined from
r y & . -1 . gd lhe
time under sub-rule (2) and that the strength of such posts in the service shall not excee
i i : POS ic secutors,
50% of the total strength of such posts in the state excluding the posts of public prosecut
r . . g . - . . h
additional public prosecutors and special public prosecutors working in the Rajasthan hig
Court,

Constitution of the Service. - The Service shall consist of: -
All persons holding substantively the posts specified in the Schedule:

All persons recruited to the post included in the Service under the provisions of the

Rajasthan Prosecution State and Subordinate Service (Initial Constitution and Emergency
Recruitment) Rules, 1975; and

All persons recruited to the Service in accordance with the provisions of these rules except
urgent temporary appointment under rule 11.

PARE -- 111
RECRUITMENT

Method of Recruitment; - 5
Recruitment to the Service after the commencement of these rules, shall be made by
promotion in accordance with Part IV of these rules.
Notwithslanding anything contained in these rules,
seniority and confirmation etc. of a person
Emergency shall be regularized by such o
Government from time to time prov

the recruitment, appointment, promotion,
who joins the Army/Air Force/Navy during an
rders and instructions as may be issued by the

ided that these are regulated mutatis Mutandis according
to the instructions issued on the subject by the Government of India.

Reservation of vacancies for the Scheduled Castes and the Scheduled Tribes: -

Reservation of vacancies for the Sche

accordance with the orders of the Goy
recruitment.

duled Castes and the Scheduled Tribes shall be in
emment for such reservation in force at the time of

The vacancies so reserved for promotion shall be filled

; 0 in by @ seniority-
cum-Merit and merit,

In filling the vacancies so reserved the eligible candidates who are members of the
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(h

(1).

(2).

(3).

Scheduled Castes mnd the Yol y
in which their names ulh‘ MI!“'"'M Fribes shall be considered for appointment in the order
M ] .
irrespective of their rel PPEAr in the ist prepared by the Departmental Promotion C ommitiee
rrelative rank ay compared with other candidates

Appomtment shall he ictly |
N . | I'be made Srictly in accordance with the rosters prosoribed separately for
promotion. In the eyen of

amongst Scheduled e ll:'l.l-ilwliluhihl‘y of the eligible and suitable candidates
the vacancies so 'uu:?lﬂl:; Scheduled Tribes, ns the case may be, in a Iparlu.uiar year,
procedure, and an ¢ " '“i. or them shall hL filledd in n;cnninncc with the normal
subsequent vear & .q iilent ”“'"h}‘l' of fstl:lllunm! vacancies shall be rcw_rw:d in the

1 year, Such of the vacancies which remain so unfilled shall be carried forward

1o the subse :
[ the subsequent hree recruitment years in total and thereafter such reservation would
apse:

.
i) ~ 1 . ’ . ;
Provided that there shall e no-carry forward of the vacancies in posts or

% . : . . : i I
class category/group of posts in any cadre of service to which promotions are made on
the basis of merit alone under these rules,

Determination of vacancies. =(1) (a) Subject to the provisions of these rules. the Appointing

Authority shall determine st April every year, the actual number of vacancies occurring
during the financial year.

(b) Where A post is 1o be filled in by a single method as prescribed in the rule of Schedule,
the vacancies so determined shall be filled in by that method.

(¢) Where a post is to be filled in by more than one method as prescribed in the rules or
Schedule, the apportionment of vacancies, determined under clause (a) above. to each such
method shall be done maintaining the prescribed proportion for the over- all number of posts
already filled in. If any fraction of vacancies is left over, after Apportionment of the

vacancies in the quota of various methods prescribed continuous cyclic order giving
precedence to the promotion quota.

(2) The Appointing Authority shall determine the vacancies of earlier years which were
required to be filled in by promotion as if such vacancies were determined and filled earlier
in the year in which they were required to be filled in.

PART -- 1V
PROCEDURE FOR RECRUITMENT BY PROMOTION

Criteria, Eligibility and procedure for promotion: -

As soon as the Appointing Authority determines the vacancies under rule 8 and decides that
a certain number of posts required to be filled in by promotion it shall, subject to provisions
of sub-rule (9), prepare a correct and complete list of the senior-most persons who are
eligible and qualified under these rules for promotion on the basis of seniority-cum-merit or
on the basis of merit to the class of posts concerned.

The persons enumerated in Column 4 of the Schedule shall be gligibltf for promotion to posts
specified against them in column 2 there of to the ‘::xtent indicated in ('ohm?n 3 subject to
their possessing minimum qualifications and experience on the first day of the month of
April of the year of selection as specified in Column S,

No person shall be considered for promotion unless he is substantively appointed and
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(4).

(5).

(6).

confirmed. If no person substantive in the next In\gcl'_ post ls‘ch%;bie f(i:c;:ir::?r:u;r;;gz:ﬁr;:
who have been appointed on such posts on officiating ha':lSIﬂ a t;-,‘r"s;;:“L T
with one of the methods of rcuruilmcr?! or undcr any Service 'l:' e.cdp o g
proviso to Article 309 of the (‘nnstit‘ulmr] u'f quaa. may be consi Isrhave hl:d lheyl B
officiating basis only in the order of seniority in which they wou v

substantive the said lower post

Selection for promotion in the regular line of promotion I'n_rm the postfpostj nr:t i:;?ug:dt ;::
Service 1o the lowest post or category of post in the Service shall be made strictly

basis of seniority-cum-merit in the proportion of 50:50: -
Provided that if the Committee is satisfied that suitable persons are not available forl selectit;m
by promotion strictly on the basis of merit in a particular year, selccuqu by_promotlonl on the
basis of seniority-cum-merit may be made in the same manner as specified in these rules.

Subject to the provisions of sub-rule (7). Selection for promoli9n from the lou:‘est post in _the
Service to the next higher post in the Service shall be made slncll_y on the bas.ls o_f sen-torlty—
cum-merit from amongst the persons who have passed the qual:fymg examination, _lf any,
prescribed under these rules, and have put in at least five years service, unless a c_l:ﬁ'erclr:
period is prescribed elsewhere in these rules, on the first day of'the' month of April of t
year of selection on the post or category of post from which selection is to be made:

Selection for promotion to all other higher posts or higher categories of posts in the Serv_ice
shall be made on the basis of merit and on the basis of seniority-cum-merit in the proportion
of 50:50

Provided that if the Committee is satisfied that suitable persons are not available for' selection
by promotion strictly on the basis of merit in a particular year, selection by_promonon on the
basis of seniority-cum-merit may be made in the same manner as specified in these rules.

Explanation :- For the purpose of selection for promotion on the basis of merit no person
shall be selected if he does not have " Outstanding” or " Very Good" record in at least five
out of the 7 years proceeding the year for which D.P.C. is held."

Provided that :-

(a) In a service or Groups or Sections there under, where there are only two scales e.g. junior
scale and senior scale and there is only one promotion then promotion shall be made on the
basis of seniority -cum-merit alone:

(b) in a service or Groups or Sections there under, where there are three scales €.g. junior

scale, senior scale and selection scale and there are two promotions then promotion shall be
as under:-

(i) First promotion on the basis: of seniority-cum-merit.

(i1) Second promotion on the basis of seniority-cum-merit and merit in the proportion of
50:50

(¢) in Service or Groups or Sections there under, where there are more than two promotions
then first promotion shall be made on the basis of seniority-cum-merit alone and promotions

to subsequent higher posts shall be made on the basis of seniority-cum-merit and merit in
the proportion of 50:50 except to the higher post.

Provided that if the Committee is satisfied that suitabl

_ ! : dt € persons are not available for selection
by promotion strictly on the basis of merit in a partic

ular year, selection by promotion on the




(N

(8)

(a).

(h).

(c).

basis of seniority-cum-merit may be made in the same manner as specified in these rules.

The (.r(mim_‘mcm or the Appointing Authority may order for the review of the proceeding a
of the D.P.C. held earlier in account or some mistake or error apparent on the face of records
or an accnupl of a factual error substantively affecting the decision of the D P.C. Or for any
‘?'h_c' sufficient reason e.g. change in seniority, wrong determination of vacancies, judgment,
[ direction of any court or Tribunal or where adverse entries in the confidential reposts of an
individual are expunged or toned down or a punishment inflicted on him is set a side; or
reduced. The concurrence of the Department of personnel and the Commission ( where

;:;n::?ission is associated) shall always be obtained before holding the meeting of the review

E:tﬂ[anariorf: - If any doubt arises about the categorization of the post as the lowest, next
higher or highest post in the Service, the matter shall be referred to the Government in the
Department of Personnel and Administrative Reforms whose decision thereon shall be final.

"The zone of eligibility for promotion shall be five times the number of vacancies to be filled
on the basis of seniority -cum-merit or merit or as the case may be:"

The zone of consideration of persons eligible for promotion shall be as under:

(iy Number of vacancies Number of eligible persons t0 be

considered

(a) 1 to5 vacancies 4 times of the number of vacancies.

