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GOVERNMENT OF RAJASTHAN
DEPARTMENT OF PERSONNEL AND ADMINISTRATIVE REFORMS

(Department of Personnel-A-Gr-II)

No. F. 1(1) DOP/A-11/77 Jaipur March 31, 1978

NOTIFICATION

Const':n exercise of the powers conferred by the proviso to Article 309 of ic
S itution of India, the Governor of Rajasthan hereby makes the following

es regulating the recruitment to posts in, and the conditions of Service of
persons appointed to the Rajasthan Prosecution Service, namely: -

| THE RAJASTHAN PROSECUTION SERVICE RULES, 1978
| PART -1
“ GENERAL

1. Short title and commencement:-
(1). These rules may be called the Rajasthan Prosecution Service Rules,
1978
(2). They shall come into force from the date of publication in the
Rajasthan Rajpatra.
2. Definitions:- In these rules, unless the context otherwise requires:-

(a) "Appointing Authority" means the Government of Rajasthan,
(b) "Commission" means the Rajasthan Public Service Commission;
(c) "Committee" means the Committee referred to in rule 9,

(d) "Commissioner” means the Home Commissioner and Secretary to the
Government in the Home Department Rajasthan:

(e) "Director" means the Director of Prosecution, Rajasthan:

(f) "Government" and "Syate" means respectively, the Government of
Rajasthan and the State of Rajasthan:

'(g) "Member of the Service" means a person appointed to a post in the
service on the basis of regular selection under the provisions of

these rules or the rules or order superseded by these rules.;

(h) "Schedule" means the Schedule appended to these Rules;

(i) “Service" means the Rajasthan Prosecution Service;

a substantive capacity to o post in the

¢ Service" means o person appointed in
repealed, by rule 22 and includes a

3 Substituted for *Member of th
{hese rules or the rules or orders

service under the provisions of
probationer” vide Notification No, F. 7{]}1)0]’!/\-]1!96 Dated 10,10.2002
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(j) "Service or experience" wherever prescribed
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a person holding a lower post eligible for pml;opssts. inthe &
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shall include the period for which the person has _
on such lower post after regular selection in ac:ﬁ:‘:;ar:‘mush g
promulgated under proviso to Article 309 of the Consyj Ce with Rm: i
1tU‘¥iOn Ufl .
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Note:- Absence during service i.e. training, leave and

which are treated as "duty" under the Rajasthan Servi deputatiq,
shall also be counted as service for computing expen-l ¢ Rule
required for promotion heeiot

Servie

(k) "Substantive Appointments" means an appointment mad
provisions of these rules to a substantive vacancy after dzelmdef me
by any of the methods of recruitment prescribed under these ::]1an
includes an appointment on probation or as a probationer follo‘::dand
confirmation on the completion of the probationary period. by
NOTE: - "Due selection by the method of recruitment prescribeq
under these Rules” will include recruitment either on initig)
constitution of service or in accordance with the provisions of any
Rules promulgated under proviso to Article 309 of the Constitution of
India, except urgent temporary appointment.

(1) "Year" means the "financial year"
3. Interpretation:- Unless the context otherwise requires, the Rajasthan

General Clauses Act, 1955 (Rajasthan Act No. VIII of 1955) shall apply for the
interpretation of these rules as it applies for the interpretation of a Rajasthan Act.

1 gubstituted for ™ (j) Serviee” or "Experience” wherever prescribed in these Rules asacondition for promotion ko
Senior posts, in the casc of persons holding such posts in substantive capacity shall include the period for
which the person has continuously worked on such posts after regular recruitment in accordance with the
Rules promulgated under proviso to Article 309 of the Constitution of India and shall also include v
experience gained by officiating, temporary or ad hoc appointment if such appointment is in the regular lne
of promotion and was not of stop gap or for fortuitous nature or invalid under any law and does not involve
supersession of any senior official except when such supersession Was cither due to want of presenl
academic and other qualification, unfitness of non-selection or the default of the senior official concerned o
when such ad hoe or urgent temporary sppointment Was in accordance with seniority cum-merit”’

NOTE: -Absence during service c.g. training and deputation etc. which 'duty’ u'?d:r =
Rajasthan Service Rules, 1951 shall also be counted as service for computing minimum expenenct "
service required for promotion,” vide Notification No. F. 6(2)

are treated as

2 . DOP/A-II/71 Dated 29,08.1982
Added vide Notification No. F. 7(2) DOP/A-II81 Dated 21.12.1981 w.e.f01.04.1981.




PART-11
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! 4. Composition and strength of the Service:- (1) The nature of posts

.| included in each category of the Service shall be as specified in Column 2 of the
's}.j Schedule.

| (2) The strength of posts in each category of the Service shall be such as
' may be determined by Government, from time to time:

Pl — RS

(a).Create any post permanent or temporary, from time to time, as
may be found necessary, and may abolish any such post in the
like manner without thereby entitling, any person to any

! compensation,

(b).Leave unfilled or hold in abeyance or abolish or allow lapsing
any post permanent or temporary, from time to time, without

I thereby entitling any person to any compensation.

'.
Provided that the Government may:-
i

- o o o

](3) The strength of Public Prosecutors, Additional Public Prosecutors and
. Special Public Prosecutors appointed in the Districts under these Rules, shall be
¢ || such as may be determined from time to time under sub-rule (2) and that the
. strength of such posts in the Service shall not exceed the 50% of the total strength
- of such posts in the State excluding the posts of Public Prosecutors, Additional
Ei Public Prosecutors and Special Public Prosecutors working the Rajasthan High
F
I

-

Court.

5. Constitution of the Service:- The Service shall consist of: -

(@). All persons holding substantively the posts specified in the
Schedule;

(b). All persons recruited to the post included in the Service under the

) provisions of the Rajasthan Prosecution State and Subordinate

g Service (Initial Constitution and Emergency Recruitment) Rules,
1975; and

(c). All persons recruited to the Service in accordance with the
provisions of these rules except urgent temporary appointment
under rule 11.

! Added vide Notification No. F. 1(4) DOP/A-11/93 Dated 20.11.1997



PART - 111
RECRUITMENT

6. Method of Recruitment:- (1) Recruitment to the Se

rvice afyg, o
commencement of these rules shall be made by promotion in acco t

rdan ; ¢ recr
IV of these rules. € With py, fon
(2) Notwithstanding anything contained in these rules, th "

e recryj
appointn:nent, promotion, seniority and confirmation etc. of a person wh: ?;::um‘
Army/Air Force/Navy during an Emergency shall be regularized by such mdthe
and instructions as may be issued by the Government from time to time provi: y re
that these are regulated mutatis Mutandis according to the instructi i

the

subject by the Government of India. o dantie

7. Reservation of vacancies for the Scheduled Castes and the Scheduleq ;:
Tribes:- (1) Reservation of vacancies for the Scheduled Castes and the Scheduleg
Tribes shall be in accordance with the 'provisions of the Rajasthan Scheduleq i
Castes, Scheduled Tribes, Backward Classes, Special Backward Classes and =
Economically Backward Classes (Reservation of Seats in Educational Institutions >

in the State and of Appointments and Posts in Services under the

State) Act, 2008
at the time of recruitment.

a
(2) he vacancies so reserved for promotion shall be filled in by zseniority- [
cum-merit and merit. ¢
(3) In filling the vacancies so reserved the eligible candidates who are |
members of the Scheduled Castes and the Scheduled Tribes shall be considered for
appointment in the order in which their names appear in the list prepared by the

Departmental Promotion Committee irrespective of their relative rank as compared
with othercandidates.

Y(4) Appointment shall be made strictly in accordance with the rosters
prescribed separately for direct recruitment and promotion.

' Substituted for "orders of the Govemnment for such reservation in foree” vide Notification No. F. 7(8) DOP/A-I1/2008
Dated 28 082009

2 Substituted for "ment alone” vide Notification No. F. 7(4) DOP (A-11Y73 Dated 29.01.1981

* Substituted for ”"'Appoinlmml shall be made strictly in accordance with the rosters preseribed separutely for direct
recruitment and promotion. In the event of non-availability of the cligible and suitable candidates amongst the
Scheduled Castes and Scheduled Tribes, as the case may be, in a particular year, the vacancies so reserved for them shall
be carried forward until the suitable Scheduled Castes and the Scheduled Tribes candidate(s), as the case may be, are
available, In any circumstances no vacancy reserved for Scheduled Castes and the Scheduled Tribes candidates shall
be filled by promotion as well as by direct recruitment from General category candidates. However, In exceptional
cases where in the public interest the Appointing Authority feels that it is necessary to fill up the vacant rpscrved
post(s) by promotion from the General category candidates on urgent tem porary basis, the Appointing Authority may
make a reference to the Department of Personnel and alter ub!mmng_pnor opproval of the Dem:mc_m of Pcrsmr}cl.
they may fill up such posi(s) by promoting the General category undldale(sjl on urgent lemporary basis clearly stating
in the promotion order that the General category candidate(s) who are _bc‘mg pmm_oltd on urgenl lemporary basis
against the vacant post reserved for Scheduled Castes or the Scheduled Tribes c.?nmdn“[gs.‘“ the case may be, shall
have to vacate the post as and when the candidate(s) of that category become available,” vide Notification No. F. 7(1) .
DOP/A-11/2008 Dated 17.01.2013. _ o i .