(b) 610 10 vacancies 3 times, but at least 20 eligible persons to
be considered.

(c) Above 10 vacancies 2 times, but at least 30 eligible persons to
be considered.

(ii) For the higher post in a the service:

If promotion is from one category of post, eligible persons up to five in number shall be
considered for promotion;

If promotion is from different categories of posts in the same pay scale, eligible persons upto
two in number from each category of posts in the same pay scale shall be considered for
promotion;

If promotion is from different categories of posts carrying different pay scales, eligible
persons in the higher pay scale shall be considered for promotion first and if no suitable
person is available for promotion on the basis of merit in the higher pay scale then only the
eligible persons of other categories of posts in lower pay scales shall be considered for
promotion and so on $0 forth. The zone of consideration for eligibility in this case shall be
limited to five senior-most eligible persons in all.

(1) Number of vacancies eligible persons to be considered

(a) for one vacancy Five eligible persons.
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(b) for two vacancy Eight eligible persons
( ¢) for three vacancies ten eligible persons.

(d) for four or more vacancies Three time the number of Vacancies.

(2) Where the member of eligible persons for promotion to higher post is less than the
number specified above, all persons so eligible shall be considered

(3) Where adequate number of the candidates belonging to the Schedule Castes or the
Scheduled Tribes, as the case may be, not available within the zone of consideration
specified above, the zone of consideration may be extended to " Seven " time the number of
vacancies and the candidates belonging to the Scheduled Castes or the Scheduled [ribes, as
the case may be, (and not any other ) coming within the extended zone of consideration shall
also be considered against the vacancies reserved for them.

(4) For the highest post in a state Service:-

(@) If promotion is from one category of post, eligible persons with five in number shall be
considered for promotion:

(b) if promotion is from different categories of the posts in the same pay scale, eligible

PETSONs up to two in number from each category of posts in the same pay scale shall be
considered.

(¢) 1f promotion is from different categories of posts carrying different pay scales. eligible
persons in the higher pay scales shall be considered for promotion first and if no suitable is
available for promotion on the basis of merit in the higher pay scale than only the eligible
persons of the other categories of posts in lower pay scale shall be considered for promotion

and so on and so forth. The zone of consideration for eligibility in this case shall be limited
to five senior-most eligible persons in all.
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9)

(10)

(1)

(a) The Committee shall consider the cases of all the senior most persons who are eligible
and qualified for promotion to the class of posts concerned under these rules and shall
prepare a list containing names of persons found suitable on the basis of seniority-cum-mefit
and / or on the basis of merit, as the case may be, as per the criteria of promotion laid down
in these rules, equal to the number of vacancies determined under the rule relating to
Determination of vacancies of these rules. The list so prepared on the basis of seniority-cum-
merit and /or on the basis of merit, as the case may be, shall be arranged in the order of
seniority of the category of posts from which selection is made.

(b) The Committee shall also prepare a separate list on the basis of seniority-cum-merit and
for on the basis of merit, as the case may be, as per the criteria or promotion laid down in the
rules, containing names of persons equal to the number of persons selected in the list
prepared under (a) above to fill temporary or permanent vacancies, witch may occur
subsequently. The list so prepared on the basis of seniority-cum-merit and/or on the basis of
merit shall be arranged in the order of the seniority in the category of posts from which
selection shall be made. This list shall be reviewed and revised by the Departmental
Promotion Committee when it meets in the subsequent year and that the upper age limit for
persons serving in connection with the affairs of the panchayat Samitis and Zila Parishads
and in the State Public Sector undertakings/Corporation in substantive capacity shall be 40
years. This list shall remain in force till the last day of the next year or till the Departmental

Promotion Committee meets whichever is earlier.

(¢ ) Such lists shall be sent to the Appointing Authority together with Annual confidential
Reports’ ANNUAL Performance appraisal Reposts and other Service record of all the
candidates included the lists as also of those not selected, if any.”

Explanation: For the purpose selection on the basis of merit, the list of officers graded as '
Outstanding' and ' Very Good' shall be classified in the category in the order of seniority.

If in any subsequent year, after promulgation of these rules, vacancies relation to any earlier
year are determined under sub-rule (2) of rule relating to determination of vacancies which
were required to be filled by promotion, the Departmental Promotion Committee shall
consider the cases of all such persons who would have been eligible in year to which the
vacancies relate irrespective of the year in which the meeting of  the Departmental
promotion Committee is held and such promotion shall be govemed by the criteria and
procedure for promotion as was applicable in the particular year to which the vacancies
relate and the Service/ experience of an incumbent who has been so promoted, for
promotion to higher post for any period during which he has not actually performed the
duties of the post to which he would have promoted, shall be counted. The pay of a person
who has been so promoted shall be refixed at the pay which he would have derived at the
time of his promotion but no arrears of pay shall be allowed to him.

The Commission shall consider the lists prepared by the Committee along with other
relevant documents received from the Appointing Authority and unless any change is
considered necessary, shall approve the lists. In case the Commission consider it necessary to
make any change in the lists received from the Appointing Authority, it shall inform the
Appointing Authority of the changes proposed by it After taking into account the comments
of the Commission, if any, the Appointing Authority may approve the lists finally with such
modifications, as may in it's opinion, be just and proper and when the Appointing Authority
is an authority subordinate to the Government, the lists approved by the Commission shall be




-

9A

10

(1)

(13)

10 A

10B

disturbed only with the approval of the Government.

inti VO i J ists
Appomtments shall be made by the Appointing Authority Iulung persons out u: th‘chl;cn
finally approved under the preceding sub-rule (11) in the nrdcr. in which t.hf.y ﬁw.he
plncc;l in the lists, till such lists are exhausted or reviewed and revised, as the case may be,

Ihe Government may issue  instructions  for | pnwisiumﬂ!y dealing le‘lh prmr}l:::u:::;s.
appointments or other ancillary matters in an equitable and l_ulr .zjlnrlnc.r of pt.r:mn:"u;hc “mi;
be under suspension, or against whom tlcpu.rlnlclllul prllcc?:(!lllg is lllld.l.r pmgn:s:.- A
promotions are considered to a post to which they are eligible or would have been e g

but for such suspension or pendency of such enquiry or proceedings.

Restriction of promotion of persons forgoing pl"umuliuns:- In case a person on his
appomtment by promotion to the next higher post clth'cr on .Ihc basis of urgent l)cmpurgry
appomtment or on regular basis on the rcumnmcndallmll of the lJcpartm_cr:tal Promotion
Committee. forgoes such an appointment through his written request and if the concerned
Appointing Authority accepts his/ her request, the persons concerned shall be _dcbarrud from
consideration for promotion (both on the basis of urgent temporary appointment or on
regular basis) for subsequent two recruitment or on the Departmental Promotion Committee.

PART -V

Appointments, Probation and Confirmation

Appointment to Service- Appointment to the posts in Service by direct recruitment shall be
made by the Appointing Authority on occurrence of substantive vacancies from the
“andidates selected under rule 23 in the order of merit,

if"in any subsequent year. after promulgation of these rules vacancies relating to any earlier

year are determined under sub-rule (2) of rule relating too determination of vacancies which

were required 10 be filled by promotion, the departmental promotion committee shall

consider the cases of all such persons who would have been eligible in year to which the

vacancies relate irrespective of the year in which the meeting of the department promotion
committee is held and such promotion shall be governed by the criteria and procedure of
promotion as was applicable in the particular year to which the vacancies relate and the
Service/experience of an incumbent who has been so promoted, for promotion to higher post
tor any period during which he counted. The pay of a person who has been so promoted shall
be refixed at the pay which he would have derived at the time of his promotion but no
arrcars of pay shall be allowed to him "

The Government or the Appointing Authority may order for the review of the proceedings of
the D.P.C. held earlier on account of some mistake or CITOr apparent on the face of record

or on account of a factual error substantially affecting the decision of the DP.C. or for an};
other sufficient reasons ¢g change in seniority, wrong - determination of vacancies
Judgment/direction of any Court or Tribunal, or where adverse entries in the Confidential
Reports of an individual are expunged or toned down or 4 punishment inflicted on him is set
aside or reduced. The concurrence of the Department of personnel and the Commission
( where Commission is associated ) shall always be obtained before holding the m ting of
the review D.P.C. & eeting of
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12.

(1)

(2).

(1).

(3).

(4).

Urgent Temporary appointment: -

A vacancy i." the Service which cannot be filled in immediately by SO e
direct recruitment or by promotion under these rules may be filled in by the R
Authority. by appointing in an officiating capacity thereto, an officer eligible ‘fnr
appointment to the post by promotion or by appointing temporarily there 10 & "'ﬂmbf
for direct recruitment to the Service, where such direct recruitment has been provided

the provisions of these rules:

uedbc_vondlpﬂﬂ)d of one year

provided that such an appointment shall not be contin :
here such concurrence S

without referring the case to the Commission for concurrence W
necessary and shall be terminated immediately on its refusal fo concur

hich both the above methods of
<hall not, save with the specific
¢ fill the temporary vacancy
period exceedmg
and afier a short

Provided further that in respect of a post in the Service for w
recruitment have been prescribed, the Appointing Authority
permission of the Government in the Administrative Departmen
against the direct recruitment quota by a whole time appointment for a
three months. otherwise than out of persons eligible for direct recruitment
term advertisement.

In the event of non availability of suitable persons, fulfilling the requirements of eligibility

for promotion, Government may., notwithstanding the condition of eligibility for promotion
required under sub-rule (1) above lay down general instructions for grant of permission 0 fill
the vacancies on urgent temporary basis, subject to such condition and restrictions regarding
pay and other allowances as it may direct. Such appointments shall. however. be subject to

concurrence of the Commission as required under the said sub-rule.

Seniority. - Seniority in each category of the Service shall be determined by the year of

substantive appointment to a post in the particular category: -

Provided -

ed to the Service before the commencement

That the seniority inter se of the persons appoint
of these rules, shall be determined, modified or altered by the Appointing Authority on an ad

hoc basis .

pointed as a result of selection, which is not subject ©

That the persons selected and ap
review and revision rank senior to the persons who are selected and appointed as a result of

subsequent selection.

Seniority inter se of persons selected on the basis of seniority-cum-merit and on the basis of

merit in the same selection shall be as in the next below grade.

That the seniority inter se of persons appointed to posts by promotion shall follow the order
in which their names have been placed in the list prepared under rule 9.

isions of the rules seniority of persons who were recruited on
temporary posts which were continued for a period of more than two years and who are
substantively appointed subsequently on such posts becoming permanent, shall be
determined on the basis as if such posts had become permanent during the same year in
which they were temporarily appointed and as if they were appomted substantively in that
year provided that such persons shall rank junior to those who were mtally ai:poimed

against a permanent vacancy in that year.

That subject to the prov




13.

14.

(5).

(1.

(1).

The Seniority inters se of the persons appointed under sub rule I of rule 8 of the Rajasthan
Prosecution state and subordinate service (Initial Constitution and Emergency Recruitment)
Rules, 1975, to the post of assistant public Prosecutor grade- | shall be determined on the
basis of the seniority as on 1.4.1974 in the cadre of Prosecuting Inspector in a police
Department ; provided further that the persons who had passed the promotion cadre course
and qualifying examination prescribed for promotion the post of Inspector/ Prosecuting
inspector Under the Rajasthan Police Subordinate Services Rules, 1966 or under the
Rajasthan Police Subordinate services Rules, 1974 prior to the appointment to the post of
Assistant Public Prosecutor Grade -1, shall rank senior to the persons who had not passed the
qualifying examination of promotion cadre course.

That if a candidate belonging to the Scheduled Caste/Schedule Tribes is promoted to an
immediate higher post /grade against a reserved vacancy earlier to his senior general/O.B.C.
candidate who is promoted later to the said candidate will regain his seniority over such

carlier promoted candidate or the Scheduled Cast/ Scheduled Tribe in the immediate higher
post/ grade.

Period of probation. -

Every person appointed against a substantive vacancy in the service by direct recruitment
shall be placed on probation for a period of two years and those appointed by promotion to
any post against such a vacancy shall be on probation for a period of one year:

Provided that -

Such of them as have, previous to their appointment by promotion/special selection or by
direct recruitment against a substantive vacancy, officiated temporarily on the post which is
followed by regular selection may be permitted by the Appointing Authority to count such
officiating or temporary service towards the period of probation. This shall, however, not

amount to involve super session of any senior person or disturb the order of their preference
In respective quota or reservation in recruitment;

Any period after such appointment during which a person has been on deputation on a
corresponding or higher post shall count towards the period of probation.

During the period of probation specified in sub-rule (1), each probationer may be required to

pass Departmental Examination and to under-go such training as the Government may, from
time to time, specify.

Explanation: - In case of a person who dies or is due to retire on attaining the age of
superannuation the period of probation shall be reduced so as to end one day carlier on the
date immediately preceding the date of his death or retirement from Government Service.
The condition of passing the Departmental Examination in the rule regarding confirmation
shall be deemed to have been waived in case of death or retirement.

confirmation in certain cases:- (1) Notwithstanding anything to the contrary contained in
the preceding rules a person appointed to a post in the Service temporary or on officiating
basis who. after regular recruitment by one of the methods of recruitment prescribed under
these rules, has not been confirmed, within a period of six months on completion by direct
recruitment or within a period of two years' Service in case he is appointed by direct
recruitment or within a period of one years' service in case he is appointed by prc;motion
shall be entitled to be treated as confirmed in accordance with his seniority if - ‘

(1) he has worked on the post or higher post under the same Appointing Authority or would
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1S.

(1).

. S as ar [
quota prescribed undes these r:gemm !
(1) Permanent vacancy is availab

(2) if an empl ;

in the said subrgle. o' " %0b -rule (1) above fails o fulfll the conditions mentioned
prescribed for Pfoba;io“ npmod memk)ped in sub-rule (1) above . may be extended as
Rules, 1959 ang - r ut;dw the Rajasthan Ciyil Services (Departmental Examination )
fails to fulfill the ther rules or by one year, which-over is longer. If the employee still
discharged of wrmjcmdﬂmns mentioned in sub-rule (1) above, he will be liable to be
N sttt nated frorr_: such post in the same manner as a probationer or reverted to
- “ Or lower post, if any, to which he may be entitled.
(3) The employee referred 1 | .
after the said period of l:::iz:b;;ulc (1) above, shall not be debarred from confirmation

performance of his work are mmmunicm oy ¥ the contrary about the satisfactory

nder rule relating to confirmation subject 1o the

le in the Department.

(4) The reasons for not co

nfirming of any employee referred to in sub-rule (1) above shall be
recorded by the Appointing Authority in his Service Book and Annual Performance
Appraisal Report.
Explanation:

; - (1) "Regular Recruitment”
(@) appointment by either of the methods of

in accordance with any of the Service Ru
Constitution of India.

for the purpose of this rule shall mean:-
recruitment or on initial constitution of Service
les made under proviso to Article 309 of the

(b) appointment to the

: . posts for which no Service Rules exists, if the posts are within the
purview of Rajasthan P

ublic Service Commission recruitment in consultation with them:

(¢ ) appointment by transfer regular recruitment if where the service rules specifically
permit;

(d) persons who have been made eligible for substantive appointment to a post under the
rules shall be treated as having been regularly recruited, ;

Provided that it shall not include urgent temporary appointment of officiating promotion
which is subject to review and revision.

(ii) Person who held lien in another order shall be eligible to confirm under this rule and they
will be eligible to exercise an option whether they do not elect to be confirmed on the expiry
of two years of their temporary appointment under these rules. In the absence of an option to
the contrary, they shall be deemed to have exercised option in favor of confirmation under
this rule and their lien on the previous post cease.

(iii) Person who hold lien in another order shall be eligible to exercise an option whether
they do not elect to be confirmed on the expiry of two years of their temporary appointment
under this rule. In the absence of any option to the contrary, they shall be deemed to have
been exercised option in favors of confirmation under this rule and their lien on the previous
post shall cease.

Unsatisfactory progress during probation. -
If it appears to the Appointing Authority, at any time, during or at the end of the period of
probation, that a member of the service has not made sufficient use of his opportunities or

that he has failed to give satisfaction the Appointing Amhprity may revert him to the post
held substantively by him immediately preceding his appointment provided he holds a lien
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16.

17.

18.

19.

20.

(2).

(3).

(a).

(b).

(c).

thereon or in other cases may discharge or terminated him from service:

Provided that the Appointing Authority may, if it so thinks fit in any case or class of cases,
extend the period of probation of any member of service by a specified period not exceeding
two years in case of person appointed to a post in the Service by direct recruitment and one
_\'ear'in the case of person appointed by promotion Special Selection to such post:

Provided further that the Appointing Authority may, if it so thinks fit in case of persons
belonging to the Scheduled Castes or Scheduled Tribes, as the case may be, extend the

period of probation by a period not exceeding one year at a time and a total extension not
exceeding three years.

Notwithstanding anything contained in the above proviso, during the period of probation, ifa
probationer is placed under suspension, or disciplinary proceeding are contemplated or

started against him, the period of his probation may be extended till such period the
Appointing Authority thinks fit in the circumstances.

A probationer reverted or discharged from service during or at the end of the period of
probation under sub-rule (1) shall not be entitled to any compensation.

Confirmation. - A probationer shall be confirmed in his appointment at the end of his period
of probation, if-

He has passed the Departmental Examination and has successfully undergone such training,
as Government may, from time to time, specify.

He has passed a Departmental Test of proficiency in Hindi and Knows one of the Rajasthan
dialects; and

The Government is satisfied that his integrity is unquestionable and that he is otherwise fit
for confirmation.