" 1 or “Appointment shall be made strictly in accordance with the rosters prescnbed separately for promotion.
s[:ﬁ‘::t:‘llfnf (:f nc[n’:‘::\‘ai]ubiiity of the eligible and suitable candidates amongst Scheduled Cnslc.s and Scheduled Tnbcs_
as the case may be, in a particular year, the vacancies so reserved for them shall bc_ filled in accordance with the
normal procedure, and an equivalent number of additional vacancies shall be reserved in the *f'ubl.cqucm year, Such of
the vacancies which remain so unfilled shall be cammied forward 1o the subsequent three recruitment years in total and

ation would lapse. .
thercafler ?;I\til;‘:dm;m there shall I:: no camy forward of the vacancies in posts or clnssfcatcgor_\.r:igr-?up of posts in
any cadre of service to which promotions arec made on the basis of menit alone under these rules.” vide Notification
No. F. 7(4) DOP/A-I//2002 Dated 10.10.2002
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(4A) In the event of non-availability of the eligible and suitable candidates
amongst the Schedultl‘:d Castes and Scheduled Tribes, as the case may be, for direct
recruitment, in @ particular year, the vacancies so reserved for them shall be carried
forward to the subsequent three recruitment years, After the expiry of three
recruitment years, such carried forward vacancies shall be filled in accordance with
the normal procedure.

Provided that if recruitment is not held in any recruitment year such
recruitment year shall not be counted for the purpose of this sub-rule.

Provided further that filling up of the vacancies in accordance with the
normal procedure under this sub-rule shall not affect the reservation of posts as per
the post based roster and vacancies on the reserved posts available in the roster
may be filled in from amongst the persons belonging to the Scheduled Castes or
Scheduled Tribes, as the case may be, for which such vacancy is available in
subsequent years.

(4B) In the event of non-availability of the eligible and suitable candidates
amongst the Scheduled Castes and Scheduled Tribes, as the case may be, in a -
particular year, the vacancies so reserved for them shall be carried forward until the
suitable Scheduled Castes and the Scheduled Tribes candidate(s), as the case may
be, are available. In any circumstances no vacancy reserved for Scheduled Castes
and the Scheduled Tribes candidates shall be filled by promotion as well as by
Direct recruitment from General category candidates. However, In exceptional
cases where in the public interest the Appointing Authority feels that it is necessary
to fill up the vacant reserved post(s) by promotion from the General category
candidates on urgent temporary basis, the Appointing Authority may make a
reference to the Department of Personnel and alter obtaining prior approval of the
Department of Personnel, they may fill up such post(s) by promoting the General
category candidate(s) on urgent temporary basis clearly stating in the promotion
order that the General category candidate(s) who are being promoted on urgent
temporary basis against the vacant post reserved for Scheduled Castes or the
Scheduled Tribes candidates, as the case may be, shall have to vacate the post as

and when the candidate(s) of that category become available.

Provided that there shall be no carry forward of the vacancies in posts or
class/category/group of posts in any cadre of service to which promotions are made

on the basis of merit alone under these rules.

8. Determination of vacancies:- (1)(a) Subject to the provisions of these

rules, the Appointing Authority shall determine on 1st April every year, the actual
number of vacancies occurring during the financial year.




led in by a single method as prescribed in th

(b) where the post is to be fil
filled in by the

rule or Schedule, the vacancies so determined shall be
method.

(c) where the post is to be filled in by mor
the rules or Schedule, the appointment of vacancies, e
clause (a) above, to each such method shall be done maintaining th

prescribed proportion for the over-all number of posts already filled ir
If any fraction of vacancies is left over, after appointment t0 the quotac
various methods prescribed 1n a continuous  cyelic order givin

precedence to the promotion quota.

e than one method as prescribed i
determined unde

(2) The Appointing Authority shall also determine the vacancies of earlie
ed to be filed in by promotion, if such vacancie

years, year wise which were requir
hich they were required to b

were not determined and filled earlier in the year in W
filled in.

gation of these rules, vacancie
year are determined under sub-rule(3) of rule mentioned i
hich are required to be filled by promotion, th
ider the cases of all.

2gA. If in any subsequent year, after promul

relating to any earlier
Column 3 of the Schedule w
Departmental Promotion Committee shall cons

8 Determination of vacancies.- (1Xa) Subject to the provisions of these rules, th

car the number of vacancies and those anticipated during Ux
cly to be appointed 0 the Service by each method

I Substituted for “Rule
Appointing Authority shall determine each y
Ive months and the number of persons lik

following twe
The next determination of vacancies shall be done just before the expiry of twelve months of the las
determination of vacancics.

f vacancies to be filled in by each method on the basis of percentsge

(b) In calculating the actual number o

prescribed in the Schedule, the Appointing Authorily shall adopt an appropriale continuous cyclie onder b

correspond with the proportion luid down in the Schedule by giving precedence to promotion quota.

(2) The Appointing Authority shall determine every year the number of existing vacancies and o

anticipated in next twelve months which are 1o be filled by promotion of persons already In the Service.
(3) The Appointing Authority shall also determine the corresponding vacancies of earlier year, if ony, Y&
wise which were required to be filled in by promotion, if such vacancies were not determined and filld
carlicr in the year in which they are required to be filled in accordance with sub-rule (2).” vide Notf!
No. F. 7 (2) DOP/A-11/81 Dated 21.12 1981

* Substituted for "Determination of vacancies.- Subject to the provisions of these rules, the Appointin Autherty
shall determine cach year the number of vacancies anticipated during the following twelve monts .
ﬂumbcr_of' persons likely to be recruited by each method. Such vacancies shall be determined agoi® )
gg;fﬁ?’?fl;):;;g? ;’_J?;_nr the last determination of such vacancies." vide Notification N0 E1€

2 3 : =
Added vide Notification No. F. 8 (2) DOP/A-I1/77 Dated 06.10.1979.



PART -1V
PROCEDURE FOR RECRUITMENT BY PROMOTION

%9, (Criterin, Eligibility and Procedure for Promotion:- (1) As soon as the
Appointing Authority fk‘-‘leﬂmnes the number of vacancies under rule regarding
determination of vacancies of thesgt rules and decides that a certain number of posts are
required to be filled in by promotion, it shall subject to the provisions of sub-rule (6),

ect and complete list of the senior most persons who are eligible and

prepare a COIT :
qualified under these rules for promotion on the basis of seniority cum merit or on the

basis of merit of the class of posts concerned.

(2) The persons enumerated in the relevant column regarding post from which
promotion is t0 be made, of _the relevant schedule shall be eligible for promotion to
posts specified against them in column 2 thereof to the extent indicated in column 3
subject to their possessing minimum qualifications and experience on the first day of
the month of April of the year of selection as specified in the relevant column regarding
minimum qualification and experience for promotion.

Eligibility and Procedure for Promotion to Junior, Senior and other posts
encadred in the Service:- (1) As soon as the Appointing Autherity delermines the number of vacancies under rule

regarding determination of vacancies of these rules and decides that a certain number of posts arc required to be
filled in by promotion, it shall, subject to provisions of sub-rule (9), prepare a correct and complete list of the senior-
most persons who arc eligible and qualificd under these rules for promotion on the basis of seniority-cum-merit or on
the basis of merit to the class of posts concemed.

“(1A) No person shall be considered for promotion for 5 recruitment ycars

becomes due, if he/she has more than two children on or afler 1st June, 2002,
Provided that the person having more than two children shall not be deemed to be disqualified for promotion 50
as the number of children he/she has on 1st June, 2002 does not increase,

Provided further that where a Government Servant has only one child [rom the earlier delivery but more than
one child are born out of a single subsequent delivery, the children so bom shall be deemed to be one entity while
counting the total number of children™
(2) The persons enumerated in Column S or the relevant Column regarding "post from which promotion is 1o be
made”, as the case may be, of the relevant Schedule shall be eligible for promotion to posts specified against them in
Column 2 thereof to the extent indicated in Column 3 subject to their possessing minimum qualifications and
expericnce on the first day of the month of April of the year of sclection as specified in Column 6 or in the relevant
Column regarding "minimum qualification and experience for promotion”, s the case may be.