PART-VI-PAY

Scale of pay: - The Scale of monthly pay of a person appointed to a post in the Service, shall

be such as may be admissible under the rules referred to in rule 20 or as may be sanctioned
by Government, from time to time.

Increments during probation: - A person placed on probation shall draw increments in the
scale of pay admissible to him in accordance with the provisions of the Rajasthan Service
Rules, 1951

Criteria for crossing efficiency bar: - No member of the Service shall be allowed to cross

on efficiency bar unless in the opinion of the Government he has worked satisfactorily and
his integrity is unquestionable.

Regulation of pay, leave, allowances, and pensions etc:- Except as provided in these rules

the pay, allowances, pension, leave and other conditions of service of members of the service
shall be regulated by-

The Rajasthan Civil Services (Unification of pay Scales) Rules, 1950, as amended from time
to time;
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21.

22.

2

n

The Rajasthan Service Rules, 1951, as amended from time to time;

The Rajasthan Civij| Servic i S
time to time: Yervices (Rationalization of Pay Scales) Rules, 1956 as amended from

The Rajasthan Ciyij i e
from time to time. 1l Services (¢ lassification, Control and Appeal) Rules, 1958, as amended

The Rajasth vi ; ;
time: yasthan Civil Services (Revised Pay Scales) Rules, 1961, as amended from time to

The. Rajasthan Ciyil Services (Revised New Pay Scales) Rules, 1976, as amended from time
to time; and

Any other rules prescribing general cond

itions of service made by the appropriate authori
under the proviso to Article 309 of the C : o "

onstitution of India and for the time being in force.

Removal of doubts. - [f any doubt arises relating to the application, interpretation and scope

of th.es_e ru!es, it shall be referred to Government in the Department of Personnel and
Administrative Reforms whose decision there on shall be final.

Repeal and Savings, -

. . All rules and orders in relation to matters covered by these rules in
force immediately befo

re the Commencement of these rules are hereby repealed:

Provided that any action taken under the rules and orders so superseded shall be deemed to
have been taken under the provisions of these rules.

Power to relax rules:- In exceptional cases where the Administrative Department of the
Government is satisfied that operation of the rules relating to age or regarding requirement of
experience for recruitment causes undue hardship in any particular case or where the
Government is of the opinion that it is necessary or expedient to relax any of the provisions
of these rules with respect to age or experience of any person it may with the concurrence of
the Department of Personnel and Administrative Reforms and in consultation with the
Commission by orders dispense with or relax the relevant provisions of these rule to such
extent and subject to such conditions as it may consider necessary for dealing with the case
in a just and equitable manner provided that such relaxation shall not be less, favorable than
the provisions already contained in these rules. Such cases of relaxation shall be referred to
the Rajasthan Public Service Commission by the Administrative Department concerned.

Provided that relaxation in the prescribed period of service or experience under this rules
shall only be granted to the extent of 1/3 period of the service of experience prescribed for
promotion to any post before holding the meeting of the Departmental Promotion
Committee.




SCHEDULE

- aalification and
> Name o7 the | ieAhod of | pos i "’.'I'f.',' Qm*""‘" for o™
No post Recruitmen lil‘ﬂa“l“:‘:':]" promotlun
1
. 6
1 2 3 ] ' i = i F
O e, b s jence on
1| Additional | 100% by | Deputy 1 Years l;ﬁ::t'“‘“l in
Director Promotion | Director/Public the pos! ). 4
Prosscution Prosecutor Column NO.
2. | Deputy 100% by | Assistant Degree ™ ""wi."“{]"
S - : ears Course under he
Director promotion | Director/ yoars ' i three
public Additional public [old Scheme  Of A
are Course under the
prosecutor prosecutor/ years Degree
special public new schcmc,) or g ¥ "
prosecutor, in Law (I rnfcﬁ_-'-‘"‘]rf:-’l
Appointed as from a University
such under these established by lLaw 10
cules India or qualifications
recognized by  the
Government or
qualifications
recognized by  the
Government as
equivalent thereto, and
four years experience
on the post mentioned in
Column 4
3. | Assistant 100% by Assistant Public | Degree in Law (two | Service
Director / promotion | Prosecutor, years Course under the rendered as
Assistant Grade-I, old Scheme or three | prosecuting
public Appointed as years Course under the | inspectors will
prosecutor/ such under these | new scheme) or Degree | be counted as
special public rules in Law (Professional) | service as
prosecutor from a University | Assistant
established by Law in | Public
India or qualifications | Prosecutor,
recognized by  the | Grade |
Government or
qualifications
recognized by the
Government as
equivalent thereto, and
five years experience
on the post mentioned
in Column 4
|_4, Assistant 100%by | Assistant Public | Degree in law (two | Service




i;
I" » TS " .
; :\::t,:\.l:.:“h,r‘ HRORgton :',m”f:*'“'“"- years Course under the | rendered  as
i Grade-1 g:l\‘-:‘l:“”ih old Scheme or three [Trn‘i(‘(.‘llllﬂg
§ Ra ed by the | years, course under the | Sub-Inspector
! ajasthan new scheme or Degree | will be counted
-E’L subordinate in Law (Professional) | as service as
; prosecution from a  University | Assistant
service rules, established by Law in | Public
1978 India or qualifications | Prosecutor,
j, recognized by  the | Grade Il
; Government
' qualifications
recognized by  the
: Government as
i equivalent thereto, and
[§

five years experience
on the post mentioned
in Column 4

|
5

Explanation:-

1 The post of deputy director and public prosecutor shall be inter- transferable.

> The post of assistant Director, Additional public prosecutor and special public prosecutor
shall be inter-transferable,

(No. F. 1 (4) DOP/ (A-11y/93)
Dated 16-10-2002

By order and in the name of the Govemor,

Deputy Secretary to the Government.
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DEPARTMENT QF PERSONNEL AND ADMNISTRATIVE REFORMS
(Department of Personnel -A-Gr-1I)
NOTIFICATION
Jaipur, June 24, 1978

G.S.R.13. -- In exercise of the powers conferred by the proviso to Article 309 of

the Constitution of India, the Governor of Rajasthan hereby makes the following Rules

regulating the recruitment to posts in, and the conditions of Service of persons appointed
to the Rajasthan Prosecution Su bordinate Service, namely: -

THE RAJASTHAN PROSECUTION SUBORDINATE SERVICE RULES, 1978
PART-I
GENERAL

Il Short title and commencement: -

(1). These rules may be called the Rajasthan Prosecution Subordinate Service Rules,
1978

(2). They shall come into force from the date of their publication in the Rajasthan

Rajpatra.
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(n)

(bh)

(c).
(4.

(¢).

N.

(2).

(h).

-

Definitions - 1y 1hege rales, unless the COMext

"Appointing Authority"
mclude

otherwise requires

means the Director of P

rosecution, Rajasthan and
S relation 16 My post in the

Service, such-other officer of Authority
who may wj

O may with the Approval of the Government he specinlly empowered by the
Director to ¢

Xercise the powers and functions of the Appointing the Authority,

"(1
ommission" s Rl e
means the Rajasthan Public Service ( OMMIssion .

" " .

Director" meang the Director of Prosecutions, Rajasthan,
"

dire |

| ir?:l ‘Recrui.lmen‘t" means recruitment made in accordance with the
procedure prescribed in part IV of these rules:
“ i 3 )

(..owrt‘lmenl': and "State" mean respectively, the Government of Rajasthan
and the State of Rajasthan:

Spcmtary" means the Secretary 10 the Government in the Home Department,
Rajasthan;

" z

Membef of the Service" means a person appointed in a substantive capacity
10 a post in the service under the provisions of these rules or under the rules or
orders repealed, by rule 36 and includes a probationer:

"Schedule” means the Schedule appended to these rules:

"Service" means the Rajasthan Prosecution subordinate Service;

"Substantive Appointment" means an appointment made under the
provisions of these rules to a sub

stantive vacancy after due selection by any of
the methods of recruitment prescribed under these rules and includes an
appointment on probation or as a probationer followed by confirmation on the
completion of the probationary period.

NOTE: - "Due selection by any methods of recruitment prescribed under these
Rules" will include recruitment either on initial constitution of service or in
accordance with the provisions of any Rules promulgated under proviso to
Article 309 of the Constitution or India, except an urgent temporary
appointment,

Interpretation: - Unless the context otherwise requires, the Rajasthan General
Clauses Act, 1955 (Rajasthan Act No. VIII of 1955) shall apply for the

interpretation of these rules as it applies for the interpretation of a Rajasthan
Act.
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(2).

(3).

(a).

(b).

(a).

(b).

(c).

PART-II.
CADRE

Composition and strength of the Service: -

The Service shall consist of posts included in the Schedule.

The nature of posts shall be as specified in Column 2 of the Schedule.

- ined
The strength of posts included in schedule shall be such as may be determin

by Government, from time 10 time:
Provided that -

The Government may Create any post permanent or temporary, from t‘}i““;j:;
time. as may be found necessary, and may abolish any such.post in the
manner without thereby entitling, any person to any compensation;

The appointing Authority may leave unfilled or held in §beyan(_:e or allow to
lapse any post permanent or temporary, from time to time, without thereby

entitling any person to any compensation.
Constitution of the Service. - The Service shall consist of: -

All persons holding substantively the posts specified in the Schedule on the
date of Commencement of these rules;

All persons recruited on the posts specified in the schedule under the provisions
of the Rajasthan Prosecution State and Subordinate Service (Initial Constitution
and Emergency Recruitment) Rules, 1975; and

All persons recruited to the Service in accordance with the provisions of these
rules, except urgent temporary appointment under rules 25.
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(1)

(2).

(1).

(i1).

(1i1).

(a).
(b).
{c).

(d).

PARE <111
Rli('RUllMl-’.NT

Methods of Recruitment: -
Recruitment 10 the post in the

shall be made by direct re
these rules.

service, after the commencement of these rules
cruitment in accordance with procedure in Part IV of

— ;
Notw “hS‘a“d‘“‘g anything contained in these rule the recruitment, appointment.
promoluon. scmo‘rlt) and confirmation ete. of a person who joins the Army/Air
'PorcefN.av_\- during an Emergency shall be regulated by such orders and
instructions as may be issued by the Government from time to time provided

that these are regulated mutatis Mutandis according to the instructions issued
on the subject by the Government of India.

lee:s;ervation of vacancies for the Scheduled Castes and the Scheduled
ribes: -

Reservation of vacancies for the Scheduled Castes and the Scheduled Tribes

§ha‘|| be in accordance with the orders of the Government for such reservation
in force at the time of recruitment.

In filling the vacancies so reserved the eligible candidates who are members of
the schedule‘d Castes and the Scheduled Tribes shall be considered for
appointment in the order in which their names appear in the list prepared for

direct recruitment by the Commission irrespective of their relative rank as
compared with other candidates.

Appointment shall be made strictly in accordance with the rosters prescribed
separately for direct recruitment. In the event of non-availability of the
eligible and suitable candidates amongst the Scheduled Castes and the
Scheduled Tribes. as the case may be, in a particular year, the vacancies so
reserved for them shall be filled in accordance with the normal procedure, and
an equivalent number of additional vacancies shall be reserved in the
subsequent year. Such of the vacancies which remain so unfilled shall be
carried forward to the subsequent three recruitment vears in total and thereafter
such reservation would lapse:

Nationality. - A candidate for appointment to the service must be-
A citizen of India, or

A subject of Nepal, or

A subject of Bhutan, or

A Tibetan refugee who came over to India before the st January, 1962 with
the intention of permanently setting in India, or
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10.

11.

(e).

(1).

(11).

(iii).

(iv).

A person of Indian origin who has migrated from Paklislan, Burm.a. Cc_){!on anAd
east African countries of Kenya, Uganda and the Un!tef:l I'{epuhllc.nf. la.nzar_im
(Formerly Tanganyika and Zanzibar Zambia, Malawi, Zaire and Ethiopia with
the intention of permanently setteling in India.

Provided that a candidate belonging to categories (b), (¢), (d) and (e) shall be a

person in whose favour a certificate of eligibility has been given by the
Government of India.

A candidate in whose case a certificate of eligibility is necessary may be
admitted to an Examination or Interview conducted by the cummissio'n or other
recruiting authority and he may also provisionally be appointed .?ubjcci to the
necessary certificate being given to him by the Government of India.

Notwithstanding anything contained in these rules provisiqns (egardmg
eligibility for recruitment and to the service with regard to nationality, Age-
limit and fee or other concessions to a person who may migrate from other
countries to India with the intention of permanently settling in India shall be
regulated by such order or instructions as may be issued by the State

Government from time to time and the some shall be regulated mutatis
mutandis according to the instructions issued on the subject by the Government
of India.

Determination of Vacancies. Subject to the Provisions of these rules, t_he
appointing Authority shall determine each year the number of vacancies
anticipated during the following twelve months and the number of persons

likely to be recruited. Such vacancies shall be determined again before the
expiry of twelve month of the last determination of such vacancies.

Age. - A candidate for direct recruitment to a post enumerated in the schedule

must have attained the age 21 years and must not have attained the age of 32
years the first day of J

anuary next following the last date fixed for receipt of
applications;
Provided: -

That the upper age-limit mentioned above sha

case of women candidate and the candidates
and the scheduled tribes:

Il be relaxed by 5 years in the
belonging to the scheduled casts

That the upper age limit mentioned above shall be relaxed by a period equal to
the term of imprisonment served in the case of ex-prisioner who was not over-
age before his conviction and was eligible for appointment under the rules;

That the upper age-limit mentioned above shall not apply in the case of an ex-
prisoner who had served under the Government on a

substantive basis on any
post before conviction and was eligible for appointmen

t under the rules.

I'hat the persons appointed temporarily to a post in the service shall be deemed
to be within the age-limit and they been within the age-

initially appointed even though they have crossed the
appear finally before the Commission or the Appointing

limit when they were
age-limit. When they
Authority and shall be
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i (vi).
§
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(vii).
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:
i (viii)
i
J (ix).
12.
(i).
(11).
13.

S eE—

allowed up to two chances had they been eligible as such at the time of their

initial appointment,

That the upper age-limit mentioned above shall be relaxable by a period equal
to the service rendered in the N.C.C. in the case of cadet. Instructors and if the
resultant age does not exceed the prescribed maximum age-limit Ihy‘ more than
three years, they shall be deemed 1o be within the prescribed age-limit.

| there

That for recruitment to the post of Assistant Public Prosecutor (irade-1 :
ant 0

shall be no upper age-limit for person retrenched from this post fnr_w_
vacancies or on account of abolition of this post if they were wntlh|‘n‘ the
maximum age-limit prescribed under these rules, when they were initially
appointed to the post from which they were first retrenched provided that
normal prescribed channels of recruitment are duly adserved and all
requirements relating to qualifications, character, medical fitness etc. are
fulfilled and they were not retrenched on account of complaint or delinquency
and they produce a certificate of having rendered good services from the last
appointing Authority, This relaxation will be available up to two chances only:

That there shall be no age-limit in he case of persons repatriated from East
African Countries of Kenya, Uganda, Tanganyika and Zanzibar.

Notwithstanding anything contained contrary in these rules in the case of
persons serving in connection with the affairs of the State in Substantive
capacity, the upper age-limit shall be 40 years for direct recruitment to posts
filled in by competitive examinations or in case of posts filled in through the
commission by interview. This relaxation shall not apply to urgent temporary
appointment.

That the Released Emergency Commissioned officer and short service
commissioned officers after release from the Army shall be deemed to be
within the age-limit even though they have crossed the age-limit when they
appear finally before the commission had they been eligible as such at the time
of their Joining the commission in the Army.

Academic qualifications and experience. - A candidate for directs to
recruitment to the posts enumerated in the schedule shall in addition to such
experience as is required possess.

The qualifications given in column 4 of the schedules.

Working knowledge of Hindi written in Devnagri script and any one of the
Rajasthan dialects.

Character. - The character of a candidate for direct recruitinent to the service
must be such as will qualify him for employment in the service. He must
produce a certificate of good character from the principle Academic officer of
the university or College or School in which he was last educated and two such
certificates written not more than six months prior to the date of application
from two responsible persons not connected with School or College or
University and not related to him.
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14.

16.

(a).

(b).

Notes: - (1) Conviction by a Court of law need not of it fu:ll' invnl\:re ic refusal
of a certificate of good character. The circumstances ql the conviction shm,ld
be taken into account and if they involve no moral turpitude or association with
crimes of violence or with a movement which has as its object to :wcrlhrt.nw'by
violent means of the Government as by law established, the mere conviction

need not be regard as a disqualification,

(2) Ex-prisoner who by their disciplined life while in prison and by their
subsequent good conduct have proved to be completely rcllrnr.mcd.. should not
be discriminated against on grounds of their previous conviction for purposes
of employment in the service. Those who are convicted of offences not
involving moral turpitude shall be deemed to have been completely reformed
on the production of a report to that effect from the superintendent, 'After care
home' or if there are no such Homes in particular district from the
superintendent of Police of that district.

Those convicted of offence involving moral turpitude shall be required to
produce a certificate from the Superintendent, after care Home or if there are no
such Homes from the Superintendent of Police of that District, endorsed by the
Inspector General of Prisons, to the effect that they are suitable for employment
as they have proved to be completely reformed by disciplined life while in
prison and by their subsequent good conduct in an 'After Care Home.'

Physical Fitness. - A candidate for direct recruitment to the service, must be in
good mental and bodily health and free from any mental and Physical defect
likely to interfere with the efficient performance of his duties as a member of
service and if selected must produce a certificate to that effect from a medical
Authority notified by the Government for the purpose. The appointing
Authority may dispense with production of such certificate in the case of a
candidate promoted in the regular line of promotion or who is already serving
in connection with affairs of the State if he has already been medically
examined for the previous appointment and the essential standards of medical
examination of the two posts held by him are held to be comparable for
efficient performance of duties of the new post and his age has not reduced his
efficiency for the purpose.