3) No. person shall be considered for first promotion in the Service unless he is lowest post in the Service. After first

promotion in the Service for subsequent promotions to higher posts in the Service, a person shall be eligible if he has
made afler selection in accordance with one of the

been appointed 1o such post from which promotion is to be
methods of recruitment under any onc of the methods of recruitment under any Service Rules promulgated under

proviso to Article 309 of the Constitution of India.
@provided that for first promotion in the Service if number of persons substantively appointed and confirmed on
the Jowest post, equal to the number of vacancies, are not available then persons who have been appointed to the
lowest post in the Service afler selection in accordance with one of the methods of recruitment preseribed under
these rules, shall also be eligible if they fulfill other conditions of eligibility.
ixplanation:- In case direct recruitment to a post has been made carlier than regular selection by promotion in a
sarticular year, such of the persons who are or were cligible for appointment to that post by both the methods of
ecruitment and have been appointed by direet recruitment first, shall also be considered for promotion.
4) Selection for pro promotion in the regular line of promotion from the post/posts not included in Service to the
owest post category of post in the service shall be made strictly on the basis of merit and on the basis of senionty-
wum-merit in the proportion of 50; 50.

Provided that if the Committee is satisfied that suitable persons arc nol available for selection by promotion
trictly on the basis of merit in a particular year, sclection by promotion on the basis of scnierity-cum-ment may be
nade m‘the same manner as specified in these rules.

,ddefi vide Notification No. F. 7 (1) DOP/A-I1/95 dated 20.06.2001
ubstituted for "No person shall be considered for promotion unless he is substantively appointed and confirmed. 1f
ns who have been appointed on such

10 person SUI:‘rsll_l.nl.ivc i‘n the next lower post is eligible for promotion, persa '
osts on officiating basis afler sclection in asccordance with one of the methods of recruitment or under any Service

tules promulgated under proviso to Article 309 of the Constitution of India, may be considered for promotion on
fﬁcmu_ng basis only in the order of seniority in which they would have, had they been substantive on the said lower
osL." vide Notification No. F. 7(8)DOP/A-I/78 dated 20.07.1979.

dded vide Notification No. F. 7 (8) DOP/A-I1/78 dated 13.05.1980

=Substi1ulod for “9. Revised Critenia,

from the date on which his promotion

long

7




(3) No person shall be considered for first promotion in the service unless he
regularly selected on the post from which promotion is to be made in accordance wiy}
one of the methods of recruitment prescribed under the provisions of these rules.

Explanation: In case direct recruitment to a post has been made earlier than reguly,
selection by promotion in a particular year such of the persons who ar
or were eligible for appointment to that post by both the methods of
recruitment and have been appointed by direct recruitment first, shall
also be considered for promotion.

(4) No person shall be considered for promotion for *“three recruitment years”
from the date on which his promotion becomes due, if he/she has more than two
children on or after 1st J une, 2002,

Provided that —

(i) the persons having more than two children shall not be deemed to be
disqualified for promotion so long as the number of children he/she on
1™ June 2002 does not increase.

(5) Subject to the provisions of sub-rule (7), selection for promotion from the lowest post or category of post in the
State Service to the next higher post or category of post in the Stale Service and for all posts in the Subordinalc
Serviees and in the Ministerial Services shall be made strictly on the basis of seniority-cum-menit from amongst the
persons who have passed the qualifying examination, if any, prescribed under these rules, and have put in at least
live years service, unless a different period is preseribed elsewhere in these rules, on the first day of the monih of
Apnl of the year of selection on the post or category of post from which sclection is to be made:
® Deleted Proviso.

(6) Sclection for promotion to all other higher posts or higher categonics of posts in the state service shall be made on
the basis of merit and on the basis of seniority-cum-merit in the proportion of 50: 50;

Provided that if the Commitice is satisfied that suilable persons are not available for selection promotion
strictly on the basis of merit in a particular year, selection by promotion on the basis of scniority-cum-merit may be ®
made in the same manner as specified these rules.

. Explanation:- If in a service, in any calegory of post, number of posts avnilable for promotion is an odd number then
for purpose of determining the vacancies for selection by promotion on the basis of scnionity-cum-menit and merit in
the proportion of 5050, the following cyclic order shall be followed:

The first vacancy by seniority-cum-merit;
The subscquent vacancy by merit;
The cycle to be repeated,

£(7) Sclection for promotion to the highest post/posts in the State Service shall always be made on the basis of merit

alane;

Provided that-
(8) In a Service or Groups or Sections there under, where there are only two scales i.e. junior scale or senior scale

and there is m:nly one promotion lhcn-pmmulion shall be made on the basis of senior cum merit alone:
(b) In a Service or Groups or Sections there under, where there three scales j.e. Junior scale, senior scale and
selec_uon au_uic and there are two promotion then promotion shall be as under,- '
(i)  First promotion on the basis of seniority cum merit;
(i)  Second promotion on the basis of seniorify cum merit and meri in the i
. = ph ¢ proportion ?f 50:50.
() In Services or roups of Scctions there under, where there fire more than two promotions then first promotion

I} [k! P . )
mccg:m'!:“?n::nd that in H]c event of non-availability of the Persons with the re
= ;
il el LI;;: :Eamn::;; Ihu;-_ persons having less than the prescribed period of service if they Rulfill the 5
for promation on the basis of mn?n;:y?zxo;ﬂ::mnlﬁd Ffljmwmn in these rules, and are found otherwise suitsble
3 3 c : .
a‘\ddnli vide Nolification No. F. 7010y DOP/A-2177 Daled ];[l‘lil;;;:: g TR g
Sl::Ismurud for '(7) Selection for Promotion 1o the highes| ; .;11 ’
; _u' always bc made on the basis of mer;t alone.” vide Nolifl;:nlizl:
mngu added vide Notification No. F. 7(10) DOP/A-2/77 Daied 31

quisite period of service of five years,

highes! categories of posts in the State Services
No.F. 7010y DOP/A-2/77 Dalted 12.05.1978.
03.1980,

Notification No, E.7(1) DOP/A-T1/95 Pt-T1 Dated: 19.09.2017.




; (ii) where a Govemme_m servant has only one child from earlier delivery but
L more than one child are born out of a single subsequent delivery, the

children so born shall be deemed to be one entity while counting the
total number of children.

—

* (8) Deleted : _
Explanation:- If any doubt anscs about the categorization of the post as the lowest, next higher or highes! post in the

Service, the mattef shall be referred to the Govenment in the Department of Personnel and Administrative Reforms
whose decision thereon s!mll be final, _
» @ (9) The zone of consideratiof o persons eligible for promotion shall be as under:-
(i)  Numberof Vacancies - umber of cligible e i

"
f
l

(a) for one vacancy Five eligible
y persons.
I (b) for two vacancies Eight eligible persons.
| (c) for three vacancies : Ten cligible persons.
(d) for four or more vacancics Three times the number of vacancies.

(i) Where, the number of c"B_"{lﬁ persons for promotion to higher post is less than the number specified
| above, all the persons so eligible shall be considered.

) (iii) Where, adequate number of the candidates belonging to the Scheduled Castes or the Scheduled Tribes, as

the cases may be, arc not S\'Iilnablc within the zone of consideration specified above, the zone of

i consideration may be extended 1o “seven times the number of vacancies and the candidates belonging to

! the Scheduled Castes or the Scheduled Tribes, as the casc may be (and not any other) coming within the
extended zonce of consideration shall also be considered agninst the vacancies reserved for them.

1 (iv) For the highest post in a State Service:-

(8) If prom-t:i:lion is from one category of post, cligible persons up 1o five in number shall be considered for
promotion;

(b) If promotion is from different categories of the post in the same pay scale, eligible persons up to the in

i number from each category of posts in the same pay scale shall be considered for promotion;

(c) If promotion is from differcnt categories of posts carrying different pay scales, eligible persons in the higher
pay scale shall be for promotion first considered and if no suitable persons is available for promotion on the
basis of menit in the higher pay scale than only the eligible persons of other categories of posts in lower pay
scales shall be considered for promotion and so on and so forth, The zonc of consideration for cligibility in
this case shall be limited to five senior-mosi eligible persons in all.