Employment of irregular of improper means. - A candidate who is or has
been declared by the commission guilty of impersonation or of submitting
fabricated document or documents which have been tempered with or of
making statements which are incorrect or false or of suppressing material
information or of using or attempting to use unfair means in the examination or
interview or otherwise resorting to any other irregular or improper means for
obtaining admission to the examination or interview, may in addition to
rendering himself liable to criminal prosecution, be debarred either
permanently or for a specified period:-

By the commission for admission to any examination or appearance at any
interview held by the commission for selection of candidates, and

By the Government from employment under the Government,

Canvassing. - No recommendation for recruitment either written or oral other
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17.

(1).

(3).

than that required under the rule shall be taken nto consideration. Any attemp!
on the part of a candidate to enlist support directly or indirectly for his
candidature by any means disqualify him for recruitment.

Disqualifications for appointment. -

No male candidates who has more than one wife living shall be ligible for
appointment to the service unless Government after being satisfied that there
are special grounds for doing so. exempt any candidate from the operation of
this rules.

No female candidate who is married to a person having already a wife hiving
shall be eligible for appointment to the service unless the Government after
being satisfied that are special grounds for doing so, exempt any female
candidate from the operation of this rules. )

No married candidate shall be eligible for appointment to the service if he/she
had at the time of his her marriage accepted any dowry.

Explanation: - for the purpose of this rule, 'dowry" has the same meaning as in
the 'Dowry Prohibition Act, 1961 (central Act 28 of 1961)'.
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19.

20.

21.

22,

23.

PART IV
PROCEDURE FOR DIRECT RECRUITME NT

Inviting of a Applications. - Applications for direct rt.*.clruilmenl to posts in the
service shall be invited by the commission by advertising the vacan:jzl?s to be
filled in the official gazette or in such other manner, as may be deemed fix.

From of Application. - The application shall be made in the form ap;‘)fo.ved by
the commission and obtainable from the secretary to !hc commission on
payment of such fee as the commission may, from time to time fix.

Application fee. - A candidate for direct recruitment to a post in the service,

must pay the fee fixed by the commission in such manner, as may be indicated
bv them.

Scrutiny of applications. - The commission shall scruitnise th{: applications
received by it and require as many candidates qualified for appointment under
these rules as seem to them desirable to appear before them for interview.

Provided that the decision of the commission regarding eligibility or otherwise
of a candidate shall be final.

Recommendation of the commission.- The commission shall prepare a list of
the candidates whom they consider suitable for appointment to the posts

concerned, arranged in the order of merit. The commission shall forward the
list to the Appointing Authority.

Provided that the commission may, to the extend of 50% of the advertised
Vacancies, keep names of suitable candidates on the reserved list. The
commission may, on requisition recommend the names of such candidates in
the order of merit to the Appointing Authority within six months from the date

on which the original list is forwarded by the commission to the Appointing
Authority.

Selection by the Appointing Authority.- Subject to the provisions of Rule 7,
the Appointing Authority, shall

select candidates who stand highest in the order
of merit to the list prepared under rule 22.

Provided that the inclusion of a candidate's n
appointment unless the Appointing Authori
may be considered necessary that such can
for appointment to the post concerned.

ame in the list confers no right to
ty is satisfied after such enquiry as
didate is suitable in all other respect



24.

26.

27.

(1.

(1).

(ii).

(2).

(1).

PART -V
APPOINTMENT, PROBATION AND SENIORITY

Appointment to the Service.- Appointment (o posts in the service by direct
recruitment shall be made by the Appointing Authority on occurrence of

substantive vacancies from the candidates selected and rule 22 in the order of
merit.

Urgent Temporary Appointment.- A vacancy in the service which cannot be
filled in immediately by direct recruitment under the rules may be filled in by
the Appointment authority or the Authority competent to make appointment, as
the case may be by appointing temporarily there to a person eligible for direct
recruitment to the service, under the provisions of these rules:

Provided that such an appointment will not be continued beyond a period of
one year.

Period of probation.-

Every person appointed against a substantive vacancy in the service by direct
recruitment shall be placed on probation for a period of two years.

Provided that -

Such of them as have. previous to their appointment by direct recruitment
against a substantive vacancy, worked temporarily on the post, which is
followed by regular selection may be permitted by the Appointing Authority to
count such temporary service towards the period of probation. This shall,
however. not amount to involve supper session of any senior person or disturb
the order of their preference of reservation in recruitment.

Any period after such appointment during which a parson has been on

deputation on a corresponding or higher post shall count towards the period of
probation.

During the period of probation specified in sub-rule (1) each probationer may
be required to pass such Departmental Examination and to under go such
training as the Government may, from time to time, specify.

Explanation: - In case of person who dies or is due to retire on attaining the age
of superannuation the period of probation shall be reduced as so to end one day
earlier on the date immediately proceeding the date of his death or retirement
from Govemment Service. The condition of passing the Departmental
Examination in the rule regarding confirmation shall be deemed to have been
waived in case of death or retirement.

Notwithstanding anything contained in rule 26, if' no order of confirmation 1s

issued by the Appointing Authority within a period of six months, an employce
appointed on temporary basis who has after the date of his regular recruitment
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28,

(1).

by direct recruitment completed a pqriod of two years service (;r :: I:glhsf.:r p(;f:
under the same Appointing Authority or would have so ‘wnrtct .u .iu,: bé
deputation or training shall on lhe_uccurrcncc of plerrn.{nen v?t.a:::r.ihca
entitles to be treated as conﬂrmt_zd if the same conditions z]i.'::darf.hp c.“ -
under the Rules for the conﬁrmallon. of probationer are f:ulﬁll ed subject to
quota prescribed under the rules and in accordance with his seniority.

Provided that if the employee has failed to give sati:-*:l'acli(m or has not 'fl‘xlﬁllec:‘
any of the conditions prescribed for confirmation, Sl!ch as‘nsassmg t(:e
De‘pamnemal Examination or training etc, the afnl"tﬁ:!«i?ld perl : ‘rsnayiwq
extended as prescribed for probation or under the Rajasthan (.ll:'l ! ervear.
(Departmental Examination) Rules. 1950_ gnd any other Rule_s or by on; i/ T
whichever is longer if the employee still fails to fulfill the prcscnbcq conditions
or fails to give satisfaction he will be liable to be .dischargc(._l from such pos‘l in
the same manner as a probationer or reverted to his substantive or lower post if
any to which he may be entitled.

Provided further that no person shall be debarred from confirmation ?ﬁer the
said period of service if no reasons to the contrary about I‘hc sa_tlsfactor}
performance of his work are communicated to him within the said period.

The reasons for not confirming an employee referred to in the second proviso
to sub-rule (1) shall in the case of a non-gazette employee be also immed:ale'ly
recorded by the appointing Authority in his Service Book and confidential
Report file. A written acknowledgement shall be kept on record in all these
cases,

Explanation: - (i) Regular recruitment for the purpose of this rule shall
mean appointment by direct recruitment or on initial constitution of service in
accordance with any of the service rules promulgated under proviso to Article
309 of the constitution of India or for post for which no service Rules exist. To
the posts are within the purview of Rajasthan public Service commission
recruitment in consultation with them but it shall not include an urgent
temporary appointment, adhoc appointment or officiating promotion against
temporary or lien vacancies which are liable to review and revision from year
to year. In case where the service rules specifically permit appointment by
transfer, such appointment shall be treated regular recruitment if the
appointment to the post from which the official was transferred was after
regular recruitment. Persons who have been made eligible for substantive
appointment to post under the rules shall be treated as having been regularly
recruited.

(i) Persons who hold lien in another cadre shall be eligible to be confirmed
under this rule and they will be eligible to exercise an option whether they do
not elect to be confirmed on the expiry of two years of their temporary
appointment under this rules. In the absence of any option to the contrary they
shall be deemed to have exercised option in favour of confirmation under this
rule and their lien on the previous post shall cease.

Unsatisfactory progress during probation. -

If it appears to the Appointing Authority, at any time during or at the end of the
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(3).

(a).

(b).

(c).

(1).

(2).

W:{ﬂ of probation, that 4 membey
his apportunities or th pe has
Authority may revert hin 1o the
prcucdlmg his appoimtment prow i
may discharge or terminate him fr

Provide

of the service has not made sufficient use of
faled 0 yive satisfaction, the Appomting
post held substantively by him immediately

ed he holds a lien thereon or in other cases
Om Service

Provided further that the A
persons belonging to the
be extend the period of p
and a total extension not

ppointing Authority may. if it so thinks fit in case of
scheduled castes or scheduled Tribes, as the case may

rohalin_n by a period not exceeding one year at a time
exceeding three years,

Nut‘;vil‘lman.ding any lhipg contained in the above proviso during the period of
probation, if a probationer is placed under suspension, or disciplinary
proceedings are contemplated or started against him, the period of his probation

may be extended till such period the Appointing Authority thinks fit in the
circumstances,

A probationer reverted or discharged from service during or at the end of the

period of probation under sub-rule (1) shall not be entitled to any
compensation,

Confirmation. - (1) A Probationer shall be confirmed in his appointment
at the and of his period of probation, if

He has passed the Departmental Examination and has successfully undergone
such training as the Government may, from time to time specify:

He has passed a Departmental Test of proficiency in Hindi and.