® Deleted “(8) The persons having been selecied and appointed by promotion to a post or category of post on the basis
of merit, shall be eligible for promotion 1o the next higher post or eategory of post, which is 1o be filled in by merit,
only when they have put in after regular selection, at least five years' service, unless a higher period of service is
prescribed elsewhere in these rules, on the first day of the month of April of the year of selection on the post or
category of post from which selection to be made:

| Provided that the condition of five years' Service shall not be applicable to a person if any persan junior to him

| iseligible for consideration for promotion on the basis of merit:
Provided further that in the event of non-availability of persons, equal to the number of vacancigs to be filled

| in, eligible for promotion in the category of posts next lower from which promotion is made, the Committce may
| consider the persons having less than five years' service if they are found otherwise suitable for promotion on the
| basis of merit alone.” vide Notification No. F.7 (6) DOP/A-IL/75 Dated 15.07.1992.
'@ gybstituted for “(9) The zone of consideration of persons eligible for promotion shall be as under.-
2“(i:u the zone of eligibility for promotion shall be five times the number of vacancy lo be filled on the basis of
scniority cum merit or merit or by both, as the case may be,”
(i) For the highest post in *State Service;
(a) if the promotion is from one calcgory of post, cligible persons up to five in number shall be consider for
promotion,
(b) if promotion is from difTerent categbrics of posts in 0 same pay scale, cligible person up to two in number
from each calegory of posts in the same pay scale shall be consider for pmmntinn;l
(c) if promotion is from different category of posts carrying different pay scale, cligible person in the higher
pay scale shall be consider for promotion first and if no suitable person is available l_'or promotion on the
basis of merit in the higher pay scale then only the eligible persons of other calegorics of posts in lower
pay scale shall be consider for promotion and so and so forth. The zone of considerntion for cligibility in
the case shall be limited to five senior most eligible persons in all."" vide Notification No, F.7(1)DOP/A-
11/81, dated the 6th July, 1983 and efTect [rom 1.04.1984 vide cven Notification dated 10,05,1984

% Clause (i) of rule 9 was substituted for-

*(i) Number of Vacancics Number of cligible persons 1o be considered
(a) 1 10 5 vacancies 4 times of the number of vacancies.
(b) 6 10 10 vacancics 3 times, but af least 20 eligible persons to be considered.
(c) Above 10 vacancics 2 times, but at least 30 eligible persons to be considered ™

¥ vide Notification No. F. 7(1) DOP/A-11/81 dated 29.01.1981.
B Substituted for "five™ vide Notification No. F. 7 (1) DOP/A-II/81 Dated 07.04,2003
Inscrted vide Notification No. F. 7(10) DOP/A-I1/77 Dated 26.09.1978
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8(iii) while coupting the total number of children of a candidate, the child bor
from earlier delivery and having disability shall not be counted (w.ef
1.06.2002) theil

P

(iv) any person who perlformed remarriage which is not against any law and i
before such remarriage he is not disqualified for promotion under this
sub-rule, he shall not be deemed to be disqualified with effect from

01.06.2002, if any child is born out of single delivery from such ava
remarriage. ’“n‘
se

f &
(10) (a) The Commitice shall consider the cases of all the senior most persons who are eligible and qualificd for promotion 1o the

class of posts concerned under these rules and shall prepare a list containing names of the persons found suitable on the basis of ¢
seniority-cum-merit and/or on the basis of merit, as the gase may be, as per the criteria for promotion Jaid down in these rules, equa)
16 the number of vacancics determined under rule relating to "Determination of vacancies” of these rules. The list so prepared og
the basis of seniority-cum-merit and/or on the basis of merit, as the case may be, shall be arranged in the order of seniority on the
calegory of posts from which selection is made.
(b) The commitice shall also prepare scparate list on the basis of seniority-cum-metil and/or on the basis of merit, as the case may
be, as per the criteria for promotion laid down in the rules, contnining names of persons equal lo the number of persons selected
the list preparcd under (a) above to fill temporary or permanent vacancies, which may occur subsequently. The list 5o prepared o
the basis of seniorityscum-merit and/or on the basis of merit shall be arranged in the order of the senjority in the category of powy
from which selection shall be made. Such a list shall be reviewed and rovised by the Departmental Promotion Commities that meey
in the subscquent year and that such list shall remain in force 1ill the end of the last day of the next year of 1ill the Deparimeniy
Promotion Commitice meets, whichever is earlier.
(c) Such lists shall be sent 1o the Appointing Authority together with Annual Confiderdial Reports/Annual Performance Apprais
Reports and other Service Record of all the Candidates included in the lists as also of those nol sclected, if any.”

B ovided that in case any Member or Member-secretary, 29 the case may be, constituting the Committee has not bee
appoinied lo the post concemned, the officer holding charge of the post for the {ime being shall be the Member or Member. =
secretary, as the case may be, of the Committee. (10

3 Explanation:- For the purpose of selection for promation on the basis of merit no person 1h.n_ll be sehl:}ed ifhe does nolhay ™
»Outstanding” or "Very Good" record in at least five out of the 7 years preceding the year for which D.P.C is held. g
2

Substituted for *(10) A Committee consisting of the Chairman of the Commission or a Member thereof nominated by hime
Chairman, Home Commissioner and Secretary to the Government in the Department of Personnel and Administrative Reformsa
his representative not below the rank of the Deputy Secretary 1o the Qovernment, Secretary to the Government in the ln o
Department or his representative nol below the rank of the Deputy Secrelary to the Govemment and the Director, Proseculions ¢
Member-Secretary shall consider the case of all the senior-most persons who are eligible and qualified for promotion lothe clasd  p
posts concemed under these rules, ¥ nterviewing such of them as they may deem necessary” and shall prepare a list containzy (|
names of the suitable persons equal to the number of existing vacancies and the vacancies anticipated to occur during the et 5
twelve months afier the determination of vacancies. The Commitice shall also prepare o scparute list containing the namesd |
persons equal to 50% of the persons selected in the aforesaid list or select one more persons if the number of vacancics is oncodh ¢
who may be considered suitable to fill temporary or permanent vacancies, which may occur till the next mecting of the Commitee
on a temporary or officiating basis and the list so prepared shall be reviewed and revised cvery year and shall remain in forcewtl |
i1 is so reviewed and revised. The lists so prepared on the basis of merit and on the basis of seniority-cum-merit shall be amanged st
the order of seniority on the calegory of post from which selection is to be made. Such lists shall be sent to the concemd

Appointing Authority together with the Annual Confidential Rolls and Personal Files of all the candidates included in them os &

hose not-selected, if any.” vide Notification No. F. 7(2)DOP/A-IV81 dated, the 19.02.1982 (we.L. 1.04.1981)

0 4 4ded vide Notification No, F.7 (5) DOP/A-I'TS dated 21.12.1978 ,

3 gqubstituted for ** Explanation :- For the purpose of selection for promotion on the basis of merit, officers with “Outstanding"?
consistently 'V ery-Good' record shall only be sclected and their names arranged in the order of seniority.” vide Notification o |
7(10)DOP/A-ILTT dated 30.11.1991 |

* Substituted for “Explanation:- For the purpose of sclection on the basis of merit the list of officers graded as 'Outstanding and Ve
Good' shall be classificd in the First category in the order of seniority, the officers graded as 'Good' shall be classified in the S&%
category in the order of seniority and the officers graded ns 'Average' and Not-Selected’ Shall be classified in the Third cet®
The officers graded and classified in the Second category list shall be placed below the officers graded and classified i the 9
category list and such officers shall be appointed from this category only if the officers graded and classified in the first cales”
list is :xhymtod otherwise l.lusy shall not be Fppoinl:d to the St_:rvic: by promotion. The Officers graded and classified "ﬂ“"":i

P category list shall not be considered for appointment by promotion.” vide Notification No. F, 7(10)DOP/A-ILT7 dated (104107

Inserted vide Notification No. F. 11(1)DOP/A-1U77 dated 20.03.1980.

L 5 b . X
Substituted for ™*Provided also that while counting the total number of children of a candidate, the child bom from carlier 8

Bl;doﬁh;gnzs) disability shall not be counted™ vide Notification No. F. 7(1) DOP/A-1/95/Pt-1T1 Dated: 03.07.2019 o

b 4 . 3
Added vide Notification No. F. 7(1) DOP/A-11/95/PL-11 dated 24.02.2011

¥ A %, ;
Substituted for Provided also that any person who g . . b rems™
he is not disqualified for ion mdzr thi perpmmEC mmngF wmc-h 1 rlmt ngaun.ﬂ a'.w law and bdﬂ-lm et 1'\-5‘1{“‘
guRle promot s sub-rule, he shall not be disqualified if any child is bom out of single ¥
such remarriage.” vide Notification No. F. 7(1) DOP/A-IV95/PL-11 Dated: 18.08.2020.

% 5 5 : :
Added Proviso vide Notification No. . 7(1)DOP/A-11/95/P1.-11 dated 20.11.2013
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vef (5) Selection for promotion on the post included in the service shall be made on

the basis of seniority-cum-merit.