The Appointing Authority is satisfied that his integrity is unquestionable that
and he is otherwise fit for confirmation.

Seniority. - Seniority in the Service shall be determined by the year of
substantive appointment:

Provided: -

That the seniority inter se of person appointed, to tl‘m service before the
commencement of these rules shall be determined, modified or altered by the

Appointing Authority, on an adhoc basis:

That the seniority inter se of person appointed to a post by direct recruitment on
the basis of one and the same selection except those who do not join service
when a post is offered to them within a period of two months l:pm the date of
order of appointment unless extended by the Appointing Aul_hnm) shall follow
the order in which their names have been placed in the list prepared under

rules-23.

Scale of Pay. - The scale of monthly pay of a person appointed to a post in the
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32.

33.

34.

3s.

().

(6).

(7.

(8).
9).

service, shall be such as may be admissible under the rules referred to in rule
34 or as may be sanctioned by the Government, from time to time.

Increments during probation. - A probationer shall draw incr_cmenls in the
scale of pay admissible to him during the period of probation in accordance
with the provisions of the Rajasthan Service Rules, 1951,

Criteria for crossing efficiency bar. - No member of the service shall be
allowed to cross an efficiency bar unless in the c_vpil?ion of thF Appointing
Authority he has worked satisfactorily and his integrity is unquestionable.

Regulations of pay, leave, allowances, pension etc.- F,xcept‘ as provided. in
these rules, the pay, allowances, pension, leave and other conditions of service
of the members of the service shall be regulated by;

The Rajasthan civil services (unification of pay scales) rules, 1950. as amended
from time to time;

The Rajasthan civil services Rules, 1951 as amended from time to time;

The Rajasthan civil services (Rationalisation of pay scales) Rules, 1956. As
amended from time to time;

The Rajasthan civil services (Classification, control and Appeal) Rules, 1958 as
amended from time to time;

The Rajasthan civil services (Revised pay scales) Rules, 1961 as amended from
tme to time;

The Rajasthan civil services (New pay scales) Rules, 1969 as amended from
time to time;

The Rajasthan Traveling Allowances Rules, 1971 as amended from time to
time;

The Rajasthan civil services (Revised new pay Scales) Rules, 1976. and.

Any other rules prescribing general conditions of service made by the

appropriate authority under proviso to Article 309 of the constitution of India
and for time being in force.

Removal of doubts.- If any doubt arises relating to the application and scope of
these rules, it shall be referred to the Government in the Department of
personnel and Administrative Reforms whose decision thereon shall be final.

Repeal and saving - All other rules and order in relation to the matters covered

by these rules and in force immediately before the commencement of

these
Rules, are hereby repealed:

" Provided that any action taken under the rules and orders so superseded shall be

deemed to have been taken under the provisions of these rules.
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SCHEDULE

Name of the post Method of Recruitment Oualification for direct

recruitment
ASS'-““[" Public prose | 100% by direct I, Decree in law (two years
cuter, Grade, 11 recruitment. course under the old scheme

or three years course under the
new scheme or degree in law
(professional) from El
university established by law
in India or qualification
recognised by the Government

-

2. Two years experience at the
bar or if work as prosecuting
sub-Inspector experience for 2
years as such

(No. F. 2(1) DOP (A-11)/77)
By order and in the name of the Governor,
Sd/-
Special Secretary to the Government.
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DUPARTMENT OF PERSONNEL
(A-Gr. [D)
MNOTIFICATION
Jaipur, November 20,1997

G. S. K. 76—In cavicise of the powers conferred by the
proviso to Article 209 of the Constitution ol India, the Covernor
of Rajasthan hereby males the following amendment in the
Rajasthan IProsecution Service Rules, 1978, namely:—

AMENDMENT
In thie said Rules—

(1) Alter the casdag sub-rule (2) of rule 4, tie fonlonwing,
new sub-rale ©3) shall be added, namely:—

“(3) The strength ol Public Proseculors, Additionai
IPubslic Prosecutors aind Special 1’ublic Provacoutonr,
app\.in:lx! inli:--1'!1;~li.cl:~un.!a-:'l!\v--ull\:i\ il Al

stichag tay beedete e o Sty S bt

cub-rale Y and Vaat Gaess? o4 '

Sorvicesholipelesercdit

of such posts i e DL

I ublic Prosecuies, Additiutias V7 osolic ¥

and  Loecial Public Prosecutors s Wit e

Rajasthen Iligh Court.”

(2)  Tor the existing schedule, the lullowing shall by
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substituted, namely:— SCHEDULE

S.No. Name of Post  Method of
recnaitment  is 1o be made

———

Post from which promotion  Qualification and

experience for
promotion

Remarks

i 2 3

q

5

“1. Deputy Director/ 100% by
Public Prosecutor pramotion  Public Prosecutor/Special

Public Prosecutor, appointed
as such under these Rules.

Z Assistant Director/ 100% by Assistant Public Prosecutor
Additional Public

promotion  Grade-1, appointed as such
Prosecutor/Special under these Rules.
Public Prosecutor

74

Assistant Director/ Additional De

gree in Law (two years'
Course under the old
Scheme or three years'

" Course under the new
Scheme) or Degree in
Law (Professional) from
a University established
by law in India or
qualifications recognised
by the Govt. as equivalent
thereto, and four years'
experience on the post
mentioned in Column
No. 4,

Degree in Law (two years'
Course under the old
Scheme or three years'
Course under the new
Scheme) or Degree in
Law (Professional) from

a University established

9

Servicerendered
as Prosecuting
Inspector will be
counted as ser-
vice as Assistan
Public Prosecu-
tor Grade-1.

e e



139 (6)

TR -7, frmer: 3, 1997 wma (%)

—— L —
1 2 3 : ]
— - S 6

by law in India or

quilifications recognised

by the Govt. as equivalent

thereto, and five years'

ex derience on the post

muationed in Column
NG b

3. Assistant Public  100% by Assistant Public Prosecutor  Degree in Law (two years” Servicerendered

. P \ . )
Prosecutor promotion  Grade-Il, governed by the ~ Ccurse under the old as l"rosecutm%x
Grade'] Rajosthan Subordinate Sceme or thres years'  Inspector will

fl’gggeculmn Service Rules, Ceurse under thenew  counted as ser-
\ /9.

Scheme) or Degreein vice as Assistant
Law (Professional) from  Public Prosecu-
a University established  tor Grade-IL”
by law in India or
qulifications recognised
bv the Govt. as equivalent
thr reto, and five years’
ex»erience on the post
n ntioned in Column
Ne 4.
Explanations:—(1) The post of Deputy director and Public Prosecutor 5 sall be inter-transferable.

(2) The post of Assistant Director, Additional Public Presecutor and Special Public

Prosecutor shall be inter-transferable.

; , (No. F. 1(4) DOP/A-11/93]
By Order and in the name of the Governor,
1Januty Secretary to the Government.
Government Central Press, Jair: =,
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GOVERNMENT OF RAJASTHAN
DEPARTMENT OF PERSONNEL

(A-Gr-H)
No. F. 2 (7)DOP /A-N/90 laipur, dated: | ¢ APR 2015
NOTIFICATION

In exercise of the powers conferred by the proviso to Article 309 of the Constitution of
India, the Governor of Rajasthan hereby makes the following rules further to amend the
Rajasthan Prosecution Subordinate Service Rules, 1978, namely:-

1. Short title and commencement.- (1) These rules may be called the Rajasthan
Prosecution Subordinate Service (Amendment) Rules, 2015.

§
:
|
| |
&
!
£
£
L
3

{2) They shall come into force with immediate effect.

Rl et

2. Amendment of rule 2.- In rule 2 of the Rajasthan Prosecution Subordinate Service
Rules, 1978, hereinafter referred to as the said rules, after the existing clause (d) and before the
existing clause (e), the following new clause (dd) shall be inserted, namely:-

T RS ————

"(dd) 'Examination’ means competitive examination."