’ Provided that promotions on the highest post in the state service if it is at least
s promotion shall be made on the basis of merit alone,

ﬁt:; Provided further that if the committee is satisfied that suitable persons are not

such Aavailable _for selection by promotion to the highest post(s) strictly on the basis of merit
in a particular year, selection by promotion to the highest post(s) on the basis of

__ seniority cum merit may be made in the same manner as specified in these rules.

A1 the (6) The zone of consideration of persons eligible for promotion shall be as

:‘:‘: under:- _

ared o (i) Number of vacancies Number of eligible persons to be considered

¥ on the (a) for one vacancy five eligible persons

e | (b) for two vacancies eight eligible persons

el (c) for three vacancies ten eligible persons

of peg | (d) for four or more vacancies three times the number of vacancies

:::: (ii) where, the number of eligible persons for promotion to higher post is less

s tha,n_ the number specified above, all the persons so eligible shall be

considered.
bem
hey.

b (10-A) I in any subsequent year, after promulgation of these rules, Vacancies relating 1o any earlier year are determined under sub-
Wl kg mﬂ]ﬂmkmgmmtﬁmﬂvmnﬁkhmﬂwlﬂbeﬁﬂ:db}'pmim,!hqmpammmpmuﬂnn
Commitiee shall consider the cases of all such persons who would have been eligible in the year to which the vacancies relate
irrespective of the year in which the meeting of the Depantmental Promotion Commitiee is held and such promotion committee is
_h“ held and such promotions shall be governed by the criteria and procedure for promolion as was applicablé in the particular year to
Omael  which the vacancies relate, and the service/experience of an incumbent whe has been so promoled, for promotion to higher post for
h‘_'-"’ any period during which he has not actually performed the duties of the past to which he would have been promoted, shall be
WEs|  counied. The pay of a person who has been 5o promoted shall be re-fixed al the pay which be would have derived at the time of his
clad] prometion but no arrears of pay shall be allowed to him.
Ty (10-B) the Government or the Appointing Authority may order for review of the proceeding of the D.P.C. held carlier on account of
bem memi.mhormwnppum1nulh:bui:ufr:mﬂ..oﬂwqmoflfumdm:uwmlycﬂ‘mhgmedwiﬁmdmc
madl DP.C or for my other sufficient reason e.g. change the seniority wrong delermination or vacancies, judgment/direction of any
®e | court or tribunal, or were ndverse entrics in the confidential reports of an individual are expunged or toned down or a punishment m
mie=|  inflicted on him is sef aside or reduced. The concurrence of the Depariment of Personnel and the Commission (where commission
it s associated) shall always be obtain before holding the meeting of the review D.E.C.
i Substinuted for '1[0-.&) If in amy subsequent year, afler promulgation of these rules, vacancies relaling lo any earlier year are
VI determined under sub-rule (3) of rule mentioned in Column 3 of the Schedule which are required 10 be filled by promotion, the
B Déepartmental Promotion Committee shall consider the case of all such persons would have been cligible in the year to which the
i \Wiﬁﬂh&hﬁpﬁﬁvaofﬂu}wiﬂ“ﬁ:}llhcmuﬁngnnhnDcpmulmliuucmisheldmdm
promotions shall be govemed by the rules in force af the lime, the meeting of the Departmental prunouanCmm:: is held n.e
o Person who has been so promoted shall not be entitled to claim any arrears of pay or re-fixation of his pay or to count his
| senvice/experience for promotion lo higher post for any period during which he has not actually performed the duties of the post 1o
which he has been promoted.™ vide Notification No.F.5 (3) DOP/A-IL77 dated, 18.08 1982
Added vide Notification No.F.5 (3) DOP/A-I177 dated 6th Oct, 1979

T
wsi  Added vide Notification No.F.7 (1) DOP/A-IVE6 dated 14.06.88 _
gn  (11) Where consultation with the Commission is necessary the lists prepared by the Commitiee shall be forwarded to the
s Commission by the Appointing Authority along with the personal files and Annual Confidential Rolls of all the persons whose
o
e
4]

names have been considered by the Commitice. )
(12) The Commission shall consider the Iﬁsw:pnudbymtcmﬂmlwﬂidhfr r:k\ru‘ldoumln:m_ﬂwd l'rt_lm'lh‘t
Appointing Authority, md, unless any change is considered necessary, shall approve the hs_u In case the Ci.ﬂ.ﬂ'l.ﬂﬁlm camdm it
necessary to make any change in the lists received from the Appointing Authority, it shall mfm!bc&ppomhngﬁmluﬂ} of the
. changes proposed by it. Afler taking into account the comments of the Commission, if any, the Appointing Authority may approve
sl lh:li.nsﬁ.nnﬂywiﬂuudlqmiﬁcﬂjmum}..hﬂswhimkjmgﬂmmdphmlhﬂwolmu\gm:;uu
o Iuhuritysuhwdhuttutluﬁnvmmuhgl&uwwvedbymecmimmﬂhtmdmlymihﬂulppwﬂﬂﬁhc
Governmenl.
| (13) Appointments shall be made by the Appointing Authority taking persans out of the lists finally approved under the proceding
sub-rule (Ili] in the order in wl:irhb'l]::y have hemilamdmt I.isi: till such lists are exhausted of reviewed and revised, & Lhe
L CRie muy
] (14) The Governmem issue instructions for provisionally dealing with olions, appointments or other ancillary matters
an equitable and firtl::-irufpersons who MTM n;msu:lg or lgE:‘ln“hm departmental proceeding is under progress,
a1 the tme promotions are considered 1o a post 10 which they are eligible or would have been eligible but for such suspension or
pendency of such enquiry or proceedings.” vide Notification No. F. 7 (5) DOP/A-11/2002 Dated 23.07.2003.
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(iii) where, adequate number of the candidates belonging to the schedule

castes or the scheduled tribes, as the case may be, are not availab
within the zone of consideration specified above, the zone
consideration may be extended up to seven times the number «
vacancies and the candidates belonging to the schedules casts Of tt
schedules tribes, as the case may (and not any other) coming within ti
extended zone of consideration shall also be considered against th

vacancies reserved for them.

(iv) For any post in the Services:
(a) If Promotion is from more than one category of posts in the same pz
scale, eligible persons up to two in number from each lcetegory (
posts in the same pay scale shall be considered for promotion.

(b) If promotion is from more than one categories of posts carryir
different pay scales, eligible persons in the higher pay 5"‘}'" Shf'“ t
considered for promotion first and if no suitable person is availab
for promotion on the basis of merit or seniority cum merit, as the ca:
may be, in the higher pay scale than only the eligible persons of oth

categories of posts in lower pay scales shall be co.nsideljed fi
promotion and so on and so forth. The zone of ‘_:onmdemtm'nrf‘.
eligibility in this case shall be limited to five senior most eligib

persons in all.

(7) Selection for promotion to the highest post/ posts in the State Service sh:
always be made on the basis of merit alone:

Provided that-
(a) in a Service or Groups or Sections there under, where there are only tv
scales e.g. junior scale or senior scale and there is only one promotic
then promotion shall be made on the basis of seniority-cum-merit alon

(b) in a Service or Groups or Section there under, where there are thrn
scales e.g. junior scale, senior scale and selection scale and there are tv
promotions them promotion shall be as under:-

(1) first promotion on the basis of seniority-cum-merit.

(i) second promotion on the basis of seniority-cum-merit and merit
the proportion of 50:50.

(c) in a Service or Groups or Section there under, where there are more th
fwo promotions then first promotion shall be made on the basis
seniority-cum-merit alone and promotions to subsequent higher po

shall b? made on the basis of seniority-cum-merit and merit in t
proportion of 50:50 except to the highest post.

12
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1(8) A Committee consisting of the Chairman of the Commission or a Member

‘thereof nominated by him as Chairman, ACS/Principal Secretary/Secretary to the

Government in the Home Department, the Principal Secretary/Secretary to the
Government in the Department of Personnel or hig representative not below the rank of
the Deputy Secretary to the Government, Pr incipal Secretary to the Government in the
Law Department or his representative not below the rank of the Deputy Secretary to the
Government as members and the Director Prosecutions as Member Secretary, shall
consider the cases of all the senior most persons who are eligible and qualified for
promotion to the class of post concemned under these rules and shall prepare a list
containing names ch the persons found suitable on the basis of seniority cum merit or
on the basis of menit, as the case may be, as per the criteria for promotion laid down in
these rules equal iO_the number of vacancies determined under these rules. The list so
prepared on the basis of seniority cum merit and /or on the basis merit, as the case may
be, shall be arranged in the order of seniority of the category of post from which
selection is made.

(9) The committee may also prepare a list on the basis of seniority-cum-merit or
on the basis of merit, as the case may be, as per the criteria for promotion laid down in
these rules, containing names of persons not exceeding the number of persons selected
in the list prepared under sub-rule (8) above to full temporary or permanent vacancies,
which may occur subsequently. The list so prepared on the basis of seniority-cum-merit
or on the basis of merit shall be arranged in the order of seniority in the category of
posts from which selection shall be made. Such a list shall be reviewed and revised by
the committee that meets in the subsequent year and that such list shall remain in force
till the end of the last day of the year for which the meeting of the committee is held.

(10) Lists prepares under sub-rule (8) and (9) shall be sent to the Appointing
Authority together with annual confidential Reports/annual performance appraisal
reports and other service records of all the candidates included in the lists as also of

those not selected, if any.

Explanation :- For the purpose of selection for promotion on the basis of merit, no
person shall be selected if he does not have “outstanding” or “very
good” record of at least four out of seven years preceding the year
for which the meeting of the committee is held.

Substituted for “(8) The committee shall consider the cases of all the senior most persons who are eligible and
qualified for promotion 1o the class of posi(s) concerned under these rules and shall prepare a list containing names
of the persons found suitable on the basis of seniority-cum-meit or on the basis of merit, as the casc may be, as per
the criteria for promotion laid down in these rules equal to the number of vacancies determined under these rules.
The list so prepared on the basis of seniority-cum-merit and/or on the basis of merit, as the casc may be, shall be
armanged in the order of seniority of the category of post(s) from which selection is made.” vide Notification No. F.
1(4) DOP/A-II/93 Dated: 06.06.2016 (w.c.L 23.07.2003)
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(11) If in any subsequent year, after promulgation of these rules vacancie
relating to any earlier year are determined under these rules which were required to by

filled in by promotion, the committee shall consider the cases of all such persons whe |

would havg been eligible in the year to which the vacancies relate irrespective of the
year in which meeting of the committee is held and such promotion shall be governed

by the criteria and procedure for promotion as was applicable in the particular year to

which the vacancies relate and the Service/experience of an incumbent who has been so0
promoted, for promotion to higher post for any period during which he has not actually
performed the duties of the post to which he would have been promoted, shall be
counted. The pay of a person who has been so promoted shall be re-fixed at the pay
which he would have derived at the time of his promotion, but no arrears of pay shall

be allowed to him.

(12) The Government or the Appointing Autho r
the proceedings of the committee held earlier on account of some m|§take or error
apparent on the face of record, or on account of a factual error substantially affecting

the decision of the committee or for any other sufficient regsons e.g. change i
seniority, wrong determination of vacancies, judgment/direction of any court o
the confidential reports of an individual are

tribunal, or where adverse entries in ref _
:shment inflicted on him 15 set aside or reduced. The

expunged or toned down or a puni i e
concurrence of the department of personnel and the Commission (wher e Commission js
associated) shall always be obtained before holding the meeting of the reviey

committee.
(13) Where consultation with the Commission is necessary the lists prepared by
the committee shall be forwarded to the Commission by the Appointing Authority
along-with the personal files and annual confidential rqllsfannual performance apprais|
reports of all the persons whose names have been considered by the commitiee.
consider the lists prepared by the committee along.

with other relevant documents received from the Appointing Authority and unless any
change is considered necessary, shall approve the lists, In case the Commission
considers it necessary t0 make any change in the lists received from the Apgoiming
Authority, it shall inform the Appointing Authority of the changes proppsgd by it. After
taking into account the comments of the Commission, if any, the Appointing Authority

may approve the lists finally with such modifications, as may in its opinion, be justand
proper and when the Appointing Authority

is an authority subordinate to the

Government, the lists approved by the Commission shall be disturbed only with
approval of the Government.

(15) Appointments shall be made by the Appointing Authority taking persons

out of the lists finally approved under the preceding sub-rule (14) in the order in wl_n'dl
they have been placed in the lists, till such lists are exhausted or reviewed and revised

or remained in force, as the case may be.

rity may order for the review of

(14) The Commission shall

(16) The Government may issue instructions for provisionally dealing with th
promotions, appointments or other ancillary matters in an equitable and fair manner
persons who may be under suspension, or against whom departmental prooeediﬂg-"“
under progress, at the time promotions are considered to & post to which they ot
eligible or would have been eligible but for such suspension or pendency of ¥
enquiry or proceedings.

(17) The provisions of this rule shall have effect notwithstanding an
contrary contained in any provision of these rules.

ything 0%
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'9A. Restriction of promotion of persons foregoing promotions:- In case a

person on his appointment by promotion to the next higher post either on the basis of

urgent temporary appointment or on regular basis on the recommendation of the
departmental promotion committee, forgoes such an appointment through this written
request and if the concerned Appointing Authority accepts his/her request, the person
concerned shall be debarred from consideration for promotion (both on the basis or
urgent, temporary appointment or on regular basis) for subsequent two recruitment
years for which the delml'l“_h'emﬂI promotion committee is held and the name of such
person who forgoes promotion shall not be included in the seniority-cum-eligibility list
to be placed before the departmental promotion committee for subsequent two
recruitment years.

PART -V
Appointments, Probation and Confirmation

10. Appointment to Service:- Appointment to the posts in Service by
promotion shall be made by the Appointing Authority on occurrence of vacancies
from the candidates selected under rule 9 in the order of merit.

11. Urgent Temporary appointment:- (1) A vacancy in the Service which
cannot be filled in immediately by promotion under the rules may be filled in by
the Appointing Authority by appointing in an officiating capacity thereto, an officer
eligible for appointment to the post by promotion under the provisions of these
rules:

Provided that such an appointment will not be continued beyond a period of
one year without referring the case to the Commission for concurrence where such
concurrence is necessary and shall be terminated immediately on its refusal to
concur.

(2) In the event of non-availability of suitable persons, fulfilling the
requirements of eligibility for promotion, Government may, notwithstanding the
condition of eligibility for promotion required under sub-rule (1) above lay down
general instructions for grant of permission to fill the vacancies on urgent temporary
basis, subject to such condition and restrictions regarding pay and other allowances
as it may direct. Such appointments shall, however, be subject to concurrence of
the Commission as required under the said sub-rule.

Substituted for *Restriction of promation of persons foregoing promotions:- In case a person on his appointment
by promotion to the next higher post cither on the basis of urgent lemporary appointment or on regular basis on the
recommendations of the Departmental Promation Committee, forgoes such an appointment, he shall be considered
again for appointment by promotion only after & period of one year (both on the basis of urgent temporary
appointment or on regular basis, on the recommendations of the Departmental Promotion Commitice” vide
Notification No. F. 7 (1) DOP/A-II/98, the dated 5.08.1998

¥ Added vide Noliﬁcnli.nn No. F. 15(16)DOP/A-11/80 dated, 30.11.1981
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"12. Seniority:- Seniority of persons appointed to the post encadred in th,
service shall be determined from the date of appointment on the’ post after reguly
selection in accordance with the provisions of these rules. Agpomtment on ad-ho
or urgent temporary basis shall not be deemed to be appointment after regula
selection.

Provided - |
(1) that the seniority inter se of the persons appointed to the Service befort
the commencement of the rules, shall be determined, modified o
altered by the Appointing Authority onan ad-hoc basis. o
@(2) that the persons selected and appointed as a result of a selection, which i
not subject to review and revision, shall rank senior to the_ persons wh“
are selected and appointed as a result of subsequent selection. Seniony
inter-se of persons selected on the basis of semonty-cum‘-ment and on the
basis of merit in the same selection shall be the same as in the next beloy

grade.

(3) that the senionty inter se of persons appointed to posts by P_TOmOtic_:-n
shall follow the order in which their names have been placed in the lig

prepared under rule 9.
(4) Deleted W
(5) that subject to the provisions of the rules seniority of persons \yh: tw
were recruited on temporary posts which were contm‘ued for a perio¢  su
of more than two years and who are substantively appointet
subsequently on such posts becoming permanent, shall b‘? determineg
on the basis as if such posts had become permanent dun_ng the sams
year in which they were temporarily appointed and as it they wer
appointed substantively in that year prowdqd that sufsh persons shal
rank junior to those who were initially appointed against a permanen
vacancy in that year.

@(6) Deleted.

Substituted for "“Seniority of persons appointed 1o the lowest post of the service or lowest categories of posts in each of &
Gurp‘Scﬁmd‘themmnt.hememl)-bc,shﬂbedﬁmhudﬁm!hcdﬂfofcmfnmﬂ_ﬂonofsuch?asmtoﬂrn’d;q
bmi:nrupeaofpmq:poﬁ;ldbyprmﬁmloahahigbapomi!lhcmweorul}:rhngt_ncrcd:gunesol_‘lhcpoﬂsna:.
ol'tbeGmnpSaﬁminlbemimntbecnemybc,:hﬂ!bedmmedﬁumlbedauol‘lhe-u'reguh.rs.dcmmloslrhm
vide Natification No. F. 7(1) DOP/A-[1'96 Dated 10.10.2002
* Substinuted for *Seniority in each category of the Service shall be determined by the year of substantive appointment fo 2 pos
m the particular category” vide Notification No. F 7(8) DOP/A-II'78 Dated: 20.07.1979
e Substitited for *(2) that the pasmsxdccmdmdlppuinedulremllofulﬁcﬁou,Mnﬂksmiortolhcpﬁﬂl‘b’s
selectzd and appointed as a result of subsequent selection. Seniority inter se of persons selected on the basis of senjonty-&="
ment shall be the szme as in the next below grade, except in case of contnued officiation on higher post ﬁhcni‘lthl"'b”
accordance with the length of continued officiation provided that such officiation was not ad hoc of fortuitoss L
, Notification No. F. 7(10) DOP/A-1L77 Dated 17.06.1978
Deleted “that the senionty mier se of persons selecied as a result of one and the same selection and appointed ﬂ'ﬂmb‘m"‘ﬂﬂ
Mhﬂhhhmmﬁuhwm&imwmmm&m“ nflhcpq-i,odufcum.imaﬂﬂﬂ-'“’"ﬂ'
_ vide Natification No. F.7 (10) DOP (A-ITy 77 dated 17.06.1978.
“ Deleted *(6). The seniority inter-se of the : g : o Si22 &
: gl  of the persons appointed under sub-rule(1) of the rule 8 of the Rajasthan Prosecution
Subwdm.neSm1u(lm:m]Cmsh'nnu‘:md Emergency Recruitment) Rules, 1975, to the post nf‘mh;h]kﬁﬂ:;
Grade- shall be determined on the basis of the seniority as on 01.04.1974 in the w@mgwh#
provided further that the persons who had passed the Promotion — Al g
: . Cadre Course and qualifying exzmmanion 5
P ot Pty post of Inspector Prosecuting Inspector under the Rajesthan Police Subordinate Service Rules, 1966 or
Sl sk e Sm’“:op‘::' 1974, prior 1o their appointment to the post of Assistant Public Prose®™ ~y
o S ot s persons w 00t passed the said qualifying examinati son Cadre Coo®
, Notification No. . 7(1) DOP/A-I2002, dated 28.12.2002 = B "l e
Added vide Notification No. F. 1(1) DOP/A-IV77, dated 19.03.1980
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% (7 Withdrawn,