3. Substitution of rule 12.- The existing rule 12 of the said rules shall be substituted by
following, namely:-

"12. Academic qualifications.- A candidate for direct recruitment to the posts
enumerated in Schedule-|, shall possess,-

(1)  the qualifications and experience given in column 4 of the Schedule-; and
(i)  working knowledge of Hindi written in Devnagari script and knowledge of
Rajasthani dialects and social customs of Rajasthan "

4. Substitution of rule 21.- The existing rule 21 of the said rules shall be substituted by
the following, namely:-

"21. Scrutiny of applications.- The Commission shall scrutinise the applications received

by it. The applications which are found to be incomplete and have not been filled up in
accordance with the instructions issued by the Commission shall be rejected at initial stage. The
Commission shall permit provisionally the rest of candidates to appear in the examination. No
candidate shall be admitted to the examination unless he/she holds a certificate of permission
to the examination granted by the Commission. Before appearing in the examination, the
candidate should ensure his/her eligibility in respect of age, educational qualifications and
experience etc. as provided in these rules. Being allowed to take examination shall not entitle
the candidate to presumption of eligibility. Decision of the Commission as to the admission of

the candidate to the examination and eligibility shall be final. The Commission shall scrutinize

later on the applications of such candidates only as it found suitable for appointment before
preparing the list under rule 22."

5. Insertion of new rule 21A.- After the existing rule 21 and before the existing rule 22
of the said rules, the following new rule 21A shall be Inserted, namely.-

"21A. Scheme of Examination and Syllabus.- (1) The competitive examination for the
recrutment to the post of Assistant Public Prosecutor Grade-Il shall be conducted by the
Commission as per the Scheme specified in Schedule-Il.

(2) To the extent of three times of total number of vacancies (category wise), the candidate

who obtained minimum of 35% marks in each paper and 40% marks in aggregate in written
examination shall be called for interview by the Commission.

(3) The Commission shall not recommend a candidate who has falled to appear, in any of the
written papers or the interview.

(4) Syllabus shall be such as specified in Schedule |I.
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(5) Syllabus may be revised by the Commission, from time to Lime, as |t may deem ft in
consultation with the Gavernment "

6. Amendment of rule 22.- In rule 22 of the said rules, after the existing expression “the

candidates" and before the existing expression "whom they consider”, the following expression
shall be inserted, namely -

substituted by following, namely:-

"Schedule |
(see rule 4)

“on the basis of aggregate marks obtained in examination and interview”

7. Subsitude of Schedule.- The existing Schedule appended to the said rules shall be

Name of the post 1 Method of
| recruitment
with

percentage |

Minimum
qualification and
experience for
direct
recruitment

Post from
which
promation is
to be made

Minimum | Mﬂn_rk_ﬂ_

qualification
and

experience
for

promaotion

2 ‘ 3

4

Assistant Publlic 100% by
Prosecutor | direct
Grade-l| l recruitment

1 Degree in Law
(Professional)
from a University
established by
law in India and
recognised as

such under the
Advocates Act,
1961.

| 2. Two years'

: ‘ experience at the
; | bar. - |

8. Addition of new Schedule-ll.- After Schedule-| appended to the said rules, the
following new Schedule-ll shall be added, namely -
"Schedule Il
(See rule21A)
Scheme and Syllabus of competitive examination far the post of Assistant Public
Prosecutor Grade-ll
A. Written examination:
(1) The examination scheme for recruitment shall consist of an objective type
examination and interview.
(ii) The standard of the paper-ll (language paper) will be that of Senior
Secondary level.
(iii)  Paper shall include the following subjects carrying the number of marks and
time allowed, as shown against them:-

Paper Subjects Marks Time
-; e 1 Law o 150 | 3 Hours
f I Language -General Hindi and 50 1' 2 Hours
" General English J
B. Interview:

(i)  The interview shall carry 25 marks, the Commission shall call for interview
up to three times of vacancy (category wise), the candidates who have
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obtained a minimum of 35% marks In each paper and 40% marks in

aggregate in the written examination,
(1) 1t shall be compulsory for the candidate to obtain a minimum of 05 marks

In interview to recommend him for appointment,
Syllabus for competitive examination

The competitive examination shall include the following papers and each paper shall
Carry the number of marks as shown against them. Detailed syllabus of each paper for
the examination will be as prescribed by the Commission, from time to time and will be
intimated to the candidates within the stipulated time in the manner as the Commission

deems fit,
Z__:*Pagr “Lﬁ:___'_ e __ Subjecl_'____ﬁ ) B | Marks
T 50
| Indian Penal Code 1860,
Part-8 50
| Criminal Procedure Code, 1973 and Indian Evidence Act, 1872
Part-C S0
1. The Narcotic Orugs and Psychotropic Substances Act, 1985;
2. The Scheduled Castes and Tribes (Prevention of Atrocities) Act,
1989;
3. The Arms Act, 1959,
4. The Rajasthan Excise Act, 1950;
5. The Essential Col'nmadities Act, 1955;
6. The Pre-conception and Prenatal Diagnostic  Techniques
(Prohibition of Sex Selection) Act, 1994;
7. The Protection of Children from Sexual Offences Act, 2012;
8. The Dowry Prohibition Act,1961;
9. The Rajasthan Public Examination (Prevention of Unfair means)
Act,1992;
10. The Indecent Representation of Women {Prohibition) Act,1986;
I1. The Food Safety and Standards Act, 2006; and
12. The Rajasthan Bovine Ammal (Prohibition  Slaughter and
- Regulation of Temporary Migration or Export) Act, 1995,
Paper-I) Part-A 25
Language | General Hindi ' ) ——
Part-B 25
General English o N _ 1

By order and in the name of the Governor,
s 0
o

(0PGUPTA )  \
Joint Secretary to the Government
(\1 ‘ k}f RECRENTNERIRIE: [§
anfh (- 23 faam
I IR TaN R
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DEPARTMENT OF PERSONNEL
(A-Gr-II)
NOTIFICATION
Jaipur, July 20, 2015
G.S.R. 54.- In exercise of the powers conferred by the
Proviso to Article 309 of the Constitution of India, the Governor of
Rajasthan hereby makes the following rules further to amend the
Rajasthan Prosecution Service Rules, 1978, namely:-
1. Short title and commencement.-(1) These rules may
be called the Rajasthan Prosecution Service (amendment)
Rules, 2015.

(2) They shall come into force from the date of their
publication in the official Gazette.

2. Amendment of Schedule.- In Schedule appended 1o the
Rajasthan Prosecution Service Rules 1978.-

(i) in column number 4 against serial number 3, for the
existing expression “Assistant Public Prosecutor Grade.]"
the expression "Prosecution Officer” shall be substituted.

(i) in column number 6 against serial number 3, for the
existing expression "Assistant Public Prosecutor Grade-
the expression "Prosecution Officer” shall be
substituted.

K0
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(ii) in column number 2 against serial number 4, for the
existing expression "Assistant Public Prosecutor Grade-1"
the expression "Prosecution Officer” shall be
substituted.

(iv) In column number 4 against serial number 4 for the
existing expression "Assistant Public Prosecutor Grade-11"
the expression "Assistant Prosecution Officer” shall be
substituted.

(V) in column number 6 against serial number 4. for the
existing expression "Assistant Public Prosecutor Grade-I1"
the expression "Assistant Prosecutipn'Ofﬁcer" shall be
substituted.

[No. F. 1(4) DOP/ A-2/93)
By Order and in the name of the Governor,

A, T,

Joint Secretary to the Government.

Govrnment Central Press, Jaipur.
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DEPARTMENT OF PERSONNEL
(A-Gr-II)
NOTIFICATION
Jaipur, June 6, 2016

- G.S.R..19 ~In exercise of the powers conferred by the
proviso to Article 309 of the Constitution of India, the Governor
of Ra_lé}Sthan hereby makes the following rules further to amend
the Rajasthan Prosecution Service Rules, 1978, namely:-

1. Short title and commencement.- (1) These rules may
gt(:)]%al]ed the Rajasthan Prosecution Service (Amendment) Rules,
(2) They shall be deemed to have come into force with effect fro
23-7-2003.

2. Amendment of rules 9.- The existing sub-rule 8 of
rule 9 of the Rajasthan Prosecution Service Rules, 1978 shall be
substituted by the following, namely:-

“(8) A Committee consisting of the Chairman of the
Commission or a Member thereof nominated by him as Chairman,
ACS/Principal Secretary/Secretary to the Government in the Home
Department, the Principal Secretary/Secretary to the Government
in the Department of Personnel or his representative not below the
rank of the Deputy Secretary to the Government, Principal
Secretary to the Government in the Law Department or his
representative not below the rank of the Deputy Secretary to the
Government as members and the Director, Prosecutions as
Member-Secretary, shall consider the cases of all the senior most
persons who are eligible and qualified for promotion to the class of
post concerned under these rules and shall prepare a list containing
names of the persons found suitable on the basis of seniority-cum-
merit or on the basis of merit, as the case may be; as per the criteria
for promotion laid down in these rules equal to the number
vacancies determined under these rules. The list so prepared on the
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basis of seniority-cum-merit and / or on the basis merit, as the case

may be, shall be arranged in the order of seniority of the category
of post from which selection 1s made.™ i

[No. F 1(4) DOP/A-2/93]
By Order and in the name of the Governor,
0.P.Gupta,
Jt.Secretary to the Government.

Government Central Press, Jaipur.
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