5(8) that reservation f‘gr Scheduled Castes and Scheduled Tribes employees,
with consequential seniority, shall continue till the roster points are
exhausted; and adequacy of promotion is achieved.

Once the roster poin!s are complete the theory of replacement
shall thereafter be exercised in promotion whenever vacancies
earmarked for Scheduled Castes/Scheduled Tribes employees occur.

If on the application of these provisions the Scheduled
Castes/Scheduled Tribes employees who had been promoted earlier
and are f‘o_und In excess of the adequacy level, shall not be reverted and
shall continue on ad-hoc basis, and also any employee who had been
promoted in pursuance to Notification No. F. 7(1) DOP/A-11/96 Dated
01.04.1997.

Explanation:- Adequate representation means 16% representation of
the Scheduled Castes and 12% representation of the
Scheduled Tribes in accordance with the roster point.

13. Period of probation:- "“(1) All persons appointed to the service by Direct

Recruitment against a substantive vacancy shall be placed on probation for a period of
two years and those appointed to the service by promotion/special selection against a
substantive vacancy shall be placed on probation for a period of one year.”

Provided that -

(i) Such of them as have, previous to their appointment by
promotion/special selection or by direct recruitment against a
substantive vacancy, officiated temporarily on the post which is
followed by regular selection may be permitted by the Appointing
Authority to count such officiating or temporary service towards the
period of probation. This shall, however, not amount to involve super
session of any senior person or disturb the order of their preference in
respective quota or reservation in recruitment;

(ii) Any period after such appointment during which a person has been on
deputation on a corresponding or higher post shall count towards the
period of probation.

(2) During the period of probation specified in sub-rule (1), each

probationer may be required to pass Departmental Examination and to under-go
such training as the Government may, from time to time, specify.

* Withdrawn "Notifications No. F. 7(3)DOP/A-11/2008 dated 25.04.2008 and F. 7( 1NDOP/A-11/2002 dated 28.12.2002
and” vide Notification No. F. 7(3)DOP/A-I1/2008 dated | 1.09.2011.

* Deleted "‘{7} Provided that a candidate who has got the benefit of proviso inserted vide Notification No. F. 7(1)
DOP/A-IV9% Dated 01.04.1997 on prometion to an immediate higher post shall not be reveried and his seniority
shall remain unaffected. This proviso is subject to final decision of the Hon'ble Supreme Court of India in Wnit
Petition (Civil) No. 234/2002. All India equality Forum v/s Union of India and Others.” vide Notification No. F. 7(3)

. DOP/A-TI/2008, Dated 25.04.2008
Added vide Notification No. F. 7(1) DOP/A-T1/2002, dated 28.12.2002

$ Added vide Notification No. F. 7(3) DOP/A-I1/2008 Dated 11.09.2011

! Substituted for “(1) Every person appointed against a substantive vacancy in the service by direct recruitment
shall be placed on probation for a period of two years and those appointed by promotion to any post against
such a vacancy shall be on probation for a period of one year” vide Notification No. F. 1(35)DOP/A-I1/74 Dated
09.04.1979
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- In case of a person who dies or 18 due to retire on attainip,

anuation the period of probation shall be reduced 80 as
he date immediately preceding the date of h
death or retirement from Government Service. The condition of passin
the Departmental Examination in the rule regarding confirmation shall b
deemed 1o have been waived in case of death or retirement

21 4. Confirmation with certain cases:- "(1) Notwithstanding anything t
pointed to a post in th

the contrary contained in the preceding rule, a person ap

service by direct recruitment as a probationer trainee under these rules has not bee
confirmed within six months after satisfactory completion of probation for a perio
of two years shall be entitled to be treated as confirmed in accordance with his/hg

seniority ifi-

Explanation:
the age of supera
end one day carlier on t

2 gybstituted for “14. (1) Notwithstanding anything contained in rule 13, if no order of confirmation is issued by 1
Appointing Authority within a period of six months, an employee appointed on temporary of oﬂicmung' bms. wi
] cted a period of two years' scrvice,

has. afier the date of his regular recruitment by either method rccrl-uitmcnt compl riod ©
Jess. in the case of thosc appointed by promotion where the period of Probation preseribed is less on the post or

higher post under the same Appointing Authority or would have so worked but for his dcputaqun or training shn|_|<
the occurrence of permancnt yacancics be entitled to be treated as confirmed if the same n_mndmonl as arc prescriby
under the Rules for the confirmation of a probationer fulfilled subjeet to the quota prescribed under the Rules and

accordance with his seniority.” '
Provided that if the employee has failed to give satisfaction or has nol_fglﬁlled any o!' the conditio
for confirmation such as passing of the Departmental Examination, the training or promotion cadre cour
uc.m:afomidpaiodmaybccxtmdndasmn'bedforpmmohmor‘ _ i
ental Examination) Rules, 1959, and any other rules or by one ycar whichever 18 _l.ungcr. If the employee st
fails to fulfill the prescribed condition or fails to give satisfaction he will be liable to be c}mhm'god from such post
the same manner as a probationer o reverted 10 his substantive or lower post, if any, to which ho‘may be entitled:
Provided further that no person shall be debarred from confirmation after the said period of service

no reasons to the contrary about the satisfactory performance of his work are communicated to him within
said penod . _ -
(2) The recasons for not confirming any employee referred to in the second proviso 1o sub-rule (
shall, in the case of a non-gazetted cmployee be also immediately recorded by the Appointing Authority in h
Gazetted Officer communic ated to the Accounty

Service Book and Confidential Report file and in the case of
General, Rajasthan and in his confidential Report File. A written acknowledgement shall be kept on record |

all these cases.
of this rule shall mean appointment after cither of 1}

Explanation:- (i) "Regular Recruitment" for the purpose
methods of recruitment or on initial constitution of Service in accordance with any of the Servi
Rules promulgated under proviso to Article 309 of the Constitution of India or for posts f

which no Service Rules exists, if the posts arc within the purview of Rajasthan Public Servii
Commission recruitment in consultation with them but it shall not include an urgent temporai
appointment, ad-hoc appointment or officiating promotion against temporary or lien vacanci

which are liable to review and revision from year to year, In case where the Service Ruli

specifically permit appointment by transfer such appointment shall be treated regular recruitme

if the appointment to the post from which the official was transferred was after regul
recruitment. Persons who have been made eligible for substantive appointment to post under 1t
rules shall be treated as having been regularly recruited.
(ii) Person who held lien in another cadre shall be eligible to exercise an option whether they do
elect to be confirmed on the expiry of two years of their temporary appointment under this rul
In the sbsence of an option to the contrary, they shall be deemed to have exercised option
favor of confirmation under this rule and their licn on the previous post ceases.” Vi
; Notification No. F. 2(4) DOP/A-IV'79 Dated 22.11.1984.
Substituted for “14. Confirmation with certain cases.- (1) Notwithstanding anything to
rule, & person appointed 1o a post in the service temporary or on officiating basis who, after regular recruitment by any oné
the methods of recruitment prescribed under these rules, has not been confirmed, within period of six months on complett
of a period of two years' service in case he is appointed by direct recruitment or within period of one years' service in case
is sppointed by promotion shall be entitled to be treated as confirmed in accordance with his seniority, if.-
i. he has worked on the post or higher post under the same Appointing Authority or would have so worked but for his!

the contrary contained in the precedi

- deputation or training;
ii. ::.:dfulﬁlh conditions as are prescribed under nule relating fo confirmation subject to the quota prescribed under these vl
iii. Permanent vacancy is available in the Depariment.” vide Notification No, 7(1) DOP/A-11/2020 Dated 04.02.2022
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(i) he/she has worked on the post or higher post under the same Appointing
Authority or would have so worked but for his/her deputation or training;

(i) he/she fylﬁlls f:onditions as are prescribed under rule relating to
confirmation SUb-]&t to the quota prescribed under these rules: and
(iii) he has been appointed against a substantive vacancy.”

(2) If an employee referred to in sub-rule (1) above fails to fulfil the condition
mentioned nthe said sub-rule. The period mentioned in sub-rule (1) above, may be
extended as prescribed for a probationer under the Rajasthan Civil Services
(Departmental Examinations) Rules, 1959 and any other Rules or by one year,
whichever is longer. If the employee still fails to fulfil the conditions mentioned in
sub-rule (1) above, he will be liable to be discharged or terminated from such post in
the same manner as a probationer or reverted to his substantive or lower post, if any, to
which he may be entitled.

(3) The employee referred to in sub-rule (1) above, shall not be debarred from
confirmation after the said period of service if no reasons to the contrary about the
satisfactory performance of his work are communicated to him within the said period
of service.

(4) The reasons for not confirming of any employee referred to in sub-rule (1)
above shall be recorded by the Appointing Authority in his Service Book and Annual

Performance Appraisal Report,

Explanation.- (i) Regular recruitment for the purpose of this Rule shall mean:-

(a) appointment by either method of recruitment or on initial
constitution of Service inaccordance with the Rules made under
the proviso to Article 309 of the Constitution of India;

(b) appointment to the posts for which no Service Rules exist, if the
posts are within the purview of the Commission, recruitment in
consultation with them;

(c) appointment by transfer after regular recruitment where the
Service Rulesspecifically permit,

(d) persons who have been made eligible for substantive
appointment to a post under the Rules shall be treated as having
been regularly recruited;

provided that it shall not includc urgent temporary appointment
or officiating promotion which is subject to revicw and revision.

(ii) Persons who hold lien on another cadre shall be eligible to be confirmed
under this Rule and they will be eligible to exercise an option whether they
do not clect to be confirmed on the expiry of two years of their temporary
appointment under this rule. In the absence of any option to the contrary,
they shall be deemed to have exercised option in favour of confirmation
under this Rule and their lien on the previous post shall cease.
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'15. Unsatisfactory progress during probation:- (1) If it appears to
Appointing Authority, at any time, during or at the end of the period of probatio,
that service of a probationer-trainee are not found to be satisfactory, the appointin
authority may revert him/her to the post on which he/she is regularly select
immediately preceding his/her appointment as probationer trainee or in other cased |in
may discharge or terminate him/her from service. The appointing authority shal 20

accord appropriate opportunity to the probationer-trainee before final orders ar
passed in this respect: - dri

Provided that the Appointing Authority may, if it so thinks fit in any case or P"
class of cases, extend the period of probation of any probationer trainee by a specified
period not exceeding one year. be

16. Confirmation:- A probationer shall be confirmed in his appointment a
the end of his period of probation, if-

(a) He has passed the Departmental Examination and has successﬁJlly; se
undergone such training, as Government may, from time to time,
specify. |

(b) He has passed a Departmental Test of proficiency in Hindi and Knows; _
one of the Rajasthan dialects; and '

(c) The Government is satisfied that his integrity is unquestionable and|
that he is otherwise fit for confirmation. !

|
|

! Substituted for (1) If it appears to the Appointing Authority, at any time, during or ot the end of the period of |
probation, that a member of the service has not made sufficient use of his opportunitics or that he has failed to |
give satisfaction the Appeinting Authority may revert him to the post held substantively by him immediately
preceding his oppointment provided he holds a lien there on or in other cases may discharge or terminated him
from service:

Provided that the Appointing Authority may, if it so thinks [it m any case or class of cases, extend the
period of probation of any member of service by a specified period not exceeding two years in case of person
appointed to a post in the Service by direct recruitment and one year in Lhe case of person appointed by
promotion Special Selection lo such post:

Provided further that the Appointing Authority may, if it so thinks it in case of persons belonging 1o the
Scheduled Castes or Scheduled Tribes, os the case may be, extend the period of probation by a period not
exceeding one year at a ttme and a total extension not exceeding three years. ]
(2) Notwithstanding anything contained in the above proviso, during the period of probation, if a probationer is
placed under suspension, or disciplinary proceeding are conlemplated or started against him, the peried of hu I
probation may be extended till such period the Appointing Authonty thinks fit in the circumstances. {
(3) A probationer reverted or discharged from service during or at the end of the period of probation under sub- |
rule (1) shall not be entitled 1o any compensation.” vide Notification No. F. 7(2) DOP/A-I1/2005 dated 13.06.2008. |
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PART-V]
PAY

17. Scale of pay:- The Scale of monthly pay of a
ervice, shall be such as may be admissible under

ay be sanctioned by Government, from time t

20 0r 88 ™M 0 time.

18. Increments during probation:- A person placed on probation shall

increments in the scale of pay admissible to him in accordance with the

- \ .
dra s of the Rajasthan Service Rules, 195]

prOViSi.Qn

19. Criteria for cros_sing efficiency bar:- No member
be allowed 10 CTOSS an eﬂiclech bar unless in the opinion of
e worked satisfactorily and his integrity is unquestionable.

of the Service shall
the Government he

20. Regulation of pay, leave, allowances, and pensions etc:-
vided in these rules the pay, allowances, pension, leave and other &
of members of the service shall be regulated by-

Except as
P nditions of
sen’lCE
| The Rajasthan Civil Services (Unification of pay Scal
amended from time to time; pay Scales) Rules, 1950, as

;  The Rajasthan Service Rules, 1951, as amended from time totime:

3, The Rajasthan Civil Services (Rationalization of Pay Scales) Rules, 1956 as
amended from time to time; »

4 The Rajasthan Civil Services (Classification, Control and Appeal) Rules
1958, as amended from time to time; ’

5. The Rajasthan Civil Services (Revised Pay Scales) Rules, 1961, as amended
from time to time;

6. The Rajasthan Civil Services (New Pay Scales) Rules, 1969, as amended
from time to time,

7. The Rajasthan Traveling Allowance Rules, 1971, as amended from time to
time;

8. The Rajasthan Civil Services (Revised New Pay Scales) Rules, 1976, as
amended from time to time; and

9. Any other rules prescribing general conditions of service made by the
appropriate authority under the proviso to Article 309 of the Constitution of
India and for the time being in force.

21, Removal of doubts:- If any doubt arises relating to the application,
interpretation and scope of these rules, it shall be referred to Government in the

Department of Personnel whose decision there on shall befinal.

22. Repeal and Savings:- All rules and orders in relation to matters
covered by these rules in force immediately before the Commencement of these

rules are hereby repealed:

Provided that any action taken under the rules and orders so superseded
shall be deemed to have been taken under the provisions of these rules.
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'23. Power to Relax Rules:- In exceptional cases where the administratyy,
Deparr:ment of the Government is satisfied that operation of the Rules relating to age ¢,
regarding recruitment of experience for recruitment causes undue hardship in any|
Paﬂlct}lar case or where the Government is of the opinion that it is necessary g
expedient to relari any of the provisions of these rules with respect to age or experience
of any persons, it may with the concurrence of the Department of Personnel ang
Afimlmstratwe Reform and in consultation with the Commission by orders dispense
with or relax the relevant provisions of these Rules to such extent and subject to such
conditions as it may consider necessary for dealing with the case in just and equitable
manner, provided that such relaxation shall not be less favorable than the provision
aln;:ady contained in these rules. Such cases of relaxation shall be referred to the
Rajasthan Public Service Commission by the *" Administrative Department concerned" Ii

3Provided that relaxation in the prescribed period of service or experience under|
this rule shall only be granted to the extent of 1/3 period of the service or experience
prescribed for promotion to any post before holding the meeting of the Departmental
Promotion Committee.

@provided further that where the prescribed period of experience for promotion to
any post is less than 6 years, a committee headed by the Chief Secretary comprising of
Principal Secretary Finance, Principal Secretary-Secretary Department of Personnel and |
Principal Secretary/Secretary of the Administrative Department, may consider the cases |
where 45% or more posts are vacant. The committee is empowered to suggest the |
quantum of relaxation in experience which may be granted in such cases to address the
issue of large number of vacancies in proportional posts subject to condition that such
relaxation in experience shall not be more than two years.

1" Added vide Notification No. F. 11(2) DOP (A-II)/75 Dated 27.12.1978.
2 Substituted for “Department of Personnel and Administrative Reform (Department of Personnel-A-Group-11)” vide

Notification No, F, 11(2) DOP/A-II//75 Dated 18.08.1982

3 Added vide Notification No. F. 7(3) DOP/A-2/95 Dated 18.02.1998.
@  Added vide Notification No. F. 7(3) DOP/A-I1/95 Pt. Dated 18.07.2017
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